
CITY OF CORNING
CITY COUNCIL AGENDA

TUESDAY, JANUARY 27,2009
CITY COUNCIL CHAMBERS

794 THIRD STREET

A. CALL TO ORDER: 7:30 p.m.

B. ROLL CALL: Council:

Mayor:

Hil
Turner
Parkins
Leach
Strack

C. INVOCATION AND PLEDGE OF ALLEGIANCE:

D. PROCLAMATIONS. RECOGNITION'S. APPOINTMENTS:

E. NOLAN SCHLERETH. CORNING HIGH SCHOOL LIAISON REPORT:

F. BUSINESS FROM THE FLOOR:

G. CONSENT AGENDA: It is recommended that items listed on the Consent Agenda be
acted on simultaneously unless a Councilmember or members of the audience requests
separate discussion and/or action.

1. Waive reading, except by title, of any Ordinance under consideration at this
meeting for either introduction or passage, per Government Code Section
36934.

2. January 23, 2009 Claim Warrant - $211,606.31.

3. Business License Report - January 23, 2009.

4. Ordinance No. 633; Rezone No. 2008-2, An Ordinance Amending the Minimum
Height, Bulk and Space Requirements for Residential Zoned Parcels. (Second
Reading)

5. Approve Re-Allocation of Indian Gaming Funds.

H. ITEMS REMOVED FROM THE CONSENT AGENDA:

i. PUBLIC HEARINGS AND MEETINGS: Any person may speak on items scheduled for
hearing at the time the Mayor declares the Hearing open. ALL LEGAL NOTICES
PUBLISHED IN ACCORDANCE WITH LAW.

J. REGULAR AGENDA:

6. Presentation and Acceptance of Annual City Audit for Fiscal-Year 2007-2008.

7. Mid-Year Budget Review and General Discussion.

8. Report on City Employee Salaries and Benefits

K. ITEMS PLACED ON THE AGENDA FROM THE FLOOR:

THE CITY OF CORNING IS AN EQUAL OPPORTUNITY EMPLOYER



L. COMMUNICATIONS. CORRESPONDENCE AND INFORMATION:

M. REPORTS FROM MAYOR AND COUNCIL MEMBERS:

9. Hil:
10. Turner:
11. Parkins:
12. Leach:
13. Strack:

N. ADJOURN TO CLOSED SESSION:

PUBLIC EMPLOYMENT:
Pursuant to Government Code Section 54957:

City Manager Evaluation

O. RECONVENE AND REPORT ON CLOSED SESSION:

P. ADJOURNMENT!:

THE CITY OF CORNING IS AN EQUAL OPPORTUNITY EMPLOYER



Item No. G-2

MEMORANDUM

TO: HONORABLE MAYOR AND COUNCIL MEMBERS

FROM: LORI SIMS
ACCOUNTING TECHNICIAN

DATE: January 23, 2009

SUBJECT: Cash Disbursement Detail Report for the
Tuesday, January 27, 2009 Council Meeting

PROPOSED CASH DISBURSEMENTS FOR YOUR APPROVAL CONSIST OF THE
FOLLOWING:

A. Cash Disbursements Ending 01-23-09 $ 164,637.74

B. Payroll Disbursemen Ending 01-14-09 $ 46,968.57

GRAND TOTAL $ 211,606.31
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ITEM NO. G-4
SECOND READING: ORDINANCE NO. 633;
REZONE NO. 2008-2; AN ORDINANCE OF THE CITY
OF CORNING AMENDING THE MINIMUM HEIGHT,
BULK, AND SPACE REQUIREMENTS FOR
RESIDENTIAL ZONED PARCELS.

JANUARY 27,2009

TO: HONORABLE MAYOR AND CITY OF CORNING COUNCIL MEMBERS

FROM: JOHN STOUFER, PLANNING DIRECTOR

PROJECT DESCRIPTION:

On January 13, 2009, the City Council waived the first reading and introduced Ordinance
No. 633. If adopted the ordinance wil amend Sections 17.10.040, 17.12.040, 17.14.040 &
17.16.030 of the Corning Municipal Code (CMC) relating to the minimum height, bulk and space
requirements for residential zoned parcels within the city.

It is now appropriate to adopt the ordinance that will amend Sections 17.10.040,
17.12.040,17.14.040 & 17.16.030 of the CMC.

STAFF AND PLANNING COMMISSION RECOMMENDATION:
The Plannina Commission considered this matter at a duly noticed public hearina
conducted on December 16, 2008. The recommendation of the Plannina Commission
and staff follows:

THAT THE CITY COUNCIL:

WAIVE THE SECOND READING AND ADOPT ORDINANCE NO. 633 AMENDING
SECTIONS 17.10.040, 17.12.040, 17.14.040 & 17.16.030 OF THE CORNING
MUNICIPAL CODE, RELATING TO THE MINIMUM HEIGHT, BULK AND SPACE
REQUIREMENTS FOR RESIDENTIAL PARCELS WITHIN THE CITY OF CORNING.



ORDINANCE NO. 633
AN ORDINANCE OF THE CITY OF CORNING

AMENDING CHAPTERS 17.10, 17.12, 17.14 & 17.16
OF THE CORNING MUNICIPAL CODE REGARDING THE
MINIMUM HEIGHT BULK AND SPACE REQUIREMENTS

The City Council of the City of Corning, having conducted a public hearing in accordance with
state law, on January 13. 2009. and having approved the findings recommended by the
Planning Commission, does hereby ordain as follows:

To amend Sections 17.10.040 (C), 17.12.040 (C), 17.14.040 (C), and 17.16.030 (C) of the
Zoning Code of the City of Corning to read as follows:

Section 1. Section 17.10.040 (C) of the Corning Municipal Code wil be amended to read as

follows; Maximum building coverage, forty-five percent of lot area. Minimum width of any
residential structures shall be twenty feet.

Section 2. Section 17.12.040 (C) of the Corning Municipal Code wil be amended to read as

follows; Maximum building coverage, fifty-five percent of lot area. Minimum width of any
residential structures shall be twenty feet.

Section 3. Section 17.14.040 (C) of the Corning Municipal Code wil be amended to read as

follows; Maximum building coverage, sixty-five percent of lot area. Minimum width of any
residential structures shall be twenty feet.

Section 4. Section 17.16.030 (C) of the Corning Municipal Code wil be amended to read as

follows; Maximum building coverage, sixty-five percent of lot area. Minimum width of any
residential structures shall be twenty feet.* * * * * * * * * * *
The foregoing Ordinance was introduced at a regular meeting of the City Council of the City of
Corning, held on January 13. 2009 and adopted at a regular meeting of the City Council of the
City of Corning, held January 27.2009 by the following vote:

AYES:
NOES:
ABSENT:
Abstain:

Gary R. Strack, Mayor

ATTEST;

Lisa M. Linnet, City Clerk



ITEM NO. G-5
APPROVE ALLOCATION OF
INDIAN GAMING FUNDS
JANUARY 27,2009

TO:

FROM:

SUMMARY:

HONORABLE MAYOR AND COUNCIL MEMBERS/..e v6

STEPHEN J. KIMBROUGH, CITY MANAGER ~ 1

The City of Corning is considered a local government impacted by the Rolling Hills
Casino, therefore the City has been allocated funds from the State's Indian Gaming Special
Distribution Fund again this year.

In the past the City has received a total of $96,041 in Indian Gaming Funds. This year
Corning will receive $22,505.

BACKGROUND:

In 1999 the State of California entered into sixty-one compacts with Native American
Tribes. As part of the compacts, some of the tribes were required to deposit a percentage of
their gaming revenues into a Distribution Fund. Each year the money from the Distribution Fund
is granted to local governments for projects intended to mitigate the adverse effects of casinos.

Based upon the State Auditor's findings and recommendations that the funds must
clearly show the mitigation of the casino impacts, Tehama County has recommended that these
funds be used to offset the cost of front-line law enforcement personneL.

Staff is recommending that we continue to follow Tehama County's lead and use these
funds to offset the cost of front-line law enforcement personnel paid through the General Fund.

FINANCIAL IMPACT:

There wil be no financial impact on the City. The Indian Gaming Funds are specifically
identified in a separate line-item revenue account in the General Fund.

RECOMMENDATION:

MAYOR AND COUNCIL AUTHORIZE STAFF TO SUBMIT A GRANT APPLICATION
TO THE TEHAMA COUNTY INDIAN GAMING LOCAL COMMUNITY BENEFIT COMMITTEE,
REQUESTING THAT $22,505 BE USED FOR FRONT-LINE LAW ENFORCEMENT
PERSONNEL COSTS.



TEHAMA COUNTY INDIAN GAMING LOCAL COMMUNITY BENEFIT
COMMlnEE

INDIAN GAMING SPECIAL DISTRIBUTION FUND
GRAT APPLICATION

UPON COMPLETION RETURN TO:
Tehama County Administration

Attn: Cindee Brewer

727 Oak Street
Red Bluff, CA 96080

(530) 527-4655 ext. 3027
FAX (530) 529-0980

cbrewer(Stehamacoun admin.or

Offce Use Only

Date Stamp

NAME OF JURISDIcrON: CONTACT PERSON:

City of Corning Stephen J. Kimbrough, City Manager
LEGAL ADDRESS OF JURISDIcrON: CIT: ZIP CODE:

794 Third Street Corning 9602 i
PHONE: FAX: E-MAIL: FEDERAL TAX ID NUMBER:

(530) 824-7033 (530) 824-2489 stevek(qcorning.org 94-60003 i 7
MITIGATION FUNDING is DESIRED FOR IMPACTS ASSOCIATED WITH ROLLING HILLS CASINO

TYPE OF GRANT FOR WHICH YOU ARE APPLYING:

o NON-NEXUS GRANT

A. Local Government Jurisdiction impacted by tribal cosin os not paying into the Special Distribution
Fund.

AMOUNT OF MITIGATION FUNDING REQUESTED THROUGH THIS APPLICATION: $ 22505

THE FOLLOWING USES ARE PRIORIES FOR RECEIPT OF GRANT FUNDS. PLEASE CHECK THE PRIORI(IES) YOUR GRANT PROJECT
SATISFIES:

~ Law Enforcement 0 Environmental Impacts 0 Waste Disposal

0 Fire Services 0 Emergency Medical Services 0 Water Supplies

0 Behavioral Health 0 Recreation & Youth Programs 0 Public Health

0 Child Care Programs 0 Planning & Adjacent Land Uses 0 Roads

0 Other (briefly describe _

Page i of i



FURTHER INSTRUCTIONS - On a separate sheetCs) of paper. provide the followina:

1. A complete description of the project

2. Detail the impacts associated with the Tribal Casino and/or gaming

3. Explain how the project will mitigate impacts of the Tribal Casino

4. Describe how you intend to meet the requirement of SB 621 that grant recipients must provide notice to
the public, either through a slogan, signage or other mechanism, which states that the project has received
funding from the Indian Gaming Special Distribution Fund and further identifies the Paskenta Band of
Nomlaki Indians/Rolling Hils Casino Account from which the grant derives.

5. Identify total project cost (or, if applicable/ indicate that the total project cost does not exceed the amount
of the grant funds requested.)

6. Identify other funding sources, if any, that will be contributed to the project and the amount provided by
each source.

7. Identify the project time frame.

City Manager January 27,2009
Title DateGrant Applicant Authorized Signature

FOR OFFICE USE ONLY

APPROVED BY COMMmEE: DYes 0 No AMOUNT APPROVED:

SPONSORED BY TRIBAL COUNCIL: 0 Yes 0 No

TRIBAL RESOLUTION ATTACHED: 0 Yes 0 No

AMOUNT APPROVED:

Page 2 of 2



1. A complete description of the project: The funds will be used to pay for front-line law
enforcement personnel costs provided by the Corning Police Department.

2. Detail the impacts associated with the Tribal Casino and/or gaming: Due to the
proximity of Rolling Hils Casino to the City of Corning, the Corning Police Department
responds to calls for service at the Casino when the Sheriff's Department personnel are
unavailable, or when the Sheriff's Department requests additional backup units through
a Mutual Aid Agreement with the Tehama County Sheriff's Department.

3. Explain how the project wil mitigate impacts of the Tribal Casino: The funds will
pay for a portion of law enforcement personnel costs currently paid by the City of
Corning.

4. Describe how you intend to meet the requirement of SB 621 that grant recipients
must provide notice to the public, either through a slogan, signage or other
mechanism, which states that the project has received funding from the Indian
Gaming Special Distribution Fund and Further identifies the Paskenta Band of
Nomlaki Indians/Rollng Hils Casino Account, from which the grant derives: SB

621 requirements wil be met when the grant application and proposed use of funds is
presented as part of the agenda at a pubic meeting of the Corning City CounciL.

5. Identif total project cost (or, if applicable, indicate that the total project costs does
not exceed the amount of the grant funds requested): The personnel cost covered

by this grant will not exceed $22,505.

6. Identify other funding sources, if any, that wil be contributed to the project and
the amount provided by each source: The funding source for the remainder of City
Police Personnel Costs will come from the City's General Fund.

7. Identify the project time frame: Fiscal Year 2008/09.
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JOHN CHIANG
\!alifnrnia ~tate \!nutrnller

Division of Accounting and Reportg

November 19, 2008

INIA GAMG LOCAL BENEFIT COMMTTEE MEIvERS
COUN BOAR OF SUPERVISORS
COUNY CHIF ADMISTRATIV OFFICER

Assembly Bil (AB) 158 (Chapter 754, Statutes of 2008) appropriates $30 milion from the Indian
Gamg Special Distrbution Fund (SDF) for alocation to local goveinents. Attached is a spreadsheet
reporting the various amounts that were deposited into the Individua Tribal and County Tribal Casino
Accounts, which was prepared pursuant to Governent (GC) section 12715 and in consultation with the
Californa Gambling Control Commission. .

GC section 12715 (b)(1) created the Indian Gamg Local Community Benefit Commttee
(IGLCBC) to establish application policies and procedures for grants that follow the priorities specifed in
GC section 12715 (g). The IGLCBC is to assess the eligibilty of applications for grants from local
jurisdictions impacted by trbal gaming. The IGLCBC shall determiIethe appropriate amount of
reimbursement for county admistrative costs, not to exceed 2 percent ofthe aggregate county trbal
account in any given fiscal year.

. Each county's IGLCBC shall submit to the SCO a list of approved projects for fuding from the
Tribal Casino Accounts. Upon receipt of ths list, the SCO shal release the fuds directly to thelocal
governent entities for which the committee has approved a grant. Funds not allocated by June 30, 2009,
shall revert back to the Indian Gamg Special Distrbuton Fund. Thesè fuds are now available sò
please submit your grant forms as soon as possible and no later than May 15,2009 to allow tie for

processing. Please submit your approved list of projects and any changes to:

Offce of the State Controller
Attention: Linda Brida

Division of Accountig and Reportg
P.O; Box 942850 "

Sacramento, CA 94250

If you have any questions about the format of the report please contact Linda Brida in the
Division of Accountig and Reporting at (916) 324-8605.

Sincerely,

MICHAL J. HA VEY, CHIF
Division of Accountig and Reportg

Enclosures

MAILING ADDRESS P.O. Box 942850, Sacrameilto,CA 94250
STRET ADDRESS 3301 C Street, Suite 500, Sacraento, CA 95816



State Controller's Offce
Division of Accounting and Reporting"

Indian Gaming Special Distribution Fund-County and Individual Tribal Casino Accounts
November 19, 2008

Grandfathered 95% 5%
1-Sep-99 Individual Tribal County Tribal

Countvrrribe Exceedina 200 Casino Accounts Casino Accounts
Amador 235 $616.826.30

Jackson Rancheria 235 616,826.30
"

Butte 506 1;328,145.15
Berry Creek Rancheria 206 470,037.85
Mooretown Rancheria 300 858,107.30

"

" Colusa 323 847.808.07
Colusa Rancheria 323 847,808.07

Del Norte $70,110;12
Resighini
Elk Valley
Smith River

"

Fresno 674 1,76$l,11 0.33 

Big Sandy Rancheria 39 9,617.77
Table Mountain Rancheria 635 1,759,492.56

..

Humboldt $177,889.57
Bear River
Blue Lake
Hoopa Valley
Trinidad

Imperial $82,943.83
Quechan
Torres-Martinez

Inyo 73 191,609.87
Bishop Reservation 73 191,609.87

" "

Kings 272 713,943.64
Santa Rosa Rancheria 272 "713.943.64

Lake 333 874,056;00
Big Valley Rancheria 153 241,509.30
Robinson Rancheria 180 632,546.70

Lassen $25,667.43
Susanvile

Madera $213,895.26
Picayune

Mendocino 107 280,852.83
Hopland Rancheria 107 280,852.83

Page1 of 2



State Controller's Office
Division of Accounting and Reporting

.1 ndian Gaming Special Distribution Fund-County and Individual Tribal Casino Accounts
" November 19, 2008

Grandfathered 95% 5%
1-Sep-99 Individual Tribal County Tribal

Countvrrribe Exceedina 200 Casino Accounts Casino Accounts
Modoc $17,468.11

Alturas

Placer $290,778.74
United Auburn

Riverside 5,392 14,152,882.66
Agua Caliente Reservation 953 2,097,265.70
Cabazon Reservation 541 432,083.93
Cahuila Reservation 7 . 11,491.43
Morongo Reservation 1,427 4,836,549.80
Pechanga Reservation 1,133 4,839,705.71
Soboba Reservation 791 1,476,012.03
Twenty Nine Palms Rsvtn 540 459,774.06

San Bernardino 774 2,031,589.61
San Manuel Reservation 774 2,031 ;589.61

San Diego 1,176 3,086,756.30
Barona Reservation 857 2,520,g24.93
Sycuan Reservation 319 565,831.37

Santa Barbara 560 1,469,883.96
SantaYnez Reservation 560 1,469,883.96

Shasta 201 527,583.35
"Redding Rancheria 201 527,583.35

Sonoma $186,683.04
Dry Creek

Tehama $91,856.14
Paskenta

Tulare 208 54,956.90
"Tule River Reservation 208 545,956.90

Tuolumne 24 62,995.03
Chicken Ranch Rancheria 24 62;995.03

Yolo $342,707.76 ""

" RumseyRancheria

Total 10,858 $28,500,000.00 $1,500,000.00

Page2 of 2



COUNTY OF TEHA
Board of Supervsors Offce

P. O. Box 250
Red Bluff, CA 96080

Telephone: (530) 527-4655, Extension 3027

FAX: (530) 529-0980

Memoradum

From:

Date:

CC:

Re:

Steve Kimbrough, Corning City Manager

Clay Parker, Tehama Conty Sheri

Cindee Brewer, Staff Analyst

01/14/2009

Corning City Clerk

IfNDIAfN GAMING SPECIAL DISTRIBUTION FUND GRANT APPLICATION

To:

Attached i
complete t
advanced

pplication Form for funding relative to the Indian Gaming Special Distribution Fund. Please
ión form and return to me as soon as possible. It wil then be forwarded to the Nomlaki Tribe for their

..Iso attached is a spreadsheet that shows the proposed funding award for2009.

he legislation has been modified to require "the committee to select only grant applications that
impacts from casinos on local jurisdictions, and would provide that, if a local jurisdiction uses a

grant for Ûnrelated purposes, the grant shall terminate immediately and any moneys not yet spent shall revert

to the Indian Gaming Special Distribution fund".

The 2008/2009 funding allocation for Tehama County is $91,856. Pursuant to previous years allocations, the proposed
formula is a 2% administrative fee and a 75/25 split between the Sheriffs Department and the City of Corning respectively.

The IGLCB Committee Bylaws indicate that the next meeting of the Committee wil be held at 3 p.m. on February 24th in
the Corning City Council Chambers. Corning City staff has the room booked for the committee meeting.

Please return your completed application to me no later than February 9th so that it can be forwarded to the tribe for
review. An agenda and supporting packet materials for the meeting on the 24th will be provided to the committee prior to
the meeting.

Please give me a call at 527-4655 ext. 3027 if you have any questions or if you would like a copy of the grant application
emailed to you.

1



TO:

FROM:

ITEM NO: J-6
PRESENTATION AND ACCEPTANCE OF
ANNUAL CITY AUDIT FOR FISCAL YEAR
2007 -2008
JANUARY 27,2009

HONORABLE MAYOR AND COUNCIL MEMBER~t (Ó

STEPHEN J. KIMBROUGH, CITY MANAGER ~rJ L

SUMMARY:

Each year, the City Auditor, Donald Reynolds, CPA, who is accountable directly to the
City Council, presents the results of his Annual Audit of Corning financial records. He will be
present at the Council Meeting to explain to the City Council the results of the Audit for the past
fiscal year 2007-2008.

The Auditor wil report that the City remains in good financial condition. A copy of

the Audit is on file for public review in the City Hall, and a copy has been distributed to each City
Council Member.

AUDIT OVERVIEW:

The Audit report begins with the "Management's Discussion and Analysis"(MD&A)
which is "required supplemental information" contained in the Audit as prescribed by the
Governmental Accounting Standards Board Statement 34 (GASB 34). The "Management
Discussion and Analysis" or "MD & A" provides Management's introduction to the annual audit.
There is an explanation of the components of the audit and summaries of the Revenues and
Expenditures.

Unless you are a financial analyst or the City's banker, you can ignore the Balance
Sheets and go directly to the "Comparative Statement of Revenues, Expenditures and
Changes in Fund Balance" (Exhibit A-2) for the important information.

GENERAL FUND:

The General Fund of the City is the only fund that is discretionary in nature; the Council is
given the freedom to determine the priorities and establish the uses of the General Fund. All of
the other funds are restricted to specific purposes either by City Code or by State Law.

After reviewing the MD&A, the reader can skip straight to Exhibit A-2 where the
"Comparative Statement of Revenues, Expenditures and Changes in Fund Balance" are
found. These pages provide the best information for the reader on the General Fund and
compares budgeted to actual income and expense.

The City had set aside an $800,000 General Fund Operating Reserve to cover
fluctuations in normal cash flow during the year. The Operating Reserve represents only 15% of
total expenditures; its purpose is to cover normal operating expenses until the arrival of specific
tax income and State Subventions. In future years, the Operating Reserve should be slowly
increased until it reaches $1 million.

The Operating Reserve is a savings account; it is not current revenue in excess of current
budgeted expenses. The City must spend all the General Fund revenue each year to maintain
approved service levels.

Some City departments or functions show negative year end balances in General Fund
Exhibit A-3. For example the Fire Department salaries line shows an over expenditure of



$57,134; this is due to the mid-year decision to hire the new Fire Chief effective April 1 in order to
have him work along side the retiring Chief for three months along with the payoff of the retiring
chief's accrued leave time. The Fire Department budget was also made responsible all of its
electricity, natural gas and communications expenses in order to determine their actual cost for
the next budget. The utilities and communications added $38,237 more to the fire budget.

The Budget is a financial representation of the Annual Plan of Service, and like any plan,
circumstances change during the year leaving some costs lower than estimated and some costs
higher. Rather than amending the budget during the year, the over expenditures are left for all to
see in order to learn and improve on the next budget.

The attached "General Fund Summary" shows how the reserve has been applied to
projects and Operating Reserve.

OTHER FUNDS:

The other specialized Funds such as the road funds are listed in Exhibit B-2 on page 50
through page 55. Included in this exhibit are the development impact funds Traffic Mitigation
Fund 116, and Drainage Fund 345. For an easier to read presentation of all road funds refer to
the Mid-Year Budget report spread sheet titled "STREET MAINTENANCE FUNDS STATUS:
November 25, 2008".

On pages 59 and 60 the Capital Replacement and the Capital Improvement Funds,
including development fee related funds are shown. The Department Equipment Replacement
Funds are also here.

Page 66 shows the three Trust Funds, J.T. Levy scholarship fund (balance $27,555),
Rodgers Theatre Trust (balance $22,972), and the Riddell Library fund (balance $252,928).

The Sewer Fund 610 is summarized on page 76; be cautious; Depreciation and
Amortization are included and distort the net income and do not include principal payments on
long-term debt. Retained Earnings include the total cost of all fixed assets less any accumulated
depreciation and any long term debt and this gives a distorted view of the net income for a
reader with a non-financial background; a clear picture will be provided on the "SEWER
ENTERPRISE SYSTEM" spreadsheets contained in the January 2009 Mid-year Budget.

This spreadsheet will show the City Sewer Enterprise coming out of the planned negative
next year which will be later than originally projected ten years ago when we set up the finance
plan and adopted the stepped annual increases. Part of the delay arises because the Street
Department invested considerable time and materials last year in fixing old sewer trenches in the
City streets. The objective is still to cause a gradual positive net income growth to bring the
Sewer Operating reserve back to $400,000.

The Water Fund 630 is summarized on page 78; again be cautious. this is the reason
the Staff's spreadsheet in the Mid-year Budget is so important. The Water Fund has had a
positive Reserve for the past eight years, growing each year. Funds are being set aside in the
capital replacement fund to decrease the impact of the new well financing. Note also that the
"Cumulative Net Operating Reserve" has grown to $358,773 by the end of last Fiscal year. It
should be allowed to grow to $500,000 to cover emergencies.

RECOMMENDATION:
MAYOR AND COUNCIL MEMBERS RECEIVE AND ACCEPT THE ANNUAL AUDIT

FOR FISCAL YEAR ENDING JUNE 30, 2008.



FROM:

ITEM NO: J-7
MID-YEAR BUDGET REVIEW
AND GENERAL DISCUSSION
JANUARY 27,2009

HONORABLE MAYOR AND COUNCIL MEMBERS

STEPHEN J. KIMBROUGH, CITY MANAGER 4r ß ýJ

TO:

SUMMARY:

Here is the Mid-Year Budget Report for City Council review. As explained each January,
the Mid-Year Budget Review is just one stop on the annual cycle of program planning conducted
by the City Council and it's Managers. In April-May, Staff will present the Annual Capital
Improvement Program for City Council review and approval. This "CIP" lists the future needs for
capital facilities, including buildings and street improvements, and also includes proposed added
service programs, which have been identified in the Community. Then in June the City Council
receives the "Annual Program of Service and Proposed Budget"; this important plan explains, in
detail, each City Service and its cost of delivery. It integrates the "CIP" and proposed new
services into the Program of Service for City Council review with City Staff followed by Council
Adoption.

The Adopted Program of Service (June 2008) notes that the City is currently in a period
where we hold down new commitments for service while we grow revenues to protect the major
investments made in Personnel and Infrastructure. Where other Cities are faced with the lay

off of employees, the City of Corning remains in good shape and there is no need for
additional reductions in the current operating budget with the current restrictions on
expenditures.

To reduce the current operating budget below the minimal essential funding, the
City would be required to layoff employees. There is no excess spending in the operating
budget. The City continues to follow the same budget practices it has since 1993 by
holding the department budgets tightly. The City is also fortunate because the past and
current Department Heads do not attempt to pad their budgets.

I know that this sounds patronizing, but it is important that you know that every City
Council Member who has served since 1993 has also been tight-fisted and careful about
the growth of services in the budget. This has allowed us to have the money to make
investments in services and salaries.

The monthly Department Reports are provided through December 31, 2008.

REVENUES:

It is the City General Fund that is impacted by the whims of the State Legislature.
Take a good look at the "General Fund Summary" report. Under the heading "Proposed
2008-2009 Annual Budget" note the Proposed Operating Expenditures line. This year the
City needed $4,791,914 to provide the "Minimum Essential Funding". $34,914 in General
Fund reserve was needed to balance, but two vacant positions covered this shortalL..

Since the Building and Public Works Inspector position is not needed at this time
due the building slump, and the City continues to hold one Public Works Maintenance

1



Page 2 MID-YEAR BUDGET REVIEW
JANUARY 27,2009

Worker position vacant, the City has saved $69,751 in General Fund money by keeping
the positions vacant. This saved more than the additional $34,914 needed.

These two positions remain important to City operations; the vacant maintenance
Worker position is needed now in Public Works; the Inspector is funded by permit fees
from development and will be needed when building activity increases. By keeping them
in the budget as part of the "Minimum Essential Funding", we maintain target for future
funding. The idea is to always insure that the City can cover the Minimum Essential
Funding before committing to increased staff or programs.

Remember, the last two year's actual total General Fund Revenue was $233,616
MORE that this year's projected revenue. The City has a healthy "Operating Reserve" of
$800,000 and an additional $229,551 sitting in the "Available Reserve"; even a downturn
in sales tax and the expected loss of $30,000 in property tax next year, should not
adversely affect City operations.

General Fund revenue remains adequate, but decreases have occurred in the first half of
this budget year in Business license revenues, down $5,057; Building Permit fees, down $24,977;
Planning and Public Works plan check fees, down $4,900; Interest earned on General Fund
balances, down $19,188. These decreases were anticipated and reflected in this year's budget.

Take a look at some General Fund historical information showing ACTUAL revenue for
the first half of the year.

REVENUE through 12-31-05 through 12-31-06 through 12-31-07 through 12-31-08

Sales Tax $ 813,181 $1,020,963 $ 969,050 $ 989,171
TOT $ 102,703 $ 193,472 $ 293,789 $ 165,686
Property Tax arrives in Jan. -0- -0- -0-
VLF not available not available $ 18,091 $ 12,615

Total General $1,594,211 $1,613,040 $1,613,661 $1,405,958
Fund

The importance of Sales Tax growth is clear; it is up slightly for the first half of the year by
2%. Last year it was down by 5%. In Late January the State's make-up for the sales tax taking
will be distributed by Tehama County Auditor per State law. The source of funds is the county-
wide ERAF portion of Property Tax still taken by the State in one of its local tax grabs implemented
prior to the voters acting to prevent future tax grabs through "Proposition 1A".

The County Auditor calculates that Corning will receive $593,134 in Sales Tax "in lieu"
payments from the County ERAF for this fiscal Year. In January the City should receive one half of
this, $296,567

The State enacted Economic Recovery Act or "Triple flip" changed the Sales Tax
distribution; the State is taking one quarter of all of the Cities' and Counties' Sales Tax to pay debt
service (loan payments) on State debt incurred prior to Governor Schwarzenegger taking office.

2
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This story is long and somewhat unbelievable but should be told and retold in order for our
People to understand what a mess the State has made of its finances. At the time Governor
Schwarzenegger took offce, the State was in danger of defaulting on its revenue bonds used to
finance prior over-spending by former Governor Davis and the Legislature.

The Legislature decided to take local sales tax to refinance these bonds and to support
other state spending. The Elected Officials from the State's Cities, Counties and Special service
Districts rebelled, gathered over one million signatures and placed an Initiative on the ballot to
block the State "Taking" of local taxes. Governor Schwarzenegger pledged to oppose the Initiative
unless the local governments "came to the table" to help solve the State financial crisis.

The result was support by the Governor to pass a new initiative named "Proposition 1A"
that would prohibit the State from taking local taxes except in certain very specific emergencies. In
turn, the local governments were forced to accept the State's temporary financing scheme called
the "Triple-flip", which flipped a quarter cent local sales tax away from cities and counties, to a
special fund (untouchable by Education interests) to refinance the soon to default state revenue
bonds.

The third part of the "flip", called for the State to then return a portion of the "ERAF" local
Property Tax it had begun taking since 1992. So... the cities and counties get back some of our
own property tax "in-lieu" of Sales Tax taken.

For Corning, this amounts to $700,000 out of the current year's budget! The Legislature, in
this same law, promised to make that up through a transfer back of the Property Tax collected
Countywide. This year the "flip" back to Corning is $593,134 to make up for losing $700,000!

Budget projections reflect the expected Sales Tax and Triple flip money. The negative
impact of this "TAKING" by the State is the delay in receiving the Triple flip money which arrives
only twice a year; sales tax money arrives monthly. The smaller amount "flipped" back to the City,
appears to arise because the triple flip money is an estimate based upon the City's prior year's
actual Sales Tax and the current State-wide decline in Sales tax receipts, even though Corning
taxable sales are increasing. The calculations for the next year are supposed to make up this
loss... a year late! State projections, prior to the economic recession, forecast the retirement of the
Economic Recovery Act by January 2010.

The State Controller send word that the regular monthly Vehicle License Fee (VLF)
income was down and no payment would be made to Cities and counties for that period. The
Revenue Chart above shows a current loss of only $5,476 for the first half of the fiscal year, an
amount not nearly as bad as previously thought. If Statewide vehicle registrations remain down,
the City revenue will be less than predicted.

The County Auditor projects this year's "In lieu VLF" payment made from ERAF in January
and in June to total $552,981. One-half received in January will be $276,491. This is the main
source of what we still call VLF revenue.

"TOT" or Transient Occupancy Tax was inflated for the last two year by the recovery of
delinquent tax plus penalties and interest. This year, Staff and the City Attorney are working with
another hotel owner to bring his tax current. Prior to penalties, he would owe $32,008 for the first
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half of this year. This would have made our real TOT $197,694. By the way the full recovery of
TOT from that hotel will be $95,153 with penalties and interest for the entire year of 2008.

City Property Tax income is stable this year in spite of fears of mass reassessments due
to the drop in real estate sales and values. The Tehama County Auditor's Office determined that
Corning will receive $559,428 in Current Secured and Unitary Tax, up from $493,834 last year.

The County estimate for loss of tax due to re-assessment, not this year but next year, is
about $32,000. The County Auditor Controller cautions the City not to anticipate growth in our
property tax revenue for fiscal year next year, 09/10 over what we experience this year in 08/09.

The City can expect the loss to be offset by sales of older homes formally assessed very
low. For example, if a typical home on 6th Ave, currently valued at $32,200 under "Prop 13", were
sold today, its Property Tax would go up significantly for the buyer.

What about CaIPERS: the City already has next year's PERS retirement rates, and they
are down for the second year in a row. PERS uses a "smoothing formula" to prevent big rate
jumps. The loss from one year is overcome by the returns in future years. The city receives eight
months notice of any rate increases. The current scary talk in Sacramento newspapers includes
the expectation of large increases, however that remains to be proven.

The "STREET MAINTENANCE FUND STATUS" spread sheet reflects the actual revenue
and expenditures for the past fiscal year and estimates for this year. Gas Taxes are collected by
the State and apportioned on the basis of population to the cities.

For Street Maintenance, the State should provide Corning
· $145,016, up from $141,961, in Gas Tax (that's it; $20 per resident per year1);
· the City should also receive $127,189 from the County Local Transportation Fund (City

share of "l TF" is money not needed for county-wide regional transit), and
· $66,715 in State Traffic Congestion Relief funds (Prop. 42 sales tax from fuel sales).

All of these "gas taxes" only total $338,920. This is only $47 per city resident to
maintain all City streets! The City has added $308,318 from the General Fund to support

maintenance this current year, and another $60,000 comes from the General Fund to pay for all
street lighting and signals.

Also note the far right hand column of the STREET MAINTENANCE FUNDS STATUS
report; The City will have money saved to start next year. We project $185,796 available for street
projects next year, plus $9,648 in remaining Prop 1 Band $27,759 in "RSTP" for streets.

All of the Park Improvement Funds are shown in "City Park Development Funds" report
which also explains the specific purpose and use for the restricted funds.

1 January 1, 2007 population estimate from state is 7,179
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Back in Fiscal Year 2004-2005 the City Sewer "Enterprise" lost the sewer treatment
income from Bell Carter Olive Company after the Company developed its own waste water
treatment capability. The impact on the Sewer Enterprise Fund from the withdrawal of Bell Carter
from City wastewater treatment forced the City to incrementally increase the monthly Sewer
Service Charge over several years to make up for the loss. At that time, the Sewer Annual
Operating Income was projected to have its first positive balance of $3,804 this year; if the City
has no unexpected costs, the Net is projected to be a $62,476 positive balance.

Note that a nominal inflation rate of only 3% in Operating expenditures in Sewer will return
the City to a deficit by 2012-13. Operating expenses will need to be reduced to keep the balance.
The last annual 3% Sewer rate increase in the current resolution occurs on April 1, 2013.
Hopefully, the increase in residential occupancies will maintain a positive balance.

After finalizing the loan funding of the new well scheduled to be drilled and outfitted this
year, staff hopes to recommend a transfer of suffcient Water Operating Reserve to the Sewer
Operating Fund to finally clear the Sewer negative Fund Balance. Prior research confirmed that
State law allows the City Council this discretion.

The long term plan of sewer rate increases and the creation of a "Sewer Rate Stabilization
Fund" currently totaling $438,374, made it possible for the City to still qualify for a $4 million bond
issue to expand the Waste Water Treatment Plant in order to provide sufficient capacity for 20
years (about 1,700 more homes by 2025).

The bonds for the WWTP expansion are currently funded by a "Sewer Capital
Improvement Fee" of $4,000 put in place in 2004. Staff is currently analyzing the impact of the
decrease in new home construction, and the possibility that funds to meet the Debt Service in the
future may need to temporarily need to come from a sewer rate increase. The Fund Balance for
the "WWTP Expansion Fund #348" was $215,835 and the Sewer Capital Improvement Fund #347
balance was $185,647 on June 30,2008. The debt service this year on the expansion will be
$233,160.

The Water Enterprise Fund spread sheet shows the history and future projections of
income and expense. The water revenues and expenditures are in-line with our plan to only
project the increase in revenues annually by a nominal inflation rate of 3% and to limit
expenditures to 3%. The increase in residential occupancies has also have a positive effect on
the Water Enterprise Fund.

As shown on the "Water Enterprise System" spreadsheet, the cumulative operating
reserve as of June 30, 2008 was $358,773. The growth in the water Reserve will allow the City to
develop an operating reserve of $500,000. That will protect the operations of the system from
income fluctuations and emergency repairs. The City will also be able to fund future upgrades of
the existing water system including well refurbishment and the construction of two (2) new well
houses. In addition to water well improvements, the Water Enterprise needs to fund an aggressive
street repair program where pavement failure has occurred.

City Staff and the City Engineer are now preparing the USDA Rural Development
application for financing of one new water well at an estimated cost of $500,000. Presently the
USDA Rural Development has much better terms than the State-wide bond pool.
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One caution: The last adopted water rate increase occurred on April 1 , 2008. To maintain
the projections and meet "bond covenants", the city must adopt another series of 3% annual rate
increases this year. Staff is working with Mark Northcross to analyze the actual income and
projections to determine when it will be necessary to adopt the increase.

RECOMMENDATION: MAYOR AND CITY COUNCIL RECEIVE THE MID-YEAR
BUDGET REPORT FOR INFORMATION AND DISCUSSION.
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General Fund Summary
December 5" 2008 audited

Here is the Current 2007 - 2008 Bud~ as amended during the year.

Budgeted Revenue
Budgeted Expenditures

Budget Net

Approved Budget
$4,382,750

5.276.933
$ (894,183)

June, 2008
Actual June 10th Year End "Guess"
$4,781,351 $4,900,000
4.621.911 5.050.000

$ 159,440 $ (150,000)

$1,575,014

Final
$4,990,6161

5.118.466
$ (127,849)/General Fund Beçiinninçi Balance July 1, 20072

Less expected net revenue for Year End: Guess was $ (150,000) final now $ (127,849)

Less Operating Reserve set by Policy 3 $800,000 =
This year, the reserve was increased to insure sufficient
cash flow for operations. $800,000 only represents 16.7% of the
Proposed "Minimum Essential Funding" before adding projects.

Uncommitted General Fund Reserve Available for next year

less $ (800,000)

$ 625.014 increases to $ 647.165

Pro/Josed 2008 - 2009 Annual Budget
Projected Revenue
Proposed Operating Expenditures

New Revenues Needed

$4,757,000 (does not include State approved COPS funds)
$4,791,914 Minimum Essential Funding
$ 34,914 covered by vacant position

Again this year, new Programs should be avoided, if possible, until the Revenues consistently exceed
the minimum essential funding. The City Manager's Proposed General Fund Budget, summarized above, is
balanced through the holding the Public Works Construction & Building Inspector position vacant; The Budget
provides for the continuation of City Services approved by the City Council, but the Budget does NOT include major
capital improvements.

Projected Revenue
Plus Available Reserve

(Includes the NCCSIF Insurance Dividend of $129,843 received in June4)

$4,757,000
647,165

Total General Funds Available

Proposed Operating Expenditures5

Additions by the City Council, discussed on 6-16-08 & finalized on 7-8-08

See "Funding for Important Projects" report S 382.700

Total Adopted General Fund Budget $5.174,614
Estimated uncommitted "Available Reserve" $ 229,551

S5.404.165

4,791,914

The report titled "FUNDING FOR IMPORTANT DEPARTMENT PROJECTS" lists the City Departments'
Proposed Projects as described in the Adopted Capital Improvement Program".

The City Council funds one time proiects or program commitments with that portion of the Reserve or savings
not essential for cash flow and emergencies. This usable portion of the General Fund Reserve is called the
"Available Reserve".

1 Total GF Revenue in 07-08 $4,990,616; in 06-07 $4,863,155; in 05-06 $4,119,655; this year $4,757,000
2 Source: Annual Audit
3 An Operating Reserve is set by City Council Policy at $500,000 since 2002, increased to $700,000 (5% of

Operating Budget) in 2007and increased to $800,00016.7% in 2008.
4 The City is a member agency of the Northern California Cities Self Insurance Fund for Liability and Workers'

Compensation Insurance.
5 Covers Minimum Essential Funding of All Personnel and Operations
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City Park Development Funds
Park Acquisition Fund # 341 Fund Balance $312,891

The annual Audit p. 59 shows a year end balance of $302,978 and Park Acquisition Fees
collected along with interest earned to date is $9,913.

Established in 1970, through Ordinance 320, City Code Chapter 3.32 "RESIDENTIAL
CONSTRUCTION TAX" (page 41) requires all residential dwelling units including mobile home lots to pay a
tax to fund the "acquisition, improvement and expansion of public parks, playgrounds and recreational
facilities" in the City. The proceeds of the tax "may also be used for the development of recreational
facilities on public school grounds which provide a desirable site and immediate access to the public from
the street."

The tax is collected with the issuance of Building Permits:
$200 per new mobile home lot or one bedroom dwelling
$100 per each additional bedroom

Parkland Development Fund # 355 Fund Balance $190,159

The annual Audit p. 59 shows a year end balance of $184,620 and Bedroom Tax collected along
with interest earned to date is $5,539 less land appraisal costs of $0.

Established in 1991, through Ordinance 515, City Code Chapter 3.40 "PARKLAND
DEVELOPMENT FEE" (page 44-1) imposes a fee on lots in all "newly created" parcel maps and
subdivision maps "solely for the purchase and preparation of land for city parks."

The fee is collected with the issuance of Building Permits: $ 875 per dwelling unit.

Park Improvement Fund # 353 Fund Balance $ 20,534

Annual Audit page 59 shows a balance of $15,410. Add new interest to date of $124 and the
recycling Grant of $5, 000.

Established by City Council to segregate those Budget appropriations made by the City Council
periodically for the special park improvement and refurbishment projects identified jointly by the
Recreation Commission and Park Volunteer Committee. Current Balance exists because extra
Recycling Grant funds were placed in it.

Rodgers Theater Trust #402 Fund balance $ 22,478
Annual Audit page 66 shows a balance of $22, 972. Add interest to date of $153, less Marquee

work to date of $647.

Statewide 2002 Park Bond Issue Fund # 354 Reserved for Corning $220,000

The July, 2003 State Procedural Guide states that the funding allocation is "... intended to
maintain a high quality of life for California's growing population by providing a continuing investment in
parks and recreational facilities. Specifically, it is for the acquisition and development of neighborhood,
community, and regional parks and recreation lands and facilities in urban and rural areas." "Capital
Projects that will provide lands and facilities for recreational activities and services are eligible. The
following types of Capital Projects are eligible for grant funding: Acquisition..., or Development."

Established by City Council to receive and segregate the $220,000 "per capita" allocation to the
City of Corning from the "2002 Resources Bond Act" also known as the "California Clean Water, Clean
Air, Safe Neighborhood Parks, and Coastal Protection Act of 2002". This "pork barrel" Proposition from
the Legislature was meant to have something for everyone and insured that each City received a
minimum "per capita allocation" of at least $220,000. Projects and all paperwork must be complete
by June 30, 2011.



City of Corning
The organization of the sewer Enterprise\
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Impact Fees)

$$

. Paid By
Builder

Sewer Capital

Improvement
Fund 347

Sewer Expansion
Fud 348

. Used to build
development related
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ECn Resourc:es Ine:
Dept. 5200

Sewer Capita

Replacement
Fund 381 . WW Capita
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Sewer Capital Improvement Fund #347
(a development mitgation fee)

Actual Balance June 30.2007 (Annual Audit Page 58)

Last Year 2007 - 2008

(11-13-08)

$ 132.376

Actual Revenues
Capital Improvement Fees

Projected Interest
$47,804

5.575
$53,379

Funds Available for Year
Projects for year

Planning Support

Ending Balance, June 30, 2008

Current Year 2008- 2009

$185,775

$ 11

$185,744

Expected Revenues
Capital Improvement Fees

Projected Interest
Funds Available for Year

$ 30,000
1,000

$216,744

Proposed Projects
Engineering Support $ 3,000

Projected Ending Balance, June 30, 2009 $213.744

WWTP Expansion Fund #348 (11-13-08)
(a development mitigation fee)

Less Loan to Rate Covenant Fund # 611 $381,370

Last Year 2007- 2008

$481.299

Net Available $ 99,929

Actual Balance June 30, 2007 (Annual Audit Page 75)

Expected Revenue
Capital Improvement Fee (73EDU's)
Interest

$292,000
3,634

$295,634

Funds Available for Year $395,563

Projects for Year
WWTP Expansion Project Debt Service
Engineering

$176,927
2.801

$ 179,728

Ending Balance, June 30, 2008

Current Year 2008- 2009

Expected Revenue
Capital Improvement Fee (80 EDU's)
Interest

$215,835

$320,000
1,000

Funds Available for Year $518,835

Proposed Projects for Year
WWTP Expansion Project Debt Service
Engineering

$233,160
3,000

233,160

Projected Ending Balance, June 30, 2009 $282.675



Sewer Capital Replacement Fund #381 (11-13-08)
(set aside from Operating Fund)

Actual Fund Balance June 30, 2007 Audit page 59

Last Year 2007-2008

Actual Revenue
Annual transfer from Sewer Enterprise Fund
Interest

$17,300
1,619

$18,919
Funds Available for Projects

Projects for year
Vehicle Replacement
Other

$15,225
-0-

Ending Balance June 30, 2008

Current Year 2008- 2009
Expected Revenue

Annual transfer from Sewer Enterprise Fund
Interest

Funds Available for Projects

Proposed Projects for Year
Sewer Department small tools
Sewer Line Replacement (urgent response)

Projected Ending Balance, June 30, 2009

$18,300
1,000

6000
50,000

$49,753

$68,672

$53,447

$ 72,747

$ 16.747

WWTP Capital Replacement Fund #380
(set aside from Operating Fund)

Actual Fund Balance June 30,2007 Audit Page 59

Last Year 2007 - 2008

Actual Revenue
Interest
Other income
Transfer from Enterprise Fund 630

Funds Available for year

Projects for year
Engineering Support
Capital Replacement

Ending Balance, June 30, 2008

Current Year 2008-2009

$ 9,433
2,880

45,000

$ 2,903
17,643

Expected Revenue
Interest
Annual Transfer from Sewer Enterprise Fund

Funds Available for year

Proposed Projects for year
Capital Replacement (urgent response)
River Discharge Mixing Zone Study

$10,000
50,000

$50,000
20,000

Projected Ending Balance, June 30, 2009

(6-04-08)

$327,375

$384,688

$364,142

$424,142

$354.142



Citv of Corning
Th.e Organization of the water Enterprise

Water Capital
Improvement Fees

Water Sales Revenue
'f

(Development
Impact Fees)

$

$ I Water C.onnection Fees
$

Miscellaneous
Revenue and
Interest Earned

$

l
Paid By
Buider

Water Enterprie

Fund 630

Management Administration
And

BilingCity Managerând
Piblic Works
Administation Dept.

1200 & 3800 Finance Dept. 1500" Water Capital
Improvement
Fund 346

Used to build .
dtvelopment related
expandon o(backbDe
water system.

Water Maintenance

Salaries and 0 & M
Dept. 7100

Water Capital
Replacement
Fund 383

Water Improvement
Projec
Dept. 7420

Savings account used to
upgrde or replace

existing aging systm
and cushIon agains

cataophe.

BUilgetecfprojects for water

system replacement and
expansion.
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Water Capital Improvement Fund #346

(a development mitigation fee)

Actual Balance June 30, 2007

Current Year 2007-2008

Audit Page 58

Actual Revenue
Capital Improvement Fees

Interest
Funds Available for Year

$55,111
4.789

Projects for year
Planning Service
Telemetry

$ 2,972
13.824

Projected Ending Balance, June 30, 2008

CominQ Year 2008-2009
Expected Revenue

Capital Improvement Fees

Interest
Funds Available for Year

$25,000
4.000

Projects for year
Telemetry $35.000

Projected Ending Balance, June 30, 2009

(11-13-08)

$117.557

$177,457

$160,661

$189,661

$154.661

(11-13-08)Water Capital Replacement Fund #383
(set aside from Operating Fund)

Audited Fund Balance, June 30, 2007 Audit page 58

Last Year 2007-2008

Actual Revenues
Transfer From Enterprise Funds (630)
Interest

Funds Available for Year

$ 53,045
2.449

Projects for year
Purchase Small Tools
Water Line Replacement
Purchase Public Works Dump Truck
Back Flow Device
Well Chlorinator
Fence-Blackburn Well

$ -0-
29,803
15,225
24,450

-0-
19,205

Projected Fund Balance, June 30, 2008

CominQ Year 2008-2009
Expected Revenues

Transfer From Enterprise Funds (630)
Interest

Funds Available for Year

$100,000
2000

Projects for year
Purchase Small Tools
Water Line Replacement (urgent response)
Well Chlorinator

Projected Fund Balance, June 30, 2009

$ 3,000
30,000
18.000

$ 84.315

$139,809

$ 51,126

$153,126

$102.126
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TO:

FROM:

SUMMARY:

ITEM NO. J-8
REPORT ON CITY EMPLOYEE
SALARY AND BENEFITS
JANUARY 27,2009

HONORABLE MAYOR AND COUNCIL MEMBERS

STEPHEN J. KIMBROUGH, CITY MANAGER

The City always publicly reports the details of proposed employee salary and benefits and
the total cost of such benefits as a part of any City Council action to adopt an agreement with City
Employee Bargaining Units or to set salaries for the unrepresented City Manager, City Attorney
or Administrative Assistant to the City Manager. This report provides that same information.

The Corning City Employees are represented by Operating Engineers Union Local # 3,
and there are four separate bargaining units: the "Management Association" and the "City of
Corning Dispatchers Association" are "affliated" with the Union for representation and health
insurance benefits but are independent; the "Public Safety Employees" and the "Miscellaneous
Unit" are actual units of the Union. Each of these bargaining groups have similar benefits but
there are differences based upon the employee identified needs of the group.

Salary and benefit information is divided by employee group. This information is a
summary listing every benefit; however, employees must refer to the MOV for full details.

COMMON BENEFITS TO ALL FULL TIME EMPLOYEES INCLUDE:

Sick Leave:

. Sick leave is earned at the rate of (8) eight hours per calendar month of service,

accrual of sick leave for conversion to cash upon retirement is limited to a total
maximum accumulation of (1920) nineteen hundred twenty hours.

. Sick leave is available to an employee to use in case of illness, bodily injury,
exposure to a contagious disease, medical or dental appointment or attendance
upon seriously ill member of employee's immediate family. An employee may take
paid sick leave after the first month of employment. Every effort by the employee
shall be made to schedule appointments during non-work hours. (In other words,
Sick Leave and the allowed accrual serve as a valuable disability insurance policy,
and it is not a "personal leave" to be taken an employee's whim)

Medical Dental and Optical Insurance Coverage: The City contributes $1,027.50 per month
towards the choice of either

. Operating Engineers Health and Welfare Trust "Preferred Provider" coverage at a

total cost per month of $1,578 (employee pays $550.50)
. the choice of three options of Blue Shield HSA (Health Saving Account), a high

deductible major medical policy each with a different maximum deductible, $5000,
$9,600, or $6,000 deductible; coupled with the Blue Shield Preferred Provider list
and a health savings account which allows the employee to save a portion of
salary tax free to be spent only on medical expenses. Premier West Bank
administers the saving account and issues a debit card for payment of medical
expenses. The Plan gives the employee the tools to manage both the care and
the medical expenses. It is so popular that 29 employees have chosen the plan.
eleven employees have retained OE-3 Coverage and 9 employees are
"grandfathered" in an option to receive a payment of $513.50 added to pay in-lieu
of taking city coverage when able to provide proof of coverage under a spouse's
plan

Retirement Medical Coverage
The City of corning does not provide nor pay for retiree health coverage.
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CITY MANAGEMENT AND CITY ATTORNEY

There are three job classifications in this group: the City Manager and the City Attorney
report directly to the City Council who have the authority to hire and terminate each of them. The
Administrative Assistant reports to the City Manager who is the appointing authority of this
position and all other City employees. The salaries of the Manager and Attorney are set only by
the City Council in public session.

Salary Schedule

AT WILL

CITY MANAGER

CITY ATTORNEY

CONFIDENTIAL

ADMINISTRATIVE ASSISTANT

STEP A STEP B STEP C STEP D STEP E

6789
4500

7146 7522 7918 8335

2754 2899 3052 3213 3382

Here are the actual salaries as of January 1, of each of these employees along with any
incentive described in the Management Memorandum of Understanding (MOU) summarized
below. Their total monthly salary follows and their actual reported W-2 wage for the prior year,
2008.

Position Detail Step Monthly Incentive Total Mo. 2008 W-2
Salary Salary Wages

City Manager E 8,335 208 8,543 94,768
City Attorney n/a 4,750 -0- 4,750 55,385
Administrative Assistant E 3,382 -0- 3,382 42,973

The City Attorney receives a contribution to the City Deferred Compensation Plan
equivalent to the retirement benefit of all other city employees currently 19.16% of Salary
($91 O/mo.) and Social Security.

The City Manager and Administrative Assistant receive the same benefits as the
Management group detailed later. The Manager with 16 years of service to the City currently
earns five weeks vacation per year, ten days of Administrative Leave and receives the Incentive
of 2.5% more in longevity pay shown in the table above.

The Administrative Assistant with twelve years of service to the City receives twenty days
of vacation and ten days of administrative leave.
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MANAGEMENT EMPLOYEES

The Management employees have a five step merit pay plan that provides for a six month
"Probationary Period" and evaluation prior to earning the second step. Each following step is
yearly but may be accelerated when performance warrants it.

Salary Schedule

POLICE CHIEF

PUBLIC WORKS DIRECTOR

FIRE CHIEF

PLANNING DIRECTOR

BUILDING OFFICIAL

ASST. PUBLIC WORKS DIRECTOR

ADMINISTRATIVE SERVICES MANAGER

STEP A

5710
5393
5302
4984
4504
3931

3403

STEP
B

6011

5677
5581

5246
4741

4138
3582

STEP
C

6327
5976
5875
5522
4990
4356
3771

STEP
D

6660
6291

6184
5813
5253
4585
3969

STEP
E
7011

6622
6509
6119
5529
4826
4178

Here are the actual salaries as of January 1, of each manager along with any incentive
described in the Memorandum of Understanding (MOU) summarized below. Their total monthly
salary follows and their actual reported W-2 wage for the prior year, 2008.

Positon Detail Step Monthly Incentive Total Mo. 2008 W-2
Salary Salary Waqes

Police Chief E 7,011 175 7,186 95,948
PUBLIC WORKS E 6,622 -0- 6,622 84,066
DIRECTOR
FIRE CHIEF B 5,581 167 5,748 65,989
PLANNING DIRECTOR
BUILDING OFFICIAL B 4,741 -0- 4,741 43,489
ASST. PUBLIC WORKS E 4,826 362 5,188 68,504
DIRECTOR
POLICE ADMINISTRATIVE E 5,813 -0- 5,813 39,526
SERVICES MANAGER

· The Police Chief receives 2.5% for 18 years service to the City.
· The Assistant Public Works Director receives 2.5% longevity pay.
· The Fire Chief receives 3% for administering DMV qualifications for Truck

operators.
· The Asst. Public Works Dir. receives 2.5% longevity; 5% for Grade 2 water cert.

Management benefits are contained in the Memorandum of Understanding
(contract) with the City. These benefits are listed below.

Management Term of Agreement: January 1, 2009 through December 31, 2011

Vacation: Employees shall earn vacation according to the following:

· 3 weeks per year after one year of City employment.
· 4 weeks per year after 7 years of City employment.
· 5 weeks per year after 12 years of City employment.

Employees shall have the option of converting up to fifty percent (50%) of unpaid
accumulated vacation to cash payment in lieu of taking vacation. Employees may
exercise the payoff option only one (1) time per fiscal year with five (5) working days
notice to payrolL.
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Administrative Leave:

Ten days Administrative leave per year. Management Employees do not receive overtime pay, but
are expected to work as many hours necessary to accomplish the job and to attend meetings
representing the City after work hours and sometime on weekends. All of these Managers are
called out to respond to numerous emergency or urgent situations to assist or supervise city
operations during non-work hours.

Sick Leave:
. Sick leave is earned at the rate of (8) eight hours per calendar month of service, accrual of

sick leave for conversion to cash upon retirement is limited to a total maximum
accumulation of (1920) nineteen hundred twenty hours.

. Sick leave is available to an employee to use in case of illness, bodily injury, exposure to a

contagious disease, medical or dental appointment or attendance upon seriously ill
member of employee's immediate family. An employee may take paid sick leave after the
first month of employment. Every effort by the employee shall be made to schedule
appointments during non-work hours.

Sick Leave Conversion Upon Retirement three options:
. City Employees who retire from City service may receive 50% of their Sick Leave as final pay.
. Employees may convert accrued sick leave into retirement credit through application the

retirement system.
. Employees may receive dollar credit toward the payment of retire health insurance premiums

by converting their accrued sick leave under the following formula:

Emplovee's years of
service with City

Through 15 years
16 through 19 years
20 or more years

Percentaqe value of
accrued Sick Leave

50%
70%
80%

Seniority Penormance Incentive Pay: Qualifying employees will receive a longevity
performance incentive pay increase to be added to their base rate as follows:

. 2.5% after 15 years

. 5% after 20 years, (not compounded with the 2.5%).

Retirement: California Public Employees Retirement System (CaIPERS) formula of 2ti55 meaning
2% times the years of service, times the final year's monthly pay equals the final retirement pay. For
example, an employee with 25 years of service would receive 50% of their final salary for retirement.
Because the City has wisely avoided the liability of paying retiree health insurance premiums,
employees have historically retired after age 60. Employees also pay and receive Social Security benefits
after retirement. The Cost of CalPERS is borne by the City which pays the employer portion, 12.156%

of salary and the employee share, 7% of salary. The retirement plan was initiated around 1990, and

the City absorbed the employee share in lieu of a pay raise, because it provide an untaxed

increase of 7% of pay and avoided the added costs to the City of a salary increase.

Life Insurance:
Seventy thousand dollars ($70,000) term insurance

Uniform Allowance:

. Safety boots and gear to those who require them as determined by the City Manager

. Police Chief receives $600 per year

. Fire Chief receives $300

Holidays:
. 10 holidays per year plus 28 hours floating holiday in lieu of closing city offices on three

other State recognized holidays.

Medical Dental and Optical Insurance Coverage: The City contributes $1,027.50 per month
towards the choice of either

Retirement Medical Coverage
The City of corning does not provide nor pay for retiree health coverage.
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POLICE:

The Sworn Police employees have a five step merit pay plan that provides for a one year
"Probationary Period" with periodic evaluations prior to earning the next step. Step A to B is 6
months and, each following step is yearly but may be accelerated when performance warrants it.

3

1

10

Salary Schedule

POLICE SERGEANT
POLICE DETECTIVE

POLICE OFFICER

STEP A

3746
3556
3313

STEP B

3943
3743
3487

STEP C

4150
3940
3671

STEP D

4369
4147
3864

STEP E

4598
4365
4067

Positions

Here are the current salaries of each Sworn employee along with any incentive described
in the Memorandum of Understanding (MOU) summarized below. Their total monthly salary
follows and their actual reported W-2 wage for the prior year, 2008.

Positon Detail Step Monthly Incentive Total Mo. 2008 W-2
Salary Salary -, Wages

Police Sgt. E 4598 230 5058 82552

Police Sgt. E 4598 460 5058 75840

Police Sgt. E 4598 230 4828 66068

Detective E 4365 317 4692 75088

K-9 Offcer E 4067 353 4420 75476

Offcer C 3671 367 4038 64065

Offcer E 4067 305 4372 63604

Officer E 4067 203 4270 59324

Offcer E 4067 305 4372 55368

Officer B 3487 174 3661 34721

Offcer B 3487 174 3661 25868

Officer B 3487 174 3661 24842

Officer B 2487 174 3661 24730

Offcer A 3313 166 3479 n/a

Police Unit benefits are contained in the Memorandum of Understanding (contract)
with the City. These benefits are listed below.

Police Term of Agreement: July 1,2005 through December 31,2008

Vacation: Employees shall earn vacation according to the following:

. 3 weeks per year after one year of City employment.

. 4 weeks per year after 7 years of City employment.

Employees shall have the option of converting up to fifty percent (50%) of unpaid
accumulated vacation to cash payment in lieu of taking vacation. Employees may
exercise the payoff option only one (1) time per fiscal year with five (5) working days
notice to payrolL.
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Overtime or Compensatory Time Off:

. The Federal Fair labor Standards Act regulates the provisions of Overtime and

also allows public employees to receive compensatory time off in lieu of paid
overtime.

. Overtime is paid at time and one half and "comp time" is credited at the same rate.

. Most police offcers save the comp time and periodically cash it out for cash.

. Overtime pay and paid comp time are reflected in the W-2 gross salaries shown

in the chart above.
. This pay does not affect retirement rates or pay.

Sick Leave:
. Sick leave is earned at the rate of (8) eight hours per calendar month of service,

accrual of sick leave for conversion to cash upon retirement is limited to a total
maximum accumulation of 1440 hours.

. Sick leave is available to an employee to use in case of illness, bodily injury,
exposure to a contagious disease, medical or dental appointment or attendance
upon seriously ill member of employee's immediate family. An employee may take
paid sick leave after the first month of employment. Every effort by the employee
shall be made to schedule appointments during non-work hours.

Sick Leave Conversion Upon Retirement three options:
. City Employees who retire from City service may receive 45% of their Sick Leave as

final pay (also upon death if still employed).
. Employees may convert accrued sick leave into retirement credit through application

the retirement system.
. Employees may receive dollar credit toward the payment of retire health insurance

premiums by converting their accrued sick leave under the following formula:

Employee's years of
service with City

Through 15 years
16 through 20 years
above 20 years

Percentaqe value of
accrued Sick Leave

50%
60%
70%

Specialty Pay:

. Field Training Officer - 5% above base pay when assigned.

. Out of class pay - when working as a Sergeant after the 16th day of assignment

. K-9 officer - $150 per month added pay for the incidental duties related to the
assignment.

. Bi-Iingual Pay - 2.5%

. Physical Fitness Incentive - 5% of base salary

Educational Incentive Pay:
. POST Intermediate Certificate or and AA Degree - 2.5% above base pay
. POST Advanced Certificate or BA Degree - 5% of base pay (not on top of 2.5%)

Retirement: California Public Employees Retirement System (CaIPERS) formula of 3cæ50
meaning 3% times the years of service, times the final year's monthly pay equals the final
retirement pay. For example, an employee with 25 years of service would receive 75% of
their final salary for retirement. Because the City has wisely avoided the liability of paying
retiree health insurance premiums, employees have historically retired after age 60.
Employees also pay and receive Social Security benefits after retirement. The Cost of
CalPERS is borne by the City which pays the employer portion, 43.229% of salary and the
employee share, 9% of salary. The City absorbed the employee share in lieu of a pay raise,
because it provide an untaxed increase of 7% of pay and avoided the added costs to the City
of a salary increase.
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Life Insurance:
Seventy thousand dollars ($20,000) term insurance

Uniform Allowance:

. City pays $775 per year included in retirement calculation by law

. City provides body armor

. City replaces uniform clothing damaged in the line of duty

. City supplies all duty ammunition and range qualification ammo.

. City supplies all safety equipment including weapon, holster, belt, cuffs, baton, rain
gear, waterproof boots and traffc safety vests.

Holidays:
. City pays "Holiday in Lieu" pay, because Police must work all holidays. The in lieu

pay is paid in December in an amount equaling 108 hours of salary.

Medical Dental and Optical Insurance Coverage: The City contributes $1,027.50 per month
towards the employee's choice of insurance.

Retirement Medical Coverage
The City of corning does not provide nor pay for retiree health coverage.
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Miscellenous Emplovees:

The Miscellaneous employees have a five step merit pay plan that provides for a 6 month
"Probationary Period" with periodic evaluations prior to earning the next step. Step A to B is 6
months and, each following step is yearly but may be accelerated when performance warrants it.

Salary Schedule STEP A STEP B STEP C STEP D STEP E

1 RECREATION SUPERVISOR 3405 3584 3773 3972 4181
1 BUILDING/PW INSPECTOR 3077 3239 3409 3588 3777
1 EQUIPMENT MECHANIC 2936 3090 3253 3424 3604
2 ACCOUNTING TECHNICIAN 2848 2998 3156 3322 3497
2 EQUIPMENT OPERATOR 2837 2986 3143 3308 3482
7 MAINTENANCE WORKER 2489 2620 2758 2903 3056
1 SECRETARY - CHIEF OF POLICE 2467 2597 2734 2878 3029
1 PUBLIC WORKS SECRETARY 2467 2597 2734 2878 3029
2 COMMUNITY SERV OFFICER 2386 2512 2644 2783 2929
1 ACCOUNTING ASSISTANT 2330 2453 2582 2718 2861

Here are the current salaries of each employee along with any incentive described in the
Memorandum of Understanding (MOU) summarized below. Their total monthly salary follows and
th' t I d W 2 f h' 2008eir ac ua reporte - wage or t e prior year,
Positon Detail Step Monthly Incentive Total Mo. 2008 W-2

Salary Salary Wages
Rec. Supervisor C 3,773 -0- 3,773 32,882

Bldg/PW Inspect n/a vacant

Equip.. Mechanic 0 3,424 -0- 3,424 45,077

Accounting Tech. E 3,497 -0- 3,497 45,053

Accounting Tech. E 3,497 -0- 3,497 45,053

Equip. Operator E 3,482 174 3,656 40525

Equip. Operator E 3,482 174 3,656 35,502

Maint. Worker E 3,056 229 3,285 46,915

Maint. Worker E 3,056 306 3,362 42,532

Maint. Worker 0 2,093 -0- 2,903 40,254

Maint. Worker E 3,056 -0- 3,056 35,796

Maint. Worker 0 2,903 290 3,193 31,938

Maint. Worker n/a vacant

Admin. Secretary PD E 3,029 -0- 3,029 37,556

Admin. Secretary PW 0 2,878 -0- 2,878 24721

Com. Serv Offcer E 2,929 -0- 2,929 34,060

Com. Serv Officer C 2,644 -0- 2644 24,747

Accounting Asst. E 2,861 72 2,933 39,341
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Miscellaneous Unit benefits are contained in the Memorandum of Understanding
(contract) with the City. These benefits are listed below.

Term of Agreement: July 1, 2008 through June 30, 2011

Out of Class and Specialty Pay:

These incentives were created because the City needs employees with these skills and
certifications; higher grade levels of certification replace the specialty pay of the lower grade.

. Out of class pay - 5% when working as a supervisor after the 16th day of assignment

. Bi-Iingual Pay - 2.5%

. Maintenance Worker out of class as an Equipment Operator -5%

. Maintenance Worker out of class as an "Journey level Carpenter" -5%

. Public Works crew member holding a Water Treatment Operator Grade i Certificate -
5% above base pay

. Public Works crew member holding a Water Treatment Operator Grade i Certificate -
2.5% above base pay

. Public Works crew member holding a Water Treatment Operator Grade II Certificate -
5% above base pay

. Public Works crew member holding a California Certified Distribution Operator D-2
Certificate -5% above base pay

. Public Works crew member holding a California Herbicide and Pesticide Silver Card
Certificate -2.5% above base pay

. Public Works crew member holding a California Herbicide and Pesticide Brown Card
License -5% above base pay

Sick Leave:
. Sick leave is earned at the rate of (8) eight hours per calendar month of service,

accrual of sick leave for conversion to cash upon retirement is limited to a total
maximum accumulation of (1920) nineteen hundred twenty hours.

. Sick leave is available to an employee to use in case of illness, bodily injury,
exposure to a contagious disease, medical or dental appointment or attendance
upon seriously ill member of employee's immediate family. An employee may take
paid sick leave after the first month of employment. Every effort by the employee
shall be made to schedule appointments during non-work hours.

Sick Leave Conversion Upon Retirement three options:
. City Employees who retire from City service may receive 50% of their Sick Leave as

final pay.
. Employees may convert accrued sick leave into retirement credit through application

the retirement system.
. Employees may receive dollar credit toward the payment of retire health insurance

premiums by converting their accrued sick leave under the following formula:

Employee's years of
service with City

Through 15 years
16 through 19 years
20 or more years

Percentaqe value of
accrued Sick Leave

50%
70%
80%

Longevity Performance Incentive Pay: Qualifying employees will receive a longevity
performance incentive pay increase to be added to their base rate as follows:

. 2.5% after 15 years

. 5% after 20 years, (not compounded with the 2.5%).
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Retirement: California Public Employees Retirement System (CaIPERS) formula of 2~55
meaning 2% times the years of service, times the final year's monthly pay equals the final
retirement pay. For example, an employee with 25 years of service would receive 50% of
their final salary for retirement. Because the City has wisely avoided the liability of paying
retiree health insurance premiums, employees have historically retired after age 60.
Employees also pay and receive Social Security benefits after retirement. The Cost of
CalPERS is borne by the City which pays the employer portion, 12.156% of salary and the
employee share, 7% of salary. The retirement plan was initiated around 1990, and the City
absorbed the employee share in lieu of a pay raise, because it provide an untaxed increase
of 7% of pay and avoided the added costs to the City of a salary increase.

Life Insurance:
Seventy thousand dollars ($70,000) term insurance

Uniform Allowance:

. City supplies foul weather gear

. Public Works crew members may receive 2 coveralls per week orshort or long
sleeve safety shirts, rubber boots and gloves

. Public Works crew members receive $175 towards safety boots meeting

standards
. Full time Community Service Offcers - City shall furnish their initial issue of 5

uniform shirts and 3 pair of pants and maintain these uniforms.
. CSO receive $75 per year for department approved shoes or boots.
. City replace damaged uniform items per Department policy.

Vacation: Employees shall earn vacation according to the following:

. 2 weeks per year after one year of City employment.

. 3 weeks per year after 5 years of City employment.

. 4 weeks per year after 10 years of City employment.

. 5 weeks per year after 15 years of City employment

Employees shall have the option of converting up to fifty percent (50%) of unpaid
accumulated vacation to cash payment in lieu of taking vacation. Employees may
exercise the payoff option only one (1) time per fiscal year with five (5) working days
notice to payrolL.

Holidays:
. 10 holidays per year plus 28 hours floating holiday in lieu of closing city offices on

three other State recognized holidays.

Medical Dental and Optical Insurance Coverage: The City contributes $1,027.50 per month
towards the choice of either

Retirement Medical Coverage
The City of corning does not provide nor pay for retiree health coverage.
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DISPATCHERS:

The Dispatch employees have a five step merit pay plan that provides for a one year
"Probationary Period" with periodic evaluations prior to earning the next step. Step A to B is 6
months and, each following step is yearly but may be accelerated when performance warrants it.

Salary Schedule

1 POLICE COMMUNICATIONS SUPRV.

4 FIRE DISPATCH

5 POLICE DISPATCH

STEP A

3381

2651

2651

STEP B

3559
2790
2790

STEP C

3746
2937
2937

STEP D

3943
3092

3092

STEP E

4151

3255
3255

Here are the current salaries of each employee along with any incentive described in the
Memorandum of Understanding (MOU) summarized below. Their total monthly salary follows and
their actual reported W-2 wage for the prior year, 2008.

Position Detail Step Monthly Incentive Total Mo. 2008 W-2
Salary Salary Wages

Supervisor E 4151 104 4255 54912

Police Disp. E 3255 -0- 3255 46239

Police Disp. C 2937 73 3010 39907

Police Disp. C 2937 -0- 2937 39873

Police Disp. C 2937 -0- 2937 35228

Police Disp. vacant

Fire Dispatch E 3255 -0- 3255 42478

Fire Dispatch E 3255 81 3336 39957

Fire Dispatch E 3255 81 3336 38394

Fire Dispatch C 2937 -0- 2937 14960

Dispatch Association benefits are contained in the Memorandum of Understanding
(contract) with the City. These benefits are listed below.

Dispatch Term of Agreement: January 1,2009 through December 31,2011

Longevity Performance Incentive Pay:
. 2.5% after 13 years, effective the first pay period after anniversary date.
. 5% after 18 years, effective the first pay period after anniversary date, (not

compounded with the 2.5%).

Training Officer Pay
. Fire and Police Dispatchers receive, in addition to regular pay, a two and one half

percent (2.5%) premium for serving as Training Officers for the period so
assigned.

P.O.S.T. Dispatcher Certification Pay
. Employees who possess a P.O.S.T Intermediate Certificate will receive an

additional 2.5% of base pay.
. Employees who possess a P.O.S.T Advanced Certificate will receive an

additional 5% of base pay.
. The maximum P.O.S.T. Certificate pay that employees can earn is 5%.
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Bi-lingual Pay: 2.5%

Vacation: Employees shall earn vacation according to the following:

. 2 weeks per year after one year of City employment.

. 3 weeks per year after 5 years of City employment

. 4 weeks per year after 10 years of City employment.

. 5 weeks per year after 15 years of City employment.

Employees shall have the option of converting up to fifty percent (50%) of unpaid accumulated
vacation to cash payment in lieu of taking vacation. Employees may exercise the payoff option
only one (1) time per fiscal year with five (5) working days notice to payrolL.

Overtime or Compensatory Time Off:

. The Federal Fair labor Standards Act regulates the provisions of Overtime and also allows

public employees to receive compensatory time off in lieu of paid overtime.
. Overtime is paid at time and one half and "comp time" is credited at the same rate.

. Most police offcers save the comp time and periodically cash it out for cash.

. Overtime pay and paid comp time are reflected in the W-2 gross salaries shown in the
chart above.

. This pay does not affect retirement rates or pay.

Sick Leave:

. Sick leave is earned at the rate of (8) eight hours per calendar month of service, accrual of

sick leave for conversion to cash upon retirement is limited to a total maximum
accumulation of 1920 hours.

· Sick leave is available to an employee to use in case of illness, bodily injury, exposure to a
contagious disease, medical or dental appointment or attendance upon seriously ill
member of employee's immediate family. An employee may take paid sick leave after the
first month of employment. Every effort by the employee shall be made to schedule
appointments during non-work hours.

Sick Leave Conversion Upon Retirement three options:
. City Employees who retire from City service may receive 45% of their Sick Leave as final pay

(also upon death if still employed).
. Employees may convert accrued sick leave into retirement credit through application the

retirement system.
· Employees may receive dollar credit toward the payment of retire health insurance premiums

by converting their accrued sick leave under the following formula:

Employee's years of
service with City
Through 15 years
16 through 19 years
20 or more years

Percentaqe value of
accrued Sick Leave

50%
70%
80%

Life Insurance:
. Seventy thousand dollars ($70,000) term insurance

Uniform Allowance:

. Police Dispatchers will receive $625 per year uniform allowance.

. Fire Dispatchers will receive $525 per year uniform allowance.

Holiday and Holiday Pay:

. City pays "Holiday in Lieu" pay, because Police must work all holidays. The in lieu pay is paid
on the last pay-period in November in an amount equaling 126 hours of salary.

Medical Dental and Optical Insurance Coverage: The City contributes $1,027.50 per month
towards the choice of either

Retirement Medical Coverage
The City of corning does not provide nor pay for retiree health coverage.

end of report
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