CITY OF CORNING
CITY COUNCIL AGENDA

TUESDAY, AUGUST 12, 2008
CITY COUNCIL CHAMBERS
794 THIRD STREET

CALL TO ORDER: 7:30 p.m.

ROLL CALL: Council: Hill
Dickison
Zuniga
Turner
Mayor: Strack

INVOCATION AND PLEDGE OF ALLEGIA_NCEE
PROCLAMATIONS, RECOGNITION’S, APPOINTMENTS:

1. Proclamation: August 16™ —24™ as Olive Festival Week in the City of Corning.
Chamber of Commerce Manager Valanne Cardenas will be present to accept the
Proclamation.

BUSINESS FROM THE FLOOR: If there is anyone in the audience wishing to speak on
items not already set on the Agenda, please come to the podium, give your name and
address, and briefly identify the matter you wish to have placed on the Agenda. The
Council will then determine if such matter will be placed on the Agenda for this meeting,
scheduled for a subsequent meeting, or recommend other appropriate action. [f the
matter is placed on tonight's Agenda, you will have the opportunity later in the meeting to
return to the podium to discuss the issue. The law prohibits the Council from taking formal
action on the issue, however, unless it is placed on the Agenda for a later meeting so that
interested members of the public will have a chance to appear and speak on the subject.

CONSENT AGENDA: It is recommended that items listed on the Consent Agenda be
acted on simultaneously unless a Councilmember or members of the audience requests
separate discussion and/or action.

2. Waive reading, except by title, of any Ordinance under consideration at this
meeting for either introduction or passage, per Government Code Section
36934.

3. Waive the Reading and Approve the Minutes of the July 21, 2008 Special
Meeting and July 22, 2008 Meeting with any necessary corrections.

July 2, 2008 Claim Warrant - $305,163.42.
Business License Report — August 6, 2008.
Treasurer’s Report — July 2008.

Wages and Salaries —July 2008 - $570,749.92.
July 2008 Building Permit Valuation - $284,983.26.
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July 2008 ~ Southwest Water Company Wastewater Operation Summary Report.
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10. Approve City Recommendation of John Brewer to Replace Tom Russ on the
Integrated Waste Management Task Force, and the Tehama County Board of
Supervisors Appointment of Tyler Felt and Russell H. Smith to the Task Force.

11. Authorize Public Works Director to Seek Bids for the Safe Routes to School
Grant Program, Including Asphalt Overlay of Marguerite Avenue.

ITEMS REMOVED FROM THE CONSENT AGENDA:

REGULAR AGENDA: All items listed below are in the order which we believe are of most
interest to the public at this meeting. However, if anyone in the audience wishes to have
the order of the Agenda changed, please come to the podium, state your name and
address, and explain the reason you are asking for the order of the Agenda to be
changed.

12. Presentation of Plans for Rodgers Theatre Renovation: Approve Plans as
Presented, and Discuss Potential Ownership Structure to Allow Volunteers and
local Contractors to Complete Work.

13. Ratify Memorandum of Understanding between City and Operating Engineers
Local #3 Representing Miscellaneous Employees Bargaining Unit.

ITEMS PLACED ON THE AGENDA FROM THE FLOOR:

COMMUNICATIONS, CORRESPONDENCE AND INFORMATION:
REPORTS FROM MAYOR AND COUNCIL MEMBERS:

14. Hill:

15. Dickison
16. Zuniga:
17. Turner:
18. Strack:

ADJOURNMENT!:
POSTED: AUGUST 8, 2008
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Item NO.: D-1

PROCLAMATION
OLIVE FESTIVAL WEEK IN THE CITY OF CORNING
AUGUST 16-24™" 2008

WHEREAS, olives are an integral part of the economic well being of the City of
Corning, and very much a part of the cultural identity of the Olive City; and

WHEREAS, the celebration of the Olive Festival is an annual event which draws
thousands of visitors to the City of Corning each August and allows an opportunity for the
Olive City to shine for the rest of the world; and

WHEREAS, visitors are brought downtown for the Annual "CORNING DOES IT
BEDDER" bed races and the OLIVE FESTIVAL PARADE and draws many to local
businesses within Corning which is beneficial to commerce; and

WHEREAS, the Olive Festival is a monumental community effort utilizing volunteers
from numerous organizations with an assortment of backgrounds to come together to put
on the annual festival for everyone to enjoy; and

WHEREAS, the event has been officially sponsored by the Corning Chamber of
Commerce for the last 19 years, the celebration of the festival goes back much further to
a time when it was a harvest celebration sponsored in part by the Immaculate Conception
Catholic Church. Today's festival is only the continuation of a longtime Corning tradition
honoring Corning's proud heritage.

NOW, THEREFORE, I Gary R. Strack, as Mayor of the City of Corning, DO HEREBY
PROCLAIM AUGUST 16-24, 2008 AS “"OLIVE FESTIVAL WEEK IN THE CITY OF
CORNING." T commend the participating organizations for their efforts and urge all
citizens to attend and enjoy the activities planned for this event.

IN WITNESS WHEREOF, T have hereunto set
my hand and cause the Great Seal of the City of
Corning to be affixed this 12™ day of August, 2008.

Mayor Gary R. Strack

ATTEST:

Lisa M. Linnet, City Clervk



Item No.: F-3

CITY OF CORNING
CITY COUNCIL MINUTES

SPECIAL MEETING
MONDAY, JULY 21, 2008
CITY COUNCIL CHAMBERS
794 THIRD STREET

CALL TO ORDER: 6:00 p.m.

B. ROLL CALL: Council: Hill
Dickison
~ Zuniga
Turner
Mayor: Strack

All Council members were present.

Mayor Strack called the meeting to order and asked if anyone from the audience would like to
address the Council. With no response, the Mayor turned the meeting over to City Manager
Stephen Kimbrough.

Mr. Kimbrough introduced Ms. Amy Wetzel, Buxton Vice President — Western Region for the
presentation. - '

C. RETAIL ATTR_ACTION.AND RETENTION: KNOWING YOUR CUSTOMERS AND
SELLING OUR COMMUNITY:

Amy Wetzel of Buxton presented a Power Point Presentation on: Retail Attraction and
Retention: Knowing Your Customers and Selling Our Community. Ms. Wetzel responded
to questions from residents and business owners present in the audience relating to the
presentation.

M. ADJOURNMENT!: 6:55 p.m.

Lisa M. Linnet, City Clerk
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CITY OF CORNING
CITY COUNCIL MINUTES

TUESDAY, JULY 22, 2008
CITY COUNCIL CHAMBERS
794 THIRD STREET

CALL TO ORDER: 7:30 p.m.

B. ROLL CALL: Council: Hill
Dickison
Zuniga
Turner
Mayor: Strack

All Council members were present.

C. INVOCATION AND PLEDGE OF ALLEGIANCE:
City Manager Stephen Kimbrough led the Pledge of Allegiance.

D. PROCLAMATIONS, RECOGNITION’S, APPOINTMENTS: None.

E. BUSINESS FROM THE FLOOR:

Charles Nace addressed the Council regarding his Variance that was denied by the Planning
Commission at the July 15, 2008 Planning Commission Meeting. Mr. Stoufer explained that Mr.
Nace could appeal the denial of his Variance, however he would need to do so before the
appeal deadline.

F. CONSENT AGENDA: It is recommended that items listed on the Consent Agenda be
acted on simultaneously unless a Councilmember or members of the audience requests
separate discussion and/or action.

1. Waive reading, except by title, of any Ordinance under consideration at this
meeting for either introduction or passage, per Government Code Section
36934.

2. Waive the Reading and Approve the Minutes of the June 24, 2008 meeting and
July 8, 2008 meeting with any necessary corrections.

7. July 16, 2008 Claim Warrant - $418,703.51.
8. Business License Report — June 18, 2008.

5. Final Map 07-20, Accepting 30’ wide Right-of-Way along Solano Street, a 10’
Right-of Way with Variable Width for Public Road along Marguerite Avenue, and
a 10’ Easement for Trail and Drainage Purposes across Parcel 3.

6. Approve Agreement with Tehama County to Fund Transportation Center
Maintenance.
Walter Dodd requested that Consent Agenda Item No. 5 be pulled from the Agenda for further
discussion.

At this time, City Clerk Lisa Linnet requested a brief delay in discussion to allow her to correct the
problem she is having with her computer. Mayor Strack announced that the meeting discussion
would be held for a moment to allow the City Clerk to shut down her computer and bring it back up
so that all discussion would be captured on the meeting recording. The meeting was immediately
resumed.
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With no other discussion on the remaining Consent Agenda Items, Councilor Turner motioned
approval of Consent ltems 1 through 4 and Item 6. Councilor Hill seconded the motion. Ayes:
Strack, Hill, Dickison, Zuniga and Turner. Opposed: None. Absent/Abstain: None.
Motion approved by a vote of 5-0.

G. ITEMS REMOVED FROM THE CONSENT AGENDA:
9. Final Map 07-20, Accepting 30’ wide Right-of-Way along Solano Street, a 10’
Right-of Way with Variable Width for Public Road along Marguerite Avenue, and
a 10’ Easement for Trail and Drainage Purposes across Parcel 3.
Mr. Dodd requested that certain items listed on the Staff Report be noted for the record. Mr.
Dodd wanted to make it a matter of Public Record that the 10 foot variable width dedication to
the public (the width of the dedication ranges from 10 foot to 40.3 foot) means ownership.
Planning Director John Stoufer clarified that it did. '

With no other discussion, Councilor Hill motioned to accept the 10 foot and variable width right-
of-way dedication along Marguerite Avenue, an easement for a pedestrian trail and drainage
purposes within Parcel 3, an additional 30 feet, previously not dedicated, along Solano Street.
Direct the City Clerk to certify said acceptance on final Parcel Map 07-20, and direct Staff to
record final Parcel Map 07-20. Councilor Zuniga seconded the motion. Ayes: Strack, Hill,
Dickison, Zuniga and Turner. Opposed: None. Absent/Abstain: None. Motion approved
by a vote of 5-0.

H. PUBLIC HEARINGS AND MEETINGS: Any person may speak on items scheduled for
hearing at the time the Mayor declares the Hearing open. ALL LEGAL NOTICES
PUBLISHED IN ACCORDANCE WITH LAW.

7. Public Hearing; Resolution No. 07-22-08-01, A Resolution of the City Council of
the City of Corning Declaring its intent to Levy and Collect Annual Assessment
for the City of Corning Lighting and Landscape District 1, Zone 1.
Mayor Strack introduced this item by title and Public Works Director Brewer explained that the
City proposes no increase in fee and explained the required legal process. Councilor Turner
asked how the process would work in regard to foreclosed properties. He was informed that it is
an assessment on the property and stays with the property. Mayor Strack then opened the Public
Hearing. An audience member residing within this area asked if the fees would stay the same,
who receives the fees, and who is responsible for the maintenance. She was informed that the
fees would remain the same, the City receives the fees minus a percentage retained by the
County for administrative fees, and the City maintains the lighting and landscaping. She then
informed Public Works Director Brewer that a light was not working in this area.

With no further discussion, Councilor Hill. motioned to approve the Engineers Report and adopt
Resolution No. 07-22-08-01 setting the fiscal year 2008-2009 assessment at $63.09 per parcel for
Landscaping and Lighting District 1, Zone 1. Councilor Dickison seconded the motion. Ayes:
Strack, Hill, Dickison, Zuniga and Turner. Opposed: None. Absent/Abstain: None.
Motion approved by a vote of 5-0.

8. Public Hearing; Resolution No. 07-22-08-02, A Resolution of the City Council of
the City of Corning Declaring its intent to Levy and Collect Annual Assessment
for the City of Corning Lighting and Landscape District 1, Zone 3.
Mayor Strack introduced this item by title and Mr. Brewer briefly explained the procedure and
need for this. Mayor Strack then opened the Public Hearing. Julie Johnson asked if there were
any plans relating to the gap between the two fences along a property within this area, stating that
her concern was with children becoming trapped or injured within this area. Mrs. Johnson then
asked who is responsible for maintenance of this area between the two fence lines. She was
informed that it was private property and the responsibility of the property owner.
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Mayor Strack asked Mr. Brewer to please contact Mike Delles of SHHIP and inquire about a
solution to this fence issue.

With no further discussion, Councilor Turner motioned to approve the Engineers Report and adopt
Resolution No. 07-22-08-02 setting the fiscal year 2008-2009 assessment at $142.10 per parcel
for Landscaping and Lighting District 1, Zone 3. Councilor Dickison seconded the motion. Ayes:
Strack, Hill, Dickison, Zuniga and Turner. Opposed: None. Absent/Abstain: None.
Motion approved by a vote of 5-0. Councilor Turner requested that the Council be kept
informed on the outcome of discussions with Mr. Delles and provided with information on how the
situation is being solved.

L. REGULAR AGENDA: All items listed below are in the order which we believe are of most
interest to the public at this meeting. However, if anyone in the audience wishes to have
the order of the Agenda changed, please come to the podium, state your name and
address, and explain the reason you are asking for the order of the Agenda to be
changed.

9. Community Bulletin Board — Yard Sale Advertising; Location and Display
Options. ‘
Mayor Strack introduced this item by title. Mayor Strack asked Yvonne Boles of Hometown
Revitalization if she had any comments or suggestions. After some discussion, Councilor Hill
motioned the sign be located in the modified parking area behind the curb at the Park & Ride and
the color be tan. Councilor Zuniga seconded the motion. Ayes: Strack, Hill, Dickison, Zuniga
and Turner. Opposed: None. Absent/Abstain: None. Motion approved by a vote of 5-0.

J. ITEMS PLACED ON THE AGENDA FROM THE FLOOR:
Mr. Dodd asked to revisit Consent Agenda Item F-2 and remove the July 8, 2008 Minutes as they
were not included in the packet. City Clerk Lisa Linnet stated that was correct and apologized.

Mrs. Linnet stated that the Minutes were not complete and had meant to request that they be-

pulled from the Agenda at the beginning of the meeting. However, due to the computer problems
she was experiencing at the beginning of the meeting she became distracted and failed make the
request for the removal of the July 8, 2008 Minutes from the Consent Agenda.

After some discussion, Councilor Turner motioned to remove the July 8, 2008 Minutes from the
Consent Agenda, and approve Consent Items 1 through 4 noting the removal of the July 8, 2008
Meeting Minutes to Item 2, and ltem 6. Councilor Hill seconded the motion. Ayes: Strack, Hill,
Dickison, Zuniga and Turner. Opposed: None. Absent/Abstain: None. Motion approved
by a vote of 5-0.

COMMUNICATIONS, CORRESPONDENCE AND INFORMATION: None.

K. .

L. REPORTS FROM MAYOR AND COUNCIL MEMBERS:

10. Hill: Nothing

11. Dickison: Reported on the LAFCO meeting she attended and announced that
she had missed the Tripartite Board Meeting. She stated that the Tripartite
Board is doing a food drive and requested that a food donation box be placed at
City Hall and she would deliver any collections on behalf of the City. By
consensus of Council this request was approved.

12. Zuniga: Nothing

13. Turner: Nothing .

14, Strack: Stated that he would not be in attendance at the August 26™ meeting as
he would be out of town during that week.

Mayor Strack asked City Manager Kimbrough to report on his attendance at the League of
California Cities meeting he attended in South Lake Tahoe. Mr. Kimbrough reported that
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Councilor Hill was appointed as the new President of the Sacramento Valley Division of the
League of California Cities. He also announced some of the issues that they plan to address
within the next year. Councilor Hill further elaborated on some of these issues and programs.

M. ADJOURN TO CLOSED SESSION: 8:15 p.m.

CONFERENCE WITH LABOR NEGOTIATOR PURSUANT TO SECTION 54957.6:
Agency negotiator: William May, Labor Relations Consultant; Negotiation with
Miscellaneous Employees.

N. RECONVENE AND REPORT ON CLOSED SESSION: 9:15 p.m.
Mayor Strack reconvened the meeting and announced that the Council had met with the Labor
Relations Consultant and gave him direction.

M. ADJOURNMENT!: 9:16 p.m.

Lisa M. Linnet, City Clerk
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Item No.:

MEMORANDUM

TO: HONORABLE MAYOR AND COUNCIL MEMBERS
FROM: LORI SIMS
ACCOUNTING TECHNICIAN
" DATE: August 6, 2008
SUBJECT: Cash Disbursement Detail Report for the

Tuesday, August 12, 2008 Council Meeting

PROPOSED CASH DISBURSEMENTS FOR YOUR APPROVAL CONSIST OF THE
FOLLOWING:

Cash Disbursements Ending 06-30-08

A. $ 3,055.63
B. Cash Disbursements Ending 07-31-08 §$ 99,521.69
C. Payroll Disbursements Ending 07-31-08 $ 119,730.70
D. Cash Disbursements Ending 08-06-08 $ 56,390.05

GRAND TOTAL §  278,698.07




£€9°950¢ 00 €9°950¢ ittt Te30L JUNODDY Used
- SNOILYOINAWWOD LLTLBTIBL £9°550¢ - 00- £3°590¢ © IDW/I3IY €TLIY 80/0€£/90
uotadranssg # @DTOAUI JuUnowy Juhowy Junowy SWeN JIequny a3eq
.......... UOTIRWIOFUT JudsWARg---------- 73BN JUNODSTa sso19 I0puUsA 3DaYD
¥OD  LTTILD 0Z0T " JUNODDY Mued §0-90 10F BUTISTT 3O3YD I¥OT
dq-xd :# aI 3xodey TTe3ag JUSWLSINGSTId Ysed ZEIST 8WTL 80 62 TOL

T00 *d@DY¥d DONINJOD 40 ALID Aepsani 8o 6z Tnp

218900



¥Is-satTddns/3en 660L08 L0°95¢ 00° L0 9S€E XIW XQV¥AA TITIHLOOA T0004 80/%2/LO 261900

97 -801A0I¥Ed / $10049 91TL080 S6°T8 00" S6°T8 . SADIAIO0 iﬁq ADTIILYAZLIA T0LId 80/%Z/LO T6L900
-88W/SOAS J0¥d 060228182 €8°19 00" £€8°T9 SSTAAXT TYAHATI 10Q@3d  80/%2/L0 06L900
NINGY Md-SOIW/INOD LLT 007009 00° 007008 TIS~TYD/NI¥NYW J0 AINOOD 00d¥d 80/%2/L0 68L300
-ONId SID/ONId d00Id Z0%6T8090 05 60%T 00" | 0S°60%T NYIINI T04Nd  80/%2/L0 88L900
HDITOd-SWELI ALAJYS 25685 §6°2C1T 00" §6°22T SCOODAHAHIVAT JAWOH NOJ PONOO mO\VN\wo L8LI0CO
EDOITOd-SATIAANS 3 IVW TEO0SLOOT ¥v IC 00° P12 SOINCYLOATH ONINVOD 02y¥0D m0\¢N\bo 98L300
€T°929 00" €T 929 “....M..‘..HMUOH A23YD
oov-3uten/xdo ysa 143444 Wmem ||||||| mmw ||||||||| WWMMW |||||||
¥IM-IUTRN/Id0 usA 00€%CT 8¢ eetT 00" 82°€CT
MUHﬂomquﬁMZ\HQO usa €0LEZT 0y £9% 00" 0v " €5% ONI ‘Zd0D¥AW QO HNINIOD 21300 80/%Z/LO S8L3900
K31d teasusd juten-drnbg S9¢ET 00" 0% 00" 00" 0% . AHEYHS ODIHD SOIHD 80/%2/L0 78L900
FOITOd-SINA NOILVIDOSSY LTLOBO 00°02 00° 00702 HOITO0d PAIATS TEALNHED pONID 80/%2/L0 £8L900
DTAISSO0TTO4 "onpd/Butexl Z5T6€C 00°S%1 00" 00°S%T NSSY S¥EDIAA0 HOVHAd JITYD 60TYD  80/%Z/LO 28L900
00°99¢ 00" 00°99¢ protrrrroee T®30L d29yd
ada@ X23BM SIDTAISEIOIJ §909080 mm”mmm |||||| mm” ||||||||| mm”mmm nnnnnn
adea I93BM S9OTAIDSIOIT £%09080 00°98 00° 00798 ONI ‘X¥0LVHOgYT DISVE T0S¥dg 80/%Z/L0 T8L900
YIM-SATITIINS 2 LVW L0L080 YL P9 00" YL 99 ' L3IV 60LIY 80/%ZT/LO 08L900
-sat11ddng/3en LZLESOY 62 €€ 00~ 6T €L “ONI " A¥S WIOJAIND MNUYNYIY ZOWEY  80/%Z/L0 6LL900
INYED OQVTIVS- - SDAS ~A0dd 929080 00°SSPT 00" 00°9S¥%T NNYOL ’SYEaNy €O0aNY 80/%2/LO 8LL900
¥ I¥0d¥IV ¥04 SEFL ONITIA €2L080 00°0002 00° 00°0002 NOIIVZITYN0Z 40 "ad FIVLS 9TVYIS 80/€2/L0 LLLYOO
moHAOm|ZOHH¢mm0mM TNd 12,080 00°002¢ET 00° 00°002¢€T TI°Yd ALNNOD VIWVHAL OTHAEL 80/TZ/LO 9LLO0C
‘WAY “HNId/ "dns SID TZL080 LS SET ’ 00° LS°SET r memmhm.\mODommEHx TOWIX 80/12/L0 SLLI0O
HOITO4d -WWID0dd 6-4 TZL080 00°0ST 00" 00°0ST TdI4 ALNOQOD OIOK 007I0X 80/TZ/LO PLLS0O
00°909- 00" 00°909- R Te3oL }23yd
poszonsy 199900 #0 TLssey  00°€0E-  o0- oo e
PIsSIaAY $99900 #¥MD ny9ssy 00°€0g~ 00° 00" €0€E~ LNANIDUNVWATAL DTJATIOVA 9TOVd 80/0€E/LO ¥292300
S woridtiossa  # eotonur amiows S—— wowy suey zsqunw  eaeq  zedumy
.......... UOTIPWIOIUT Juawled---------- I8N 3unoosSTQq s801H IOPUSA oayD Pt
q00 U IID . , 0201 : 3unoddY Jued §0-L0 I0F BUTIASTIT }O9UYD Id0T :-Ag uny
da-id ‘# dI 3x0odey TTe3lsd IUSWSSINGSTA USED ZEGT *PWTL 80 TE€ TN :° - " NOY

100 *Eo¥g ONINNOD J0 ALID Aepsanyl 80 TE€ L :°Id0dIH



HEId- " juTen drnbg
ADITOL-WHHOOUd 6-4

H0TTOL-HIOTD/ SHEOIINA

FDITOL-INIYN/d0 HIA
HOTITOd -INIVH/40 HIA

FONYNIA-soTTddng 9013130
HYTA-soTTddns 801330

IS/9T d0¥d/00¥d ONIAYA 1S

-A3TD Texsuan A3TOTIIDATH

INIVN (I1g-S3ITdd0S ¥ IWNW
AATIEIT-INIVA Q19

ALID *NED-SNOILVOINOWWOD
WUHAO&:>Q4\OZHHZHM&
HYTA-SOAS J0¥d
FD0I7T04d - SNOTIVOINAWNOD
~LNIVW/d0 HEA

HOIT0d-SWALT ALIAYS

HFITI-SOAS J0dd
ATI-TITY 10D

LAOCJITIV-SNI ALITIEVIT
.wmdmmHﬂnHZHdi atg
FDITO4-INIVAN dINDA

ADITOd - SWTIH0Ud "TOOHDS

uvotadTaosaq

.......... UOTIRWIOIUT JUsSWwArg

¥0O  :ILD
dadq-xd ‘# dar
200 *80Yd

8TSETO

6%00%

SZ0Z8

£00€0%
T00€0¥

v09€€98
0658098

€£Z2L080

¥TLOBO

6921
[AZAN

C6TES -

589500

A0PZEBTY

0806TE980

T60ELZ

CTITZLO

0096TTLTO
00S8ZSSTT

9TL080

8€TSY

€0%800000

6L90¢€

9L°S¢E

TL°9LT
0T"85¢
0T €96T

SL 692
SEE69T

00°00%C

SEPILTE

88°Z€T
00°0ST
YL Z6%
00" 00%
S6°6%1

LS SCET

00°05%S
007091

00" TET

020T

00° 9L° g€

00" TL™9LT

00° 0T 852

00" OT"€96T
e siese

00° SETE69T

00° ) 8€ 0€ET
o ceeer

00" ST L

00° 00°00%2

00" SEPSLIE

00" 8 LSL
T o svt

00° TZ 609

00" 0E"EEE

00 88°2¢C

00 00°0ST

00° YL Z6%

00° 00°00%

00° S6°6%T

00° LS SZET
o o0-sott

00° Ls-oce

00~ 00°0S%S

00 007091

00° 00" TET

00 T6°662
 awowe mowy

JUNOISTJa S80xH

T IUnoNOY yueq

ONINNOD 40 ALID

80-L0 203 BUT3ISTT o8y
3zodsy TTe3loQ JUSWSSINGSTA YSED

SILO0d0¥d SSIANISNE NAILSHM. 205am
DINITO AJUNIVALIEA KITIVA ‘LOTYA
mmoz ? SOQEXNL ‘SWIOAINA 20INN

e Te301 Moayd
dOHS AJOE S.:NOA ToNO™
e Te301 YoouD
NOLINJIOJI0D TIIIND 20100
DNIXIANNS NOISIDHEEA 90ddd
F3Dd T03D4
S ‘Te301 AoOUD
'OTHIOSTA NOSWALIVA Z0LYd
ININIDUNYNATAL DIAIDVd 9TIVd
ONILINI¥d S.WaON TEIYON
YdaN 004N
TIELXIN Z0XaN
dAC ® XYILSTOHAN HTIOVAINW YOUINW
YOWEY ® HDOITOd O¥d XVKW 00X
[P -+ Te30L YooUd
SNOS % SIINAD NI TODNT
FONVANSNI SENOL ZONOC
ONI ‘¥IV % ONILYIH JISSAr oTsar
ONI ‘SWELSASATHAL YONAYD (4N )
SNOILOWOYd ILSOWHJOL T0¥04
..................... owey  xoqun
aopuay
ZESGT auWTL
Aepsanyl

80/v2/L0
80/%2/L0

80/%2/L0

80/%2/L0

80/%2/L0
80/%2/L0

80/%2/L0

80/%2/L0
80/%2/L0
80/%z/L0
80/%2/L0
80/%2/L0
80/%2/L0

80/%2/L0

80/%2/L0
80/%2/L0
80/%2/L0
80/%2/L0
80/%2/L0

a3eq
08D

¥O1
80 1€ Inpe
80 TE Inp

118900
018900

608900

808900

L08900
908900

508900

%08900
£08900
208900
108900
008900
66900

86L900

L6L900
96L900
S6L900
¥6L900

E6L900



YT -SWALL AILIIVS TOTB9E6TL ZE'6LT 00" ZE6LT ' *DNI NIFHIS AYNAH €ONIH

15°866 00" 157866 B T TRIOL HOIUD
-STO0L TTHWS T6€860696 mmwwN ....... mmw ......... mmwww .......
-STO0L TTWHS 06£860696 9L°L98 00" 9L°L98 )
DFA-SEITAANS 3 IWW z86925896 £Z°9S 00" €2°9G ONI ‘"M°M 'YEONIVHD  ZOW¥D
YBTT 321335 "utenr dinbg L9ST8T Zrr 99 00°* ZI°99 SNYHL TYD/SNYMIL 40 Id3d  €0d43d
HDITOd-3uTen/xdo uaa E£ELYET 59° 06T 00" $9°062 ONI ‘XIND¥AW Q0d DNINIOD mamou
HOIYASIA-ad/ONINTVHL SPHPZSET  S9TDL 00" §9°¥L "SOAS OQ¥YD ODVXAL/NOYAZHD  TOIHD
ADITO4-INIVW/d0 HIA LT 00°'09 00" 00°09 ONIMOL ¥ GNY ¥  0OO0WRY
¥LS-DYIdTA §¥D'D %ZL0O8O 06°LIEET 00" . 06" LIEET ONI ‘HIF¥ONOD S/ (IYM  £0¥YM
¥ILS-STIATY ANAS ¥SQ €LTOLOO8 00 0ST 00" 00°0ST INATY HDIANES ANNOEOVAANA = TOAND
E5IT0d-INIYN dIN0E v58% 00°6S 00" 00°6S dOHS ¥¥AVY FHL - Z0AWy
FII3-saT1ddng 30T3FI0 2S066L8 €L°29 00" €L°29 NOIIWJOdd0D TIING  20IND
1D NO¥EH NTE-IDET1H LTLOBO 587 9% 00" s8° 9% 304 ¥eHEDd
-HSYD ALL13d 8ZL080 §6° 162 A 00" S6° 162 HSYD ALIZd  €01&d
HATI-3UTeN/2d0 YA %2L080 ZL €€ 00" ZL €€ SI¥Yd OLOY ¥4YN  TOdUN
SAUYE-SHITIANS ¥ IWN 8ZL080 00°02T 00" 00°02T LIODS ‘MONIEAIT  20dIT
,uﬂu TeISUSD SOULINSUT " UID ZzTL080 00°SZT 00" 00°szT EONVENSNI SANOL  ZONOL
FDITO4-SFITAANS ¥ IUH 0099T TT°€8 00" T €8 SHEHTIYS TOWAI  TOWWI
FOITOd-SIAS A0¥d 965069 00°0%T 00" 00°0%T HOILSAL 40 I4FA  ZTAEd
SPW 3 ISNI O: $ZL080 ET°STT 00" €T GTT ) : INYL ‘OTIEWHA  YOWAQ
¥IM-SATTAINS ® LYW NIPPZEFOZ 097 6SL 00" 09°6SL "ONI ‘dINd WEHD  Z0EHD
-SEIT4dNS ¥ IVK 0LEEBIO $T ELE 00" ¥Z ELE X144NS ATTIVA VITIEWYD  ZOWYD
DFY - SDIW/ ANOD ¥TL080 00°0S¥ 00" 00° 0S¥ ALIIDOS DEY ANV MYV VO  TETYD
adeq x93eM S9DTAIISIOId z2529080 00°98 00" 00°98 ONI ‘A¥OIVHOSYI DISYE  TOSYH
FUII~T30S/dIN0/INOD 8STEL TE°0LY 00" TE°0LS SWHLSAS INZWNNAAOD SO¥  00SDY
.............. woradiiossa 4 sotoaur awmows  amewe  amewe  owen soemm
.......... UOTIeWIOIUT JuswAed---------~ 39N UNODSTg s501D IOpUSA
qOD 1 ILO 0Z0T :'3UNODODY Nwed 80-L0 X0F BUTISTT Yooud
da-xd # ar 3xodey TTRI8d JUSWISINASTA YSBD ZEIST :awTl
€00 @ovd . ONINMOD A0 ALID Kepsanyr

80/0€/L0

B0/0€E/LO
80/0€/L0
80/0€/L0
80/0€/L0
80/0€£/L0
.80/8Z/L0
80/8Z/L0
80/82/L0
80/82/L0
80/82/L0
80/82/L0
80/82/L0
80/82/L0
80/82/L0
80/82/L0
80/8Z/L0
80/82/L0
80/82/L0
80/82/L0
80/82/L0
80/82/L0
80/82/L0

23eq
Piette)

T¥O0T
80 TE Tne
80 1€ Tne

SEBI00

$£8900
€£8900
z€8900
TE8900
0£8900
628900
828900
LZ8900
928900
SZ8900
¥28900
£28900
zz8900
128900
028900
6T8900
818900
LT8900
918900
ST8900
¥T8900

£18900 .



HOITOd~INIVW dINDE
IDNNNTJA-SHITA4NS IDIAA0
-SEIT44Ns ¥ LYW
FOITT04-3uten/xdo ysaA
00¥-S3TIddNs 3 IWW
SHYYd-SHITIAAS ® IVNW
HOITO4-SEIIddNS ¥ LUK
mUHﬂOmJWMqumDm FOI440
dIM-SEITANS 23 LU
HOITOd -Ad/ONINIVIL
YLS-SAITIANS ® LYW
YIM-STITEANS 3 LUNW
“do¥dd NINadOVId-SHXVYL
YLS-S3ITAANS ® IW¥W

- 3deg soueUTd SIDTAIISIOIJ

FONUNIJ-so11ddns 901330
HONUNIJ-sat11ddng 901330

dO0IT0d ~-SHWALTI ALIAVS

ALID NED-SNOILYDINOWNOD
ALID NED-SNOILYOINOWAOD
ALID NID-SNOILYOINAWAOD

YIS-AVEdS FEEL/dIaM
¥LS-SIT'TAdNS ® LUK
FONYNIA-sat11ddns/3en

uotadriossqg

.......... uoTjewrIoJur Juswied

LD

(o)
da-Ad :# QI
1 @OV

v00

£8€P -8

705500

SZL080

£€8€85T

9TZ6LOANT

T00Z

SP99T

858S¢E

NI&ZLEVOZ

0€L08O

099¢ZL8

$99¢€9

vv02Z

ST188L

L ETA44

L600L88
S€9T988

916€%

LS96Y
P9Ssy
S6LPS
€PLZT

L98L8

0S°90T
6€°6%T
9Z°0LTZ
00°9S
08 ETT
00°00T
10°2%
8s5°¢
08°LSY
00°0€
0Z°869
HN.mva
Z6°L6T
mm.ﬁww _

097 9%1T

00°L99%

8L°S60T

00" 0S5°90T

00° 6€°6%T

00° 9Z°0LTZ

00 0095

00~ mw.maa

00° 00°00T

(e T0°2%

00° 8872

00° 087 LSV

00" 00°0€

00° 0Z°869

00° TT 8¢Z¢E

00° Z6°L6T

00° €2 T9Y |

00° 09°9%1T

00~ 88°08T
e T

00~ 02 €LT

00° 82°620T

00" 0€°9L9
e oo-coe

00° 00 €0t

00° 0E° 0L

00° 00°L99%

00- 8L S60T

00" €578
 dwowy amowy

AUNOOSTJ §85019

dOHS ¥YAVY JHL

ONIINI¥d S.WION

AIddNs ® FAYMTIYH S A0DDKW
ONTI’'SMOLON NOSNHOL NOQNAT
0D DNTAQLOVINNYIW WOHOIAM
SNOS ® NUYHDAVYA NaEX

SHTYS HO¢EH

HIOLS DAEAd SHIATID

“ONI 'dIND WIHHO

2000

00SYD

3009 0T ¥SD

YOLDITICD XYL 0D YWVHHEL
TYININNOXIANE dSTANNS
¥dD ‘¥ X0¥ ‘¥ATIES

e Te10L NoBYD

NOILTIOdIOD TIIND
INAWIDFOANT MY dD¥040¥d

e e Te101 Wooud

LNAWIOYNYWATAL DIAIOWA
'aEEM ¥ LSHd S A¥AYI
NOIIOOMLSNOD dIATY FATNA

ZEH# LEMAVW AVYAITIOH

0Z0T :'3UNCODY “ued 80-L0 I0F BUTISTI ooud

3xz0dey TTRISA JUBWSSINASTA YSLD

DNINMOD J0 ALID

zoavy
TEYON
TODODW
TONXT
OHHWM
ooNEx
TOVNI
TOYID
Z0dHD
T00DD
908D
T0¥sSn
TTHEL
TONOS

T0IES

z010d

TTOdd

9TOVd

1T0¥Y1

TaCuNN
IOpUDA

KAepsanyr

mo\ﬂm\wo
80/TE/LO
80/1€/L0
80/TE/LO
80/TE/L0
80/1E/LO
80/TE/LO
80/1E/LO
80/TE/LO
80/TE/LO
80/TE/LO
80/0€/L0
80/0€/L0
80/0€/L0

80/0€/L0

80/0€/L0

go/o0e/Lo

80/0€/L0
80/0€/L0
80/0€/L0
80/0€/L0
e

3o9UD

13071

CE:QT *BWTL 80 TE€ 0L

80 1&g Tnr

958900

S58300

$S8900

€£58900

258900

TS8900

058900

6%8900

8%8900

L¥8900

978900

SP8900

?$8300

£%8900

Z¥8900

%8900

a¥8900

6€£8900

8€8900

L£8900

9€£8900



69712566 00° 69°TZS66 :
69°TTS66 00° 69 12566 :
VIM-STITAANS 2B LW 92S6€£9 §6°LLT 00- S6°LLT
aedsT@enriod onpg/butexl 0£L080 TZ°0¢€ 00" TZ'0¢€
uotadraosag # 9DTIOAUI IJUNOWY Junowy Junoury
.......... UOTIeWIOFUT JudwAed---------- 33N JunossTa ssoxn
40D IO 0Z0T :°3UNODDY ued 80-L0 103 Burast
da-ixa :# aI 3x0day 1Te39d JUBWSSINGSTI Ysed
S00 cHEOYdA ONINJICD 40 ALID

sttt Te3Ool JUNOODY UYSeD

..... S3UBWISAINGSTA TBIOL

...... Te30L JIuUnodOY yYsed

T 3PBYD

0049 ANTE ¥SQ T0¥Sn 80/TE/LO .

YIIYD ‘¥ELLOHOS €0HOS 80/TE/LO

SweN IqunN ajeq
JIOPUBA O8Yd
I¥0T

CE:QT :8WTL 80 TE InC
Aepsanyr 80 TE N0

858900

L58900



HONTANSNI TEINIQ

S3NA NOINND

HOIVYESIA S3Na NOINN
d2ITOd SENA NOINN
INADW SANA NOINO
FINTANSNT TEOITEN
HONWANSNI TYOIUEN

XYL FA4°SNI OV1dvY

XYL 4 DITVA DIV

“dWOD "J43d s¥dd
HONYLLINAY TIOJAYd SJHI

SONIAYS NOINO LIJFAD

dWOD "J3d YWOI

Ias
XY HWODNI HLYLS

XY d DITYA DIV
FIGIIONAAT YSH

“dWOD " 48d S¥Hd
EONYILINE TIONAYd S¥3d
SONIAYS NOINA LIGEAD

dWOD "43d WWOI

Ias
XYL FWOONI HLIVLS

D08SVY ¥ADILI0 FADITOA

¥0d 1 TILD
dd-x4d ‘# ar
900 Bci£

TELOBY

TELOBYE
TELOBYC
TELOSYT
TELOBY
T€L08Y
TELOBY
TELOBY
62L08Y
62L08Y
62L08Y

6CLOBY

62L08Y

62LO8YT
62L08Y

9TLO8Y

9TLO8Y

9TLO8Y

9TL08Y

9TLO8Y

STLOSY

9TLOSYT
9TLOSY

9TLOSY

TT %Z8C
00°92LT

00°809
00°08€E
00 €€S
007502
00°8TE6T
00°"SSEO0T
T8 ITPT
oo.omﬂﬁ
00°SLZ
62°1596¢C
00°00%
00°SsLZ
SPeET8e

£€2°2%8
Zz 1LeZ

0070501
8% 129
00°S§LZ
62°TE90€
00°00%
GL 6822

68°980T
6%°901S

Junowy
ASN

SZ0T

T uUnoooy yueqg

00°

00"

00-

00"

00"

00-°

00°

00"

00°

00°

00°

UNODS TA

TT1 %#Z8e

00°92LT

00 8IE6T
00 SSEQT
¥8 TTI%T
00°0STT
00°SLZ
62°TS962
00°00%
00°SLZ
St ET8E

€T C¥8
2z TL6Z

00°050T
8% "T1E€Z9
00°SLE
6Z2°TE90€E
00°00%
SL°6822

68°980T
6%°901S

00°59T

ONINMOD J0 ALID

80-L0 03 ButrasTI 308YD
(s)3uswleq xopusap tToxked - 3xodey TTRI=q JUSBWSSINGSTA Ysed

TYAIONINd  %O0Tdd
i .. ........ Telol 23D
(SENA) "ONE ONIIVMHAO  ZONEO
€4 SYFANIONE ONILVNEJO  TOQEO
VINMOATTYD J0 QTHAIHS 3add  zonTd
F4IT ATINVA NYOTHAWY = TOTAY
OITYA  90TYA
dwod -3ed LSh SIBd TRD  HSWAL
TATITA SHIAOTAWA DITeEnd  TSHA
SYFANTONZ ONIIVMHAO  E€0NEO
LSP-ISONL INAWENIIAY WWOI  TOWDI
e p——
INGWIOTHEARA INEWAOIIWZE  TOAAHE
DITYA  90TVA
ANVE ISEM MATWANA  £0Fdd
dwop - *Foa LG SIBd TeD  HS¥EA
HNILEY SHIXOTAWE OITENd  TSHEA
SMAENIONE ONTIVNHIO  €00EH0
LSP-ISOML INIWRNTISN WWOI  TOWDT
. - T®30L POUD
INIWAOTIAZA INTWAOTAWE  TOQAH
‘DOSSY WADIAAC ADITI0A  EONVE
..................... owen  zoquny
xopuss
ZEIST faWLL
Kepsanyg,

80/TE/LO

80/1TE/L0
80/TE€/LO
80/T€E/L0
80/TE/LO
80/0€/L0
80/0€E/LO
80/0€/L0
80/0€/L0

80/0€/L0

80/0€E/LO
80/91/L0
80/9T/L0
80/91/L0
80/9T/L0
80/9T/L0

80/9T/L0

80/91T/L0

80/9T/L0
ajea
3o9UD

Id07T
80 T¢ e
80 TE Inp

TLSE

0LSE

69S€

895¢

. L9SE

996¢

S9S€E

79s5€E

£95¢€

Z95¢

T9G€

vase

£9GE

ZSSE

1SSE

08S¢€

(3418



0L 0EL6TT 00° OL 0EL6TT Brrte SIUAWISINQSTA TeIOL

Q0L 0EL6TT 00" 0L 0ELE6TT R T230L IUNOODDY ysed
HONVANSNT HATT TELO8BY 09°¢vL 00- 09°€E¥L IAW JLISNUOM YOTHHAWNYSNYAL £0VIL
29 SLEE 00" Z9°SLEE P Te30L 23yD
HONTUNSNTI NOISIA TELOBYT 167 1SS 00° 16°1SS TYAIDNTYA y0Idd
uotadrtiosag # @0TOAUT Junowy Junoury Junowy sweN Iaquny
.......... UOTIRWMIOFUT JUsWAed---------- 38N AUNOJISTA §S0XDH IOpUSA
L (Co TR A e} SZOT : IUNODDY ued 80-L0 IO0F BuristiT yodeyd
dd-xd 4 aI (s) 3uswheqg xopusp T1o0xhed - 3xodsy Trelsa JUBWRSINASTA Used ZEST TawTy,
L0OO *3o¥d ONINJAOD 40 ALID Kepsanyg

80/TE/LO

80/TE/LO
o3egq
323D

30T
80 TE Tno
80 TE€ NP

ZLsE



HOLY¥4SIA~SNOTLLYDINNWNCD 26%99T 29°%9 00~ 29°%9 TALYIGTIT €09I7T 80/%0/80 L88900

HOIVASIA-ad/ONINIVEL ¥08080 92 6 00" 9T %6 NILSNOV ‘ZHANVNJHEH  ZOdHH 80/%0/80 988900
-sat1ddng/3en S2L080 8C°T¥E 00" 82 T¥E S, QTIIALVH OTIVH 80/%0/80 $88900
FOITO4-SIITIAAS 3 LW OPTETO0S6S TZ°98 00" 12" 98 ONI S\TI¥D  20T¥D 80/%0/80 788900
NIWAY Md-SOLW/ANOD €9 ASD 00°0ST 00" 00°0ST €06T TIDNOOD a3DF ASD 00ASD 80/%0/80 £€88900
NINQY Md-sTedTsAuyd dum 92TL080 00°89T 00° 00°89T D0SSY TYOIGHW DNINMOD 220D 80/%0/80 288900
€5°%022 00" €5°%022 Pt TR3I0L P9UD
401704 -3uTen/xdo ysa ¥e25¢CT WWMMW ||||||| mmw »»»»»»»»» Wwwmw |||||||
FOIT0d -3uTen/2do ysa 281421 6T LTS8 00" 61°LT18
00¥-3uTen/xdo Uysa 890%CT 687 LFPET 00~ 687 LPET ONI ‘AMNDYHEA QA0S ONINNOD ZTY0D 80/%0/80 88900
-setrddng/3en STLO8BO S2°909 00° S2°209 ONI OD ¥HEdWAT ONINAOD 80¥0D> 80/%0/80 088900
00°'S9 00° 00°G9 ot Te30L 23D
ro¥d ¥LIS-HAIMALID /Y 0SE0¢t mmem ....... wmw ||||||||| mm”mm |||||||
‘LO¥d MLS-AAIMALID J/¥Y S0€0€ 00 6% 00" 00°S% STYINTA DNINJOD €000 80/%0/80 6L8900
3deg x33BM S9OTAIDSIOId 6€¥3080 00°%1T 00" 00° %11 ONI ‘A¥OIWMOHWT DISVE  TOSWE 80/%0/80 8L8900
‘adeg axtd- s0AS - 303d TTOB0O8YWO000 0L %S 00~ oL %S "I IEE0Y ‘ C¥L NOSNITTWNOL €OWOL 80/%0/80 LLB900
T2A3Q DTWOUODF TTO0808Y000 9979951 00" 99°9991 eletchn TO0QTIL 80/%0/80 98900
FOTITOL -WID0Ud 6-1 TTO808Y000 007002 00° 00°002 SHSTUdYALNE dIMEEE T 3 S 00T?5  80/%0/80 SL8900
adsq soueutrd seseaT/sjusy  TT0808Y000 ¥8 T¥T 00" ¥8 1% SEMOE AFNLIA 10114 80/%0/80 ¥L8900
TeTIojTuURlr  TT0808Y000 00°008 00° 00°008 SNOS ® NWHOOVA NEX  TONIY 80/%0/80 €L8900
s¥ixed-juTed sdeospuel TI0808Y000 LT ¥0L 00" LT ¥0L SNOS » NVYHDOVA N3IM OONEX 80/%0/80 ZL8300
aujredsarTd S9OTAISSION] 1T0808Y000 O0L"%0T 00° 0L %01 1343909 ‘TIVH SOTYH 80/%0/80 1£8900
OTWOUODH -~ wmodISqUWeYDEUD TT0808¥000 00°009T 00° 00°009T "WWOD J0 ¥AEWVHD ONINNO0D 60400 80/%0/80 0L8900
-a3dag soueuTd 1T0808Y000 <ZL 6ZL 00" L 8TL SWHLSAS SLITIIM NIGJOD L0¥0D 80/%0/80 698900
DOTAISZIVTTOd SIDTAXISIOLd TTIO808W000 00°00% 60" 00°00% ANOCHINY ’‘SYNHTHYD £0¥YD 80/%0/80 898900
-INIVIW/4O HIA  TTO0B08Y000 00°00% 00" 00°00% NHOL ‘¥EME¥d  ToE¥" 80/%0/80 98900
.............. woradtzoseq  # eotour awmowy  awmowe | awmows  ewex zemmy | easa  sequmy
.......... UOTIBWIOIUI Jusuwheg---------- 33N JUNODSTJ £5019 Iopuan FoD }o9uyD
¥OD i CIID 0Z0T :"JUNODDY Jued 80-80 103 BUTISTT oayd THOT :-Ag uny
dd-xd ‘# aIr 3xodey [Te3sd IUSWISIANGSTA USeD LTI:ST :SWTLL 80 90 bny :° - "NAY

100 1EDYd ONINMOD 40 ALID Aepssupam 80 90 Bny : - IyO4TH



JLS-OTdFI 4I00HE
dIMM-IDFTH

K31D Texsusn A3TOTIIOSTH

HITI-INIVW/40 HIA
-SAITAINS B IW¥W

-INIYW/J0 HAA
SMAVI-SAITAANS 3 IUN
axagTebe saxs Auaay A31H
WIOJINQA ' SWALI ALTAVS ‘WNOD
NINGY Md-SOIN/ANOD

NIWIY Md-SOIN/INOD

IUBTT 3aI®¥3S - Jurew dinbz

FJITO4~INIYA dIN0F
FDITOL ~INIVA dIN0H
HJITOd~-INIYN JINdH
-SEITIANS B IVW
ODY-~-Sa¥dTAISFFOIT
FOITO4-IdTd HAA
¥IM-SFITIANS ¥ IV
NIWAY Md-SNOIIWDINOWWOD
-sat1ddng/3en
HITOd~INIVW dIN0H
ALID NAD-S96eaT/s3Uy

- SNOIIVOINOWANOD

-juten/xdo ysa

Jq00 TTLD
dd-x4 :# dI
200 *Fovda

T6T9TT

S2TLO80

82L080

vsess

€£6258

L2ZS8

508080

108080

S08080

SZTLO8O

S2L080

LyLZ1020

ZOETSE

£LLOSE

LESEYE

SZSLT

96691

18ST

NI668EV0Z

€SPSL-TTE

€L9290%

TPPLBYYEC

TL6EZIEOT

62L080

¥vZLOBO

80°82LT

L9 SPEL

60°0€€E

Z€°89%S

L6 %82

€% 5995¢€

C6°LTOT

00°0Ct

EETTLY

65°CL6

00°6tt

00°82¢

Z6°6%¢E

00°68¢

Z0°8T

0% €16

1S ARARUN

TT 112

£€°69

6Z°€E

L8°0ST

65°€T6

¥8 %85

020T

P Junodoy yueqg

00"

00

00"

00"

00"

00"

00"

00"

00"

00"

00

00"

00-

00°

Junowy
JUNODSTQ

80°8ZLT

L9 SPEL

60°0€€E

e 89%S

26" LTST

00°0CT

€€ ILY

6S°2L6

00°6€€

00822

Z6°6%¢

¥ 2101

TT " TTZ

€E€°69

6Z°¢¢

L870ST

65 ET6

¥8°¥89

ONINJOD JO0 ALID

80-80 I03 BUTASTT }oaYd
axodey [TeISQ JUSWSSINGSTA YseD

DA SGYYLTING 00104
F3Dd oraciok |
q2Od T0EDd
Pt Te30L 23D
ONI‘ZO¥NE SIHOIT NYFHIYON SZTUON
HANHY ‘ ITAWOT 00WOT
SHOTII0 MYT NOIWIWAZIIA 10LI4
QIYOANYE LSAIL [Aer-uetie
MIYOANYE LSUId T0¥I4
MIYOANYE LSYTH 00uTH
SNYIL TYD/SNYYL 40 143d £043d
P Te3jor yosud
SWALSAS SSHTIAIM A¥A £0AYd
YOLVIAYY ¥ MONUL ONINIOD 90300
AYUNIVALIA ONINAOD TOUOD
ONI NOIIVTIVISNI dOHS 40D 00400
"DNI ‘dInd WIHD €0dHD
SNId SATYILIVE ToLvg
"ONI"ANS WAOCAING NAVWWIY [40)-2-\4
NOIIWIOJI0D XOVEX 00¥3X
dY0ONYE SO T0dSN
SNOI.LUDINNWANOD TILXAN TOXEN
SL¥Yd OLOVY ¥d¥N TOdUN
..................... S ——
Topuan
LT*ST :8wWlL
Kepssupap

80/50/80
80/50/80

80/50/80

80/50/80
80/50/80
80/50/80
80/50/80
80/50/80
80/50/80

80/50/80

80/50/80
80/50/80
80/50/80
80/50/80
80/50/80
80/50/80
80/50/80
80/%0/80
80/%0/80
80/%0/80
80/%0/80

3j3eq
Seli)

180T
80 90 bny
80 90 bBnw

806900
L06900

906900

S06900
706900
€06900
2063900
T06900
006900

668900

868900
L68900
968900
S68900
$683900
£68900
268900
68900
068900
688900

888900

21 Ly0dEy



IS~ SNOTIEOINAWNOD
HOITO04 ~SNOILUDINOWNOD

IVIDIA40 TTYaLIASYE
SDAS DNI/ONF AZA
FATA-STAITAANS ¥ LVN
dOIT0d -WddD0odd 6-4
-sotrddns/qen
FUII-A¥ES I43A HITYEH

HYII-INIVN/JO HEA

d INILAYW ¥ ONVIITIO-IDHTIA
YANYSSYD ¥ TYNOTOW-IDITH

SYD ® IOFIH-HAIA
A3trToRadsueny

oTazagadtTrod soTTddns/aen

INIVW JI€-SHITTddNS 3 IVW
INIWW @Ig-S3FITddNS ® I¥NW
SAYY4-STITAANS 2 LVH
SM¥VYd ~SHAITAANS 3 IWW

NINQY Md-SOAS J0dd

QdY-SIITIANS ¥ IWW
ATEEIT-LNIVN 19

HADTTOA-INIVH/d0 HAA
-sa11ddng/3en
YIM-SIITIANS 2 LYW

uotadrIossqg

.......... uoTjeWIOIUT Juswied

¥OD  TILD
dd-id # dr
€00 $EDYg

vasZy
LSETY

208080

08080

800558201

I8T0%

T€L080

108080

920¢

Y0ELOBO
0€L080

0€LO080

0€L080

T€L080

1921
6521
9sZT
LESO0EL696

T20%T

ogze
912z

00182

£LSS90V

00" %2
L9°9TT

00" 0%

0s°ZeLs

T9°6¢€

¥ LS

L EETE

86°62

95 LLE

9% ZET

¥9°L6TT

SZ° 189

88 €Z

€6 ¥

0201

00 00°%Z

00 L9° 91T

00° 00°0%

00- 0s-zeLs

00° T9°6¢

00° TP LS

00" 2L EETE

00" 86 62

00" 98 LLE

00° EA AR AR
T ——

00" 20 Eg

00° P9°L6TT

g0~ SZ°18S

00 88°€2

00" €6 ¥5¥2
T L6105

00" 96 9%L

00° 00°908

00 Zg'68

00° 057092

00 10-22
e s

00 S¥°Z1T

00° 1s5°022

00° L9°ze

00" $2°00L
[ —

IUNOODSTJA S801H

ONINY¥OD 40 ALID

JUNODOY Nued 80-80 XOF BUTISTI yoaud
3xodey TTe3ISQ JUSWESINGSTA USED

ONI 'SDIISIDHOT ¥HALOJWOD TOWOD
HINOW ‘AHTI0D £07I0D
NOS¥adNVY aF TOONY
NON SYDYIV  00¥IVW
OINITD AUUNI¥YHELIN XHTIVA LOTYA
0D JdD0Y JAFFYD SHWOHIL TOOHL
ADNEOV HITYAH 0D WWWYHAL 8ZHHL
dOHS X008 S.NOX TONOY
P - Te10L YoOUD
J20d ¥Zand
335d 9035d
a3od 0304
q3dDd £0HE0d
e TR0 ¥oayd
"DTALDATI NOSYALIYA coIvd
ONI '"M'M 'YHONIVED [dok-2:03)
D0SSY TYOICAW ONINNOD ZZ300
e TR30L NoOuD
ADOT B FIVS DNINJIOD TTI0D
FOYIIN 3 SSYID ONINJOD 0TAOD
TONIA¥S WENOAINN MNAVWVEY  ZO0WVEY
"ALT YAUNVD LSNITOS 20708
..................... PE—
IOpUSA
LT:ST :9WTL
Kepsaupopm

80/90/80
80/90/80
80/90/80
80/90/80
80/90/80
80/90/80
80/90/80

80/390/80

80/90/80
80/90/80
80/90/80

80/90/80

80/90/80
80/90/80

80/90/80

80/90/80
80/90/80
80/90/80

80/50/80
ajeq
foayd

. I¥01
80 90 bny
80 90 bnw

LZ6900

926900

SZ6900

»26900

£26900

226900

126300

026900

616900

816900

LT6900

9T6900

S16900

$16900

€16900

ZT6900

TT6900

016900

606900

Ceee N
“LI0d3d



S0°06€£95 00" S0°06€E8S Pttt SIUDWISINGSTA TBIOL

S0°06€9S 00° S0°06€£9S R Te30] JUNODOY ysed
dIHSUVIOHDS AATT Ip 908080 00°0S2 00 00°052 HINVHAALS ’YFAMYS 00MYS 80/90/80
FIDITOL -INIVHW/dO HAA TELOBO 9T ¥¥62 00° 91 ¥¥62 ANYANOD TIO ONIAATZY L0d3y 80/90/80
-sa11ddns 991330 $08080 ST°2%9 00° S1°2Z%9 A1ddNS SSANISNE ANVINIEINI TOINI 80/90/80
TIDNOOD ALID-SHINW/ANOD 908080 68 6€€ 00" 68 6EC TITH AMDEE TOTIH 80/90/80
YIM-SFITAINS B IWW 908080 00°99 00" 00°99 DO¥d MIM ONINYA ‘dDO-SHA S0dEd  80/90/80

LS OPT 00" L9°0%T protrorenes TeI0L Oo3yD
uotidransag # SOoTOAUI JUNOWY Junowy umowy SweN Iaquny a3eq
.......... UOTIeWwIOJUT JusWwArd---------- 38N JUNODSTA 88015 JIOPUSA MO3YD
JoD 1 UrILD 0Z0T : 3UNODDOV Mued §0-80 I0J BUTISTT oau) T¥0T

da-id :# ar 3z0dsy TTe3Sd JUDWSSINASTA YSED LT*ST 9WTLI 80 90 bnvy :

%00 FHOVG ONINICD 0 ALID Aepsaupam 80 90 Buy

2E6900

TE€6900

0€6900

626900

826900

“L3odad



F-5

Item No.

ST¥0-985 (0€S)
0L00-8€£8(0€S)
0000-000(000)
99%0-%28 (0€S)
1598-602(0€S)
CLTZ-2ZZ(0ES)

80/%0/80 LSYM NAZYD % ‘ONIAYOSANYT ‘ONIWANINL FHAAL AHIOWIL SATMAEA
80/%0/80 ONTNVETD Idd¥VD  X¥¥ar TITYAATO
80/%0/80 INYEOYISHY dO0AVAS VYATAWI ZAAYATE
80/62/L0 AIITYIO~-NIOD SANIHOVMN ONIANIA ¥NIL INTINd
80/8T/L0 ONINYAID/SHOIANES TYINOLINYL AL SMAAANY
80/62/L0 DI¥LDATE - YOLOWYINOD SYWOHL SHOODSIH

12096 ¥D 'ONINIOD
TZ096 WD ‘ONINNOD
TZ096 ¥D 'ONINMOD
12096 YO 'DHNINAOD
08096 WD 'JdnTd a3y
20096 ¥D ‘ONIAQdd

ydatal Axewtad a3eg 3Ie3S sSsaursng

gWaIM dnoxn
gMEN :"3ISTT
T :-abedg

T# "os9Q sssulsng SWeN 30'3UoD

TIDNNOD ALID ¥O04 SASSINISNE MAN
ONINAOD 40 ALID

diZ/dI¥LS/ALID

IS INNTYM L06 WATYL HHAL SWIL ANIL
JAY LAYL €86T dUVYD SYANVHATD NITAONW

LS ONYIOS €002 ONIHD Td SOJSIUYWNW

IS ANOWTY 0zvy UNIL ‘INYINA

T# 1d¥ 1S YIY0 0EZT S TYTYOLINYL SMIIANY
AYM OIANI OLLE DIYIOTTH HOVINVYAQY
sS21PPY aweN ssautsng

T¥OT A uny
wd $Z:E :CUSWIL
8002 ‘9 bBny :--s3BQ



AGENCY

LOCAL AGENCY
INVESTMENT FUND

PREMIER WEST BANK

PREMIER WEST BANK

TRUST ACCOUNTS

PREMIER WEST BANK
RIDELL TRUST

Respectfully Submitted

Pala Cantrell
City Treasurer

CITY OF CORNING
JULY 2008
TREASURERS REPORT
BALANCE RATE
3,073,033.96 4.18
190,357.93 2.67
170,497.01 2.67
198,454.17 4.46

Item No.: F-6

MATURES ON

03/28/09

04/20/09

12/13/08




Item No.: F-8

8/1/2008 CITY OF CORNING Page 1
1:29:01PM .
PERMITS ISSUED (sort by Permit #)
For the Period 7/1/2008 thru 7/31/2008
Owner and Address Parcel Number Issued On Valuation
AAA TRUCK WASH 8710080 7/2/2008 180,000.00
3525 HWY 99W
CORNING CA 96021 Site Street Address:
Permit Description: 3525 HWY 99W
CHANGE BUILDING TO TRUCK WASH
BELL CARTER OLIVE CO. 7503002 7/2/2008 24,000.00
25010 GARDINER FERRY RD.
CORNING CA 96021 Site Street Address:
Permit Description: 25010 GARDINER FERRY RD.
NEW OFFICE/RESTROOM
SEVEN-ELEVEN 7112601 7/23/2008 30,000.00
1425 SOLANO ST '
CORNING CA 96021 Site Street Address:
Permit Description: 1425 SOLANO ST
INSTALL EVR SEPORATOR TANK
JEFF HARTER 7117206 7/2/2008 500.00
1108 STH AVE.
CORNING CA 96021 Site Street Address:
Permit Description: 1108 5TH AVE.
CHANGE ELECT. RISER
BONNIE TROMMEL 7116518 7/2/2008 4,900.00
1022 LINK ST
CORNING CA 96021 Site Street Address:
Permit Description: 1022 LINK ST
TEAROFF/REROOF
BARBERA BOOT 7126203 7/15/2008 5,600.00
1462 LINK ST
CORNING CA 96021 Site Street Address:
Permit Description: 1462 LINK ST
REPLACE HVAC
DENISIO SANTILLAN 7122207 7/15/2008 1,300.00
1658 HERBERT AVE
CORNING CA 96021 Site Street Address:
Permit Description: 1658 HERBERT AVE

TEAR OFF REROOF




8/1/2008
1:29:01PM

CITY OF CORNING
PERMITS ISSUED (sort by Permit #)

For the Period 7/1/2008 thru 7/31/2008

Page 2

Owner and Address Parcel Number Issued On Valuation
REBECA CARDENAS 7304505 7/17/2008 350.00
504 EAST ST
CORNING CA 96021 Site Street Address:

Permit Description: 504 EAST ST
REPLACE ELECT. PANEL
JIM CULBERTSON 7533003 7/15/2008 2,255.26
262 VICTORIAN PARK
CORNING CA 96021 Site Street Address:
Permit Description: 262 VICTORIAN PARK
TEAR OFF/REROQF
KATHLEEN SETTLE 7106227 7/21/2008 5,500.00
2086 DOLLA CT
CORNING CA 96021 Site Street Address:
Permit Description: 2086 DOLLA CT
TEAR OFF/REROOF
JAMEY SPINDLER 7104309 7/21/2008 1,925.00

1512 TEHAMA ST #CA

CORNING CA 96021 Site Street Address:
Permit Description: 1512 TEHAMA ST #CA

COVERED PATIO

NEIGHBORHOOD GOSPEL CHURCH 7309315 7/23/2008 7,000.00
901 SOUTH ST

CORNING CA 96021 Site Street Address:
Permit Description: 901 SOUTH ST

ADD HANDICAP RESTROOM INSIDE

SAV MOR 7301011 7/24/2008 5,125.00
570 SOLANO ST

CORNING CA 96021 Site Street Address:
Permit Description: 570 SOLANO ST

REMOVE/REPLACE PORCH ROOF

SAFEWAY 6926059 7/28/2008 2,000.00
600 EDITH AVE

CORNING CA 96021 Site Street Address:
Permit Description: 600 EDITH AVE

RELOCATE EXISTING ELCT OUTLET

BRYON PROCTOR 7309405 7/28/2008 3,500.00
809 MARIN ST

CORNING CA 96021 Site Street Address:
Permit Description: 809 MARIN ST

TEAR OFF/REROOF




8/1/2008

CITY OF CORNING Page 3
1:29:01PM .
: PERMITS ISSUED (sort by Permit #)
For the Period 7/1/2008 thru 7/31/2008
Owner and Address Parcel Number Issued On Valuation
MICHELLE REYNOLDS 7127125 7/16/2008 8,000.00
1416 FIFTH AVE
CORNING CA 96021 Site Street Address:
Permit Description: 1416 FIFTH AVE
DETATCHED 20 X20 GARAGE
PHYLIS MCMANNUS 7120114 7/30/2008 3,028.00
2032 DONOVAN AVE
CORNING CA 96021 Site Street Address:
Permit Description: 2032 DONOVAN AVE
TEAR OFF /REROOF

17 Permits Issued from

#%% END OF REPORT ***

7/1/2008  Thru 7/31/2008

'OR A TOTAL VALUATION OF

$ 284,983.26
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10)
11)
12)
13)
14)
15)

16)

Item No.: F-9

SouthWest
Water Company

P.O. Box 230

25010 Gardiner Ferry Rd.
Corning, CA 96021
Phone 530.824.5863
Fax 530.824.5769
www.swwc.com

CITY OF CORNING
WASTEWATER OPERATION SUMMARY REPORT
JULY 2008

Below is a summary of the Monthly Operations Report that will be available for
City review on August 12, 2008.

Filled out monthly reports.

Performed monthly Operator 10 maintenance on all plant equipment.
Changed flow disk.

Sent vehicle report to Folsom.

Wasted to thickener.

Pumped to beds from thickener and EQ.
Flow recorder stopped working.

Worked on Maintain it program.

Safety meeting.

Completed SSO report.

Cleaned up shop.

Inspected eyewash and emergency showers.
Unloaded chlorine truck.

Sprayed weeds around plant.

Exercised generator.

Cleaned So2 pump.



17)
18)
19)
20)
21)
22)
23)
24)
25)
26)
27)
28)
29)
30)
31)
32)
33)
34)
35)

36)

Ted from Bell-Carter moved into back room until his new office is built.
Cleaned chlorine building.

Took out trash.

Tested all chlorine and So2 sensors.

River samples.

Heating element on still broke.

Mowed lawn.

Ordered new heating element for still.

Checked all fire extinguishers.

Sent flow recorder to Honeywell for repair.

Cleaned probe at lift station.

Cleaned drying beds.

Installed repaired chart recorder on SO2 analyzer.

Calibrated So2 analyzer.

Repair cooler in back room.

Hosted annual training for CWEA.

#2 clarifier kicking out called Patterson Elec. Found bad heater.
Called Tel-Star for new price quote on complete analyzer installation.
Called contractors for bids on cement repair around plant.

Scheduled Chlorine Release Training with Fire Dept.



Total daily plant flow for the month of July 2008 was 637,806 GPD.

Total daily plant flow for the previous month of June 2008 was 676,667 GPD

July 2008

Industrial Flow = 451,755 GPD
(Flow into the Bell Carter Ponds)
Domestic Flow = 637,806GPD
JUNE 2008

Industrial Flow = 743,849 GPD

Domestic Flow = 676,667 GPD



Item No.: F-10

ITEM NO. F-10

APPROVE CITY RECOMMENDATION OF JOHN
BREWER TO REPLACE TOM RUSS ON THE
INTEGRATED WASTE MANAGEMENT TASK
FORCE, AND THE TEHAMA COUNTY BOARD
OF SUPERVISORS APPOINTMENT OF TYLER
FELT AND RUSSELL H. SMITH TO THE TASK
FORCE.

AUGUST 12, 2008

TO: HONORABLE MAYOR AND COUNCIL MEMBERS ' .
/”/7/'5 //&
FROM: STEPHEN J. KIMBROUGH, CITY MANAGER =z

' SUMMARY:

In July of 2008, City of Corning Director of Public Works, Tom Russ retired from City
employment. John Brewer was promoted to the position of Director of Public Works for the City.
Due to this change in personnel, City Staff is requesting Council recommendation to the
Tehama County Board of Supervisors of John Brewer to replace Tom Russ as the City’s
representative to the Integrated Waste Management Task Force.

On June 3, 2008, the Tehama County Board of Supervisors appointed to the Integrated
Waste Management Task Force Tyler Felt and Russell H. Smith. Mr. Felt will fill the expired
term of Bob Barney, and Russell H. Smith is to fill an existing vacant position on the Task Force.

State law requires that this appointment be submitted to, and approved by a majority of
the Cities within the County containing a majority of the population of the incorporated area of
the County.

RECOMMENDATION:

MAYOR AND COUNCIL APPROVE THE RECOMMENDATION OF JOHN BREWER
TO REPLACE TOM RUSS ON THE TEHAMA COUNTY INTEGRATED WASTE
MANAGEMENT TASK FORCE, AND APPROVE THE APPOINTMENT OF TYLER FELT AND
RUSSELL H. SMITH TO THE TASK FORCE.




COUNTY OF TEHAMA

Office of (//
BEVERLY ROSS é TELEPHONE (Area Code 530)
County Clerk and Recorder 1 VD
P.0. Box 250 /( Clerk & Recorder 527-3350
Courthouse ,% A Elections 527-8190
633 Washington Street 4 S Clerk of the Board
Red Bluff, California 96080 ?“ - of Supervisors 527-3287
¢ cg-f’é 46 ' FAX 527-1745
J/DJW‘J e t e £ WEB:  www.co.tehama.ca.us
7 Tehama County Courthouse
; R ¥l Wi
TO: City of Red Bluff kY ED
City of Corning e
City of Tehama R

FROM: Angela Ford, Deputy Clerk of the Board of Supervisors CORNIN G CITYy CLERK

DATE: July 28, 2008

At the 6/3/08 regular meeting of the Tehama County Board of Supervisors, action was taken to appoint
Tyler Felt to fill the expired term of Bob Barney and to appoint Russell H. Smith to fill a vacant position
with both terms expiring 3/31/09 and to reappoint the following members of the Integrated Waste
Management Task Force: (Richard Clapp’s position was not reappointed therefore leaving one vacant
position)

NAME TERM TO EXPIRE

A deau 3/31/09
(Tom Russ 3/31/09

Jim Bacquet 3/31/09

Amanda Walter : 3/31/09

Dan O’Conner 3/31/09

Pursuant to the provisions of AB 939, the foregoing appointment is hereby submitted for approval by a
majority of the cities within the County which contain a majority of the population of the incorporated
area of the County. Please address your response to the Chairperson at the above address or hand deliver
to the Clerk of the Board, Room 12, County Courthouse, at your earliest convenience.

Enclosed for your reference is a current roster of Task Force Members. Thank you for your continued
interest and participation in solid waste issues.

Enclosure
cc:  Board of Supervisors
Solid Waste Director

Revised 7/28/08 . . INTEGRATED WASTE



Item No.: F-11

ITEM NO: F-11

AUTHORIZE PUBLIC WORKS DIRECTOR TO
SEEK BIDS FOR THE SAFE ROUTES TO
SCHOOL GRANT PROGRAM, INCLUDING
AN ASPHALT OVERLAY OF MARGUERITE
AVENUE

AUGUST 12, 2008

TO: HONORABLE MAYOR AND COUNCIL MEMBERS
CORNING, CALIFORNIA

o JE
FROM:  STEPHEN J. KIMBROUGH, CITY MANAGER ~ =—"T% 4
ED ANDERSON, CITY ENGINEER
JOHN L. BREWER, AICP, DIRECTOR OF PUBLIC WORKS

SUMMARY:

Public Works seeks City Council authorization to solicit formal bids for a
“combined” Safe Routes to School Grant Program project and an overlay of Marguerite
Avenue between Solano Street and Blackburn Avenue.

BACKGROUND:

The City applied for and was recently awarded another “Safe Routes to School
Grant”. This is the seventh cycle of the Safe Routes to School program. The grant
provides for installation of sidewalk, crosswalks, etc., in areas along portions of three
streets. See the attached drawing marked “Project Summary Map” and narrative
project description. The purpose is to increase public safety through improved
pedestrian student access to Corning Union High School at Blackburn Avenue.

Additionally, staff seeks reauthorization to concurrently collect bids for the
previously authorized Marguerite Avenue asphalt overly project. That “additive” project
will overlay Marguerite Avenue from Solano Street to Blackburn Avenue with 2” of
asphalt concrete. The overlay was originally budgeted last year (part of the Proposition
1B street overlay project), but wasn’'t completed due to product cost increases related to
the price of oil.

FINANCIAL.:

In addition to new or expanded sidewalks, the grant provides funding for
handicapped ramps and painted crosswalks along the three streets. The estimated
total project cost for this sidewalk installation per the Grant application was $316,000.
The Department of Transportation awarded the grant amount of $284,400 (90% of total
project costs) to the City. These funds are included in Account No. 118-7402-9013 of
the FY 2008-2009 City Budget-under “Street Projects”.




The grant requires a 10% City Match-or $31,600. That amount is included in the
City’s Account No. 001-7402-9013.

The City has budgeted $125,000 for the proposed “additive” Marguerite Avenue
Overlay project for fiscal year 2008-2009 (Account No. 001-9470-3007).

ATTACHMENTS:

A reduced scale “Project Summary Map” showing the general locations of the
new sidewalk is attached. A Narrative Summary of the project is attached as well. The
actual Project Plans and Specifications are available at the Public Works counter at City
Hall.

A copy of the City Engineer’s estimate of the overall costs of the Safe Routes to
School and the additive overlay project is also attached.

RECOMMENDATION:

MAYOR AND COUNCIL AUTHORIZE THE PUBLIC WORKS DIRECTOR TO
SEEK BIDS FOR THE SAFE ROUTES TO SCHOOL GRANT FOR SIDEWALK AND
ASSOCIATED FACILITIES INSTALLATION AND THE MARGUERITE AVENUE
ASPHALT OVERLAY PROJECT.



SAFE ROUTES TO SCHOOL PROJECT-2008-2009
Project Summary Map-August 12, 2008
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2008 Corning High School Safe Route to School Project, Cycle 7

Location:
First Street, between Solano St. and Blackburn Ave.

Blackburn Avenue between First St. and Marguerite Ave.
Marguerite Ave. between Blackburn Ave. and Solano St.

Scope of Work:

The careful removal of existing vegetation and landscaping in proposed sidewalk
areas, excavation for the new sidewalk, installation of a 5-foot wide concrete
sidewalk, removing and replacing curb returns to provide handicap accessibility,
removing and replacing existing concrete sidewalk and curb and gutter, removing
and replacing an existing church sign and roof drain line, removing and replacing
two reinforced concrete valley gutters, removing and replacing water meter and
valve boxes, stopl/yield signs, and street signs, removing and installing painted
pedestrian crossings, centerline striping, pavement markings and reflectors,
installing signage, concrete grinding, asphalt grinding, asphalt concrete overlay
on Marguerite Avenue and raising existing manholes and valves boxes to grade,
and all related work.




Detailed Engineer’s Estimate of Cost

Project Name: Corning High School Safe Routes to School Project

Project Location: First Street (between Solano St. and Blackburn Ave.)
Blackbum Avenue (between First St. and Marguerite Ave.)
Marguerite Avenue (between Solano St. and Blackburn Ave.)

Date of Estimate: August 5, 2008

Prepared by: J.E. (Ed) Anderson, City Engineer, RCE 18151

Item Description ' Quantity
1. Sidewalk Excavation 14,786
2. Install new sidewalk 14,786
3. Remove/Replace sidewalk 1,082
4. Remove/Replace C & G 638

5. Install new C & G 15

6. Install 6-inch Driveway 180

7. Remove/Replace Driveway 684

8. Remove Driveway 48

9. Remove Sidewalk 740
10. R/R water meter box 1

11. R/R water valve box 2

12.  Install crosswalk striping 17
13.  Install Stop Bar Striping 3
14.  R/R Existing signs 4
15.  Paint STOP symbols 11
16.  Remove 8-feet of Juniper 1
17.  Remove 6-feet of fence 1
18.  R/R church sign 1

1

19. R/R roof drain line

20.  R/R S-6 Drop Inlet 1
21.  Install Pedestrian Signs 21
22. Sidewalk Grinding 80
23. Remove AC & AB L.S.
24. Sawcut AC 300
25.  Remove steel posts 2
26.  Traffic Control L.S.

Units Unit Cost Total

SF. $1.50 $ 22,179
SF. §7.50 $ 110,895
SF. $15.00 $ 16,230
L.F. $40.00 $ 25,520
LF. $20.00 $ 300
S.F. $20.00 $ 3,600
S.F. $40.00 $ 27,360
S.F. $10.00 $ 480
SF. $ 8.00 $ 5,920
EA  $100.00 $ 100
EA  $100.00 $ 200
EA  $700.00 $ 11,900
EA  $150.00 $ 450
EA  $150.00 $ 600
EA  $150.00 $ 1,650
EA  $500.00 $ 500
EA  $500.00 $ 500
EA  $1,000.00 $ 1,000
EA  $200.00 $ 200
EA  $5,000.00 $ 5,000
EA $200.00 $ 4,200
LF. $10.00 $ 800
L.S. $1,000.00 $ 1,000
LF. $1.00. $ 300
EA  $100.00 $ 200
L.S. $2,000.00 $ 2,000

Base Bid, Total Estimated Cost:

$243,084




Page 2
Estimate of Cost
Coming HS, Safe Route to School Project

Additive Bid: Marguerite Ave. Asphalt Concrete Overlay (Solano to Blackburn)

L. Asphalt Grinding 23,300 SF. §0.50 $ 11,650
2. Asphalt Concrete Overlay 95,400 SF. $1.15 $109,710
3. R/R Concrete Valley Gutter 2 EA  $5,000 $ 10,000
4. Raise Manholes 8 EA  $450.00 $ 3,600
5. Raise Valve Boxes 7 EA  $450.00 $ 3,150
6. Pavement Striping/Reflectors 2,600 LF. $2.00 $ 5,200
7. Pavement Markings L.S. L.S. $1,000.00 $ 1,000
8. Traffic Control L.S. LF. $4,000 $ 4,000
Additive Bid, Total Estimated Cost: $148,310
Base Bid + Additive Bid, Estimated Cost:  $391,394
Indirect Costs:
1. Contingency (10%) $ 39,100
2. Engineering $ 15,000
3. Inspection $§ 3,000
4. Contract Administration $ 3,000
Estimated Indirect Costs: $ 60,100
TOTAL PROJECT ESTIMATED COST: $451,494
ROUNDED: $451,500
August 5, 2008

J. E. ( Ed) Anderson
J.E. (Ed) Anderson,
City Engineer




ITEM NO. H-13

RATIFY MEMORANDUM OF UNDERSTANDING

BETWEEN CITY AND OPERATING ENGINEERS
LOCAL #3 REPRESENTING MISCELLANEOUS

EMPLOYEES BARGAINING UNIT

AUGUST 12, 2008

TO: HONORABLE MAYOR AND COUNCIL MEMBERS /g
.
FROM: STEPHEN J. KIMBROUGH, CITY MANAGER 4{ v
SUMMARY:

Agreement has been reached between the Miscellaneous Bargaining Unit and the
City of Corning to implement a three-year Agreement increasing salary of these represented
employees by 6% in Fiscal Year 2008-2009 and by 4% in each of the two following years.
The first year added cost totals $56,460 and includes all salary and benefits. Second year
costs are approximately $35,400 for each year.

BACKGROUND:

The Memorandum of Understanding (M.O.U.) is effective for three (3) years, from
July 1, 2008 through June 30, 2011. The new salary schedule is included for information.

The City also agreed to maintain the current policy on Health Insurance, which
provides for increases in Health Insurance costs to be divided and shared equally between
the City and the individual employee. The Employee currently pays as much as $504.50 per
month for the most expensive of the three Insurance Plans offered by the City and the City
contributes $981.50 per month. Life insurance was an important issue for the Employees
and the City agreed to increase the Group Term Insurance for each Employee to $70,000 at
an added cost of $6,739 per year. Minor changes in provisions for City uniforms and safety
boots, vacation and sick Leave were also included in the M.O.U.

The total Annual increased cost for this “total compensation” package as
previously stated is $56,480 for the first year and approximately $ 35,400 for each of the
remaining years of the contract.

The Adopted Annual Budget includes the funding for this increase.
RECOMMENDATION:
MAYOR AND COUNCIL RATIFY THE MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF CORNING AND THE MISCELLANEOUS EMPLOYEES’ UNIT
OF OPERATING ENGINEERS LOCAL #3.




MEMORANDUM OF UNDERSTANDING

Between

CITY OF CORNING
And
OPERATING ENGINEERS UNION LOCAL NO. 3
Of the
INTERNATIONAL UNION OF OPERATING
ENGINEERS AFL-CIO
For

MISCELLANEOUS UNIT

Effective: July 1, 2008 - June 30, 2011

Ratified August 12, 2008



THIS MEMORANDUM OF UNDERSTANDING is made and entered into between
OPERATING ENGINEERS LOCAL UNION NO. 3, of the International Union of Operating
Engineers, AFL-CIO, hereinafter referred to as "Union", and the designated representatives of the
CITY OF CORNING, hereinafter referred to as the "City", pursuant to the provisions of the
Meyers-Milias-Brown Act (Government Code Sections 3500, et seq.). This Memorandum of
Understanding supersedes and replaces all previous Memorandum of Understanding between the
parties.

ARTICLE 1
GENERAL PROVISIONS - DEFINITIONS

1.1 A. Employer: The term "Employer”, as used herein, shall refer to the City of
Corning.

B. Union: The term "Union", as used herein, shall refer to the Operating
Engineers Local No. 3 of the International Union of Operating Engineers, AFL-CIO.

C. Employee: The term "Employee", as used herein, shall mean all Employees of
the Miscellaneous Unit as Employee Relations Policy of the City of Corning.

D. Employee Anniversary Date: The term "employment anniversary date”, as
used herein, shall mean the anniversary date of the employee's employment with the City.

E. Step Anniversary Date: The term "step anniversary date", as used herein,

shall mean the date upon which an employee has finished serving the requisite amount of time in
order to be eligible for a salary step increase. A new time period for such requisite service shall
commence upon the occurrence of any of the following events: promotion; reclassification;
implementation of a Memorandum of Understanding provision or Side Letter of Under-standing
specifying a movement into a new step or an increase in the rate paid for the step currently held
by the employee.

ARTICLE 2
RECOGNITION

21 The Employer hereby recognizes the Union as the only Organization entitled to
meet and confer on matters within the scope of representation.

ARTICLE 3
HIRING PROVISIONS

3.1 No Employee covered by this Memorandum of Understanding shall be
discriminated against by the Employer, or by the Union, by reason of race, color, religion, sex, age
or national origin.

3.2 The Employer shall not discharge, or otherwise discriminate against any Employee
by reason of Union activities not interfering with the proper performance of his work.

ARTICLE 4
CHECK OFF

4.1 The Employer agrees to deduct from the wages of its Employees initiation fees
and dues and to transmit the monies so deducted to the Financial Secretary of the Union. An

Employee desiring to have such deduction or deductions made shall sign a proper assignment
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form authorizing such deductions.

4.2  The employer agrees to deduct from the wages of its Employees Operating
Engineers Local Union No. 3 Credit Union deductions and to transmit the monies so deducted to
the Credit Union. An Employee desiring to have such a deduction or deductions made shall sign
a proper assignment form authorizing such deduction.

4.3 Such deductions shall not be made more often than once per month.

ARTICLE 5
MANAGEMENT RIGHTS

5.1 The Employer retains the exclusive right to manage the City. All the rights,
powers, functions and authority of the Employer which it had prior to the time the Union became
certified as representative of the Employees of the Employer and which are not limited or modified
by specific provisions of the Memorandum are retained by the Employer. The Employer
specifically retains the right to manage and supervise its Employees as follows:

(A) To hire, promote, transfer, assign, classify positions, retain employees, and to
suspend, demote, discharge or take other disciplinary action against employees.

(B) To lay-off or demote Employees from duties because of lack of work, lack of funds, in
the interest of economy, or other legitimate reasons.

(C) To determine the policies, standards, procedures, methods, means and personnel by
which City operations are to be conducted.

(D) To take whatever actions may be necessary to carry out the City in situations of
emergency.

(E) To limit or prohibit the right of Employees in certain positions or classes of positions
from forming, joining, or participating in employee organizations as provided in the
California Government Code, and designating such employees in the current Schedule of
Department and Authorized Positions adopted by resolution.

(F) Nothing in this policy shall be construed to interfere with the City's right to manage its
operations in the most economical and efficient manner consistent with the best interests
of all City citizens, taxpayers, and employees.

ARTICLE 6
UNION RIGHTS

6.1 The Union recognizes its obligation to cooperate with the Employer to assure
maximum service of the highest quality and efficiency to the citizens of the City of Corning
consistent with its obligations to the Employees it represents.

6.2 Employer and Union affirm the principle that harmonious employer-employee
relations are to be promoted and furthered. When a person is hired in any of the covered job
classifications, the City shall notify that person that the Union is the certified representative for the
Employees and shall notify the Union of such hiring.

6.3 The Employer shall provide the Union space to erect a bulletin board in each area
where Employees covered by this Memorandum are assigned.
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6.4 Business representatives of the Union shall have reason-able access to _
Employees, provided such access does not interfere with City business. Department heads and |
first-line supervisors will be notified by the Employer of the provisions of this Section. Solicitation 1
for membership shall not be conducted during working time. 1

6.5 Business representatives of the Union shall have access to any Employee or
Employees presenting a grievance, and Employees have the right to have the Union business
representative represent the Employee at all stages of disciplinary action. o

6.6 The Union may select one (1) Employee as Union Steward.

6.7 In addition to his regularly assigned work, the Union Steward shall be permitted |
reasonable time during working hours to notify the business representative of any violations of this |
Memorandum. Employees are authorized to contact their Union Steward during working hours to

report a grievance or violation of this Memorandum.

ARTICLE 7
PEACEFUL PERFORMANCE

7.1 The parties to this Memorandum of Understanding recognize and acknowledge
that the services performed by the City Employees covered by this Memorandum of
Understanding are essential to the public health, safety and general welfare of the residents of the
City of Corning. The Union agrees that under no circumstances will the Union recommend,
encourage, cause or permit its members to initiate, participate in, nor will any member of the
bargaining unit take part in, any strike, sit-down, stay-in, sick-out, slow-down or picketing
(hereinafter collectively referred to as work-stoppage), in any office or department of the City, nor
to curtail any work or restrict any production, or interfere with any operation of the City. In the
event of any such work stoppage by any member of the bargaining unit, the City shall not be
required to negotiate on the merits of any dispute, which may have given rise to such work
stoppage until said work stoppage has ceased.

7.2 In the event of any work stoppage during the term of this Memorandum of
Understanding, whether by the Union or by any member of the bargaining unit, the Union, by its
officers, shall immediately declare in writing and publicize that such action is illegal and
unauthorized, and further direct its members in writing to cease the said conduct and resume
work. Copies of such written notice shall be served upon the City. If in the event of any work
stoppage, the Union promptly and in good faith, performs the obligations of this paragraph, and
providing the Union has not otherwise authorized, permitted or encouraged such work stoppage,
the Union shall not be liable for any damages caused by the violation of this provision. However,

"the City shall have the right to discipline, including discharge, any employee who instigates,
participates in, or gives leadership to, any work stoppage activity herein prohibited, and the City
shall also have the right to seek full legal redress including damages, as against any such
employee.

ARTICLE 8
PAYMENTS

8.1 This Memorandum is intended to cover all aspects of wages, hours, and working
conditions for Employees covered herein; therefore, nothing in this Memorandum shall prevent
the Employer from modifying any fringe benefits or benefit plans not specific-ally provided for in
this Memorandum such as retirement plans, salary continuation plans, etc., subject to meet and
confer.
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8.2 If an Employee covered by fhis Memorandum is permanently assigned work of a
substantially new or different nature so as to constitute a new job classification, the Employer and
the Union shall determine the wage rate through the established procedures.

8.3 Employees will be paid bi-weekly, no later than five (5) days following the end of
the preceding payroll period. If the fifth day is a holiday, Employees will be paid on the preceding
day.

ARTICLE 9
PREVAILING RIGHTS

9.1 This Memorandum of Understanding contains all of the covenants, stipulations and
provisions agreed upon by the parties. It is understood that all items relating to Employees'
wages, hours, and other terms and conditions of employment not covered in this Memorandum of
Understanding shall remain the same, except as specifically mentioned in this Memorandum of
Understanding; therefore, for the life of this Memorandum of Understanding, neither party shall be
compelled to bargain with the other concerning any mandatory bargaining issues, whether
specifically bargained about prior to the execution of this Memorandum of Understanding or which
may have been omitted in the bargaining which led up to the execution of this Memorandum of
Understanding, except by mutual agreement of the parties or as specifically mentioned in this
Memorandum of Understanding.

ARTICLE 10
CLASSIFICATIONS AND WAGES

10.1  For the period of this agreement, Employees will be paid in accordance with the
monthly salary schedule and effective dates as shown in Exhibit “A”. Employees will be eligible
for step increases on their step anniversary dates. Employees may advance to the next step in
the pay schedule upon satisfactory completion of the required time in the lower step. Currently,
employees advance to the next step in the pay schedule at six (6) month intervals except that
advancement from step D to E requires a twelve (12) month interval. For employees hired after
January 1, 2005 the time required between step A and B shall be six (6) months. For
employees hired after January 1, 2005 advancement from step B to C, C to D and D to E shall
be twelve (12) months between each step.

(A) Effective July 1, 2008, the monthly salary schedule for All Miscellaneous
Bargaining Unit Employees existing on June 30, 2008 shall be increased by six percent (6%) as
set forth in the first paragraph of Exhibit “A”.

(B) Effective July 1, 2009, the monthly salary schedule for Al Miscellaneous
Bargaining Unit Employees existing on June 30, 2009 shall be increased by four percent (4%) as
set forth in the second paragraph of Exhibit “A”.

(D) Effective July 1, 2010 the monthly salary schedule for Miscellaneous Bargaining
Unit Employees existing on June 30, 2010 shall be increased by four percent (4%) as set forth in
the third paragraph of Exhibit “A”.

10.2  Current City personnel selected for Step 1 through 5 shall be determined by the
City. The Employees agree to abide by the City's decision of whom shall be placed in which
classification.

10.3 Employees will be eligible for LONGEVITY PERFORMANCE INCENTIVE pay
5




under the following conditions:

(A) Annual satisfactory performance evaluations will be required to receive and
“maintain annual pay increase.

(B) A performance evaluation will be made 30 days before the employee's anniversary
date.

© Qualifying employees will receive a longevity performance incentive pay increase
to be added to their base rate as follows:

1. 2 1/2% after 15 years, effective first pay period after anniversary date.

2. 5% after 20 years, effective first pay period after anniversary date, (not
compounded with 2 1/2%).

(D) In the event the employee is denied a longevity performance incentive pay
increase, the employee may request the City Manager (or Council if City Manager
is part of evaluation process) for review and to make final determination. The
matter may not be filed under any other grievance procedure.

(E) This plan will be implemented for all eligible, 30 days after ratification of MOU, to
allow for an initial evaluation increase to be effective the first pay period following
the 30-day period. Such increase will remain in effect to the employee's next
anniversary date prior to which time a reevaluation is required.

ARTICLE 11
OUT OF CLASSIFICATION PAY

11.1 A Public Works field employee who is assigned, by the Director of Public Works
and with prior approval by the City Manager, to work out of Classification in a higher level Class
for one (1) hour or more shall be paid at Step 1 of higher Salary rate of the assigned
Classification, or 5% above the Employee’s permanent pay step rate which ever is higher.

(A)  When assigned by the Director of Public Works and with prior approval by the
City Manager, to work out of Classification as an Equipment Operator, a
Maintenance Worker shall be paid for the operation of the following equipment:
Backhoe, Loader, Motor Grader, Roller, Tree Pruning Tower, Paving Machine.

(B) When a Maintenance Worker is assigned by the Director of Public Works and

"~ with prior approval by the City Manager, to work out of Classification as a

“Journey Level Carpenter’, the Employee shall be paid 5% above the
Employee’s permanent pay step rate.

11.2  Upon the recommendation of the Director of Public Works and prior approval by
the City Manager, an Employee in the Classification of Public Works Maintenance Worker,
Equipment Operator, and Equipment Mechanic/Maintenance Worker shall receive Specialty
Pay in accordance with the following:

(A) For holding a valid State of California Water Treatment Operator Grade |

Certificate, the Employee shall receive Specialty Pay of 2 1/2% above their
current pay step rate.

(B) For holding a valid State of California Water Treatment Operator Grade I
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Certificate, the Employee shall receive Specialty Pay of 5% above their current
pay step rate. This rate is not to be compounded for those employees holding a
Water Treatment Operator Grade | Certificate. The maximum premium pay for
both certificates is 5%.

© For holding a valid State of California Certified Distribution Operator D-2
Certificate the Employee shall receive Specialty Pay of 5% above their current
pay step rate.

(D)  An employee designated by the Public Works Director and approved by the City
Manager, holding a valid State of California Herbicide and Pesticide Silver Card
Certificate the Employees shall receive Specialty Pay of 2 1/2% above their
current pay step rate.

(E) An employee designated by the Public Works Director and approved by the City
Manager, holding a valid State of California Herbicide and Pesticide Brown Card
License, the Employees shall receive Specialty Pay of 5% above their current pay
step rate. The maximum premium rate for holding both certificates is 5%.

11.3 An employee who is assigned the temporary duties of a superior position for
fifteen (15) days or more by the City Manager and/or his/her designee shall receive premium
pay of five percent (5%) above his/her present salary beginning on the sixteenth (16"‘) day and
continuing for the length of such service.

11.4 Bi-lingual Pay: The City agrees to provide an additional two and one-half
percent (2 ¥2%) base pay for up to three employees for the incidental duties related to the
assignment under the following conditions:

(A) An employee must be certified as bi-lingual and assigned the duties fy the City
Manager.

(B) The City Manager will establish standards for qualifying employees and for an
ongoing review of skills. The City Manager will require that employees
demonstrate the ability to converse in Spanish sufficient to serve the needs of
the City.

(©) The City Manager shall terminate the assignment if the ongoing use of the bi-
lingual skills are no longer required and/or the employee fails to perform the
duties at a skill level which meets the established standards.

ARTICLE 12
HEALTH AND WELFARE INSURANCE

12,1 All Employees and their eligible dependents may participate in the Operating
Engineers Public Employees' Health and Welfare Plan, with a composite rate of ($1,486) per
month which is in effect at the time of implementation of this MOU, the City contributing to the cost
of such plan up to $981.50 per month towards the composite rate. The employee shall pay
$504.50 per month.

Future increases shall be divided equally between the City and the employee.

12.2 Employees who are not members of the Union are required to pay a service fee in
the same amount as the monthly Union dues in order to participate in the Union's Health and
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Welfare Plan.

12.3 Effective as soon as administratively feasible life insurance will be increased from
ten thousand dollars ($10,000) to seventy thousand dollars ($70,000).

12.4 The City shall have the option of replacing the Operating Engineers Public
Employees Health and Welfare Plan with a plan of the City's choosing. If the City exercises this
option, the City shall maintain coverage that is comparable and substantially equivalent to that
provided currently under the present plan.

12.5 A Health Plan Review Committee, consisting of one employee from each
bargaining unit, will be established and coordinated by the City Manager, to review alternate
health plans. A non-binding Committee Report will be made to the City and the Union. The
committee will study both the health plan and the short-term disability and “cafeteria” plans.

Upon receipt of the committee's report, the City or the Union, upon the request of either,
will meet and confer on the recommendations of the committee.

ARTICLE 13
WORKDAY AND WORKWEEK

13.1  The regular workday shall be eight (8) hours, exclusive of mealtime. The regular
workweek shall not exceed forty (40) hours per week on duty. Workweeks shall be scheduled by
the Employer to provide for five (5) consecutive days on duty and two (2) consecutive days off
duty. All time worked in excess of the regular workday or workweek shall be considered overtime.

The City shall have the right to assign employees to five (5) consecutive days on duty, which
includes Saturday and/or Sunday, provided that those days are part of the five (5) consecutive
days on duty.

ARTICLE 14
OVERTIME

14.1  Overtime shall be compensated therefore at the rate of time and one-half the
Employee's regular pay rate, which will be paid in the same manner as other wages.

14.2 The Employee shall, on termination of employment, be entitled to be paid all
accumulated overtime, together with the Employee's normal wage.

14.3  All cash payments for overtime worked will be made on the regular salary check in
the next succeeding pay period in which it was earned. The only exception is holiday pay. (See
Article 19).

ARTICLE 15
STAND-BY COMPENSATION

15.1  When the Employer requires an Employee to remain available for call back at any
time, the Employee shall receive stand-by pay.

15.2  When an Employee is required to stand-by, he/she shall be compensated for such
stand-by time at the rate of two (2) hours of straight-time compensation by cash for each -
accumulated eight (8) hours of stand-by.

15.3 The City reserves the right to close the Corporation Yard or any other facility if the
8



City determines, in its sole discretion, that the facility need not be open. The Union acknowledges
that Employees do not have the right or privilege to stand-by at non-public City facilities without
the express consent of the City.

ARTICLE 16
CALLBACK COMPENSATION

16.1  When the Employer, due to an emergency, requires an Employee to return to work
other than his regularly scheduled workday, the Employee shall be entitled to call-back
compensation.

16.2 The Employer shall compensate the Employee a minimum of two (2) hours of
overtime compensation irrespective of the actual time worked when an Employee is called back to
perform an emergency task. In the event the task exceeds two (2) hours duration, the total
overtime compensation shall be for the hours actually worked.

ARTICLE 17
SICK LEAVE

17.1  Sick leave is available to an employee to use in case of illness, bodily injury,
exposure to a contagious disease, medical or dental appointment or attendance upon seriously
il member of employee’s immediate family, as defined by these rules. An employee may take
paid sick leave after the first month of employment. Every effort by the employee shall be
made to schedule appointments during non-work hours.

17.2  Sick leave with pay shall be granted to all employees. Sick leave shall be earned
at the rate of eight (8) hours per calendar month of service, not to exceed a total maximum
accumulation of one thousand nine hundred twenty (1920) hours. No sick leave shall be
earned once the maximum accrual is reached.

17.3 The City agrees to pay fifty percent (50%) of Employee’s unused accumulated
sick leave upon retirement or death. Upon reduction in force, the City shall pay twenty-five
percent (25%) of Employee’s unused accumulated sick leave.

17.4 Employees who have less than thirty-six (36) days of sick leave accumulated
may, in lieu of taking vacation, bank said vacation time under sick leave.

17.5 Family Leave shall be administered in accordance with applicable State and
Federal law.

17.6 Bereavement Leave. In the event of a death in the immediate family, the
Employee may take off up to four (4) days. The immediate family shall be defined as husband,
wife, child, mother, father, brother, sister, grandparents and grandchildren.. Such leave shall be
charged to sick leave.

17.7 When an employee is off work as a result of a valid on-the-job injury sustained in
the service of the City, the employee is entitled to use their accrued Sick Leave during the
period of disability to make up the difference between their regular pay and the Workers
Compensation Temporary Disability Payments. The City shall pay only that amount necessary
to make up the difference between the employee’s monthly rate and the amount payable to the
employee as temporary disability payments from the Worker's Compensation Insurance Plan of
the City. To take advantage of this benefit, the employee must forward their Temporary
disability check to the City.
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17.8 The City may require verification of the necessity for sick leave. Such
verification may be in the form of a written statement from a doctor or a personal affidavit from
the Employee. The City reserves the right to specify which of the two verification procedures
will be required in any particular situation. If the City requires verification from a physician, the
City shall pay for the cost of such verification to the extent such cost is not reimburse by the
Employee’s health insurance.

17.9 If the City determines that an Employee has abused the provisions of the sick
leave policy, the Employee shall be subject to disciplinary action.

17.10 Sick Leave Conversion Upon Retirement. Effective July 1, 2008, in lieu of a
cash-out of sick leave, an employee, upon retirement under PERS, may choose as an option to
convert a percentage of the dollar value of the sick leave at the employee’s current hourly base
rate of pay as of the date of retirement, to pay the pre-paid health insurance premium up for a
period of time up to age 65 according to the following conversion plan:

Employee’s years of Percentage value of employee’s
Servi ith Cit i Sick |

Through 15 years 50%

16 through 19 years 70%

20 or more years 80%

(A) Following is the procedure to account for the percentage value of converted sick
leave. At the written request of the retiring employee, the City Staff will compute
the dollar value of the accrued sick leave according to the percentages shown
above and maintain an accounting in the employee’s name deducting the
amount of monthly City health insurance premium for the “balance”.

(B). The value of sick leave does not accrue in a cash fund for each employee,
therefore no actual funds are held in trust. The City simply agrees to pay the
retiree’s premium for a period of time until the balance value of the conversion is
depleted.

(C).  Should a retired employee want to stop their insurance premium payments under
the Section, the employee must notify the City Manager in writing, giving the date
payments should end, and City Staff will do an accounting of the actual dollar
amount paid out. Should this amount still be less than the fifty percent (50%)
value provided for in the sick leave payoff provisions of this MOU, Section 17.3
the balance will be paid to the employee.

(D). Should a retired employee die prior to fully using this benefit, any dependents
covered under the health insurance may if permitted to continue insurance
coverage by the insurance carrier, receive the continuation of this benefit until
fully expended. The benefit shall have no cash value to the employee’s estate
nor can the City accept any claim for payoff by heirs.

(E). Employees not choosing to remain in the City’s offered health plan may use the
benefits set out in these sections, to be applied to the cost of a private health
plan. The retired employee will be reimbursed, on a quarter year basis, such
amounts as provided in these sections, upon submission of a written claim and
proof of a paid premium by the retired employee. The form, manner of claim,
and proof will be as prescribed by the City.
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ARTICLE 18
UNIFORM ALLOWANCE

18.1 The City agrees to furnish, at no cost to the Employees, necessary foul weather
gear and safety items required and determined by the City.

18.2 For Public Works Crewmembers, the City may furnish two (2) coveralls per week
to each Employee desiring coveralls. Upon City determination, the City agrees to provide either
short or long sleeve safety shirts, rubber boots and gloves.

18.3 For Public Works Crewmembers, the City shall allow $175 per year towards
safety field boots subject to verification that the boots purchased meet CAL OSHA Standards
(the boots must meet American National Standards Institute [ANSI] Z41-PT99 or American
Society for Testing & Materials [ASTM] F24113-05). The allowance will be paid during January
of each year.

18.4 For Full Time Community Service Officers, the City shall furnish, upon initial
- employment and maintain during employment a total of five (5) uniform shirts and three (3)
pairs of pants. The City also allows $75 per year allowance for the purchase of shoes/boots
meeting the standards prescribed by the Police Chief. The initial allowance will be paid on
January 1, 2009. Replacement of damaged uniform items is subject to Department Policy.

ARTICLE 19
HOLIDAYS AND HOLIDAY PAY
19.1 The employees shall receive the following scheduled holidays off with pay:
(1) January 1 New Years Day
(2) February, 3rd. Monday President’'s Day
(3) May, last Monday Memorial Day
(4) July 4 Independence Day
(5) September, 1st. Monday Labor Day
(6) November 11 Veterans Day
(7) November, last Thursday Thanksgiving Day
(8) November, last Friday Post Thanksgiving Day
9) December 24 Christmas Eve Day
(10) December 25 Christmas Day

Effective July 1, 1994, in addition to the scheduled Holidays above, each employee shall
be credited with 14 hours of floating Holidays on January 1 and July 1 of each year. Floating
Holidays shall be taken in the calendar year credited, at a time and manner mutually agreed to by
the employee and the Department Head.

(A)  Employees accrue 14 hours of Floating Holiday on January 1% and July 1 g|V|ng
each employee 28 hours per calendar year to be used before December 31% of
that year or they lose these hours.

(B) To receive Floating Holiday hours a new employee must be hired within the first
quarter in wh|ch the accrual takes place. The employee must have a hire date
before Aprll 1* to receive 14 hours for January 1% or the hire date must be before
October 1% to receive 14 hours for July 1%,

19.2  An Employee who is regularly scheduled to work on a holiday shall be granted a
day off at a time mutually agreeable to the Employee and the Employer.
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19.3 An Employee who is called back to work on a holiday, which is also his day off,
shall be granted a day off at a time mutually agreeable to the Employer and the Employee, plus
time and one-half for the actual hours worked. This Section shall be applied in addition to Article
14.

19.4 If a holiday falls on an Employee's day off, the Employer shall compensate the
Employee by either eight (8) hours compensatory time off, or eight (8) hours straight-time pay, at
the Employee's option.

19.5 Veterans Day (November 11™) will be celebrated on the nearest Monday or Friday
which will create a three-day weekend. The Christmas Eve Holiday will be celebrated either on
Christmas Eve or the day after Christmas; whichever will create a four-day weekend.

ARTICLE 20
RETIREMENT

20.1 The City provides retirement benefits under a Contract with the Public Employees
Retirement System (PERS). The City shall pay the employee share of 7% in addition to the City
share for miscellaneous members.

ARTICLE 21
VACATION

21.1 Employees shall be entitled to vacation with pay at the rate of:

(A) Two (2) weeks per year after one (1) year of City employment;

(B) Three (3) weeks per year after five (5) years of City employment;

(© Four (4) weeks per year after ten (10) years of City employment; and

(D) Five (5) weeks per year after fifteen (15) year of City employment effective July 1,
2008.

Accumulation will be allowed at one (1) week carry over of vacation per year at the maximum.

21.2 The Employee shall have the option of converting up to fifty percent (50%) of
unpaid accumulated vacation to cash payment in lieu of taking vacation. The Employee may
exercise the payoff option only one (1) time per fiscal year with fi ive (5) working days notice to
payroll.

~ ARTICLE 22
PROBATION PERIOD AND EVALUATION

22.1 Al Employee evaluations should be made by the Employee's immediate supervisor
or the Employee's Department Head when possible. In the event the immediate supervisor or
Department Head is unable to complete the evaluation, the City Manager may complete the
evaluation. The City reserves the right to conduct formal evaluation summaries every six (6)
months. Nothing contained herein should be construed to limit the right of the City to continually
monitor and assess Employee performance and provide feedback to the Employee regarding the
Employee's performance.

22.2 All new, promoted, and reclassified Employees are on probation for six (6) months.
Current City Employees accepting a promotion to a higher classification retain the right to return
to their former classification if the City determines they are unable to satlsfy the requirements of
the new classification.
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ARTICLE 23
LAY-OFF POLICY

23.1 The City may lay off Employees whenever it becomes necessary because of lack
of work or funds, or whenever it is deemed advisable in the interests of economy to reduce the
force in a department or office.

23.2 Persons shall be laid off in the following order:

(A) All extra help, temporary and provisional Employees in the same department and
within the same job classification shall be laid off before any regular Employee is
laid off.

(B) When it becomes necessary to reduce the force in any department or office by lay-
off of regular Employees, seniority shall be the determining factor. In the case
where seniority is equal, ability shall govern.

The determination of ability shall be the exclusive responsibility of the Department Head,
provided that in making such determination, consideration shall be given to skill, efficiency,
knowledge, physical fitness, training and attitude toward fellow Employees.

23.3  Seniority shall be measured from the Employee's initial appointment to City
service, but shall not include any period during which such Employee was on leave without pay, or
not actually in City employment because of the Employee's voluntary termination, lay-off or other
cause; provided that, for any Employee who is re-employed after being discharged, seniority shall
be measured from the date of the most recent appointment.

23.4 The City shall send written notice by certified mail, postage prepaid, return receipt
requested, and correctly addressed to the last known mailing address of the Employee as found
in the Employee's personnel file. In lieu of the above, the City may serve notice by personal
service. Notice of lay-off shall be made at least thirty (30) days prior to the effective date of the
action.

23.5 Inlieu of being laid off, a regular Employee may elect demotion and displacement
in the same department to a classification previously held by said Employee with substantially the
same or lower salary step and/or to a classification in which said Employee meets the minimum
qualifications. Demotion and displacement rights to specify classifications shall be applicable only
within the department and subject to lay-off list provisions in this Article based on seniority and
ability. Employees wishing demotion and displacement in lieu of lay-off must notify the City
Manager in writing of this election no later than seven (7) calendar days after receiving notice of
layoff.

ARTICLE 24
SPECIAL PROVISIONS

24.1 The Employees designated by the Public works Director shall have their D.M.V.
physical paid for by the City.

24.2 The City shall establish a Committee, consisting of one employee from each
bargaining unit, to meet at the request of the City Manager to review and make recommendations
to clarify or modify the Personnel Rules and MOU. Any recommendations for change may be
subject to the meet and confer process.
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ARTICLE 25
SAVINGS CLAUSE

25.1 If any Article section, subsection, paragraph, sentence, clause or phrase of this
Memorandum of Understanding shall, for any:reason, be held to be invalid or unconstitutional,
such invalidity or unconstitutionality shall not affect the validity or constitutionality of the remaining

“portion of the Memorandum, it being expressly provided that this Memorandum and each Article
section, subsection, paragraph, sentence, clause or phrase hereof would have been adopted
irrespective of the fact that any one or more Articles, sections, subsections, paragraphs,
sentences, clauses or phrases shall be declared invalid or unconstitutional. - '

ARTICLE 26
TERM OF AGREEMENT

26.1 This Memorandum of Understanding shall be effective July 1, 2008, upon adoption
by the City Council of the City of Corning and shall remain in effect until June 30, 2011.

26.2  This Memorandum of Understanding may be extended by mutual agreement of the
parties if additional time is required to consummate a new Memorandum.

IN'WITNESS WHEREOF, the parties hereto have executed this Memorahdum of Understanding

this 12 day of August, 2008.
"OPERATING ENGIN RS LOCAL

/I:?NO. (o)

Krt Frolli

CITY OF CORNING

- 7~ Stephen J. Kimbrou
City Manager

OE-3 Bu‘siness Representative
‘William May R Dawn Grine
Chief Negotiator ' - Employee Representative
Lisa M. Linnet ‘ Tatia Dawley
City Clerk o Employee Representative
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EXHIBIT A

Misc. Employees 6% Increase
Effective: July 1, 2008

CLASSIFICATIONS STEPA STEPB STEPC STEPD STEPE
1 RECREATION SUPERVISOR 3405 3584 3773 3972 4181
1 BUILDING/PW INSPECTOR 3077 3239 3409 3588 3777
1 EQUIPMENT MECHANIC 2936 3090 3253 3424 3604
2 ACCOUNTING TECHNICIAN 2848 2998 3156 3322 3497
2 EQUIPMENT OPERATOR 2837 2986 3143 3308 3482
7 MAINTENANCE WORKER I 2489 2620 2758 2903 3056
1 SECRETARY - CHIEF OF POLICE 2467 2597 2734 2878 3029
1 PUBLIC WORKS SECRETARY 2467 2597 2734 2878 3029
2 COMMUNITY SERVICE OFFICER 2386 2512 2644 2783 2929
1 ACCOUNTING ASSISTANT 2330 2453 2582 2718 2861

Misc. Employees 4% Increase
Effective: July 1, 2009

CLASSIFICATIONS STEPA STEPB STEPC STEPD STEPE
1 RECREATION SUPERVISOR 3542 3728 3924 4131 4348
1 BUILDING/PW INSPECTOR 3200 3368 3545 3732 3928
1 EQUIPMENT MECHANIC 3053 3214 3383 3561 3748
2 ACCOUNTING TECHNICIAN 2962 3118 3282 3455 3637
2 EQUIPMENT OPERATOR 3950 3105 3268 3440 3621
7 MAINTENANCE WORKER | 2589 2725 2868 3019 3178
1 SECRETARY - CHIEF OF POLICE 2566 2701 2843 2993 3150
1 PUBLIC WORKS SECRETARY 2566 2701 2843 2993 3150
2 COMMUNITY SERVICE OFFICER 2481 2612 2749 2894 3046
1 ACCOUNTING ASSISTANT 2423 2551 2685 2826 2975

Misc. Employees 4 Increase
Effective: July 1, 2010

CLASSIFICATIONS STEPA STEPB STEPC STEPD STEPE
1 RECREATION SUPERVISOR 3683 3877 4081 4296 4522
1 BUILDING/PW INSPECTOR 3328 3503 3687 3881 4085
1 EQUIPMENT MECHANIC 3175 3342 3518 3703 3898
2 ACCOUNTING TECHNICIAN 3080 3242 3413 3593 3782
2 EQUIPMENT OPERATOR 3068 3229 3399 3578 3766
7 MAINTENANCE WORKER | 2692 2834 2983 3140 3305
1 SECRETARY - CHIEF OF POLICE 2668 2808 2956 3112 3276
1 PUBLIC WORKS SECRETARY 2668 2808 2956 3112 . 3276
2 COMMUNITY SERVICE OFFICER 2581 27117 2860 3010 3168
1 ACCOUNTING ASSISTANT 2519 2652 2792 2939 3094



