
CITY OF CORNING
SPECIAL CLOSED SESSION AGENDA

TUESDAY, JANUARY 8,2013
CITY COUNCIL CHAMBERS

794 THIRD STREET

A. CALL TO ORDER:  

L: Council: Darlene Dickison
Dave Linnet
Tony Cardenas
Wilie Smith

Mayor: Gary Strack
The City of Corning welcomes you to our meetings, which are regularly scheduled for the second
and fourth Tuesdays of each month. Your participation and interest is encouraged and
appreciated.

In compliance with the Americans with Disabilities Act, the City of Corning will make available to
members of the public any special assistance necessary to participate in this meeting. The public
should contact the City Clerk's offce (530/824-7033) to make such a request. Notification at least
72 hours prior to the meeting will enable the City to make reasonable arrangements to ensure
accessibility to this meeting.

This is an Equal Opportunity Program. Discrimination is prohibited by Federal Law. Complaints
of discrimination may be fied with the Secretary of Agriculture, Washington, D.C. 20250.

The Brown Act requires that the Council provide the opportunity for persons in the audience to
briefly address the Council on the subject(s) scheduled for tonight's closed session. Is there
anyone wanting to comment on the subject(s) the Council will be discussing in closed session? If
so, please come to the podium, identify yourself and give us your comments.

C. PUBLIC COMMENTS:

D. ADJOURN TO CLOSED SESSION:

1. CONFERENCE WITH LABOR NEGOTIATOR PURSUANT TO SECTION 54957.6:
Agency Negotiator: Willam May, Labor Relations Consultant.

Management, Dispatch, Public Safety and Miscellaneous Employee Bargaining
Units.

2. CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION
Initiation of litigation pursuant to subdivision (c) of Section 54956.9 of the
Government Code (1 potential case).

E. RECONVENE SPECIAL MEETING AND REPORT ON CLOSED SESSION:

F. ADJOURN TO REGULAR MEETING OF THE CITY COUNCIL:

Posted: Friday, January 4, 2013

¡HE CITY OF CORNING IS AN EQUAL OPPORTUNITY PROVIDER AND El,1PUJYER
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CITY OF CORNING
CITY COUNCIL AGENDA

TUESDAY, JANUARY 8, 2013
CITY COUNCIL CHAMBERS

794 THIRD STREET

The City of Corning welcomes you to our meetings, which are regularly scheduled for the second
and fourth Tuesdays of each month. Your participation and interest is encouraged and
appreciated.

In compliance with the Americans with Disabilities Act, the City of Corning will make available to
members of the public any special assistance necessary to participate in this meeting. The public
should contact the City Clerk's office (530/824-7033) to make such a request. Notification at least
72 hours prior to the meeting will enable the City to make reasonable arrangements to ensure
accessibility to this meeting.

This is an Equal Opportunity Program. Discrimination is prohibited by Federal Law.
Complaints of discrimination may be fied with the Secretary of Agriculture, Washington, D.C.

20250.

A. CALL TO ORDER: 7:30 p.m.

B. ROLL CALL: Council:

Mayor:

Darlene Dickison

Dave Linnet
Tony Cardenas
Wille Smith
Gary Strack

C. PLEDGE OF ALLEGIANCE: Led by the City Manager.

D. INVOCATION: Led by Mayor Strack.
Persons of no religious persuasion will not be expected in any manner to stand or to participate
other than to remain quiet out of respect for those who do choose to participate.

E. PROCLAMATIONS, RECOGNITIONS, APPOINTMENTS, PRESENTATIONS:

F. BUSINESS FROM THE FLOOR: If there is anyone in the audience wishing to speak on items
not already set on the Agenda please come to the podium and briefly identify the matter that you
wish to have placed on the Agenda. The Council will then determine if such matter will be placed
on the Agenda for this meeting, scheduled for a subsequent meeting, or recommend other
appropriate action. If the matter is placed on tonight's Agenda, you will have the opportunity later
in the meeting to return to the podium to discuss the issue. The law prohibits the Council from
taking formal action on the issue, however, unless it is placed on the Agenda for a later meeting so
that interested members of the public will have a chance to appear and speak on the subject.

G. CONSENT AGENDA: It is recommended that items listed on the Consent Agenda be acted on
simultaneously unless a Councilmember or members of the audience requests separate
discussion and/or action.

1. Waive reading, except by title, of any Ordinance under consideration at this meeting
for either introduction or passage, per Government Code Section 36934.

2. Waive the reading and approve the Minutes of the December 11, 2012 City Council

Meeting and Special Closed Session Meeting with any necessary corrections:

3. January 2, 2013 Claim Warrant - $352,672.60.

4. January 2, 2013 Business License Report.

¡HE CITY OF CORNING IS AN EQUAL OPPORTUNiTY PROVIDER AND E:J¡¡:



5. December 2012 Wages and Salaries - $307,936.56.

6. December 2012 Building Permit Valuation Report - $66,003.

7. December 2012 Treasurer's Report.

8. City of Corning Wastewater Operations Summary Report - December 2012.

9. Appoint Non-Voting City Representative to the Chamber of Commerce Board of
Directors.

10. Award bid for a three-year agreement to Hunters Services, Inc. for City Tree Spraying
and Pest & Weed Control for the annual amount of $19,967.

H. ITEMS REMOVED FROM THE CONSENT AGENDA:

i. PUBLIC HEARINGS AND MEETINGS:

11. Public Hearing and Action on Request for Disposal Service Rate Increase.

J. REGULAR AGENDA:

12. Resolution No. 01-08-2013-01; Authorizing the installation of a raised pedestrian
crosswalk on Marguerite Avenue at Maywood SchooL.

13. Chimney and woodstove insert status and possible replacement at the City owned
Airport rental property; discussion and action.

14. Resolution No. 01-08-2013-02, A Resolution of the City of Corning approving submittal
of Applications for all CalRecycle Grants for which the City is eligible.

15. Resolution No. 01-08-2013-03, Adopting an Environmentally Preferable Purchasing and

Practices Policy.

16. Ratify the negotiated Memorandum of Understanding (MOU) with the Corning
Management Association Bargaining Unit.

17. Ratify the negotiated Memorandum of Understanding (MOU) with the Corning
Dispatcher's Association Bargaining Unit.

18. Ratify the negotiated Memorandum of Understanding (MOU) with the Corning Public
Safety Bargaining Unit.

19. Approve the Compensation Plan for the unrepresented positions of City Manager and
Administrative Assistant to the City Manager.

K. ITEMS PLACED ON THE AGENDA FROM THE FLOOR:

L. COMMUNICATIONS, CORRESPONDENCE AND INFORMATION:

M. REPORTS FROM MAYOR AND COUNCIL MEMBERS: City Councilmembers will report on
attendance at conferences/meetings reimbursed at City expense (Requirement of Assembly Bill
1234 ).

Dickison:
Linnet:
Cardenas:
Smith:
Strack:

N. ADJOURNMENT!:

Posted: Friday, January 4, 2013
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Item No.: G-2

CITY OF CORNING
CLOSED SESSION MINUTES

TUESDAY, DECEMBER 11, 2012
CITY COUNCIL CHAMBERS

794 THIRD STREET

A. CALL TO ORDER: 6:30 p.m.

B. ROLL CALL: Cou ncil:

Mayor:

Darlene Dickison

Dave Linnet
Tony Cardenas
Wilie Smith
Gary Strack

All members of the City Council were present.

The City of Corning welcomes you to our meetings, which are regularly scheduled for the second
and fourth Tuesdays of each month. Your participation and interest is encouraged and
appreciated.

In compliance with the Americans with Disabilities Act, the City of Corning will make available to
members of the public any special assistance necessary to participate in this meeting. The public
should contact the City Clerk's office (530/824-7033) to make such a request. Notification at least
72 hours prior to the meeting will enable the City to make reasonable arrangements to ensure
accessibility to this meeting.

This is an Equal Opportunity Program. Discrimination is prohibited by Federal Law. Complaints
of discrimination may be fied with the Secretary of Agriculture, Washington, D.C. 20250.

The Brown Act requires that the Council provide the opportunity for persons in the audience to
briefly address. the Council on the subject(s) scheduled for tonight's closed session. Is there
anyone wanting to comment on the subject(s) the Council will be discussing in closed session? If
so, please come to the podium, identify yourself and give us your comments.

C. PUBLIC COMMENTS: None.

D. ADJOURN TO CLOSED SESSION:

1. CONFERENCE WITH LABOR NEGOTIATOR PURSUANT TO SECTION 54957.6:
Agency Negotiator: William May, Labor Relations Consultant.

Management, Dispatch, Public Safety and Miscellaneous Employee Bargaining
Units.

E. RECONVENE SPECIAL MEETING AND REPORT ON CLOSED SESSION: 7:30 p.m.
Mayor Strack reported that Council met in Closed Session with the City's Labor Negotiator and
gave him direction.

F. ADJOURN TO REGULAR MEETING OF THE CITY COUNCIL: 7:30 p.m.

Lisa M. Linnet, City Clerk

THE CITY OF CORNING IS AN EQUAL OPPORTUNITY PROVIDER AND EMPLOYER



Item No.: G-2

CITY OF CORNING
CITY COUNCIL MINUTES

TUESDAY, DECEMBER 11, 2012
CITY COUNCIL CHAMBERS

794 THIRD STREET

The City of Corning welcomes you to our meetings, which are regularly scheduled for the second
and fourth Tuesdays of each month. Your participation and interest is encouraged and
appreciated.

In compliance with the Americans with Disabilities Act, the City of Corning will make available to
members of the public any special assistance necessary to participate in this meeting. The public
should contact the City Clerk's office (530/824-7033) to make such a request. Notification at least
72 hours prior to the meeting will enable the City to make reasonable arrangements to ensure
accessibility to this meeting.

This is an Equal Opportunity Program. Discrimination is prohibited by Federal Law.
Complaints of discrimination may be fied with the Secretary of Agriculture, Washington, D.C.

20250.

A. CALL TO ORDER: 7:30 p.m.

B. ROLL CALL: Council:

Mayor:

Darlene Dickison

Dave Linnet
Tony Cardenas
Wilie Smith
Gary Strack

All members of the City Council were present.

C. PLEDGE OF ALLEGIANCE: Led by the City Manager.

D. INVOCATION: Led by Mayor Strack.
Persons of no religious persuasion will not be expected in any manner to stand or to participate
other than to remain quiet out of respect for those who do choose to participate.

E. PROCLAMATIONS, RECOGNITIONS, APPOINTMENTS, PRESENTATIONS: None.

F. BUSINESS FROM THE FLOOR: None.

G. CONSENT AGENDA: It is recommended that items listed on the Consent Agenda be acted on
simultaneously unless a Councilmember or members of the audience requests separate
discussion and/or action.

1. Waive reading, except by title, of any Ordinance under consideration at this meeting
for either introduction or passage, per Government Code Section 36934.

2. Waive the reading and approve the Minutes of the following City Council Meeting and
Special Meeting with any necessary corrections:

a. November 27,2012 City Council Meeting; and
b. December 4,2012 Special City Council Meeting

3. December 5, 2012 Claim Warrant - $169,778.43.

4. December 4,2012 Business License Report.

5. November 2012 Wages and Salaries - $548,137.69.

6. November 2012 Building Permit Valuation Report - $225,819.15.

il~ iTY OF CORNING IS AN EOU)\L opporHUNITY PROVIDER AND E¡V¡¡:U)'(!::;d~



Item No.: G-2

7. November 2012 Treasurer's Report.

8. City of Corning Wastewater Operations Summary Report - November 2012.
It was noted that the Wages and Salaries amount was so high because it covered three (3) payrolls
during the month. Councilor Dickison moved to approved Consent Agenda Items 1-8 and Councilor
Linnet seconded the motion. Ayes: Strack, Dickison, Linnet, Cardenas and Smith.
Opposed/Absent/Abstain: None. Motion was approved by a 5-0 vote.

H. ITEMS REMOVED FROM THE CONSENT AGENDA: None.

i. PUBLIC HEARINGS AND MEETINGS: None.

J. REGULAR AGENDA:

9. Citizen Request for Council Audience: Wally Prather utilty billng at 911 Lincoln
Avenue.

Mr. Wally Prather addressed the CounciL. He stated that he understood how they came up with a
three year average, but he still doesn't think he got his question answered. He stated he doesn't
understand how the City is charging him overages for a meter that is broken. If the City is going from
past history, he has lived in his home for 24 years and during that time he has had broken meters,
and when that has happened he had been charged the minimum amount of $68 which was reflected
on a previous bilL. All of a sudden he comes up with a $354 bilL. I understand the averages for the
past three years, however there are other considerations like less people in my home. He stated that
last year his daughter was living in his home, when this all happened she was not living in my home.
He stated that he doesn't feel he has been given a fair shake and charging him for something that
the City can't prove, he doesn't feel that it is right.

Mayor Strack asked if Mr. Prather had an amount he felt would be correct. Mr. Prather stated he had
no idea and stated he is not saying that he did not use water, that would be a lie and he doesn't lie to
anybody. He stated that his last bill was $85, if you take the average of the overage for the last three
months my bill would be over $100, so he thinks that there is something wrong there. He stated that
he brought that up to maybe wait for the next month when he talked with Mr. Stoufer he said this is
what you are going to do and that's when i decided to bring it to the CounciL.

Councilor Linnet asked if he had a sprinkler system; Mr. Prather stated yes but it was turned off
before Octobers bill came out. Councilor Linnet then confirmed that Mr. Prather didn't think
averaging three years back is fair; Mr. Prather stated no, he has less people living there, less
showers, laundry, dishes, etc.

City Manager Brewer explained that it was actually averaged over a five year period, three months
over a five year period. Mr. Brewer also stated that the period in question was actually August,

September and October, so it is likely that some of the lawn was being irrigated.

Councilor Linnet then confirmed that going back five years Mr. Prather didn't feel that was fair? Mr.
Prather responded stating that he has two people versus three, there is less laundry, he purchased
more efficient washer and dryer, a different water heater, toilets, shower heads to cut all his bills
down and doesn't feel that he has received any profit out of it. Spending the money to lower his bill
and you are going back five years, and he has less people. He stated that he didn't want to argue
with him (Mr. Brewer) so he came to the CounciL.

City Manager/Public Works Director John Brewer stated, if he could respond to that, he stated that
within the City Code there is a section that deals with non-registering meters and it is referenced on
the second page of the Staff Report. It says that the City may bill the customer for water consumed
while the meter was not registering, clearing the case here, and he showed the meter stating you can
see why it wasn't registering. Mr. Brewer stated that the Code states that the bill is to be computed
upon an estimate of the consumption based either upon the customers prior use during the same
season of the year, or upon a reasonable comparison with the use of other customers receiving the
same class of service during the same period.

THE CITY OF CORNING IS AN EQUAL OPPORTUNITY PROVIDER AND EMPLOYER



Item No.: G-2
Mr. Brewer stated that the City had originally utilized a three month period for last year, and Mr.
Prather came in and said that he had a substantial leak last year so therefore the City shouldn't
utilize that period as a test to bill this year. At that time we then went back five years which did
reduce the total usage from 139,000 gallons over the three month period to 100,000. That is about a
29% reduction which worked in his favor.

Mr. Prather stated that he doesn't think he should be penalized for a broken meter for 4 months; it
should have been fixed in a timelier manner. Councilor Linnet stated yes, the City should have
repaired it sooner.

Mr. Brewer explained that if we had a customer that wasn't getting water, that would have been an
emergency situation, we would have provided water. This was a situation where a person was not
complaining that they weren't receiving water, we had a torn up street that we were trying to get
repaired, and we had water leaks around town. It's a matter of, with a short staff responding as you
would, to put it into medical terms, it's a matter of triage; you fix the worst thing first.

Wally then stated he now understood how he came up with this and if that is the way it is through the
whole City, then that is fair and he would pay the overage. He thanked the Council and walked out.

Councilor Linnet stated he would like to see a third of the total removed since he stated that he has
less people and more energy efficient appliances. Mayor Strack stated that he disagrees as the bill
had already been amended. Councilor Cardenas stated the problem he has with reducing it any
more is if you have a policy in place, and it applies to everyone in the City and then you decide you
are going to amend it, do you amend it for everybody? If you reduce it even more, how do you arrive
at the amount? When the next person has a problem, how are you going to answer them? He
stated he would not like to see it amended because the City has a procedure in place. Councilor
Dickison suggested that upon receipt of information of a broken meter, the City estimate the bill each
month rather than estimate it after 3 to 4 months and then bilL.

Cardenas moved based upon the Staff Report, that the City follows what is recommended, the billing
of $120 for the three month period. Councilor Dickison seconded the motion. Ayes: Strack,
Dickison, Cardenas and Smith. Opposed: Linnet. Absent/Abstain: None. Motion was
approved by a 4-1 vote with Linnet opposing.

10. Appoint Vice-Mayor and Council Representative to various Commissions, Committees
and Boards.

Mayor Strack introduced this item by title and asked the Council if we had missed any Commissions,
Committees or Boards. None being stated, he then asked each of the Council members if they were
agreeable to the proposed appointments. Prior to a response he requested to add to the next
Agenda the discussion and possible appointment of a Council Representative as a member of the
Corning Chamber of Commerce Board of Directors. He suggested that this representative could
serve as a non-voting Liaison/Board Member if that were preferable to the Chamber Board. Council
requested that City Staff contact Chamber Manager Valanne Cardenas to discuss whether the
Chamber Board would be agreeable to this.

Councilor Dickison stated that she didn't realize that the Tehama County Heritage Committee was
one that the City appointed as she has been on it for years. City Clerk Linnet stated that she didn't
believe that it was however she knew that Councilor Dickison was a member so she added it.

Councilor Linnet moved to accept; and Councilor Cardenas seconded the motion to accept the
recommended appointments as listed below:
Vice Mayor: Darlene Dickison
Tehama County Transportation Commission: Gary Strack, alternate: Tony Cardenas
Tehama Economic Development Corporation: Gary Strack
Shasta College District: Gary Strack

Tehama County Indian Gaming Local Community Benefit Committee: Gary Strack, Willie Smith
and Pala Cantrell
Tehama County Sanitary Landfill Agency (JPA): Dave Linnet

Tî\' CjF CORN!NG IS AN EQUAL OPPORTUì\!ITY PROVIDER /\NIJ F!\r¡!"..' ,',"i:



Item No.: G-2

LAFCO (Tehama County Local Agency Formation Commission): Darlene Dickison
Tehama County Heritage Committee: Darlene Dickison
3CORE: Tony Cardenas
Graffiti Abatement: Dave Linnet
Tehama County Community Action Agency: Darlene Dickison
Senior Center Representative: Willie Smith
Wayfinding Signs Adhoc Committee: Darlene Dickison and Gary Strack

Ayes: Strack, Dickison, Linnet, Cardenas and Smith. Opposed/Absent/Abstain: None.
Motion was approved by a 5-0 vote.

K. ITEMS PLACED ON THE AGENDA FROM THE FLOOR: None.

L. COMMUNICATIONS, CORRESPONDENCE AND INFORMATION: None.

M. REPORTS FROM MAYOR AND COUNCIL MEMBERS: City Councilmembers will report on
attendance at conferences/meetings reimbursed at City expense (Requirement of Assembly Bill
1234 ).

Dickison: Informed the Council of the cancellation of the LAFCO Meeting.
Linnet: Informed the Council that the graffiti is staying covered and that the Pay it Forward

Committee will not be meeting this month.
Cardenas: Nothing.
Smith: Nothing

Strack: Announced that there would be no second meeting in December.

N. ADJOURNMENT!: 7:56 p.m.

Lisa M. Linnet, City Clerk

¡HE CITY OF CORNING IS AN EQUAL OPPORTUNITY PROVIDER AND EIVPLOYEI:;



Item No.: G-3

MEMORANDUM

TO: HONORABLE MAYOR AND COUNCIL MEMBERS

FROM: LORI SIMS
ACCOUNTING ASSISTANT

DATE: January 2, 2013

SUBJECT: Cash Disbursement Detail Report for the
Tuesday, January 8, 2013 Council Meeting

PROPOSED CASH DISBURSEMENTS FOR YOUR APPROVAL CONSIST OF THE
FOLLOWING:

A. Cash Disbursements Ending 12-12-12 $108,883.83

B. Payroll Disbursements Ending 12-11-12 $41,145.95

C. Cash Disbursements Ending 12-21-12 $34,235.14

D. Cash Disbursements Ending 12-27-12 $ 9,181.99

E. Payroll Disbursements Ending 12-26-12 $40,002.47

F. Cash Disbursements Ending 12-31-12 $341.54

G. Cash Disbursements Ending 01-02-13 $78,570.38

H. Payroll Disbursements Ending 01-02-13 $40,311.30

GRAND TOTAL $352,672.60
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REPORT.: Dec 12 12
RUN. . . .: Dec 12 12
Run By.: LORI

Check
Number

015575

015576

015577

015578

015579

015580

015581

015582

015583

015584

015585

015586

015587

015588

015589

015590

015591

Check
Date

Vendor
Number Name

12/05/12 HOL04

12/05/12 JOH06

12/05/12 KNIOO

12/05/12 MCC07

12/05/12 NAT11

12/05/12 NEX01

12/05/12 NOR25

12/05/12 NOR31

12/05/12 PGE01

12/05/12 PGE03

12/05/12 PGE04

12/05/12 PGE05

12/05/12 PGE2A

12/05/12 SCH01

12/05/12 STA03

12/05/12 ST007

12/05/12 TEH20

Wednesday
Time: 16: 03

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 12-12 Bank Account.: 1020

Gross
Amoun t

Discount
Amoun t

Net
Amount

PAGE: 002
ID #: PY-DP
CTL.: COR

- - - - - - - - - - Payment Information- - - - - - - - --
Invoice # Description

HOLIDAY MAKET #32
------------------------- ------------ ------------ ------------ ----------

413221204

JOHNSON'S TURBO CLEAN

KNIFE RIVER CONSTRUCTION

MCCOY'S HADWARE & SUPPLY

Check Total. . . . . . . . . . :

NATIONAL STOCK SIGN CO.,

NEXTEL COMMICATIONS

NORTHERN LIGHTS ENRGY, INC

Check Total. . . . . . . . . . :

NORM'S PRINTING

PG&E

Check Total. . . . . . . . . . :

PG&E

PG&E

PG&E

PG&E

LES SCHWAB TIRE CENTER

Check Total. . . . . . . . . . :

SHAC

STOUFER, JOHN BEDFORD

TEHA CO DISTRICT ATTY

2.66

792.87

1053.28

68.08
67.39

135.47

155 .51

427.34

2694.02
3034.18
522.41

6250.61

221.27

284.57
143.47

1640.68

2068.72

22.01

528.74

1050.32

258.96

156 .47

292.53
152.85

601. 85

62.00

2960.00

133.80

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

2.66

792.87

1053.28

68.08
67.39

135.47

155.51

427.34

2694.02
3034.18
522.41

6250.61

221.27

284.57
143.47

1640.68

2068.72

22.01

528.74

1050.32

258.96

156.47
292.53
152.85

601. 85

62.00

2960.00

133.80

4590

134147

121127
121127F

55708

121129

77125
77160
77161

012020

121126
121127
121128

121130

121129

121129

121128

611000474
611000490
611000510

121128

121203

121128

Mat/Supplies BuildingMain

MAT/SUPPLIES - BLDG MAINT

MAT & SUPPLIES - STR

MAT & SUPPLIES -
BLDG/MAINT - FIRE

MAT & SUPPLIES -

Communications

VEH OP /MAINT -
MAT/SUPPLIES -
VEH/OP MAINT -

OFFICE SUPPLIES -

Electricity - SWR
Elect - STR & TRF LIGHT
CLAK PARK WELL - WTR

Mat/Supplies PoliceServic

TranspFacili ty

ELECT - FIRE

ELECT-MCDONALD, CAS, SALA

Veh Opr /Maint

Veh Opr/Maint
Veh Opr /Maint

TRAINING/ED - POLICE

PROF SRVCS - PLAING

Prof Services PoliceServic



REPORT.: Dee 12 12
RUN. . . .: Dee 12 12
Run By.: LORI

Check
Number

015592

015593

015594

015595

015596

015597

015598

015599

015600

015601

015602

015603

015604

015605

015606

015607

015608

015609

015610

015611

015612

Check
Date

Wednesday
Time: 16:03

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 12-12 Bank Account.: 1020

Vendor
Number Name

12/05/12 THOOl

12/05/12 UNI02

12/05/12 VAL07

12/05/12 WAR05

12/05/12 WES02

12/05/12 XEROO

12/12/12 MOOOl

12/12/12 ATT02

12/12/12 BASOl

12/12/12 BEN04

12/12/12 CA12

12/12/12 CHI06

12/12/12 COR03

12/12:112 COR13

12/12/12 CRI01

12/12/12 DEP12

12/12/12 FIROl

12/12/12 FIR05

12/12/12 FIR06

12/12/12 GRA02

12/12/12 LA 0 7

Gross
Amount

Discount
Amount

PAGE: 003
ID #: PY-DP
CTL.: COR

Net ----------Payment Information----------
Amount Invoice # Description

THOMES CREEK ROCK CO

------------------------- ------------ ------------ ------------ ----------

121130

UNIFORMS, TUXEDOS & MORE

VALLEY VETERINARY CLINIC,

WAREN, DANA KAL

WESTERN BUSINESS PRODUCTS

XEROX CORPORATION

MOORES AWAR CENTER

AT&T

BASIC LAORATORY, INC

BEN TOILET RENTALS, INC.

CAEL'S OFFICE MACHINES

CHICO POWER EQUIPMENT

211.01

6863.57

145.98

196.65

44.96

166.79

55.18

1097.80

114.00

204.10

5.07

32.02
163.45

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

211.01

6863.57

145.98

196.65

44.96

166.79

55.18

1097.80

114.00

204.10

5.07

32.02
163.45

------------ ------------ ------------

195.47Check Total. . . . . . . . . . :

CORNING RENTALS

CORNING VOLUNTEER FIRE

CRITICA REACH

DEPT OF JUSTICE

FIRST NATIONAL BANK

FIRST NATIONAL BANK OMA

FIRST NATIONAL BANK OMA

GRAINGER, W. W., INC

195.47

150.00

3228.67

265.00

17.00

252.88

193.52

346.55

96.14
201. 80

4.87
43.82

361. 08

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

150.00

3228.67

265.00

17.00

252.88

193.52

346.55

96.14
201. 80

4.87
43.82

361. 08

Check Total. . . . . . . . . . :
------------ ------------ ------------

707.71

LAGUAGE LINE SERVICES, I

707.71

3.76

.00

.00 3.76

118492

95548

121203

036039

065300103

121212

121125

1211127

259813

113611

0075413
0075834

35711

121206

13 - 118

942283

121128

121128

121128

900827596
901230826
901398895
901398896
901415463

3054312

Mat/Supplies

BODY AROR REPL - POLICE

K- 9 PROG - POLICE

REC INSTRUCTOR - REC

Equip. Maint. - FIRE

EQUIP MAINT - POLICE

MAT & SUPPLIES-CITY COUNC

COMMICATIONS -

Prof Services Water Dept

MAT & SUPPLIES-PARKS

MAT & SUPPLIES-LIBRAY

MAT & SUPPLIES-SWR
MAT & SUPPLIES-SWR

BLD MAINT-FIRE

TRAINING/ED-FIRE

EQUIP MAINT-POLICE

PROF SVCS-POLICE

MAT & SUPPLIES-STR

MAT & SUPPLIES-GEN CITY

MAT & SUPPLIES-

MAT & SUPPLIES-
MAT & SUPPLIES-
MAT & SUPPLIES-BLD MAINT
MAT & SUPPLIES-BLD MAINT
MAT & SUPPLIES-BLD MAINT

COMMICATIONS - DISPATCH



REPORT.: Dec 12 12
RUN _ . . .: Dec 12 12
Run By.: LORI

Wednesday
Time: 16: 03

Check
Number

Check
Date

Vendor
Number Name

015613 12/12/12 LEAD 1

015614 12/12/12 LNCOl

015615 12/12/12 MAYO 1

015616 12/12;12 MOR02

015617 12/12/12 NOR31

015618 12/12/12 OFF01

015619 12/12/12 PGE2A

015620 12/12/12 QUI02

015621 12/12/12 RED14

015622 12/12/12 REDl6

015623 12/12/12 SUB01

015624 12/12/12 SWWOO

015625 12/12/12 TEH15

015626 12/12/12 UNI02

015627 12/12/12 WES17

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 12-12 Bank Account.: 1020

LEAGUE OF CAIF CITIES

LN CURTIS & SONS

MAY, WILLIAM L.

RAY MORGAN COMPANY

NORM'S PRINTING

OFFICE DEPOT

Check Total. . . . . . . . . . :

PG&E

QUILL CORPORATION

Check Total _ _ . . . _ _ _ . . :

RED BLUFF OUTDOOR POWER,

RED BLUFF VETERINARY HOSP

SUBURBAN PROPANE

SWWC SERVICES, INC.

Check Total. . . . . . . . . . :

TEHA CO SHERIFF'S DEPT

UNIFORMS, TUXEDOS & MORE

WEST MOUNTAIN TIMBER

Cash Account Total......:

Total Disbursements _ . . . _ :

Cash Account Total _ . . _ . . :

Gross
Amount

3953.00

77 .49

2955.00

590 _ 31

61 _ 67

42.78
17.78

60.56

36 _ 30

52.54
114 _ 60
10.62

177.76

38.52

70.00

277.24

49217.70
2811 _ 00

52028.70

2000.00

857.95

390.00

108883.83

108883 _ 83

.00

Discount
Amount

.00

.00

.00

.00

_ 00

.00

.00

Net
Amount

PAGE: 004
ID #: PY-DP
CTL.: COR

- -- - - - - - - - Payment Information- - - - - - - - --
Invoice # Description

3953.00 121210

77.49 124624500

2955.00 11/1-11/3

590.31 353400

61.67 012076

42.78 634637032
17.78 634637089

.00 60.56

.00 36.30

.00

.00

.00

52.54
114.60

10.62

.00 177.76

.00 38.52

.00 70.00

.00 277.24

.00

.00
49217.70

2811.00

.00 52028 _ 70

2000.00 120520123.00

.00

121130

7556094
7571481
7582978

020790

137970

161289

100006763
100006781

857.95 118608

.00 390.00 669018

.00 108883 _ 83

.00 108883.83

_ 00 _ 00

ASSOC DUES-CITY COUNCIL

EQUIP MAINT-FIRE

EE RELATIONS-LGL

COMMICATIONS -

PRINTING/ADV-POLICE

OFFICE SUPPLIES-POLICE
OFFICE SUPPLIES-POLICE

ELECT-CLELAD PROP

MAT & SUPPLIES-FINANCE
MAT & SUPPLIES-FINANCE
MAT & SUPPLIES-FINANCE

EQUIP MAINT-FIRE

SPAY /NEUTER VOUCHER PROGR

PROPANE-AIRPORT

PROF SVCS-
PROF SVCS - WWP

CLETS USER FEES-POLICE

BODY AROR REPL- POLICE

PROF SVCS-BLD .OFFICIAL



REPORT.: Dee 12 12
RUN. . . .: Dee 12 12
Run By.: LORI

Wednesday
Time: 16:03

CITY OF CORNING
Cash Disbursement Detail Report - payroll Vendor Payment (s)

Check Listing for 12-12 Bank Account.: 1025

PAGE: 005
ID #: PY-DP
CTL.: COR

Check Check Vendor Gross Discount Net - - - - - - - - - - Payment Information- - - - - - - - --
Number Date Number Name Amoun t Amoun t Amount Invoice # Description-------- ------ -------- - - - ---- --- ---- --- ------------ ------------ ------------ ---------- - - ------ -- ---------- - - ---

5769 12/11/12 BAN03 POLICE OFFICER ASSOC. 275.00 .00 275.00 B21211 POLICE OFFICER ASSOC

5770 12/11/12 CAL37 CAIFORNIA STATE DISBURSE 179.07 .00 179.07 B21211 WITHHOLDING ORDER

5771 12/11/12 EDD01 EMPLOYMNT DEVELOPMENT 2531. 31 .00 2531.31 B21211 STATE INCOME TAX
851. 80 .00 851. 80 1B21211 SDI

------------ ------------ ------------
Check Total. . . . . . . . . . : 3383.11 .00 3383.11

5772 12/11/12 ICM01 ICMA RETIREMENT TRUST-457 3926.70 .00 3926.70 B21211 ieMA DEF. COMP

5773 12/11/12 OEU03 OPERATING ENGINEERS 700.00 .00 700.00 B21211 CREDIT UNION SAVINGS

5774 12/11/12 PERS1 PUBLIC EMPLOYEES RETIRE 28266.60 .00 28266.60 B21211 PERS PAYROLL REMITTANCE

5775 12/11/12 PERS4 Cal Pers 457 Def. Comp 640.50 .00 640.50 B21211 PERS DEF. COMPo

5776 12/11/12 PRE03 PREMIER WEST BANK 1872.48 .00 1872.48 B21211 HSA DEDUCTIBLE

5777 12/11/12 VAL 0 6 VALIC 1902.49 .00 1902.49 B21211 AIG VALIC P TAX------------ ------------ ------------

Cash Account Total.. . . . . : 41145.95 .00 41145.95------------ ------------ ------------
Total Disbursements.....: 41145.95 .00 41145.95

------------ ------------ ------------------------ ------------ ------------



REPORT.: Dec 21 12
RUN. . . .: Dec 21 12
Run By.: LORI

Check
Number

015628

015629

015630

015631

015632

015633

015634

015635

015636

015637

015638

015639

015640

015641

015642

015643

015644

015645

Check
Date

Vendor
Number Name

12/21/12 ACCOO

12/21/12 AIROO

12/21/12 ATT13

12/21/12 BAK01

12/21/12 BAS01

12/21/12 BRE01

12/21/12 BUT04

12/21/12 CAM02

12/21/12 COMO 6

12/21/12 COR03

12/21/12 DEP02

12/21/12 DEP03

12/21/12 DEP12

12/21/12 GRA02

12/21/12 HOL04

12/21'/12 lMA01

12/21/12 MEN03

12/21/12 NEX02

Friday
Time: 12:16

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 12-12 Bank Account.: 1020

ACCESS INFORMTION

AIRGAS USA, LLC

AT&T

BAKER AND TAYLOR

BASIC LAORATORY, INC

Check Total. . . . . . . . . . :

BREWER, JOHN

BUTTE CTY CREDIT BUREAU

FERGUSON ENTERPRISES INC.

Check Total. . . . . . . . . . :

COMCAST

CORNING RENTALS

DEPARTMENT OF JUSTICE

DEPT OF TRAS/CAL TRAS

DEPT OF JUSTICE

GRAINGER, W. W., INC

HOLIDAY MAKET #32

Check Total. . . . . . . . . . :

IMAGE SALES, INC.

MENDOZA, ARO OCHOA

NEXTEL

Gross
Amount

84.00

58.05

726.93

50.00

114.00
114.00

228.00

201. 47

28.00

305.66
57.55

1009.71
407.63
163.25

1943.80

23.73

140.00

52.00

1528.36

245.00

175.84

56.61
197.30
60.18

314.09

42.52

1024.80

51.88

Discount
Amount

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

Net
Amount

84.00

58.05

726.93

50.00

114.00
114.00

228.00

201. 47

28.00

305.66
57.55

1009.71
407.63
163.25

1943.80

23.73

140.00

52.00

1528.36

245 . 00

175.84

56.61
197.30
60.18

314.09

PAGE: 001
ID #: PY-DP
CTL.: COR

- - - - - - - - - - Payment Information- - - - - - - - --
Invoice # Description

N141205

990621475

121211

501233604

1211362
1211587

12-1219

11930

0857327
0864497
0866706
0866878
0867039

121209

35742

121218

13002821

946918

901789664

143231213
204323121
345323121

42.52 32842

1024.80 121227

51.88 086319133

EQUIP MAINT - GEN CITY

MAT & SUPPLIES - FIRE

COMMICATIONS - DISPATCH

Books/Perodic. Library

Prof Services Water Dept
Prof Services Water Dept

CONF MTG/ CITY ADMIN

PROF SVCS - DISPATCH

MAT & SUPPLIES - WTR
MAT & SUPPLIES - STR
MAT & SUPPLIES - WTR
MAT & SUPPLIES - WTR
MAT & SUPPLIES - WTR

COMMICATIONS - PW ADMIN

MAT & SUPPLIES - COMM EVE

PROF SRVCS - POLICE

Equip. Maint. St&Trf Light

PROF SVCS - POLICE

MAT & SUPPLIES - BLDG/MAI

Mat/Supplies - CITY COUNC
Mat/Supplies - CITY COUNC
Mat/Supplies - CITY COUNC

PROF SVCS - POLICE

ADVANCED DISABILITY -

COMMICATIONS - POLICE



REPORT.: Dec 2.1 12
RUN....: Dec 2112
Run By.: LORI

Friday
Time: 12:28

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 12-12 Bank Account.: 1020

PAGE: 002
ID #: PY-DP
CTL.: COR

Check Check Vendor Gross Discount Net - - - - - - - - - - Payment Information- - - - - - - - --
Number Date Number Name Amount Amount Amount Invoice # Description-------- ------ --------- -- - - - -- - - - - --- -- ------------ ------------ ------------ ---------- -- - -------- -- - -- ---- -----
015646 12/21/12 PET03 PETTY CASH 264.87 .00 264.87 12-1221 PETTY CAH -

015647 12/21/12 PGE01 PG&E 21616.55 .00 21616.55 121211 Electricity General City

015648 12/21/12 PGE2A PG&E 50.10 .00 50.10 121214 ELECT - BLUE HERON CT

015649 12/21/12 QUI02 QUILL CORPORATION 97.45 .00 97 .45 7853118 Office Supplies
70.57 .00 70.57 7862907 Office Supplies------------ ------------ ------------

Check Total. . . . . . . . . . : 168.02 .00 168.02

015650 12/21/12 REV01 REVIVAL ANIMA HEATH 145.97 .00 145.97 122959 MAT/SUPPLIES - ACO

015651 12/21/12 ROB04 ROBBINS, RON 75.00 .00 75.00 121228 UNIFORMS/CLOTH - POLICE

015652 12/21./12 RON03 RON DUPRATT FORD 75.59 .00 75.59 721455 VEH/OP MAINT -
75.59 .00 75.59 721458 VEH/OP MAINT -

------------ ------------ ------------
Check Total. . . . ... . 151.18 .00 151.18

015653 12/21/12 ROSOO ROSS, DAWN 75.00 .00 75.00 121228 UNIFORMS/CLOTH - POLICE

015654 12/21/12 WAR03 WAR'S CONCRETE, INC 4391. 45 .00 4391. 45 62014CONT CG&S REPLCMNT / STREETS

015655 12/21/12 WAR05 WAREN, DANA KAL 197.60 .00 197.60 121218 REC INSTRUCTOR - REC

015656 12/21/12 WAT02 WATSON, THOMAS J. 180.93 .00 180.93 121217 PROF SVCS - POLICE
------------ ------------ ------------

Cash Account Total......: 34235.14 .00 34235.14
------------ ------------ ------------

Total Disbursements.....: 34235.14 .00 34235.14
------------ ------------ ------------------------ ------------ ------------
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REPORT.: Dee 27 12
RUN. . . .: Dee 27 12
Run By.: LORI

Thursday
Time: 16:33

CITY OF CORNING
Cash Disbursement Detail Report - Payroll Vendor Payment (s)

Check Listing for 12-12 Bank Account.: 1025

PAGE: 002
1D #: PY-DP
CTL.: COR

Check Check Vendor Gross Discount Net - - - - - - - - - - Payment 1nformation- - - - - - _ _ __Number Date Number Name Amount Amoun t Amount Invoice # Description-------- ------ ------------------------- ------------ ------------ ------------ ---------- - ----- --- --- -------------5782 12/26/12 BAN03 POLICE OFFICER ASSOC. 250.00 .00 250.00 B21226 POLICE OFFICER ASSOC

5783 12/26/12 CAL37 CAIFORNIA STATE DISBURSE 179.07 .00 179.07 B21226 WITHHOLDING ORDER

5784 12/26';12 EDD01 EMPLOYMNT DEVELOPMENT 3221. 90 .00 3221.90 B21226 STATE INCOME TAX
924.81 .00 924.81 1B21226 SDI

------------ ------------ ------------
Check Total. . . . . . . . . . : 4146.71 .00 4146.71

5785 12/26/12 ICM01 ICMA RETIREMENT TRUST-457 3926.70 .00 3926.70 B21226 ICMA DEF. COMP

5786 12/26/12 OEU03 OPERATING ENGINEERS 700.00 .00 700.00 B21226 CREDIT UNION SAVINGS

5787 12/26/12 PERS 1 PUBLIC EMPLOYEES RETIRE 26634.52 .00 26634.52 B21226 PERS PAYROLL REMITTANCE

5788 12/26/12 PERS4 Cal Pers 457 Def. Comp 640.50 .00 640.50 B21226 PERS DEF. COMPo

5789 12/26/12 PRE03 PREMIER WEST BANK 1622.48 .00 1622.48 B21226 HSA DEDUCTIBLE

5790 12/26/12 VALO 6 VALIC 1902.49 .00 1902.49 B21226 AIG VALIC P TAX
------------ ------------ ------------

Cash Account Total......: 40002.47 .00 40002.47
------------ ------------ ------------

Total Disbursements.....: 40002.47 .00 40002.47
------------ ------------ ------------------------ ------------ ------------



REPORT.: Dec 31 12
RUN....: Dee 31 12
Run By.: LORI

Check
Number

01S670

01S671

015672

015673

015674

01S675

015676

015677

015678

Check
Date

Monday
Time: 15:13

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 12-12 Bank Account.: 1020

Vendor
Number Name

Gross
Amount

Discount
Amount

PAGE: 001
ID #: PY-DP
CTL.: COR

43.69
------------------------- ------------ ------------ ------------ ----------

Net ----------Payment Information----------
Amount Invoice # Description

12/31/12 \C071 COLLIE, ASHLEY

12/31/12 \C072 CORDOVA, ARIANA 18.07

12/31/12 \E021 ESTEVE, MATHIEU Sl.04

12/31/12 \J057 JAMISON PROPERTIES, SO.OO

12/31/12 \J058 JAMISON PROPERTIES, SO.OO

12/31/12 \J059 JAMISON PROPERTIES, 50.00

12/31/12 \N025 NICHOLES, RICHA & KIM 30.63

12/31/12 \S099 SHAEK, JACOB 41.21

12/31/12 \V038 VANCE, LAY 6.90

Cash Account Total......: 341. S4

Total Disbursements.....: 341.54
============ ============ ============

341.54

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

43.69 000B21201

18.07 000B21201

51.04 000B21201

SO.OO 000B21201

50.00 000B21201

50.00 000B21201

30.63 000B21201

41.21 000B21201

6. .90 000B21201

341.54

MQ CUSTOMER REFUND FOR CO

MQ CUSTOMER REFUN FOR CO

MQ CUSTOMER REFUN FOR ES

MQ CUSTOMER REFUND FOR JA

MQ CUSTOMER REFUN FOR JA

MQ CUSTOMER REFUN FOR JA

MQ CUSTOMER REFUN FOR NI

MQ CUSTOMER REFUN FOR SH

MQ CUSTOMER REFUND FOR VA



REPORT.: Jan 02 13
RUN. . . .: Jan 02 13
Run By.: LORI

Check
Number

Check
Date

Vendor
Number Name

015679 01/02/13 CA 0 3

015680 01/02/13 COR07

015681 01/02/13 COR09

015682 01/02/13 CRA10

015683 01/02/13 FIT01

015684 01/02/13 HAOS

015685 01/02(13 KENO 0

015686 01/02/13 MAIOO

015687 01/02/13 PIT01

015688 01/02/13 S&LOO

015689 01/02/13 TLD01

015690 01/02/13 TOM03

015691 01/02/13 WHI05

015692 01/02/13 AND01

015693 01/02(13 ATT14

015694 01/02/13 BACOO

015695 01/02113 CA02

015696 01/02/13 CLE04

015697 01/02/13 COMO 1

015698 01/02/13 JCN01

015699 01/02/13 KIM01

015700 01/02/13 MCC05

Wednesday
Time: 16:08

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 01-13 Bank Account.: 1020

Gross
Amount

Discount
Amount

Net
Amoun t

PAGE: 001
ID #: PY-DP
CTL.: COR

CAENAS, ANTHONY

------------------------- ------------ ------------ ------------ ----------

- - - - - - - - - - Payment Information- - - - - - - - --
Invoice # Description

CORBIN WILLITS SYSTEMS

CORNING CHAER OF COMM.

CRAIN, CAL

FITZPATRICK LAW OFFICES

HAL, .ROBERT

KEN VAUGHA & SONS

MAIRE & BURGESS

PITNEY BOWES

S & L BREWER ENTERPRISES

TEDC

TOMLINSON JR., ROBERT L.

WHITE GLOVE CLEAING SERV

ED ANERSON

AT&T

BACKGROUNDS AND MORE

FERGUSON ENTERPRISES INC.

1853.34

729.72

1000.00

715 . 00

3575.00

104.70

950.00

2025.00

192.92

200.00

208.33

54.70

2800.00

1200.00

182.03

1350.00

273.50
312.63

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

1853.34

729.72

1000.00

715.00

3575.00

104.70

950.00

2025.00

192.92

200.00

208.33

54.70

2800.00

1200.00

182.03

1350.00

273.50
312.63

------------ ------------ ------------

586.13Check Total. . . . . . . . . . :

CLEMENTI, MAK A., PH.D.

COMPUTER LOGISTICS, INC

586.13

625.00

116.67
24.00

.00

.00

.00

.00

625.00

116.67
24.00

------------ ------------ ------------

140.67Check Total. . . . . . . . . . :

JC NELSON SUPPLY COMPANY

KIMBROUGH, STEPHEN J.

MCCURDY'S TRUCK REPAIR

140.67

142.11

363 . 12

40.00

.00

.00

.00

.00

142.11

363.12

40.00

000B301021

000B301011

000B301011

000B301011

000B301011

000B301011

000B301011

000B301021

000B301011

000B301011

000B301011

000B301011

000B301011

12-1231

121223P

3049

0868024
0868112

12-18-12

59036
59087

647830

121231

11068

MEDICAL REIMBURSEMENT

EQUIP MAINT-FINANCE

ECONOMIC DEVELOPMENT

MEDICA REIMBURSEMENT

CONSULTING SVCS-LEGAL SVC

PROF SVCS-FIRE

LADSCAPE MAINT-

CONSULTING SVCS-LGL SVCS

EQUIP LEAE-FINANCE

K-9 PROGRA-POLICE

ECONOMIC DEVELOPMENT

PROF SVCS-FIRE

JANITORIAL SVCS-

PROF SVCS-

COMMICATIONS - POLICE

PROF SVCS-DISPATCH

MAT & SUPPLIES-WTR
MAT & SUPPLIES-WTR

PROF SVCS-DISPATCH

COMMICATIONS - POLICE
COMMUNICATIONS - POLICE

SAFETY ITEMS- POLICE

MEDICAL REIMBURSEMENT

VEH/OP MAINT-



REPORT.: Jan 02 13
RUN. . . .: Jan 02 13
Run By.: LORI

Wednesday
Time: 16:08

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 01-13 Bank Account.: 1020

Check
Number

Check
Date

Vendor
Number Name

Gross
Amount

Discount
Amount

Net
Amount

PAGE: 002
ID #: PY-DP
CTL.: COR

- - - - - - - - - - Payment Information- - - - - - - - --
Invoice # Description

015701 01/02/13 MSCOO MSC INDUSTRIAL SUPPLY CO.

------------------------- ------------ ------------ ------------ ----------

Check Total. . . . . . . . . . :

015702 01/02/13 MOO 3 MUELL & SHERRILL, INC.

015703 01/02/13 NEX01 NEXTEL COMMNICATIONS

015704 01/02/13 NOR03 NCCSIF

015705 01/02/13 PAC16 PACIFIC TELEMAAGEMENT SE

015706 01/02/13 PGEOl PG&E

015707 01/02/13 PGE2B PG&E

015708 01/02/13 PRI03 PRICE'S PHACY

Check Total. . . . . . . . . . :

015709 01/02/13 RAOl ROLLS, ANERSON & ROLLS

015710 01/02/13 RON03 RON DUPRATT FORD

015711 01/02/13 SEIOl SEILER, ROY R., CPA

015712 01/02/13 THOOl THOMES CREEK ROCK CO

015713 01/02/13 ATT14 AT&T

015714 01/02/13 BASOl BASIC LAORATORY, INC

015715 01/02/13 COM01 COMPUTER LOGISTICS, INC

Check Total. . . . . . . . . . :

015716 01/02/13 COR05 CORNING AUTO CENTER

Check Total. . . . . . . . . . :

015717 01/02/13 GRA02 GRAINGER, W. W., INC

159.30
12.63

160.12

332.05

286.36

468.26

33225.25

38.00

255.05

5248.49

13.01
7.96

20.97

1995.00

309.72

2029.10

145.31

161.18

114.00

1840.00
23.00

1863.00

50.75
30.75
30.75
49.00
40.75
30.75
40.75

273.50

89.77

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

159.30
12.63

160.12

332.05

286.36

468.26

33225.25

38.00

255.05

5248.49

13.01
7.96

20.97

1995.00

309.72

2029.10

145.31

161.18

114 . 00

1840.00
23.00

1863.00

50.75
30.75
30.75
49.00
40.75
30.75
40.75

273.50

71569471
72675811
73010041

035638

121229

2013 07 8

479967

121226

121221

84159
84381

9670

721794

25334

121231

121223F

1211 728

59026
59086

7940
7956
7959
8103
8105
8111
8142

89.77 902807090

SMAL TOOLS-MECH MAINT
MAT & SUPPLIES-BLD MAINT
MAT & SUPPLIES-

MAT & SUPPLIES-

COMMICATIONS -

WORKMENS COMP-GEN CITY

COMMICATIONS-GEN CITY

ELECT-SWR

ELECT-WWP

SAFETY ITEMS - PW ADMIN
SAFETY ITEMS-PW ADMIN

PROP 84 NON CONSTR-PARK D

K- 9 PROGRA- POLICE

PROF SVCS-FINANCE

MAT & SUPPLIES-WTR

COMMICATIONS - FIRE

PROF SVCS - WTR

EQUIP MAINT-
EQUIP MAINT-GEN CITY

VEH/OP MAINT-FIRE
VEH/OP MAINT-
VEH/OP MAINT-
VEH/OP MAINT-
VEH/OP MAINT-
VEH/OP MAINT-POLICE
VEH/OP MAINT-POLICE

MAT & SUPPLIES-BLD MAINT



REPORT., Jan 02 13
RUN. . . ., Jan 02 13
Run By.: LORI

Wednesday
Time, 16,08

Check
Number

Check
Date

Vendor
Number Name

015717 01/02/13 GRA02

015718 01/02/13 HEN03

015719 01/02/13 HOM03

015720 01/02/13 KIM01

015721 01/02/13 LA01

015722 01/02/13 NAP01

015723 01/02/13 PGE01

015724 01/02/13 R&B02

015725 01/02/13 S&WOO

015726 01/02/13 ST007

015727 01/02/13 SUNOl

CITY OF CORNING
Cash Disbursement Detail Report

Check Listing for 01-13 Bank Account., 1020

GRAINGER, W. W., INC

Check Total.. . . . . . . . . ,

HENRY SCHEIN INC.,

HOME DEPOT

KIMBROUGH, STEPHEN J.

LAY i S PEST & WEED,

NAPA AUTO PARTS

Check Total. . . . . . . . . . ,

PG&E

R & B SHAPENING & SALES

S & W HEATHCAE CORPORAT

STOUFER, JOHN BEDFORD

SUNISE ENVIRONMENTAL

Cash Account Total.. . . . . ,

Total Disbursements....

Cash Account Total. . . . . . ,

Gross
Amount

252. 89

;342.66

95.99

261. 86

3525.60

4667.00

337.35
26.76

364.11

124.84

21. 55

336.50

2880.00

147.26

78570.38

78570.38

.00

Discount
Amount

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

PAGE, 003
ID #, PY-DP
CTL., COR

Net
Amount

- - - - - -- - --Payment Information--- - - -- - --
Invoice # Description

342.66

252.89 902818969

95.99

261. 86

3525.60

4667.00

337.35
26.76

364.11

124.84

21. 55

336.50

2880.00

147.26

78570.38

78570.38

683154201

12-1126

130101

3599

121220
121220F

121227

26503

174575

13 01 02

23435

.00

MAT & SUPPLIES-

SAFETY ITEMS-FIRE

MAT & SUPPLIES - COMM EVENT

MEDICAL REIMBURSEMENT

WEED/TREE SPRAY-

VEH/OP MAINT-
EQUIP MAINT-

ELECT-STR & TRF LIGHTS

EQUIP MAINT-FIRE

EQUIP MAINT-FIRE

PROF SVCS - PLAING

BLD MAINT-FIRE



REPORT.: Jan 02 13
RUN. . . .: Jan 02 13
Run By.: LORI

Wednesday
Time: 16:08

CITY OF CORNING
Cash Disbursement Detail Report - Payroll Vendor Payment (s)

Check Listing for 01-13 Bank Account.: 1025

PAGE: 004
ID #: PY-DP
CTL.: COR

Check Check Vendor Gross Discount Net - - - - - - - - - - Payment Information- - - - - - - - --
Number Date Number Name Amount Amoun t Amount Invoice #: Description

-------- ------ ---------------- - - - - - - - -- ------------ ------------ ------------ ---------- - ---- -- - --- - -------------
5791 01/02/13 AFLOl AMRICA FAMILY LIFE 3253.84 .00 3253.84 B21231 AFLAC INS. PRE TAX

247.35 .00 247.35 lB21231 AFLAC INS. AFTER TAX
------------ ------------ ------------

Check Total. . . . . . . . . . : 3501.19 .00 3501.19

5792 01/02/13 BLU02 BLUE SHIELD OF CAIFORNIA 23222.00 .00 23222.00 B21231 MEDICAL INSURCE

5793 01/02/13 OEUOl OPERATING ENGINEERS #3 7089.00 .00 7089.00 B21231 MEDICAL INSURACE

5794 01/02/13 OEU02 OPERATING ENG. (DUES) 265.00 .00 265.00 B21231 UNION DUES MGMNT
612.00 .00 612.00 lB21231 UNION DUES POLICE
270.00 .00 270.00 2B21231 UNION DUES DISPATCH
546.00 .00 546 . 00 3B2 123 1 UNION DUES-MISC------------ ------------ ------------

Check Total.. . . . . . . . . : 1693.00 .00 1693.00

5795 01/02/13 PRI04 PRINCIPAL 3223.54 .00 3223.54 B21231 DENTAL INSURACE
627.07 .00 627.07 lB21231 VISION INSURACE------------ ------------ ------------

Check Total. . . . . . . . . . : 3850.61 .00 3850.61

5796 01/02/13 TRA03 TRASAMERlCA LIFE INS CO. 955.50 .00 955.50 B21231 LIFE INSURACE------------ ------------ ------------

Cash Account Total......: 40311.30 .00 40311.30

Total Disbursements.. . . . : 40311. 30 .00 40311.30
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Item No.: G-6
Page1/212013

lO:34:59AM
CITY OF CORNNG

PERMITS ISSUED (sort by Permit #)

For the Period 12/1/2012 thru 12/31/2012

Owner and Address Parcel Number Issued On Valuation

AAA TRUCK WASH 87 I 0080
3525 HWY 99W
CORNING CA ')i021 Site Street Addi'ess:
Permit Description: 3525 HWY 99W
CONSTRUCT RECESSED CONCRETE LUBE PIT

12/4/2012 13,750.00

RICHARD SOBB 7120233
2158 BLOSSOM AVE
CORNING CA 96021 Site Street Address:
Permit Description: 2158 BLOSSOM AVE
~STALL ROOF MOUNTED SOLAR SYSTEM

12/12/2012 12,006.00

ALANSO MESA 7120306
2121 BLOSSOM AVE
CORNING CA 96021 Site Street Address:
Permit Description: 2121 BLOSSOM AVE
INSTALL ROOF MOUNTED SOLAR SYSTEM

1 2/1 2/20 I 2 12,919.00

MARIA SALAS 7303403
807 TEHAMA ST
CORNING CA 9602 I Site Street Address:
Permit Description: 807 TEHAMA ST
INSTALL PACKAGE HVAC UNIT

12/3/2012 8,543.00

.lAMES DARROW 7304506
800 B UHE ST
CORNING CA 96021 Site Street Address:
Permit Description: 800 BUTTE ST
CHANGE OUT ELECT SERVICE, REPAIR DRYWf

12/(,/2012 i ,OOIJOO

CHERYL McKINERICK
1631 SIXTH AVE
CORNING CA
Permit Description:
REPLACE SIDING

7129121 12/6/2012 800.00

96021 Site Street Address:
163 I SIXTH AVE

JEAN St MARTIN
2092 DONA VAN AVE
CORNING CA 96021
Permit Description:
INSTALL SPLIT HV AC UNIT

7120104 12/27/2012 7,735.00

Site Street Address:
2092 DONA VAN AVE



1/2/2013

10:34:59AM
CITY OF CORNING

PERMITS ISSUED (sort by Permit #)

For the Period 12/1/2012 thru 12/31/2012

Page 2

Owner and Address Parcel Number Issued On Valuation

BOB BALES
588 EL VERANO AVE
CORNING CA 96021
Permit Description:
TEAR OFF & REROOF

7305107 i 2/3112012 9,250.00

Site Street Address:
588 EL VERANO AVE

8 Permits Issued from 12/1/2012 Thru 12/31/2012 UR A TOTAL VALUATION OF $ 66,003.00

*** END OF REPORT ***



CITY OF CORNING

DECEMBER 2012

TREASURERS REPORT

AGENCY BALANCE

LOCAL AGENCY
INVESTMENT FUND

2,271,507.88

Respectfully Submitted

Pala Cantrell

City Treasurer

RATE

.35

Item No.: G-7
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Item No.: G-8

. SouthWest
Water Company.RECEIVED

SWWC Services, Inc.

CORNING CITY CLERK P.OBox230
25010 Gardiner Ferry Rd

Corning, CA 96021
Phone 530.824.5863

CITY OF CORNG Fax 530.824.5769WWW.SWWC.com

WASTEWATER OPERATION SUMY REPORT
DECEMBER 2012

Below is a sumar of the Monthy Operations Report that will be available for
City review on JANARY 2013

1) Filed out monthly reports.

2) Performed weekly Operator 10 maitenance on all plant equipment.

3) Changed flow disk.

4) Completed vehicle maintenance reports

5) Wasted solids to EQ basin

6) Sta meetig on plant operations and issues.

7) Changed char on S03 analyzer.

8) Safety meeting.

9) North State Electrc made repairs to west aerator.

10) Inspected eyewash and emergency showers.

11) Unloaded chlorie truck.

12) Cleaned S02 pump.

13) Checked storm water discharge sites at WWTP and airort.

14) Completed anua Priority Pollutats test

15) Tested all chlorine and S02 sensors



16) Cleaned probe at lift station.

17) Tested alars with Fire DepL

18) Exercised lift station stad -by pump

19) Collected sample and ran Coliert test on eye wash station.

20) Exercised emergency generator.

21) CalSta Energy here to calibrate chemical room exhaust fan

22) IIPP plant inspection

23) Cleaned chlorie contact chamber

24) Checked all fire extinguishers.

25) Cleaned effuent sample line

26) Downoaded data logger from effuent char recorder

27) Completed SSO no spil report

28) Collected River sample

29) Inspected inuent and effuent auto samplers

30) Checked and cleaned trouble spots in collection system

31) Cleaned storm drais in city

DECEMBER /2012
Domestic Flow Monthy Average = 808,225 GPD



ITEM NO: G-9
APPOINT NON-VOTING CITY
REPRESENTATIVE TO THE
CHAMBER OF COMMERCE
BOARD OF DIRECTORS

JANUARY 8, 2013

TO: HONORABLE MAYOR AND COUNCILMEMBERS
OF THE CITY OF CORNING

FROM: GARY R. STRACK, MAYOR
LISA M. LINNET, CITY CLERK

SUMMARY:

Mayor Strack recommends the appointment of Councilman Tony Cardenas to
serve as the Council's Representative on the Corning Chamber of Commerce Board of
Directors as a non-voting member.

BACKGROUND:

The Mayor has recommended having a Council member serve as a non-voting
representative on the Corning Chamber of Commerce Board of Directors. Staff
contacted Chamber Manager Valanne Cardenas to inquire whether the Chamber's
Board of Directors would be agreeable to having a member of the City Council serve as
a non-voting member. Staff has been informed that they are agreeable to this.

Under the adopted "City Council Procedures for Meetings", the Mayor is
empowered to make unilateral appointments to various local Commissions and
Committees subject to Council approval or disapproval. As such, the Mayor now
recommends the appointment of Tony Cardenas to serve as the Council's
representative on the Corning Chamber of Commerce Board of Directors as a non-
voting member.

City Staff has also confirmed with the City's Attorney that there would not be a
"Conflict of Interest" should this appointment be approved as the representative would
be a non-votinç¡ member of this Board.

RECOMMENDATION:

MAYOR AND COUNCIL APPROVE THE MAYORS RECOMMENDED
APPOINTMENT OF COUNCILMAN TONY CARDENAS TO SERVE AS THE CITY'S
NON-VOTING REPRESENTATIVE ON THE CORNING CHAMBER OF COMMERCE
BOARD OF DIRECTORS.

1



regular Council meeting held on the
first Tuesday in December. Vacancies in
the Vice-Mayor position shall be filled
in the same manner for the unexpired
portion of any term."

2. Duties of Presiding Officer.

The Mayor is the presiding
officer and acts as the Chair at all
Council meetings. In the absence of the
Mayor, the Vice-Mayor serves as the The Mayor directs the
presiding officer. The Mayor states meetings. Direct questioning of
every question coming before the Council staff from members of the
before it takes action, announces the public should be avoided.
decision of the Council on each vote,
maintains order during the meetings,
conducts any public hearings, explains
the purpose and order of the proceedings
to the public in attendance, greets and
thanks all participants and, with the
assistance of the City Attorney, decides
questions of order. The Mayor also makes
any legally required announcements
including, but not limited to, the
announcements required by the Brown Act.

The Mayor appears at public
functions to represent the Ci ty unless
the Council designates another person to
do so with regard to a specific event.

The
unilaterally
commi t tees,

subject to
disapproval.
appointments
and boards
action.

Mayor has authority to
make appointments to

commissions and boards
Council approval or

Council member
to committees, commissions
do not require Council

3. Signing of City Documents.

The Mayor, unless unavailable,
shall sign all ordinances, resolutions,
contracts and other documents which have
been adopted by the City Council and

13

The Mayor makes unilateral
appointments subject to
Council approval or
disapproval.

The Mayor signs all offcial
documents unless the Council
designates someone else to do
so.



ITEM NO.: G-10
AWARD THREE-YEAR AGREEMENT
FOR TREE SPRAYING AND PEST &
WEED CONTROL TO HUNTERS
SERVICES, INC. IN THE ANNUAL
AMOUNT OF $19,967

JANUARY 8,2013

TO: HONORABLE MAYOR AND COUNCILMEMBERS
OF THE CITY OF CORNING

FROM: JOHN L. BREWER, AICP; CITY MANAGER dJ
PATRICK WALKER, DIRECTOR OF PUBLIC WORKSh)

SUMMARY:

Three proposals were received at the 10am bid opening on January 3, 2013 for the
three year agreement for tree spraying and pest & weed control services throughout the
City of Corning. Hunter Services, Inc. submitted the lowest proposal to provide these
services to the City at a total combined cost of $19,967 per year. The Bid Summary is
attached for Council review.

Fiscal Year Budget 2012/13:

Weed/Tree Spray - Streets 108-6175-3000 $7,000
Weed/Tree Spray - Streets 109-6175-3000 $5,000
Weed/Tree Spray - Streets 114-6175-3000 $16,000
Weed/Tree Spray - WWTP 610-6175-5200 $5,000
Total Funds Budgeted $33,000

BACKGROUND:

Council approved authorization to seek proposals for providing
Tree Spraying and Pest & Weed Control services to the City for a term of three-years at
the November 27,2012 City Council Meeting. This is an approved budget item.

Weed spraying for annuals is done during the winter and early spring months prior to or
just after emergence. Tree spraying is done right after the leaves set in the spring.
Spraying controls various fungus infestations and controls plant diseases.

This Agreement provides necessary pest control for all City buildings and properties.
The contract includes spraying for the Fire Blight on the City's Ornamental Pear Trees
on Solano Street.

RECOMMENDATION:

MAYOR AND COUNCIL AWARD THREE-YEAR AGREEMENT FOR TREE
SPRAYING AND PEST & WEED CONTROL TO HUNTERS SERVICES, INC. IN THE
ANNUAL AMOUNT OF $19,967

i



WEED & TREE SPRAYING BID SUMMARY
January 3, 2013

10:00 AM

Hunters Services, Inc.
Chico, CA

$19,967

Greenday Irrigation & Turf
Management Weed & Pest Control
Corning, CA

$24,600

Larry's Pest & Weed Control
Orland, CA

$49,595

2



AGREEMENT..
THIS AGREEMENT IS MADE AND ENTERED INTO as of this day First 1st of January 2013 by

and between the City of Corning, a Municipal Corporation, hereinafter referred to as "City" and Hunters
Services. Inc. hereinafter referred to as "Contractor". It is hereby agreed by and between the parties
that Contractor shall supply tree spraying, pest & weed control spraying service for City, as hereinafter
more particularly described hereafter.

1. CONTRACTOR'S OBLIGATION:

a) Contractor shall, on a monthly basis with touch-up services at the City's request, safely
supply a mist spray for pest control, to all City owned trees located between sidewalk and
curbs upon City streets and in City Parks. Such application shall be done safely and in a
workmanlike manner with the materials approved and as indicated herein. Trees to be
sprayed, dates and place of application are as described on EXHIBIT "A" attached hereto
and incorporated by this reference. The City reserves unto itself the right to reject any or
all performance hereunder and to require touchup services to the City's satisfaction. Such
touchup service shall be without further compensation.

b) Contractor shall also perform weed and grass control for periods during the late fall and
winter periods, as well as any appropriate growing season. Contractor shall apply
chemicals safely and in a workmanlike manner, utilizing boom and wand spraying, upon
the terms, conditions, places and times as set forth in "EXHIBIT "B", attached hereto and
incorporated by this reference. All chemicals used shall be of the following types and rate
of mixture:

PER LABEL INSTRUCTIONS

c) Contractor shall, during the term of this Contract, maintain a valid City of Corning

Business License.

d) Contractor must be a qualified applicator licensed in the following categories
throughout the term of this agreement: Residential, Industrial, Institutional, Right-of-
Way, Plant Agriculture, Pest Control and Aquatic.

2. COMPENSATION

For those services as outlined in EXHIBIT "A" hereto the City shall pay to Contractor the sum
of $11,057 per year. This contract shall run for a period of three years, commencing on the
date first above written.

For those services outlned in EXHIBIT "B" hereto, City shall pay to Contractor the sum of
$8,910 per year. The contract providing such services as listed on EXHIBIT "B" shall be for
a period of three years, through December 31, 2015, unless sooner terminated under

paragraph 2 below.

All payments will be made in the amount of 75% of the yearly bid amount upon presentation
of the invoice setting forth Contractor's declaration that initial application has been made.
Thereafter, on June 1 sl of each and every year of this contract period, the further sum of 15%
shall be paid to Contractor upon request, and thereafter, the remaining 10% to paid upon
written request on September 1 sl of each year. However, should performance not be
satisfactory as determined by the Director of Public Works, as hereinafter specified, the City
may retain and use such funds as the Director of Public Works deems appropriate for
purposes of insuring proper performance and/or hiring other chemical spraying companies to
complete to the City's satisfaction the contract.

1



3. TERMINATION:

Should contractor fail to perform satisfactorily during anyone of the three contract years as
herein set forth, City reserves to itself the right to cancel any remaining portion of said
contract upon thirty days written notice to Contractor, by notice in writing provided to
Contractor at his usual place of business. Should Contractor breach any of the terms and
conditions of this contract, or violate any laws, especially those relative to the utilization of
hazardous materials, pest control chemicals or similar chemicals, mixtures or materials, the
City reserves unto itself the right to direct Contractor to immediately cease performance and
then terminate this contract thereafter, upon thirty days written notice, and pay contractor
such amounts as he may then be entitled to on a pro-rata basis (pro-rated according to
amount of work satisfactorily completed).

4. PAYMENTS:

The acceptance of the final payment by the Contractor shall constitute a waiver of all claims
by him.

5. SUSPENSION OF WORK:

The Director of Public Works shall have authority to suspend the work wholly or in part for
such period as he may deem necessary to investigate complaints regarding improper or
unsafe use of chemicals or pesticides.

6. AUTHORITY OF DIRECTOR OF PUBLIC WORKS:

The Director of Public Works shall be the City's representative in deciding any and all
questions that may arise as to the quality or acceptability of the work performed, all questions
that arise as to the acceptable fulfillment of the contract on the part of the Contractor, and all
questions as to claims and compensation. The City Manager also is authorized to act as the
City's representative at any time with respect to this agreement. Contractor is an independent
contractor; therefore the City will not be supervising the work performed or directing
Contractor how to do his work but will be expecting the Contractor to perform all work agreed
upon in a safe and professional manner according to the terms of this agreement.

7. LAWS TO BE OBSERVED:

The Contractor shall keep himself fully informed of all State, Federal and Municipal

Ordinances and/or regulations of the City of Corning which in any manner affect those
engaged in or employed in the work, or the materials used in the work, or which in any way
affect the conduct of the work and of all such orders and decrees of bodies or tribunals having
any jurisdiction or authority over the same. Contractor must comply with all provisions of the
Immigration Reform and Control Act and of the California Labor Code.

8. LABOR DISCRIMINATION:

No discrimination shall be made in the employment of persons in this project because of race,
religious creed, color, national origin, ancestry, physical handicap, medical condition, marital
status or sex of such persons. Violation of this section shall subject Contractor to penalties
referenced in Section 1735 of the Labor Code.

9. RESPONSIBILITY FOR DAMAGES:

a) Neither the City of Corning, the City Council, nor the City Staff, shall be responsible or

accountable in any manner for any loss or damage that may happen during the work or
any part thereof; or for any materials or equipment used in performing the work; or for
injury or damage to any person or persons, either workers or the public; or for damage to
adjoining property from any cause whatsoever.

2



b) The Contractor shall indemnify and save harmless the City of Corning, the City
Council, and the City Staff from any suits, claims, or actions brought by any person for or
on account of any injuries or damage sustained by or arising in the performance of the
work or in consequence thereof. The City may retain so much of the money due the
Contractor as shall be considered necessary until disposition has been made of such suits
or claims for damages as aforesaid.

10. LIABILITY INSURANCE:

The Contractor shall maintain in full force and effect, during the term of this agreement and for
one year thereafter, a valid comprehensive public liability and property damage insurance
policy listing the City as additional insured in the following amounts:

(1) $1,000,000.00 for death or injury to any person arising out of any incident or
accident;

(2) $50,000.00 for property damage arising out of anyone incident or accident.

11. WORKMAN'S COMPENSATION INSURANCE:

Contractor at all times shall keep fully insured, at his own expense, all persons employed by
him in connection with this Agreement as required by Workman's Compensation and
Insurance (California Labor Code Section 3200 et seq.), and shall hold the City free and
harmless from all liabilities that may arise by reason of the injuries to any of the employees of
the Contractor who are injured while performing at work any labor necessary to carry out the
provisions of this agreement.

12. CERTIFICATION OF INSURANCE AND CANCELLATION THEREOF:

The Contractor shall keep on file with the City a Certificate of Insurance duly executed by the
Contractor's insurance carrier or carriers, which shall serve as evidence of the continued
existence of said insurance policies. The Contractor's insurance carriers shall be required to
give the City thirty (30) days written notice prior to the cancellation of the Contractor's

Insurance.

13.INDEMNITY:

The City shall not, nor shall any officer, employee or agent thereof, be liable or responsible for
any accident, loss or damage happening or occurring during performance of work. The
Contractor shall indemnify and hold harmless the City and its offcers and employees from
any and all liability resulting from any such loss or damage and the defense of any legal
action arising out of the activities described in this Agreement. The Contractor shall, at his
own expense, defend the City, its officers, employees or agents, from any such legal actions.

15. ACCIDENTS:

The Contractor shall provide at the site of the project such equipment and medical facilities as
are necessary to supply first aid service to anyone who may be injured in connection with the
work.

The Contractor must promptly report in writing to the city all accidents whatsoever arising out
of, or in connection with the performance of the work, whether on or adjacent to the job site,
which caused death, personal injury, or property damages, giving full details and statements
of witnesses. In addition, if death or serious injuries or serious damages are caused, the
accident shall be reported to the City immediately by telephone or messenger.

16. SAFETY:

..
-'



In accordance with generally accepted practices, the Contractor will be solely and completely
responsible for the conditions of the job site (s), including safety of all persons and property
during the performance of the work. This requirement will apply continuously and not be
limited to normal working hours.

17. CONTRACTOR AGREEMENT:

Contractor agrees to perform the services between the hours of 5:00 a.m., and 10:00 p.m., on
any day. Such application as set forth in EXHIBIT "A" hereto, shall be made at a time when
there is less than 5 mile per hour wind. Contractor further agrees at his own expense to
publish notice of any spraying within the areas of which spraying will be conducted, as
to provisions of this contract (exhibits "A" or "B"), at least once in the Corning

Observer during a period of time 5 days prior to each such spraying.

18. RENEWAL OF CONTRACT:

Upon agreement of both parties and satisfaction of any legal requirements to solicit
other bids, this contract may be extended from year to year or for an additional term of
years upon such terms as are acceptable to both City and Contractor.

Date John L. Brewer, AICP
City Manager

CITY OF CORNING
794 THIRD STREET
CORNING, CA 96021

Date:
(signature) Contractor

Printed Name of Contractor

Contractor Address

4



SPECIFICATIONS-TREE SPRAYING AND PEST CONTROL

EXHIBIT itA"

1) Ash Trees: Application shall be injected with "Merit" or equivalent to control aphid and fungus blight

on or before March 1st; approximately 850 trees. Trees will also be injected in July for Tingid Bugs. Ash

trees pruned after initial injection may have to be reapplied.

2) Elm Trees: Application she be injected with "Merit" or equivalent to control Elm Leaf Beetle on or

before July 1st; approximately 70 trees.

3) Walnut Trees: Application shall be sprayed with "Sena" or equivalent to control Red Hump Caterpillar

on or before July 1st. Caterpillars must be present before treatment is applied. Approximately 50 trees.

4) Fruitless Pear Trees: Application to treat trees for "Fire Blight" and Application to treat trees for fruit.

Application must be used when trees are in full bloom to reduce the fruit from the trees.
a. Trees are to be sprayed from a separate tank and hose from that which weeds are sprayed.

5) Pest Control: Each property and all buildings are to be sprayed on a monthly basis with approved

materiaL.

a. Corning Public Works-ll06 Butte

Street
b. Corning City Hall-794 Third Street-

(Basement-will need to schedule

during nonworking hours)

c. Corning Police Department-774

Third Street-(Basement-will need to

schedule during nonworking hours)

d. Corning Library-740 Third Street

e. Corning Fire Department-814 Fifth

Street
f. Rodger's Theater-1217 Solano

Street
g. Transportation Center-1081 Solano

Street
h. Senior Center-l015 4th Avenue

i. Airport Terminal Building & Main

Hangar-930 N. Marguerite Avenue

j. Yost Field-998 Tehama Street-(Also

Dugouts and Bleacher areas)
k. Northside Park-1414 Colusa-(Also

Bleacher areas)

i. Clark Park-l03 Fig Lane

m. City Rental Home-642 Blackburn

n. Corning Animal Shelter-4312

Rawson Road.

o. Wastewater Treatment Plant-25010

Gardiner Ferry Road.

p. Seven Well Sites: Each building is

approximately I,OOOsf in size.

Avenue.



SPECIFICATIONS- WEED CONTROL

EXHIBIT liB"

1) Corning Public Works-ll06 Butte Street
2) Corning Animal Shelter-4312 Rawson Road-(Gravel Park area and all four sides of dog pound.

3) Clark Park-103 Fig Lane-(baseball infield areas, batting cage, all unpaved area, drainage ditch, along

edge of chain link fencing.

4) Wastewater Treatment Plant-25010 Gardiner Ferry Road

5) Yost Park-998 Tehama Street-(warning track of the baseball field, outside of chain link fencing area,

6) Airport-930 N. Marguerite Avenue-(30 foot path on both sides of taxiway and runway. The north

end of runway should also have a 30 foot path beyond the lights. Treatment around hangar
buildings, office buildings, & asphalt tie down area. Treatment west side of Marguerite Avenue

from fence line to road from Blackburn to Neva.

7) Toomes Avenue-Loleta Avenue Drainage-Treat west side of Toomes Avenue heading south, turn
right on Loleta Avenue treating on north side to Hwy. 99W.

8) Blackburn Moon Drain-from Edith Avenue to the Corona Avenue Bridge.
9) Blackburn Well-(area within chain link fence)

10) Houghton Well- (entire lot)

11) Petro Well-(area within chain link fence)

12) Solano Street Sidewalk and Curb-treat sidewalks on Solano Street from Edith Avenue to

Marguerite Avenue.

13) Puncture Vine-treatment for puncture to be sprayed in June and July in all areas
14) Alleys, Right-of-Way, & Drainage Ditches- all alleys, right-of-ways and drainage ditches next to

roadways are to be treated.

15) Hwy. 99W- Drainage ditch from 1870 99W to Blossom Creek.

16) Hwy. 99W- all fire hydrants from Solano Avenue to South Avenue.

17) Marin Street-at Blackburn ditch on east side of drainage ditch.

Initial spraying shall not be later than the end of November of each year and re-sprayed as often as
necessary to control weed and grass growth throughout the term of the contract. Initial spray shall be an

pre emergent herbicide (Diuron or equivalent) and Amino Triazole. The above stated months shall apply

throughout the term of the contract.



PROPOSAL

FOR FURNISHING TREE SPRAYING AND PEST & WEED CONTROL SERVICES
FOR THE CITY OF CORNING

TO: The City of Corning
Director of Public Works

DATE \ li-(i~

The undersigned t\ün-bs Sev'ICLS \ n; .
(Corporate Name of Bidder)

agrees to furnish to the City of Corning, California, at the prices quoted below, in accordance
with the specifications, and drawings on file in the office of the Public Works Departent of
the City of Corning, copies of which are attached hereto and are made a part of this proposal:

Tree Spraying Service,

Lump Sum: Furnish Tree Spraying and Pest Control as stated in Job Specifications,
Contract and Exhibit A of Contract document.

For the Lump Sum Price of $ il. 05 7 ~ /per year,

Weed Spraying Service,

Lump Sum: Furnish Weed Spraying Service as stated in Job Specifications,
Contract and Exhibit 8 of Contract documents.

For the Lump Sum Price of $ 'b i q L D ~ Iper year

The prices quoted herein are firm, and are not subject to change.

It is understood that this proposal shall remain open and shall not be withdrawn 
for a period of

forty-five (45) days from the date prescribed for the opening of the Proposals.

It is further agreed that the service to be provided 
under this proposal wil be for the contractperiod. .

Sign: -l ~
Owner 0 Authorized Person

Pnnted Name: J;sff
Co
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ITEM NO.: 1-11
PUBLIC HEARING AND ACTION
ON REQUEST FOR DISPOSAL
SERVICE RATE INCREASE

January 8, 2013

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: CITY MANAGER JOHN L. BREWER, A1CP ~
SUMMARY:

In a letter dated October 31, 2012, Matt Fryer of Waste Management, d.b.a. Corning
Disposal, requested an increase in the garbage collection rates within the City of Corning. The
letter and the proposed new rates are attached as Exhibits "A" & "B", respectively. Annual
Consumer Price Index (CPI) increases and Fuel Cost adjustments are specifically addressed
within the Collection Services Contract. A copy of those sections of the contract is attached to
this staff report.

Upon receipt of the request, staff scheduled the matter for Council consideration and
sent out postcard notices of this hearing to utility customers. A copy of the notice is attached as
Exhibit ''''E''.

The rate increase requested by Corning Disposal Service Incorporated and Waste
Management Inc. totals 1.96%. The regular residential rate, if approved, would rise from $20.76
to $21.17, a $0.41 per month increase. The Senior Citizen rate for the smaller 32 gallon roller
cart will rise from $10.38 to $10.59. Commercial rates vary by service need and will also
increase by 1.96% (same as the residential rate). See the attached proposed City of Corning
Rate Schedule (Exhibit "B").

BACKGROUND:

Several years ago Corning Disposal requested a special rate increase to cover the
unanticipated cost of increased dump fees. The City Council granted that increase, but
explained to the Disposal's Management that in the future, the Council would consider County
Dump tipping fees to be a normal cost of business, and would not consider special rate hikes
unless there was an extraordinary increase like the one that had just occurred.

When diesel fuel costs rose dramatically, the City Council assigned a committee of two
Council Members to meet with Corning Disposal's Management and find a solution that was fair
both to the customers and the Garbage Company. The result was the rate increase limited to
the CPI, and a component of the rate increase based upon a fuel cost index. The Council
Committee and Staff recognized that fuel is only a small component of the standard CPI
measure.

By implementing these limits on potential rate increases, the City has been able to hold
the rate increases down while simplifying the process.

The current and proposed Corning rates are compared to the rates in surrounding
communities on the attached rate comparison sheet (Exhibit "C"). This survey shows that only
the Cities of Anderson and Shasta Lake have lower rates than Corning, but they do not provide
street sweeping services and charge extra for "White Goods Curbside" (appliance pick-up).
Only Corning and Red Bluff have street sweeping included as a part of the service.

1



The Refuse Collection Agreement between the City of Corning and Corning Disposal
provides for an annual rate increase equal to the Consumer Price Index for the 12-month period
ending on the prior September 30th. The Consumer Price Index (CPI) indicates that inflation for
this period is 1.47% (Exhibit "0"). In addition to the Annual Rate Adjustment as stated in
Section 8.4 of the Agreement, Corning Disposal/Waste Management also requests a "Fuel Cost
Adjustment" of an additional 0.49% for diesel fuel costs that exceed the CPI as provided for in
Section 8.5 on Page 8 of the Refuse Collection Agreement.

The Consumer Price Index is based on the "shopping cart" concept for the consumer,
and not for business involved heavily in trucking. The factor for diesel fuel in the CPI increase
does not reflect the real impact upon transportation related business. For fuel costs, the
proposed rate increase is always after the fact and allows for a catch up.

The "Fuel Cost Adjustment" appears reasonable this year. The actual rate language
from the Agreement is included for Council reference following the Recommendation.

Postcard notices of this hearing were sent to all utility customers on November 20, 2012
in accordance with Proposition 218, the "Right to Vote on Taxes Act". Attached are all (2)
protests received by January 8, 2013 (Exhibits "F-1" & "F-2"). Written protests are accepted
through the close of the Public Hearing.

Staff recommends that the Mayor and City Council open the advertised Public Hearing
on the proposed refuse rate increase to be effective April 1 , 2013 for residential and commercial
refuse accounts in the City of Corning.

RECOMMENDATION:

MAYOR AND COUNCIL, HAVING CONDUCTED THE PUBLIC HEARING AND
RECEIVED ALL PROTESTS, APPROVE THE PROPOSED CPI INCREASE OF 1.47% AND
THE FUEL COST ADJUSTMENT OF AN ADDITIONAL 0.49% FOR A TOTAL RATE
INCREASE OF 1.96%.

2



Excerpt from Franchise Agreement

8.4 Annual CPI Rate Adjustment. Commencing on April 1, 2009, and on April 1
annually thereafter, the residential and commercial rates set forth on Exhibit C may, subject to
CITY Council review and approval, which approval shall not be unreasonably withheld, be
adjusted by a percentage equal to one hundred percent (100%) of the increase in the Consumer
Price Index ("CPI"), All Urban Consumers, West-C, for the 12-month period ending on the prior
September 30. Not later than November 30 of each year, CONTRACTOR shall notify the CITY of
its intent to increase the rate and provide the rate computations and a proposed new schedule.
The CITY Manager shall promptly schedule the request for a rate adjustment on the next CITY
Council agenda at which action could be taken in accordance with all applicable laws and
regulations.

8.5 Fuel Cost Adiustment. In addition to the CPI and other rate adjustments provided
by this Section 8, the rates in Schedule C may be further adjusted for changes in fuel costs
associated with performance of the services hereunder in the manner provided below.

8.5.1 Not later than November 30 of each year, CONTRACTOR shall notify the
CITY of any intent to seek a fuel cost adjustment. CITY may also by such date each year notify
CONTRACTOR of its intent to seek a fuel cost adjustment. CONTRACTOR, on its own initiative
or at the request of the CITY, shall then submit to CITY a written proposal for a fuel cost rate
adjustment, including a report detailing the calculations in accordance with the formula agreed to
below. Within thirty (30) days after CONTRACTOR provides the CITY with such proposal and
report, the CITY shall notify the CONTRACTOR in writing as to whether the CITY accepts such
information as complete or specifying any respect in which the CITY deems such information
incomplete or deficient. CITY shall attempt in good faith to review such information and complete
all its deliberations in connection therewith within ninety (90) days from the date of submittal of
the proposal and report to the CITY. The effective date for any such increase, if approved, shall
be April 1.

8.5.2 The fuel cost adjustment shall be calculated by the following formula:

(1+ ((Fuel Cost Change - CPI Change) x Fuel Percentage)) x Old Rate = New Rate

The terms used in the preceding formula shall have the following meanings:

"Fuel Cost Change" means, for NO.2 diesel fuel, the average price for California NO.2 diesel fuel
for the twelve (12) month period immediately preceding the submission of a proposal and report
by the Contractor divided by such average price for the immediately preceding 12 month period
average price for the calendar year preceding the most recent calendar year. The price used to
compute the Fuel Cost Change shall be the price reported by the United States Department of
Energy, Energy Information Administration. In the event that price is no longer reported, the
parties will designate a new methodology for determining the price based on comparable data.

. For fuels other than NO.2 diesel, the Contractor shall calculate the change in fuel cost using the
same time periods and a reasonably comparable fuel price index.

"CPI Change" means the average Consumer Price Index, All Urban Consumers, West-C for the
most recently completed calendar year divided by such average price for the calendar year
preceding the most recent calendar year.

"Fuel Percentage" means the CONTRACTOR's total cost for diesel fuel (or such other fuel as is
employed by CONTRACTOR) incurred during the most recent calendar year divided by
CONTRACTOR's total operating revenue for such calendar year, in both cases calculated for
CONTRACTOR's operations district that includes the CITY.

"Old Rate" means each of the rates on Exhibit B, as they may have been previously adjusted or
amended.

"New Rate" means the new rate calculated pursuant to the preceding formula that will replace the Old
Rate.

8.5.3 This rate adjustment for fuel costs shall be in addition to, and not in lieu of, any other
rate increase to which CONTRACTOR may be entitled under this Agreement. Under no

3



circumstances may an adjustment for fuel costs reduce a rate below the base rates as specified in
Exhibit C, as increased for changes pursuant to this Section 8. Adjustments for fuel costs shall only
be made to increase or reduce (but not below zero) prior adjustments for fuel costs. In addition to the
preceding limitations on fuel cost adjustments, the percentage increase or decrease in the New Rate
from the Old Rate in any single adjustment for fuel costs shall not exceed 2%.

8.6 Uncontrollable Circumstances Adjustment. In addition to the above, at any time

during the term of this Agreement, CONTRACTOR may request in writing to the CITY Manager a rate
increase in an amount sufficient to compensate CONTRACTOR for increases in costs that are
beyond the control of CONTRACTOR. Such changes would include, but not be limited to, changes in
federal, state or local laws regulating the work performed by CONTRACTOR (including without
limitation changes in law regarding air quality, waste handling and hazardous waste issues with
respect to street sweeping), changes in the tipping fees, processing fees or handling fees charged to
CONTRACTOR for the disposal of Refuse, or recycling or handling of Green Waste and Recyclable
Materials and percentage increases in subcontractor charges for street sweeping that exceed the
percentage increase from the annual rate adjustment. The CITY Manager shall promptly schedule
any request for a rate increase on the next CITY Council agenda at which action can be taken in
accordance with all applicable laws and regulations. Any proposed rate increase shall be conditioned
upon CITY Council approval, which shall not be unreasonably withheld. Any such rate increase, if
approved, would take effect within three (3) months after CONTRACTOR's written request for such
increase.
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RECEIVED

NOV - 1 2012

CITY OF CORNING

VVASTE MANAGEMENT

CORNING DISPOSAL
3281 HIGHWAY 99 W
CORNING, C A 96021

October 31, 2012

John Brewer

City Manager
City of Corning
994 3rd Street
Corning, CA 96021

Dear Mr. Brewer,

In accordance with the franchise agreement between the City of Corning and Corning
Disposal, Section 8.4 (Annual Rate Adjustment), and Section 8.5 (Fuel Cost

Adjustment), we are requesting approval of the attached new rates to be effective
April 1,2013.

The CPI rate adjustment has been calculated using the All Urban Consumers, West-C
index "for the 12-month period ending on the prior September 30" and resulted in a
1.47% increase. The franchise contract fuel index for the same period rose .49%. The
combined CPI and fuel increases total 1.96%.

Attached are the supporting schedules for this rate adjustment.

If you have any questions, please let me know.

Sincerely,~
Matt Fryer

District Manager

Enclosures

~tl. ''A' ,



CITY OF CORNING
RATE SCHEDULE

2013 CPI AND FUEL

Roller Carts ('H)-Gallon)

Senior Citizen Roller Can (32-Gallon)

1.47%1 0.49%1
Current Rate CPI AdjustmenlFuel Adjustmeni
$ 20.76 $ 031 $ 0.10 $$ 1038 $New Rate

RESIDENTIAL RATES

2 i. i 7

10.59

COMMERCIAL RATES - TRASH
Current Rate CPI Adjustment Fuel Adjustmen New Rate

Container Size Frequency

i 9ó-Gallon Roller Cart 1 X Week $ 20.76 $ 0.3 i $ 0.10 $ 21.7
I Yard IX Week $ 66.86 $ 0.98 $ 0.33 $ 68. I 7

i Yard Extra Pickup $ 14.61 $ 0.21 $ 0.07 $ 14.89

1.5 Yard I X Week $ 93.38 $ 1.7 $ 0.46 $ 95.21

1.5 Yard 2X Week $ 170.66 $ 2.51 $ 0.84 $ 17401

1.5 Yard Extra Pickup $ 20.43 $ 0.30 $ 0.10 $ 20.83

2 Yard 1 X Week $ 120.02 $ 1.6 $ 0.59 $ 122.37

2 Yard 2X Week $ 236.16 $ 3.47 $ 1. i 7 $ 240.80

2 Yard 3X Week $ 300.63 $ 4.42 $ 1.49 $ 306.54

2 Yard Extra Pickup $ 26.25 $ 0.39 $ 0.13 $ 26.77

3 Yard lX Week $ 170.66 $ 2.51 $ 0.84 $ 174.01

3 Yard 2X Week $ 304.86 $ 4.48 $ 1.5 I $ 310.85

3 Yard 3X Week $ 393.84 $ 5.79 $ 1.95 $ 40158
3 Yard Extra Pickup $ 37.33 $ 0.55 $ 0.18 $ 38.06

4 Yard I X Week $ 223.86 $ 3.29 $ i. i I $ 228.26

4 Yard 2X Week $ 381.2 $ 5.60 $ 1.89 $ 388.8 I

4 Yard 3X Week $ 514.75 $ 7.56 $ 2.55 $ 52486
4 Yard 4X Week $ 697.64 $ 10.25 $ 3.45 $ 7 I 1.4

4 Yard Extra Pickup $ 48.98 $ 0.72 S 0.24 $ 4994
Ci Yard 1 X Week $ 304.86 $ 4.48 $ 1.51 $ 31085
6 Yard 2X Week $ 514.77 $ 7.56 $ 2.55 $ 524.88

Ci Yard 3X Week $ 724.53 $ 10.65 $ 3.58 $ 738.76

Ci Yard 4X Week $ 911.87 $ 13.0 $ 4.51 $ 929.78

Ci Yard Extra Pickup $ 66.70 $ 0.98 $ 0.33 $ 68.01

BIN RATES
Current Rate CPI AdjustmentFuel Adjustmeni New Rate

4 Yard "BIN-A-DA Y" 3 Day Rental $ 94.13 $ 1.8 $ 0.47 $ 95.98

Basic rate for TemporalY Drop Box Sei'vice
20 Yard $ 44Ci.26 $ Ci.56 $ 2.21 $ 455.03

30 Yard $ 496.88 $ 730 S 2.4Ci S 50Ci.64

*** Seniors get a 50% discount from the base rate.

fRtrójfJ)~. \'6"



Residential
Curbside Trash

Senior 32Gal 64 gal 96 gal 

Shasta Co~nty $8.79 N/A $22.36 $25.87
'.~':~' ..¡ , ,; .-

,. f,;.~~~æ~~;'!JC!~¡;
$7.73 N/A $17.79 $19.13
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$11.15

N/A

N/A

N/A

$12.65

$12.21

$14.33

$9.93

N/A

N/A

$10.38

N/A $18.17

$11.80 $18.90

$18.97 $22.84

$22.33 $33.46

N/A

N/A

$22.98

$1324

$1329

$16.18

N/A

$18.44

$17.81

$24.98

$19.08

$19.09

N/A

N/A

$19.52

$23.85

$25.62

$44.62

$26.31

$25.40

$34.92

$21.97

$23.41

$28.94

$20.76

2012 Rates in Surrounding Areas

Yardwaste Recycling
Curbside Curbside

96gal 64 or 96 gal Basket

N/A
Included in trash

N/A
price

Included in trash price
Included in trash

N/A
price

Included in trash price
Included in trash

N/A
price

$3.89 to $5.60 based on Included in trash
N/A

lot size price

Limited-County sphere Included in trash
N/A

areas near City price

Included in trash price
Included in trash

N/A
price

$4.76
Included in trash

N/A
price

$4.76
Included in trash

N/A
price

N/A
Included in trash

N/A
price

Owner provided can in Basket in rate - cart Included in
rate - cart extra $1.47 extra $1.47 trash price

Owner provided can in Basket in rate - cart Included in
rate - cart extra $2.00 extra $2.00 trash price

N/A N/A
Included in
trash price

Included in trash price
Included in trash

N/A
price

White
Goods

Curbside

Street
Sweeping

N/A N/A

Extra
N/A

Charge

N/A N/A

Extra
N/A

Charge

Extra
N/A

Charge

N/A N/A

N/A N/A

N/A N/A

N/A N/A

N/A Yes

N/A N/A

N/A N/A

Quarterly Yes

#1 Tehama County, Red Bluff, Glenn County, Orland, Willows, Anderson and Corning provide every other week services for recycle and yard waste
#2 Chico and Gridley provide weekly collection of recycle and yard waste



U.S. DEPARTMENT OF LABOR, BUREAU OF LABOR STATISTICS
Western Information Office, 90 7th St., Suite 14-100, San Francisco. CA 94103
Intormation Statt(415) 625-2270/ Fax (415) 625-2351

WEST - Size Class BIC

12/12/12 Consumer Price Index, Allltenis, December 1996=100 for All Urban Consumers (CPI-U) SEMIANNUAL

1ST 2ND ANNUAL
(

YEAR JAN FEB MARCH APRIL MAY JUNE JULY AUG SEPT OCT NOV DEC HALF HALF AVERAGE
1993

1994

1995
1996 100.0
1997 100.4 100.8 101.2 101.4 101.5 101.3 101.3 101.5 101.8 102.1 102.4 102.0 101.1 101.9 101.5 f
1998 102.3 102.3 102.3 102.2 102.4 102.3 102.3 102.5 102.7 103.0 103.5 103.4 102.3 102.9 102.6 t ~
1999 103.6 103.8 104.1 105.1 104.8 104.5 104.9 105.2 105.2 105.5 105.5 105.7 104.3 105.3 104.8 )qoi /0
2000 105.7 106.2 107.1 107.2 107.3 107.7 108.1 108.3 108.8 109.0 109.2 108.9 106.9 108.7 107.8 r"
2001 109.8 110.1 110.7 110.6 111.1 111.2 111.4 111.2 111.7 112.1 112.0 111.6 110.6 111.7 a

"'.'W
2002 111.9 112.4 112.8 113.7 112.5 112.2 112.5 113.0 113.1 113.3 113.1 113.1 112.6 113.0 112.8 010
2003 113.8 114.5 115.4 114.9 114.7 114.4 115.1 115.5 115.6 115.5 114.9 115.2 114.6 115.3 115.0 0
2004 116.0 117.0 117.9 117.8 118.2 117.9 117.9 118.1 118.4 119.2 119.3 119.0 117.5 118.7 118.1 ii c,
2005 119.5 119.6 120.4 121.4 121.3 121.1 121.3 122.0 123.1 123.6 122.8 121.8 120.6 122.4 121.5 ~ïi
2006 122.9 123.7 124.2 124.9 125.7 125.6 125.6 126.2 125.9 125.5 125.1 125.0 124.5 125.6 125.0 ~0b
2007 126.2 126.8 127.8 128.8 129.1 129.3 129.1 128.9 129.1 129.9 130.6 130.5 128.0 129.7 128.8 1
2008 131.328 131.538 132.896 133.694 134.023 135.283 136.021 135.207 134.834 133.795 131.440 129.725 133.127 133.504 133.315 : I
2009 130.682 131.636 131.775 131.912 131.990 132.952 132.774 132.756 133.128 133.618 133.335 133.132 131.825 133.124 132.474
2010 133.366 133.513 133.863 134.133 133.889 133.635 133.685 133.704 133.544 133.745 133.930 134.328 133.733 133.823 133.778
2011 134.917 135.826 137.200 138.174 138.598 138.269 138.128 138.171 138.56~1 138.696 138.411 138.017 137.164 138.331 137.748
2012 138.465 138.997 140.235 140.619 140.834 140.375 139.645 139.971 140.600 140.847 140.287 139.921._-------..- - -- _._-...-_.- ------- ---------~~~.-._---_._._--_.._"----~. -_..._-~_.- ._---_.

Table of over-the-year percent increases. An entry for Feb. 2006 indicates the percentage increase from Feb. 2005 to Feb. 2006.
1994
1995
1996
1997 2.0
1998 1.9 1.5 1.1 0.8 0.9 1.0 1.0 1.0 0.9 0.9 1.1 1.4 1.2 1.0 1.1

1999 1.3 1.5 1.8 2.8 2.3 2.2 2.5 2.6 2.4 2.4 1.9 2.2 2.0 2.3 2.1

i 2000 2.0 2.3 2.9 2.0 2.4 3.1 3.1 2.9 3.4 3.3 3.5 3.0 2.5 3.2 2.9
2001 3.9 3.7 3.4 3.2 3.5 3.2 3.1 2.7 2.7 2.8 2.6 2.5 3.5 2.8 3.1

2002 1.9 2.1 1.9 2.8 1.3 0.9 1.0 1.6 1.3 1.1 1.0 1.3 1.8 1.2 1.5

2003 1.7 1.9 2.3 1.1 2.0 2.0 2.3 2.2 2.2 1.9 1.6 1.9 1.8 2.0 2.0

. 2004 1.9 2.2 2.2 2.5 3.1 3.1 2.4 2.3 2.4 3.2 3.8 3.3 2.5 2.9 2.7

2005 30 2.2 2.1 3.1 2.6 2.7 2.9 3.3 4.0 3.7 2.9 2.4 2.6 3.1 2.9
2006 2.8 3.4 3.2 2.9 3.6 3.7 3.5 3.4 2.3 1.5 1.9 2.6 3.2 2.6 2.9

~ 2007 2.7 2.5 2.9 3.2 2.7 2.9 2.8 2.2 2.5 3.5 4.4 4.4 2.8 3.2 3.1~ 2008 4.0 3.7 3.9 3.8 3.8 4.7 5.4 4.9 4.5 3.0 0.7 -0.6 4.0 3.0 3.5
2009 -0.5 0.1 -0.8 -1.3 -1.5 -1.7 -2.4 -1.8 -1.3 -0.1 1.4 2.6 -1.0 -0.3 -0.6- 2010 2.1 1.4 1.6 1.7 1.4 0.5 0.7 07 0.3 0.1 0.4 0.9 1.4 0.5 1.0

- 2011 1.2 1.7 2.5 3.0 3.5 3.5 3.3 3.3 3.8 3.7 3.3 2.7 2.6 3.4 3.0
2012 2.6 2.3 2.2 1.8 1.6 1.5 1.1 1.3 1.5 1.6 1.4 2.0



Notice to Property Owners
Proposed Annual CPllncrease for Disposal Service

Each year Corning Disposal Company may request a Refuse Customer
rate increase limited to the past year's Consumer Price Index.

January 8, 2013, is the Public Hearing on their proposed rate increase of
1.96%, including an increase for fueL. The proposed rate increase is $0.41 per
month on a residential bill.-.The Senior Rate of $10.59 is set'at half the cost of
the residential rate.

The Hearing gives the City Council and the Public the opportunity to
discuss and object to the rate increase, but, accrding to the contract, "the City
Council shall not unreasonably withhold" the rate increase.

Corning Disposal's Service includes yard waste pickup, twice a
month residential street sweeping, weekly commercial street sweeping,
recycling, and quarterly large household item pickup at no additional cost!

Surveys continue to confirm that Corning's refuse collection rates and
services are among the best in the area.

Monthly Service Charaes for both Residential and Commercial
customers is proposed to increase bv 1.96%.Current . Rate

Monthly Rate Effective April 1. 2013
$20.76 for a 96 gallon roller cart $ 21.17
$10.38 for a 32 gal Senior Citizen cart $ 10.59

Commercial Rates wil go up by 1.96%. The Commercial 96 gal
roller cart wil also be set at $21.17.

Because Cit Code requires all residents to take the disposal service at
the negotiated fee, the City believes it must inform every propert owner and
conduct a public hearing to receive any fee protests. Please contact'City Hall at
530-824-7033 if you have questions.

Onlv Written Protests filed by Propert Owners wil be counted. If a

majority so protests, the rate. increase wil not be enacted. Protests in
writing should be sent to: City Clerk, 794 Third St., Corning, CA96Ò21 and
must be received by January 8, 2013 to be presented to the City Council
during the Public Hearing. Written protests may also be personally delivered to
the Hearing. Your protest must include your name, the address and
Assessor's Parcel Number of your propert within the City (this is found on
your tax bil).

Notice of Public Heanna
The City Council encourages you to attend the Public Heárina,

Tuesday, January 8, 2013, at 7:30 PM, to be held in the City Council
Chambers, 794 Third Street, Corning, California.

Q'H.
" . I'
~



RECEIVED
NOV 2 6 2012
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11/25/2012
To Corng City Council,

I protest the rasing of the Comig Disposa Company rates for severa reasons:
Loss of employment in Tehama County,
Most occupants are low income,
Owners work out of town since the suroundig areas have no job opportties.

I work in the Bay Area and am usuay home once a month, why do I need garbage
service at all? I feel that the city has imposed a fee tht I do not need.
My vote is no fee increase. RECEIVED

Vicci Marcotte
1235 E Cassandra Circle
Corng C~ 96021

(530) 693-1076

r."':~'r 1 1 0012Uf¡~~c (.,

CORNING CITY CLERK

'f.C1. fh CW~
Vicci A. Marcotte

" ..
f.Z,



ITEM NO. J-12
RESOLUTION NO. 01-08-13-01; AUTHORIZING
INSTALLATION OF A RAISED PEDESTRIAN
CROSSWALK -MARGUERITE AVENUE AT
MAYWOOD SCHOOL.

JANUARY 8, 2013

FROM:

CITY COUNCIL OF THE CITY OF CORNING, CALIFORNIA

JOHN L. BREWER, AICP; CITY MANAGER a-')
PATRICK WALKER; PUBLIC WORKS DIRECTOR
ED ANDERSON, CITY ENGINEER

TO:

SUMMARY:
Staff recommends the approval of Resolution No. 01-08-13-01. If approved, the

resolution would authorize the installation of a raised pedestrian crosswalk across Marguerite
Avenue at Maywood SchooL. The proposed crosswalk is patterned after the raised crosswalks
on Fig Lane. See the attached photos showing one of those Fig Lane crosswalks and

accessory signage.

BACKGROUND:
Maywood Middle School is directly across Marguerite Avenue from Palm Village

Mobilehome Park. The Marguerite Avenue driveway to the mobilehome park is opposite
Maywood Middle SchooL. See the attached aerial photograph. There is no sidewalk along the
east side of Marguerite Avenue adjacent to the mobilehome park. There is currently no
designated crosswalk at the mobilehome driveway.

Since it's the most direct route to and from the school, kids from the mobilehome park
regularly cross Marguerite Avenue at the driveway location. You'll note from the photograph
that there is a cross-hatched walking aisle marked across the school driveway and parking area
that is aligned with the south edge of the mobile home park driveway.

We've also had several complaints regarding speeding motorists along this stretch of
Marguerite Avenue. We believe the appropriately signed and marked raised crosswalk will work
to slow motorists who are either entering or exiting the City.

ENGINEER'S RECOMMENDATION
City Engineer Ed Anderson has reviewed this matter and observed the pedestrian and

vehicle movements at this location. In his memo dated November 28, 2012, Ed recommends
the installation of a raised pedestrian crosswalk across Marguerite Avenue at the location shown
on the aerial photo.

FINANCIAL:
A copy of the plan we've used for other raised crosswalks on Houghton and Toomes

Avenues is also attached. We plan to utilize that same design for this crosswalk.



Our cost estimate to complete the project is shown below. The components include
materials, labor, signage and striping costs. . We could use our crew to install the crosswalk.
Since the crew is salaried, the labor costs are built in to the budget. But the costs are provided
here so the Council will know the overall cost of the raised crosswalk.

Item Quantity Unit Cost Item Cost
Asphalt 13.5 Tons $90.00/ton $1,215.00
Crew Time (labor) 4 hours $126.00/hr. $504.00
Roller Rental 4 hours $35.00/hr. $140.00
Siqnaqe 2 $100.00 $200.00
Striping 204 sq. ft. $2.95 $601.80
Totals: $2,660.80

Our tentative plan is to overlay that segment of Marguerite Avenue between Moon Rd.
and Fig Lane next summer. It frankly doesn't make sense to install the raised crosswalk prior to
completing the overlay. The raised crosswalk needs to be timed after an asphalt overlay is
completed. Otherwise we'll have to replace it after the street overlay.

Now, we also plan to complete the Safe Routes to School (SR2S) project on Fig Lane
this summer. That project has a paving component. We believe we can benefit by combining
the raised crosswalk and overlay as "alternative bid items" when we bid the SR2S project. If the
bids for the Marguerite overlay turn out to be too costly, we can then decide whether to go-
ahead with the placement of the raised crosswalk.

RECOMMENDATION:
That the City Council;

. Approve Resolution No. 01-08-13-01; the resolution authorizing installation of the
raised crosswalk across Marguerite Avenue at Maywood School.

. Include the raised crosswalk and the Marguerite Avenue asphalt overlay as

alternative bid items within the Fig Lane Safe Routes to School project.



WHEREAS, Section 1 0.12.020.A of the Corning Municipal Code authorize erecting signs,
signals and markings for the regulation of traffic pursuant to the California Vehicle Code, and,

WHEREAS, the City Engineer has recommended the installation of a raised pedestrian
crosswalk across marguerite Avenue at the Palm Village Mobilehome Park driveway at
Maywood School, and

WHEREAS, the City Council of the City of Corning has determined that a raised crosswalk
would increase the safety of children and other pedestrians crossing Marguerite Avenue.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Corning determines
that a raised pedestrian crosswalk shall be installed across Marguerite Avenue, along with the
appropriate marking and signage.

PASSED AND ADOPTED by the City Council of the City of Corning on this 8th day of January,
2013 by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

GARY R. STRACK, MAYOR

ATTEST:

LISA M. LINNET, CITY CLERK



Memo
November 28,2012

REcelVED

MOV 29.20\2

CITY OF CORNING

To: John Brewer, City Mgr.

Fm Ed Anderson, City Engr.

Re: Crosswalk on Marguerite

John.

There are many school age children that live in the mobile home park on the east side of
Marguerite Avenue, south of Fig Lane. We do not have a sidewalk on the east side of
Marguerite south of Fig Lane. The sidewalk is on the west side adjacent to the schooL.

I recommend that we install a raised, striped crosswalk, similar to those around the comer
on Fig Lane and most recently the ones that were installed on Toomes Avenue and
Houghton Avenue in the vicinity of North Street. The crosswalk should be installed near
the entrance to the mobile home park. This wil afford pedestrians exiting the mobile
home park a much safer crossing to reach the sidewalk on the west side of Marguerite
A venue.
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TO:

FROM:

ITEM NO. J-13
CHIMNEY AND WOODSTOVE INSERT
STATUS AND POSSIBLE REPLACEMENT;
AIRPORT PROPERTY.

JANUARY 8, 2013

MAYOR AND CITY COUNCILMEMBERS; CITY OF CORNING

JOHN L. BREWER, AICP; CITY MANAGER di~
PATRICK WALKER; PUBLIC WORKS DIRECTOR 1/.

i

SUMMARY:
Staff recommends the City Council provide direction regarding the repair and

disposition of the wood stove insert and fireplace chimney in the residence at 642
Blackburn Avenue. Note that the existing wood stove insert is an old model that was
given to the previous tenant, Fred McGee. We have no manufacturer's information
regarding the wood stove insert.

BACKGROUND:
The City of Corning owns the residence at 642 Blackburn Avenue. We recently

sought a safety inspection of the existing wood stove insert and chimney. The report
concluded that significant and costly repairs were needed to safely operate the
wood stove insert.

The insert is not the sole heating source as the home is also equipped with a
conventional Heating and Air Conditioning System (Central Heating & Air). The heating
element utilizes natural gas. The system is older and may need replaced at some point
in the future.

We obtained an original proposal from "Flue Season, Inc., the company that
inspected the insert/chimney. They proposed to complete repairs and reline the
chimney for a price of $3,807.88.

A second proposal, from Avila's Chimney Sweeping Service, included the repairs
as well as a new EPA certified wood burning insert that will meet current building code
and air quality standards. That proposal totals $3,500. A third proposal was sought;
however a fee was requested prior to inspection. We declined to pursue that proposal.

LEASE AGREEMENT:
The current residents of the house are City Employee Wayne Jobe & Rhonda

Stout-Davies. They occupy the house through a lease agreement approved by the City
Council on January 12, 2010. Council action fixed the monthly rent at $700/month.



The lease agreement makes certain landlord assurances regarding the
appliances. Most notably, on page 2 (attached), there is no assurance provided for the
wood stove insert. In fact the agreement states: ",. Landlord wil not maintain, repair or
replace them:"

That disclaimer seems pretty clear-cut. However, Wayne cuts his own firewood
and has told us that he's accumulated about 4 cords for this season. His use of the
wood fuel substantially reduces his monthly utility bills during the fall and winter months.
So, if the woodstove insert/chimney system is not repaired, he'll have the increased
utility bills and no need for the firewood he's accumulated. (Of course the firewood can
be sold to partially mitigate the increased utility costs.) For those reasons, we are
seeking the Council's direction.

AL TERNATIVES:
As staff sees this, there are three primary options available:

Options:

a.) Observe the terms of the Lease agreement. Decline to make repairs to
woodstove/chimney. Of course if that's the choice, we'll need to follow up
with removing the woodstove insert, sealing up the fireplace, and installing a
chimney top plate and rain cover.

b.) Authorize the repairs/woodstove insert replacement detailed in the proposal
submitted by Avilla Chimney Sweeping at City expense.

c.) Authorize the repairs/wood stove insert replacement detailed in the proposal
submitted by Avilla Chimney Sweeping along with an appropriate cost sharing
agreement with the tenants, whereby they agree to pay % the cost ($1,750),
collected by a $100 increase in rents for 17 months and a $50 increase for
the 18th month.

There are naturally a myriad of variations that can be applied to the primary
options. Issues to consider may include the potential increased utility costs, the sales
value of the firewood, changed responsibility ratios for the work, etc. Council may
modify however it sees fit.

STAFF RECOMMENDATION:

That the City Council:

. CONSIDER THE INFORMATION PRESENTED IN THIS STAFF REPORT, AND

PROVIDE STAFF DIRECTION REGARDING THE DISPOSITION OF THE
WOODSTOVE INSERT AND CHIMNEY REPAIRS.



,/Â B1.cl Ave. ~. 9602i ,r.
cÒ:z , CA 96021 : i . . . . /:. Date: Úm:àl*Y 28, ¿O1,O

h CHARciE; RETURNED CHECKS:
~.. Tenant acinowledges either late payent of Rent or issuance of a returned checK may cause Landlord to incur cots and

. expnses, the exact amounts of which are exemely difcult and impractcal to determne. Thes costs may include, but are not

limited to, proessing, enforcent and accng expns. and late charges imposed on Landlord. If any insallment of Rent

due frm Tenant is not receiv by Landlord wiin 5 (or 0 ) calendar days after the date due, or if a chec is retumed,
Tenant shaU pay to Landlord, I'peCtvel, an additnal su of $ or 6.000 % of the Rent due as
a Late Charge and $25.00 as a NsF fee for the first returned check and $3.00 as a NSF fee fo each additonl reed ch,

:eiter .Q mth.of wm $hall :b .dd adìtaJ Re
B. Landlord and Tenant agree th itese charges represnt a .fair and reasonable esmat of the' cost Landlord may incu by

reason of Tenant's late or NSF payment Any Lae Charge or NSF fe due shall be paid with the currnt installment of Rent.
Landlord's accptnce of any Late Charge or NSF fee shall not constie a waver as to ciy default of Tenant. Landlord's nght
to collect a Late Charge or NSF fee shaU not be deemed an extension of the date Rent is due under paragraph 3 or prevent
Lilord frm exercising any otr ñghts and remedíes under this Agreement and as provided by la.

7. PARING: (Chek A or BJ
00 A. Parking is permited as follows: Tn drv-t'Wy.r-"TTnre Rraag, no TIiiC'enB8d,tIi.tl'fr4id.non-~i-&t:ioru.I

ve1cies to b~ ~d::D:red on t: .:as ri:ii be tawed i!£tør 30 m2S4le right to pa ng X IS iS not included m in the Rent e
parking rental fee shall be an additinal $ per mont. Parkng space(s) are to be used for parking
properly licensed and operable motor vehicles, except for trilers. boats, campers, buses or trucks (other th:¡m pick-up

tricks). Tenant shall park in assigned space(s) only. Parking space(s) are to be kept dean. Vehicles leaking oil, gas or other
motor vehicle fluids shall not be pai1ed on the Premises. Mechanical work or storage of inoperable vehicles is not permitted
in parking space(s) or elsewhere on the Premises.

OR 0 S. Pai1ng is not penníted on the Premises.
8. STORAGE: (Check A or B)

o A. Storage is permitted as follow:
The right to storage :space 0 is,n is not, included in the Rent charged pursuant to paragraph 3. If not included in the Rent.
storcge space fee shall be an addtional $ per mont. Tenant shall store only personal propert
Tenant owns, and shall not store propert claimed by another or in which another has any ñght, title or interest. Tenant shall
not store any improperly packaged food or perishable goods, flammable materials, explosives, hazardous waste or other
inherently dangerous material, or ilegal substances.

OR 00 B. Storage is not permitted on the Premises.
9. UTL.mES: Tenant agrees to pay for all utilties and services, and the following charges:

except Wa 'biZ', sewer, c:ar~!l~lí , which shall be paid for by Landlord. If any utiities are not separtely metered,
Tenant shall pay Tenanfs proportonal share, as reasonably deteimined and direced by Landlord. If utlities are separately metered,
Tenant shall place utilities in Tenant's name as of the Commencement Date. Lindlord is only responsible for instaUíng and
maintaining one usable telephone jack and one telephone line to the Premise:. Tenant shall pay any cost for conversion from
existng utlites service provider.

10. CONDITION OF PREMISES: Tenant has examined Premises and. if ciy. all furniture, furnishings, appliance, landscaping and
fire, índuding smoke detecr(s).
~eck all th apply:)
00 A Tenant acknO'edges thes items are clean and in operable condition, wi the followng exceptons;

~ 8. T enants ackowedgment of the conditon of thes items is contained in an attched sttement of conditon (CAR. FonMrMO). .
00 C. Tenant will pro\líde Landlord a list of items that are damaged or not in operable condition wihin 3 (or 0 ) days

afer Commencement Date, not as a contingency of this Agreement but rather as an acknowledgment of the condition of the
Premises.

~ D. Ot~ See Add£mdt #:t11. MANTENCE: '
Â Tennt shll properl use, operate and safeguard Premise, including if applicable. any landscaing, furniture, furnishings and
.a an .a :ml.. elec .g af pluin ~ ai.Ke:t. an.:t .P.l,e"Os de sa.a we
i.iaect: Tenant slal/be responsible' for checking' and'maiiit8inìng all smKe detectors and any additonal phone line l)d
the one line and jaCk that Landlord shall provide and maintain. Tenant shall immedî¡¡ly notify Landlord, in wrng, of any
l?robJem, malfunction or damage. Tenant shall be charged for all repairs or replacement caused by Tenant. pets, guests or
1rÇÇMe~ 'O Ti;m, EOi;ding 0Tin wear and je~r. T:e~ri:tt;hallbe ~iOT'all damgi¡ w.Pif:wj~.a;. a rnsi¡ft of~Tf
to report a problem in a timely manner. Tenant shall be chargéd for repair of draÎn blockages or stoppages. unles C4used by
defe plumbing parts or tree roots Învading sewer lines.

B. 0 Landlord i! Tenant shall water the garden, landscaping, trees and shrubs, except

C. 0 Landlord 1! Tenant shall maintan the garden. landscaping, trees and shrubs, except

o. 0 Landlord l! Tenant shall maintain Se8 iMt:.1lt:h CÚ5f.ant: ar~s ten=rr "ÍJ! t: ~il'eai.n :
E. Tennts failure to maintain any item for wlich Tent is responsble sh give Landor the right to hire soeone to perform

such maintenance and charge Tenantto cover the cost of such maintenance.
F. The following items of personal propert are included in the Premises without warrnty and Landlord will not maintain, repair or

replace them: Kit:dlu~n ..t:OVA: wood irt.:RT. .
Tenants Initals ( ~ ) (~
L3ndlord's Initils (' ) ( )

Co e 1991.~ooa, CAFOR1"IAASSOCIA1l0N OFRETOR$l, INC. ILR RESED 11/08 (PAGE 2 OF 6) Revie by Dal J
RESIDENTAL LEASE OR MONTH-TO..ONTH RENTAL AGRr:l=MENT (LR PAGE 2 OF 6)
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P.O. Box 491592,
Redding, CA. 96049
CA Contractor # 510706

Flue Season Inc.
ProposaVContract

Phone (530) 221-3331

(530) 5213331
Fax (530) 365-3353

Pr()p~rt

City Of Corning
R: E 642 Blackburn Ave.
Cornng CA 96021

) 1J29/12

We propose to reline ths chimney with a UL. Listed staess lining system.

This work consists of the following job components and benefits:

1. This stainless liner has a 25 yea waranty from the manufacturer. Our labor has an
industr leading waranty of3 years (not including cleaning).

2. With this liner the stove wil not need to be removed for cleanng. This saves on
cleaning costs every year. You also save, on average, 25% of your wood consumption -
that is one out of 4 cord of wood. This means more heat for less wood, cleaner ai, less
wood drbbles on the floor, less ash to shovel, and definite dollar savings for you.

3. We wil clean the flue as needed. Creosote left in the flue may catch fire or smoke
around the new liner. As we open the fireplace throat to fit the pipe through there will be
parts to clean that were never accessible before.

4. We wil remove the upper firebox, damper, and smoke shelfas needed. We need to be
able to fit the stainless through the bend and connect it to the stove at the proper angle.
Once we remove these pars ofthe fireplace you will not be able to have an open
fireplace, that is, a fieplace without a wood, gas, or pellet insert in it, without a major
rebuilding of the system. However, most people do not want to go back to an inefficient
open fireplace.

5. We insulate our liners. This liner has factory buílt insulation on it. Insulation helps
keep the flue gases warer. This means you get better draf, which helps with stove
effciency; less condensation which mean less creosote buildup; and allows the lier to
be put into a chimney which has wood or other combustibles in contact with it.

6. The liner wil be connected directly to the stove in a way that it canot be pulled out
when cleaning or through heat expansion and contraction.

7. We wil seal the top with a stainless top plate through which the liner passes. This
keeps cold air from corning down into your home. It also keeps war air in the chimney
which helps get the draf staed more quickly when you light afire and less creosote is
created.

8. We will instal a storn collar and rain cover. Both of these stop rain water from gettng
down the inside or outside of the lier. The rain cover also has a spark arestor as
required by our local code and which also keeps birds or other critters from falling into



P.O. Box 491592,
Redi, CA. 96049

CA Contractr # 510706

Flue Season Inc.
ProposaUContract

Phone (530) 221-3331

(530) 527 3331
Fax (530) 365-3353

the flue.

9. This liner repairs any chimney defects noted in our report and sizes the flue correctly
for the stove. This makes the chimney safer and more effcient.

The cost of this job is $3807.88
Three thousand eight hundred seven dollars and 88/1 00

There is a $350.00 deposit requied with the balance due of$3457.88 upon completion.
Techncian that presented this contract:

Name - Rosh Ferrar Cell # (530)941-2867

You, the buyer may cacel ths transaction at any time prior to midnight of the
thrd business day afer the date of ths transaction but not afer completion of work.

ACCEPTANCE
Flue Sean Inc. is hereby authoried to complete th work mentioned in the abve proposal, for wmch

I/we (plea pri nae)
mentoned in aboe proposa, and accrdig to the ten sped in it.

agree to pay the amount

ACCEPT DATE



1365 LARKSPUR CT.
RED BLUFF, CALIFORNIA 96080

(530) 529-1573
Serving Glenn and Tehama Counties

~,
0Ji "' i

~ ~
rJ~~d'1 AVILA'S CHIMNEY SWEEPING SERVICE

Customer Name: ~D\4-

Address G,4~ B.lo.£kb~
Phone to~ - '13 OS-

City QAl(ù~ ~
Date I J -11- i ~

Zip (.l(Oo~L

ITEM DESCRIPTION AMOUNT

FIREPLACE

INSERT

STOVE

LABOR

PELLET STOVE

06 IN.
08 IN.

RELINING

Thank You! We look forward to serving you again. TOTAL $

'li



Heating capacity

Efficiency

BTUlhr., EPA test wood

BTUlhr., seasoned cord wood

Exterior dimensions

Minimum fireplace opening

Maximum log length

Recommended chimney diameter

130 CFM heat-activated blower

Warranty

Washington State approved

850 to 1,600 sq. ft.

75%

34,000

60,000

27"W x 23 11280 x 208H

298W x 1480 X 21 l;8H

208

68

Standard

Limited lifetime

Yes

OPTIONS

29' x 44' faceplate

Black, brass or brushed nickel faceplate trim kit

Adapter for fresh air kit

------_. --~

Heating capacity

Efficiency

BTUlhr., EPA test wood

BTUlhr., seasoned cord wood

Exterior dimensions

Minimum fireplace opening

Maximum log length

Recommended chimney diameter

130 CFM heat-activated blower

Warranty

1,050 to 1,900 sq. ft.

77%

38,700

75,000

2rW x 26 l;80 x 228H

298W x 1 ro x 248H

208

68

Standard

Limited lifetime

OPTIONS

298 x 44' faceplate

32# x 508 faceplate

Black, brass or brushed nickel faceplate trim kit

Adapter for fresh air kit



ITEM NO. J-14
RESOLUTION 01-08-2013-02
A RESOLUTION OF THE CITY OF
CORNING APPROVING SUBMITTAL
OF APPLICATIONS FOR ALL
CALRECYCLE GRANTS FOR WHICH
THE CITY OF CORNING IS ELIGIBLE.

JANUARY 8,2012

TO: HONORABLE MAYOR AND CITY COUNCIL MEMBERS

FROM: JOHN STOUFER, PLANNING CONSULTANT
JOHN BREWER AICP, CITY MANAGER J6

BACKGROUND:
The Department of Resources Recycling and Recovery (CaIRecycle) offers the Tire-
Derived Product Grant pursuant to Sections 42872, 42873, and 42889 of the Public
Resources Code. The purpose of the grant is to promote markets for recycled-content
products derived from California generated waste tires and to decrease the adverse
environmental impacts created by the unlawful disposal and stockpiling of waste tires.

The City of Corning is an eligible applicant to receive funds through these CalRecycle
grant programs. The City has submitted an application to purchase $149,983.00 worth
of recycled tire bark product for use in the playgrounds and various landscaped areas
within the new park, if the city receives these grant funds it will free-up some of the Prop
84 grant funds that would have to be used to purchase these products.

SUMMARY:
CalRecycie grant applications require that applicants subject to a governing authority
submit a signed and dated authorizing Resolution as part of the application. The
application had to be submitted to CalRecycie by December 11, 2012 the authorizing
Resolution must be submitted by January 17, 2013.

ACTION:
Move to adopt a Resolution 01-08-2013-02 approving submittal of all CalRecycle
grants for which the City of Corning is eligible.

OR,

Take no action

ATTACHMENTS:

Exhibit "A"

Exhibit "B"

Resolution 01-08-2013-02
CalRecycie Grant Application Certification



RESOLUTION NO.: 01-08-2013-02

A RESOLUTION OF THE CITY OF CORNING
APPROVING SUBMITTIAL OF APPLICATION(S) FOR ALL

CALRECYCLE GRANTS FOR WHICH THE CITY OF CORNING IS ELIGIBLE

WHEREAS, Public Resources Code sections 40000 et seq. authorize the Department of
Resources Recycling and Recovery (CaIRecycle) to administer various Grant Programs (grants)
in furtherance of the State of California's (State) efforts to reduce, reuse, and recycle solid
waste generated in the State thereby preserving landfill capacity and protecting public health
and safety and the environment; and

WHEREAS, in furtherance of this authority CalRecycle is required to establish procedures
governing the application, awarding, and management of the grants; and

WHEREAS, CalRecycle grant application procedures require, among other things, an
Applicant's governing body to declare by Resolution certain authorizations related to the
administration of all CalRecycle grants; and

WHEREAS, if awarded, the City of Corning will enter into a Grant Agreement with CalRecycle
for implementation of said Grant(s).

NOW, THEREFORE, BE IT RESOLVED that the Corning City Council authorizes the submittal
of all CalRecycle grants for which the City of Corning is eligible.

BE IT FURTHER RESOLVED that this authorization is effective for five (5) years from the date
of adoption of this Resolution;

BE IT FURTHER RESOLVED that the City Manager, or the Public Works Director, is hereby
authorized and empowered to execute in the name of the City of Corning all grant documents,
including but not limited to, applications, agreements, amendments and requests for payment,
necessary to secure grant funds and implement the approved grant project.

The foregoing Resolution was introduced at a regular meeting of the City Council of the
City of Corning held on January 8,2013 and adopted by the following votes:

AYES:

NOES:

ABSTAIN:

ABSENT:

Mayor Gary R. Stack

ATTEST:

Lisa M. Linnet, City Clerk



1;11 Recycle Grants System

Application Certification
Application Information

Applicant: City of Corning

Organization Type: City

Cycle Name: Tire Derived Product Grants

Cycle Code: TDP12

Grant 10: 14473

Grant Funds Requested: $ 149,983.00

Matching Funds: - (if applicable)

Application Due Date: 12/11/2012

Secondary Due Date: 1/17/2013

Contacts

Name

Brewer, John

Kimbrough, Gary

Stoufer, John

Budget

Title

City Manager

Sales Associate

Planning Consultant

Prime Second Auth Cnslt
X

X

X

Category Name
Materials

Amount

$ 149,983.00

Site Information

Documents

Required Documents

Application Certification

EPPP Policy Certification/Notification

Tire-Derived Certification

Work Plan

Other Supporting Document(s)

Draft Resolution

Letter of Designation

Required Document(s) By Secondary Due Date
Resolution/Letter of Commitment

Type

Park

Payment Address

Document Title Received Date

Name

Corning Community Park

Public Works Department

EPPP Policy Notification

City of Corning 227 Certification

Proposed Work Plan

12/07/2012

12/07/2012

12/07/2012

Resolution or Letter of Commitment Requirement and optional Letter of Designation

Applicant acknowledges that its approved Resolution or Letter of Commitment must be uploaded no later than the secondary due
date. Applicant further acknowledges that if its Resolution or Letter of Commitment is received after this date, its application will be
disqualified.

Page: 1 of 2



C¡ll Recycle Grants System

Application Certification
Conditions and Certification

Condition of Application Submittal: Acceptance of Grant Agreement Provisions
In the event the Applicant is awarded a grant, the submittal of this Application constitutes acceptance of all provisions contained in
the Grant Agreement, which consists of the following:

. Executed Grant Agreement Cover Sheet and any approved amendments

. Exhibit A - Terms and Conditions

. Exhibit B - Procedures and Requirements

. Exhibit C - Application with revisions, if any, and any amendments

. Exhibit 0 - Application Guidelines and Instructions

Certification:

I declare under penalty of perjury under the laws of the State of California, that funds have been allocated for the project(s)/activities
identified in the grant application and that sufficient funds are available to complete the project(s)/activities identified in the grant
application, that I have read the Application Guidelines and Instructions and that all information submitted for CalRecycle's
consideration for awar of grant funds is true and correct to the best of my knowledge, and that on behalf of the Applicant I accept
the above condition of mittal.

L.. Dýf, cæ~Titl~~eí
IMPORTANT! Applicant must print out this document, have the Signature Authority sign it, upload signed
document to the application system, and retain the original hard copy document in your cycle file.

Page: 2 of 2



ITEM NO.: J-15
RESOLUTION 01-08-2013-03, A
RESOLUTION APPROVING AND
IMPLEMENTING AN ENVIRONMENTALLY
PREFERABLE PURCHASING AND
PRACTICES POLICY FOR ALL
DEPARTMENTS WITHIIN THE CITY OF
CORNING

JANUARY 8, 2012

TO: HONORABLE MAYOR AND CITY COUNCIL MEMBERS

FROM: JOHN STOUFER, PLANNING CONSULTANT . ~
JOHN BREWER AICP, CITY MANAGER ~.

BACKGROUND:
The Department of Resources Recycling and Recovery (CaIRecycle) offers the Tire-
Derived Product Grant pursuant to Sections 42872, 42873, and 42889 of the Public
Resources Code. The purpose of the grant is to promote markets for recycled-content
products derived from California generated waste tires and to decrease the adverse
environmental impacts created by the unlawful disposal and stockpiling of waste tires.

The City of Corning is an eligible applicant to receive funds through these CalRecycie
grant programs. The City has submitted an application to purchase $149,983.00 worth
of recycled tire bark product for use in the playgrounds and various landscaped areas
within the new park, if the city receives these grant funds it will free-up some of the Prop
84 grant funds that would have to be used to purchase these products.

SUMMARY:
Consistent with CalRecycle's core values, all grant applicants are required to have or
adopt and implement an Environmentally Preferable Purchasing and Practices (EPPP)
Policy for their organization. The EPPP Policy must be in place by the secondary due
date of January 17, 2013.

ACTION:
Move to adopt Resolution 01-08-2013-03 approving and implementing an
Environmentally Preferable Purchasing and Practices Policy for all Departments
within the City of Corning;

OR,

Take no action.

ATTACHMENTS:



RESOLUTION NO.: 01-08-2013-03

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CORNING
APPROVING AN ENVIRONMENTALLY PREFERABLE PURCHASING AND

PRACTICES POLICY FOR ALL DEPARTMENTS WITHIN THE
CITY OF CORNING

WHEREAS, Public Resources Code sections 40000 et seq. authorize the Department of
Resources Recycling and Recovery (CaIRecycle) to administer various Grant Programs (grants)
in furtherance of the State of California's (State) efforts to reduce, reuse, and recycle solid
waste generated in the State thereby preserving landfill capacity and protecting public health
and safety and the environment; and

WHEREAS, in furtherance of this authority CalRecycle is required to establish procedures
governing the application, awarding, and management of the grants; and

WHEREAS, CalRecycle grant application procedures require, among other things, an Applicant
to adopt and implement an Environmentally Preferable Purchasing and Practices (EPPP)

Policy; and

WHEREAS, The City of Corning has submitted a grant application for the 2012/13 Tire-Derived
Product Grant Program.

NOW, THEREFORE, BE IT RESOLVED that the Corning City Council authorizes the adoption
and implementation of the following Environmentally Preferable Purchasing and Practices

(EPPP) Policy for all Departments within the City.

Environmentally Preferable PurchasinÇl and Practices Policy

ENVIRONMENTALLY PREFERABLE PURCHASES:

The City of Corning provides that all departments shall, whenever possible, use
recycled products and recycled materials to meet their needs. This policy is enacted to
demonstrate compliance with the Waste Management Reduction Act and foster market
development for recycled products.

PURCHASE POLICIES:

A. All City of Corning departments shall use recycled products whenever practicable. Special
emphasis shall be placed on the purchase of products manufactured with post-consumer
recycled materials.

B. All City of Corning departments may, at their option and with purchasing concurrence,
require procurement of designated recycled products or recycled products above the levels
required by this policy.

C. The City of Corning shall require its contractors and consultants to use and specify recycled
products in fulfilling contractual obligations whenever practicable.

D. The City of Corning shall promote the use of recycled products by publicizing its
procurement policy whenever practicable.

PURCHASE RESPONSIBILITIES OF RECYCLED PRODUCTS AND MATERIALS COORDINATOR:
The City Manager shall coordinate the implementation of this policy. He/she will establish a list
of recycled products that shall be purchased by all City of Corning departments whenever
practicable and will develop the mechanism for maintenance, additions, and deletions to the list
of recycled products available for procurement. Maintenance of the list will include addition of
new products containing recycled material as they become available. Specifications of these
new products and their suggested uses will be made available to all City of Corning
departments. The City Manager will also work with all departments to establish minimum
recycled content standards for designated recycled products to maximize recycled product
availability, recycled content, and competition. The City Manager will also be responsible for
annual policy review.



ENVIRONMENTALLY PREFERABLE PRACTICES:
The City of Corning will act to make resource conservation an integral part of its waste
reduction and recycling programs. The practice of discarding materials used in the City of
Corning departments and facilities is wasteful of natural resources, energy, and money.

PRACTICE POLICIES:

1. The City of Corning will integrate the concept of resource conservation, including waste
reduction and recycling, into its environmental programs.

2. The City of Corning will decrease the amount of waste of consumable materials by: a)
reducing the consumption of consumable materials wherever possible; b) fully utilizing all
materials prior to disposal; and c) minimizing the use of non-biodegradable products

wherever possible.
3. The City of Corning will cooperate with, and participate in, recycling efforts being made by

the county and state. As systems for recovering waste and recycling develop within the
City of Corning will participate by appropriately separating and allowing recovery of
recyclable waste products.

4. The City of Corning will purchase, where financially viable, recycled products. The City of
Corning will also encourage suppliers, both private and public, to make recyclable products
and unbleached paper products available for purchase.

Representatives of the City of Corning will actively advocate, where appropriate, for resource
conservation practices to be adopted at the local, regional, and national levels.

The foregoing Resolution was adopted at a regular meeting of the City Council of the City
of Corning held on January 8,2013, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Gary R. Strack, Mayor

ATTEST:

Lisa M. Linnet, City Clerk

i, Lisa M. Linnet, City Clerk of the City of Corning, California, DO HEREBY CERTIFY that
the foregoing Resolution was duly introduced, approved and adopted by the City Council
of the City of Corning at a regular meeting of said Council held on the 8th day of January,
2013 by the votes listed above.

Lisa M. Linnet, City Clerk



ITEM NO.: J-16
RATIFY MEMORANDUM OF
UNDERSTANDING WITH CORNING
MANAGEMENT ASSOCIATION

January 8, 2013

FROM: CITY MANAGER JOHN L. BREWER, AICP
LISA M. LINNET, CITY CLERK

HONORABLE MAYOR AND COUNCIL MEMBERS~TO:

SUMMARY:

The City of Corning has reached agreement with the employees of the Corning

Management Association as reflected in the attached complete Agreement, known under
California Law as a "Memorandum of Understanding" (MOU).

The proposed MOU is for a one year term beginning on January 1, 2013 and ends
on December 31, 2013. This MOU also includes the provision for a 2% increase in base
wages to all members of the Bargaining Unit effective January 6, 2013.

MEMORANDUM OF UNDERSTANDING:

The new Agreement is effective January 1, 2013 and expires December 31, 2013. The
Management Association represents the following job classifications:

Police Chief
Fire Chief

Public Works Director
Assistant Public Works Director

Police Administrative Services Manager

Below are the key elements of the proposed new MOU Agreement:

Planning Director
Building Official

1. 1-Year Agreement (January 1, 2013 through December 31,2013); and

2. Beginning January 6, 2013 provides a 2% pay increase to all members of
the Bargaining Unit; and

3. The retirement article of the MOU reflects the legislatively mandated
retirement benefit formulas and member contribution share of normal costs
under AB340, the Public Employees' Pension Reform Act of 2013.

FINANCIAL:

Under the proposed Agreement which provides a 2% pay increase to all members of the
Management Association, the total increased cost the City will incur will for this Bargaining Units
wages will be $11,541.36. The new Agreement will cause no other new costs to the City.

RECOMMENDATION:

MAYOR AND COUNCIL RATIFY THE MEMORANDUM OF UNDERSTANDING WITH
THE CORNING MANAGEMENT ASSOCIATION FOR THE PERIOD OF JANUARY 1, 2013
THROUGH DECEMBER 31,2013.



cirr" t:F

CORNING

MEMORANDUM OF UNDERSTANDING

Between

CITY OF CORNING

And

THE CITY OF CORNING
MANAGEMENT ASSOCIATION

For

Management Employees

Effective:
January 1,2013 - December 31,2013

Agreement December 19, 2012
Ratified by City Council January 8, 2013
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THIS MEMORANDUM OF UNDERSTANDING is made and entered into between the
MANAGEMENT ASSOCIATION, hereinafter referred to as "Association", and the designated
representatives of the CITY OF CORNING, hereinafter referred to as the "City", pursuant to the
provisions of the Meyers-Milias-Brown Act (Government Code Sections 3500, et seq.).

ARTICLE 1
GENERAL PROVISIONS - DEFINITIONS:

1.1 A. Employer: The term "Employer", as used herein, shall refer to the City of Corning.

B. Association: The term "Association", as used herein, shall refer to the City of Corning
Management Association.

C. Employee: The term "Employee", as used herein, shall mean all Employees of the
Management Unit as designated under the provisions of the Employee Relations Policy of the City of
Corning.

D. Employee Anniversary Date: The term "employment anniversary date", as used herein,
shall mean the anniversary date of the employee's employment with the City.

E. Step Anniversary Date: The term "step anniversary date", as used herein, shall mean the
date upon which an employee has finished serving the requisite amount of time in order to be eligible for
a salary step increase. A new time period for such requisite service shall commence upon the
occurrence of any of the following events: promotion; reclassification; implementation of a
Memorandum of Understanding provision, or Side Letter of Understanding specifying a movement into a
new step or an increase in the rate paid for the step currently held by the employee.

ARTICLE 2
RECOGNITION:

2.1 The Employer hereby recognizes the Association as the only organization entitled to meet and
confer on matters within the scope of representation.

ARTICLE 3
HIRING PROVISIONS:

3.1 No Employee covered by this Memorandum of Understanding shall be discriminated against
by the Employer, or by the Association, by reason of race, color, religion, sex, age or national origin.

3.2 The Employer shall not discharge, or otherwise discriminate against any employee by reason
of Association activities not interfering with the proper performance of his work.

ARTICLE 4
MANAGEMENT RIGHTS:

4.1 The Employer retains the exclusive right to manage the City. All the rights, powers, functions
and authority of the Employer, which it had prior to the time the Association became certified as
representative of the Employees of the Employer, and which are not limited or modified by specific
provisions of the Memorandum are retained by the Employer. The Employer specifically retains the
right to manage and supervise its Employees as follows:

(1) To hire, promote, transfer, assign, classify positions, retain employees, and to suspend,
demote, discharge or take other disciplinary action against employees.

(2) To lay-off or demote employees from duties because of lack of work, lack of funds, in the
interest of economy, or other legitimate reasons.

(3) To determine the policies, standards, procedures, methods, means and personnel by which City
operations are to be conducted.
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(4) To take whatever actions may be necessary to carry out the City in situations of emergency.

(5) To limit or prohibit the right of Employees in certain positions or classes of positions from
forming, joining, or participating in employee organizations as provided in the California Government
Code, and designating such employees in the current Schedule of Department and Authorized Positions
adopted by resolution.

(6) Nothing in this policy shall be construed to interfere with the City's right to manage its operations
in the most economical and efficient manner consistent with the best interests of all citizens, taxpayers,
and employees of the City.

ARTICLE 5
ASSOCIATION RIGHTS:

5.1 The Association recognizes its obligation to cooperate with the Employer to assure maximum
service of the highest quality and efficiency to the citizens of the City of Corning consistent with its
obligations to the Employees it represents.

5.2 Employer and Association affrm the principle that harmonious employer-employee relations
are to be promoted and furthered. When a person is hired in any of the covered job classifications, the
City shall notify that person that the Association is the certified representative for the Employees and
shall notify the Association of such hiring.

5.3 The Employer shall provide the Association space to erect a bulletin board in each area where
Employees covered by this Memorandum are assigned.

5.4 Association President shall have access to any Employee or Employees presenting a

grievance; and Employees have the right to have the Association represent the Employee at all stages
of disciplinary action.

ARTICLE 6
PEACEFUL PERFORMANCE:

6.1 The parties to this Memorandum of Understanding recognize and acknowledge that the

services performed by the City Employees covered by this Memorandum of Understanding are essential
to the public health, safety and general welfare of the residents of the City of Corning. The Association
agrees that under no circumstances will the Association recommend, encourage, cause or permit its
members to initiate, participate in, nor will any member of the bargaining unit take part in, any strike, sit-
down, stay-in, sick-out, slow-down or picketing (hereinafter collectively referred to as work-stoppage), in
any office or department of the City, nor to curtail any work or restrict any production, or interfere with
any operation of the City. In the event of any such work stoppage by any member of the bargaining
unit, the City shall not be required to negotiate on the merits of any dispute, which may have given rise
to such work stoppage until said work stoppage has ceased.

6.2 In the event of any work stoppage during the term of this Memorandum of Understanding,

whether by the Association or by any member of the bargaining unit, the Association, by its offcers,
shall immediately declare in writing and publicize that such action is illegal and unauthorized, and further
direct its members in writing to cease the said conduct and resume work. Copies of such written notice
shall be served upon the City. If in the event of any work stoppage, the Association promptly and in

good faith, performs the obligations of this paragraph, and providing the Association has not otherwise
authorized, permitted or encouraged such work stoppage, the Association shall not be liable for any
damages caused by the violation of this provision. However, the City shall have the right to discipline,
including discharge, any employee who instigates, participates in, or gives leadership to, any work
stoppage activity herein prohibited, and the City shall also have the right to seek full legal redress
including damages, as against any such employee.
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ARTICLE 7
PAYMENTS:

7.1 This Memorandum is intended to cover all aspects of wages, hours, and working conditions for
Employees covered herein; therefore, nothing in this Memorandum shall prevent the Employer from
modifying any fringe benefits or benefit plans not specifically provided for in this Memorandum such as
retirement plans, salary continuation plans, etc., subject to meet and confer.

7.2 If an Employee covered by this Memorandum is permanently assigned work of a substantially
new or different nature so as to constitute a new job classification, the Employer and the Association
shall determine the wage rate through the established procedures.

ARTICLE 8
PREVAILING RIGHTS:

8.1 This Memorandum of Understanding contains all of the covenants, stipulations and provisions
agreed upon by the parties. It is understood that all items relating to Employees' wages, hours, and
other terms and conditions of employment not covered in this Memorandum of Understanding shall
remain the same, except as specifically mentioned in this Memorandum of Understanding; therefore, for
the life of this Memorandum of Understanding, neither party shall be compelled to bargain with the other
concerning any mandatory bargaining issues, whether specifically bargained about prior to the
execution of this Memorandum of Understanding or which may have been omitted in the bargaining
which led up to the execution of this Memorandum of Understanding, except by mutual agreement of
the parties or as specifically mentioned in this Memorandum of Understanding.

ARTICLE 9
CLASSIFICATIONS AND WAGES:

9.1 (A) Wage Increase: Beginning January 6, 2013 a 2% increase in base wages to all
members of the Bargaining Unit.

(8) For the period of this agreement, Employees will be paid in accordance with the monthly

salary schedule and effective dates as shown in Exhibit "A". Employees will be eligible for step
increases on their step anniversary dates. Employees may advance to the next step in the pay
schedule upon satisfactory completion of the required time in the lower step. The time required
between step A and B shall be (6) six months. Advancement from step B to C, C to D and D to E
shall be (12) twelve months between each step.

ARTICLE 10
HEALTH AND WELFARE INSURANCE:

10.1 Currently the City offers a choice of four (4) Health and Safety Insurance Policies; (1) Operating
Engineers Public Employees' Health and Welfare Plan; and (3) different tier Blue Shield Health Savings
Account Plans. All Employees and their eligible dependents may participate in the Plans, with the City
contributing to the cost of such plans up to $1,134 per month towards the rate. The employee shall pay
any remaining costs of insurance.

Future increases shall be divided equally between the City and the employee.

10.2 The City shall pay the fee for Employees who are not members of the Operating Engineers
Local No. 3 Union in order to participate in the Union's Health and Welfare Plan.

10.3 The City shall continue to pay the Life and Disability Insurance premiums. Life Insurance for
Employees shall be seventy thousand dollars ($70,000).

10.4 The City shall have the option of replacing the Operating Engineers Public Employees Health
and Welfare Plan with a plan of the City's choosing. If the City exercises this option, the City shall
maintain coverage that is comparable and substantially equivalent to that provided currently under the
present plan.
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ARTICLE 11
ADMINISTRATIVE LEAVE:

11.1 Each Employee in the Unit shall receive eighty (80) hours Administrative Leave per year
credited on July 1 of each year.

11.2 Administrative Leave time may be carried into the following year, but at no time can it exceed
one hundred fifty (150) hours.

11.3 Administrative Leave in excess of one hundred fifty (150) hours shall be paid.

11.4 Employees shall be allowed to convert up to fifty (50%) percent of Administrative Leave hours
each fiscal year to paid days. Department heads shall plan for such conversion in their annual budget
proposals.

11.5 Unused Administrative Leave shall be paid upon termination.

ARTICLE 12
SICK LEAVE:

12.1 Sick leave is available to an employee to use in case of illness, bodily injury, exposure to a
contagious disease, medical or dental appointment or attendance upon seriously ill member of
employee's immediate family, as defined by these rules. An employee may take paid sick leave after
the first month of employment. Every effort by the employee shall be made to schedule appointments
during non-work hours.

12.2 Sick leave with pay shall be granted to all Employees. Sick leave shall be accumulated at the
rate of one (1) day per calendar month of service, not to exceed a total accumulation of two hundred
forty (240) days. An employee with 20 years service to the City will be allowed unlimited sick leave
accrual above the 240-day cap only for the exclusive purpose of converting to pre-paid health insurance
after retirement.

12.3 Family Leave. Family Leave shall be administered in accordance with applicable State and
Federal Law.

12.4 Bereavement Leave. In the event of a death in the immediate family, the Employee may
take off up to four (4) days. The immediate family shall be defined as husband, wife, child, mother,

father, brother, sister, grandparents and grandchildren. Such leave shall be charged to sick leave.

12.5 Employees who have less than thirty-six (36) days of sick leave accumulated may, in lieu of
taking vacation, bank said vacation time under sick leave.

12.6 On-The-Job Injuries. When an employee is off work as a result of a valid on-the-job injury
sustained in the service of the City, the employee is entitled to use their accrued Sick Leave during
the period of disability to make up the difference between their regular pay and the Workers
Compensation Temporary Disability Payments. The City shall pay only that amount necessary to
make up the difference between the employee's monthly rate and the amount payable to the
employee as temporary disability payments from the Worker's Compensation Insurance Plan of the
City. To take advantage of this benefit, the employee must forward their temporary disability check to
the City.

12.7 The City may require verification of the necessity for sick leave. Such verification may be in
the form of a written statement from a doctor or a personal affidavit from the Employee. The City
reserves the right to specify which of the two verification procedures will be required in any particular
situation. If the City requires verification from a physician, the City shall pay for the cost of such
verification to the extent such cost is not reimbursed by the Employee's health insurance.
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12.8 If the City determines that an Employee has abused the provisions of the sick leave policy,
the Employee shall be subject to disciplinary action.

12.9 Sick Leave Credit Upon Retirement. The Employer agrees to pay fifty percent (50%) of
Employee's unused accumulated sick leave upon retirement or death. Upon reduction in force, the
City shall pay twenty-five percent (25%) of Employee's unused accumulated sick leave.

12.10 Sick Leave Conversion Upon Retirement. In lieu of a cash out of sick leave, an
employee, upon retirement under PERS, may choose as an option to convert a percentage of the
dollar value of the sick leave at the employee's current hourly base rate of pay as of the date of
retirement, to pay the pre-paid health insurance premium up for a period of time up to age 65
according to the following conversion plan.

Employee's years of
service with City

Percentage value of employee's
accrued Sick Leave

Through 15 years
16 through 19 years
20 or more years

50%
70%
80%

(a) Following is the procedure to account for the percentage value of converted sick leave. At
the written request of the retiring employee, the City Staff will compute the dollar value of the accrued
sick leave according to the percentages shown above and maintain an accounting in the employee's
name deducting the amount of monthly City health insurance premium from the "balance".

(b) The value of sick leave does not accrue in a cash fund for each employee, therefore no
actual funds are held in trust. The City simply agrees to pay the retiree's premium for a period of time

until the balance value of the conversion is depleted.

(c) Should a retired employee want to stop their insurance premium payments under the
Section, the employee must notify the City Manager in writing, giving the date payments should end,
and City Staff will do an accounting of the percent (50%) value provided for in the sick leave payoff
provisions of this MOU and the actual dollar amount already paid out. Should this amount still be less
than the fifty percent provided for in Section 17.2, the balance will be paid to the employee.

(d) Should a retired employee die prior to fully using this benefit, any dependents covered under
the health insurance may, if permitted to continue insurance coverage by the insurance carrier,
receive the continuation of this benefit until fully expended. The benefit shall have no cash value to
the employee's estate nor can the City accept any claim for payoff by heirs.

(e) Employees not choosing to remain in the City's offered health plan may utiize the benefits set
out in these sections to be applied to the cost of a private health plan. The retired employee will be

reimbursed, on a quarter year basis, such amounts as provided in these sections, upon submission of a
written claim and proof of a paid premium by the retired employee. The form, manner of claim and
proof, will be as prescribed by the City.

ARTICLE 13
UNIFORM ALLOWANCE:

13.1 The City agrees to furnish, at no cost to the Employees, necessary foul weather gear and
safety items required and determined by the City. In addition, thereto, the Employer may furnish two (2)
coveralls per week to each Employee desiring coveralls. Upon City determination, the City agrees to
provide either short or long sleeve safety shirts, rubber boots, safety boots and gloves.

13.2 The City shall provide a Uniform Allowance of $600 per year to the Police Chief and $300 per
year for the Fire Chief.
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ARTICLE 14
HOLIDAYS AND HOLIDAY PAY:

14.1 The employees shall receive the following scheduled holidays off with pay:

(1) January 1 New Year's Day
(2) February 20th President's Day
(3) May, last Monday Memorial Day
(4) July 4 Independence Day
(5) September, 1 st. Monday Labor Day
(6) November 11 Veteran's Day
(7) November 22 Thanksgiving Day
(8) November, 23 Post Thanksgiving Day
(9) December 24 Christmas Eve Day
(10) December 25 Christmas Day

In addition to the scheduled holidays above, each employee shall be credited with 14 hours of floating
holidays on January 1, and July 1 of each year. Floating holidays shall be taken in the calendar year
credited, at a time and manner mutually agreed to by the employee and the Department Head.

14.2 An Employee who is regularly scheduled to work on a holiday shall be granted a day off at a
time mutually agreeable to the Employee and the Employer.

14.3 If a holiday falls on an Employee's day off, the Employer shall compensate the Employee by
either eight (8) hours compensatory time off, or eight (8) hours straight-time pay, at the Employee's
option.

14.4 The holiday of November 11 will be celebrated on the nearest Monday or Friday, which will
create a three-day weekend. The Christmas Eve holiday will be celebrated either on Christmas Eve or
the day after Christmas, whichever will create a four-day weekend.

ARTICLE 15
RETIREMENT:

15.1 For existing Management Employees, the City provides retirement benefits under a contract
with the California Public Employee Retirement System (PERS) as follows:

15.2 For PERS Miscellaneous Members, the City will continue the 2% at 55 Plan and will pay 7% of
the "Employee Contribution".

15.3 For PERS Safety Members, the City will continue the 3% at 50 Plan and will pay 9% of the
"Employee Contribution".

15.4 The City and the Association agree to implement the following changes for new hires as soon
as administratively feasible under PERS procedures after the City Council approves the Memorandum
of Understanding (MOU).

(a) For PERS Miscellaneous members the City will provide the 2% at 60 formula with three (3)
year average salary.

(b) For PERS Safety members the City will provide the 3% at 55 formula with three (3) year
average salary.

(c) For Management employees hired after the date the City Council approves the Memorandum
of Understanding (MOU), new Miscellaneous Members will pay 3.5% of the 7% employee share of the
retirement cost, and Safety members will pay 4.5% of the 9% of the employee share of retirement cost.
City Council approved the 2012 MOU on December 13, 2011.
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15.5 Employees hired on or after January 1, 2013, who are not eligible for reciprocity or
are not current CalPERS members without a break in service greater than six (6) months, shall
participate in legislatively mandated CalPERS contributions and retirement benefit formula
plans established by AB340, the "Public Employees' Pension Reform Act of 2013". This
legislation is administered/interpreted by the California Public Employees Retirement System
(CaIPERS). New employee members shall have the following retirement benefit formulas and
contribution rates:

a. For PERS Miscellaneous members 2%(Q62, 3 year final compensation as defined by
PERS.

b. Member contribution rate is 6.25%
c. The member contribution rate is expected to remain unchanged until July 1, 2015
d. For PERS Safety members 2.7%(Q57, 3 year final compensation as defined by PERS
e. Member contribution rate is 11.50%
f. The member contribution rate is expected to remain unchanged until July 1,2015

ARTICLE 16
VACATION:

16.1 Employees shall earn vacation according to the following:

(a) Employees shall earn vacation with pay at the rate of one hundred twenty (120) hours per year
after one (1) year and during the first seven (7) years of City employment.

(b) Employees shall earn vacation with pay at the rate of one hundred sixty (160) hours per year
after completion of seven (7) years of City employment.

(c) Employees shall earn vacation with pay at the rate of two hundred (200) hours per year after
twelve (12) years of City employment.

(d) The maximum number of vacation hours employees may carryover or have in a vacation
account at the start of each new calendar year is one hundred fifty (150) hours.

(e) Employees who have more than one hundred fifty (150) hours in their vacation account will
have the excess vacation time paid off at the close of each calendar year.

16.2 The Employee shall have the option of converting up to fifty percent (50%) of unpaid
accumulated vacation to cash payment in lieu of taking vacation. Employees may exercise the payoff
option only one (1) time per fiscal year with five (5) working days notice to payrolL.

ARTICLE 17
PROBATION PERIOD AND EVALUATION:

17.1 All Employee evaluations should be made by the City Manager or the Employee's Department

Head when applicable. The City reserves the right to conduct formal evaluation summaries every six (6)
months. Nothing contained herein should be construed to limit the right of the City to continually monitor
and assess Employee performance and provide feedback to the Employee regarding the Employee's
performance.

17.2 All new, promoted, and reclassified Employees are on probation for six (6) months except
Safety Employees who shall serve a one (1) year probation period. Current City Employees
accepting a promotion to a higher classification retain the right to return to their former classification if
the City determines they are unable to satisfy the requirements of the new classification.

17.3 Management employees will be eligible for seniority performance incentive pay increase under
the following conditions:

(a) An annual performance evaluation will be required to receive and maintain a seniority
performance pay increase.
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(b) The performance evaluation will be made 30 days before the employee's anniversary date, by
the City Manager each year.

(c) Approved employees will receive a performance incentive pay increase to be added to their
base salary rate as follows:

A. 2.5% after 10 years, effective first pay period after anniversary date.

B. 5% after 15 years, effective first pay period after anniversary date, (not to be compounded
with 2.5%).

(d) This plan will be implemented for all eligible, 30 days after ratification of MOU, to allow for an
initial evaluation increase to be effective the first pay period following the 30-day period. Such increase
will remain in effect to the employee's next anniversary date prior to which time a reevaluation is
required.

ARTICLE 18
SAVINGS CLAUSE:

18.1 If any Article section, subsection, paragraph, sentence, clause or phrase of this Memorandum
of Understanding shall, for any reason, be held to be invalid or unconstitutional, such invalidity or
unconstitutionality shall not affect the validity or constitutionality of the remaining portion of the
Memorandum, it being expressly provided that this Memorandum and each Article section, subsection,
paragraph, sentence, clause or phrase hereof would have been adopted irrespective of the fact that any
one or more articles, sections, subsections, paragraphs, sentences, clauses or phrases shall be
declared invalid or unconstitutionaL.

ARTICLE 19
TERM OF AGREEMENT:

19.1 This Memorandum of Understanding shall be effective January 1, 2013 upon adoption by the
City Council of the City of Corning and shall remain in effect until December 31, 2013.

19.2 This Memorandum of Understanding may be extended by mutual agreement of the parties if
additional time is required to consummate a new Memorandum.

IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of Understanding
this 8th day of January 2013.

MANAGEMENT ASSOCIATION:

Willam L. May, Chief Negotiator

Martin SpannauspresD&
~ ' -. n. Ih/ó4/7

Art Froll, Operating Engineers
Business Representative

Ratified by the Corning City Council on January 8, 2013
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ITEM NO. J-17
RATIFY MEMORANDUM OF
UNDERSTANDING BETWEEN THE
CITY AND THE CORNING
DISPATCHER'S ASSOCIATION
BARGAINING UNIT

January 8, 2013

TO:

FROM:

HONORABLE MAYOR AND COUNCIL MEMB~(\

CITY MANAGER JOHN L. BREWER, AICP \\ V
LISA M. LINNET, CITY CLERK

SUMMARY:

The City of Corning has reached agreement with the employees of the Corning

Dispatchers Association Bargaining Unit as reflected in the attached complete Agreement,
known under California Law as a "Memorandum of Understanding" (MOU). This Unit
represents the Police and Fire Dispatchers.

The proposed MOU is for a one year term beginning on January 1, 2013 and ends
on December 31, 2013. This MOU also includes the provision for a 2% increase in base
wages to all members of the Bargaining Unit effective January 6, 2013.

MEMORANDUM OF UNDERSTANDING:

Below are the key elements of the proposed new MOU Agreement:
1. 1-Year Agreement (January 1,2013 through December 31,2013); and

2. Beginning January 6, 2013 provides a 2% pay increase to all members of
the Bargaining Unit; and

3. The retirement article of the MOU reflects the legislatively mandated
retirement benefit formulas and member contribution share of normal costs
under AB340, the Public Employees' Pension Reform Act of 2013.

FINANCIAL:

Under the proposed Agreement which provides a 2% pay increase to all members of the
Dispatchers Association Bargaining Unit, the total increased cost the City will incur for this
Bargaining Units wages will be $11,029.08. The new Agreement will cause no other new costs
to the City.

RECOMMENDATION:

MAYOR AND COUNCIL RATIFY THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF CORNING AND THE CITY OF CORNING DISPATCH
ASSOCIATION FOR THE PERIOD OF JANUARY 1,2013 THROUGH DECEMBER 31, 2013.



MEMORANDUM OF UNDERSTANDING

Between

CITY OF CORNING

And the

CITY OF CORNING DISPATCHERS
ASSOCIA TION

For

DISPATCHER UNIT

Effective:
January 1, 2013 - December 31,2013

Agreement December 19,2012
Ratified by City Council January 8, 2013
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THIS MEMORANDUM OF UNDERSTANDING is made and entered into between CITY OF
CORNING DISPATCHERS ASSOCIATION, hereinafter referred to as "Association", and the
designated representatives of the CITY OF CORNING, hereinafter referred to as the "City",
pursuant to the provisions of the Meyers-Milias-Brown Act (Government Code Sections 3500, et
seq.).

ARTICLE 1
DEFINITIONS

1.1 DEFINITIONS:

A. City: The term "City", as used herein, shall refer to the City of Corning.

B. Association: The term "Association", as used herein, shall refer to the City of
Corning Dispatchers Association.

C. Emplovee: The term "Employee", as used herein, shall mean an employee filling a
regularly budgeted position in a City classification which has been designated to the
Dispatchers Unit under the Employee Relations Policy of the City of Corning.

D. Employee Anniversary Date: The term "employment anniversary date", as used
herein, shall mean the anniversary date of the employee's most recent employment with the
City.

E. Step Anniversary Date: The term "step anniversary date", as used herein, shall
mean the date upon which an employee has finished serving the requisite amount of time in
order to be eligible for a salary step increase. A new time period for such requisite service shall
commence upon the occurrence of any of the following events: promotion; reclassification;
implementation of a Memorandum of Understanding provision or Side Letter of Understanding
specifying a movement into a new step, or an increase in the rate paid for the step currently
held by the employee.

ARTICLE 2
RECOGNITION

2.1 The City hereby recognizes the Association as the bargaining representative for the
purpose of meeting and conferring on matters within the scope of representation.

ARTICLE 3
NON-DISCRIMINATION

3.1 No Employee covered by this Memorandum of Understanding shall be discriminated
against by the City, or by the Association, by reason of race, color, religion, sex, age or national
origin.

3.2 The City shall not discharge, or otherwise discriminate against any Employee by reason
of Association activities not interfering with the proper performance of his/her work.
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ARTICLE 4
PAY ROLL DEDUCTIONS

4.1 The City agrees to deduct from the wages of its Employees, Association Fees and Dues,

and to transmit the monies so deducted to the responsible financial representative designated
by the Association. An Employee desiring such deduction or deductions shall sign a proper
assignment form authorizing the deductions and present the completed form to the City Payroll
Office. The Association shall hold harmless the City in all transactions associated with such
deductions.

4.2 The City agrees to deduct from the wages of its Employees, Credit Union deductions,
and to transmit the monies so deducted to the Credit Union. An Employee desiring to have
such a deduction or deductions made shall sign a proper assignment form authorizing such
deduction.

4.3 Such deductions shall not be made more often than once per month.

ARTICLE 5
MANAGEMENT RIGHTS

5.1 The City retains the exclusive right to manage the City. All the rights, powers, functions
and authority of the City, which it had prior to the time the Association became certified as
representative of the Employees of the City, and which are not limited or modified by specific
provisions of the Memorandum, are retained by the City. The City specifically retains the right
to manage and supervise its Employees as follows:

(A) To hire, promote, transfer, assign, classify positions, retain employees, and to
suspend, demote, discharge or take other disciplinary action against employees.

(B) To lay-off or demote Employees from duties because of lack of work, lack of
funds, in the interest of economy, or other legitimate reasons.

(C) To determine the policies, standards, procedures, methods, means and
personnel by which City operations are to be conducted.

(0) To take whatever actions may be necessary to carry out the City in situations of
emergency.

(E) To limit or prohibit the right of Employees in certain positions or classes of
positions from forming, joining, or participating in employee organizations as provided in the
California Government Code, and designating such employees in the current Schedule of
Department and Authorized Positions adopted by Resolution.

(F) Nothing in this policy shall be construed to interfere with the City's right to
manage its operations in the most economical and efficient manner consistent with the best
interests of citizens, taxpayers, and employees of the City.

ARTICLE 6
ASSOCIATION RIGHTS

6.1 The Association recognizes its obligation to cooperate with the City to assure maximum
service of the highest quality and efficiency to the citizens of the City of Corning consistent with
its obligations to the Employees it represents.

6.2 City and Association affirm the principle that harmonious City-Employee relations are to

be promoted and furthered. When a person is hired in any of the covered job classifications, the
City shall notify that person that the Association is the certified representative for the Employees
and shall notify the Association of such hiring.
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6.3 The City shall provide the Association space to erect a bulletin board in each area where
Employees covered by this Memorandum are assigned.
6.4 The City Manager shall be notified in advance by the Association President of the name
of any official representative designated by the Association. Such representative shall have
reasonable access to Employees within the Unit to insure compliance with the provisions of this
Memorandum of Understanding, provided such access does not interfere with City business.
Solicitation for membership shall not be conducted during working time.

6.5 The offcially designated representative of the Association shall have access to any Unit
Employee or Employees presenting a grievance, and Employees have the right to have the
representative represent them at all formal stages of disciplinary action.

6.6 The Association may designate one (1) employee as Association Steward. The
Association President shall notify the City Manager of such designation.

6.7 In addition to regularly assigned work, the Association Steward shall be permitted

reasonable time during working hours to notify the Association President, or any official
representative designated by the Association of any violations of this Memorandum. Employees
are authorized to contact their Association Steward during working hours to report a grievance
or violation of this Memorandum.

ARTICLE 7
PEACEFUL PERFORMANCE

7.1 The parties to this Memorandum of Understanding recognize and acknowledge that the

services performed by the City Employees covered by this Memorandum of Understanding are
essential to the public health, safety and general welfare of the residents of the City of Corning.
The Association agrees that under no circumstances will the Association recommend,

encourage, cause or permit its members to initiate, participate in, nor will any member of the
Bargaining Unit take part in, any strike, sit-down, stay-in, sick-out, slow-down or picketing
(hereinafter collectively referred to as work-stoppage), in any office or department of the City,
nor to curtail any work or restrict any production, or interfere with any operation of the City. In
the event of any such work stoppage by any member of the Bargaining Unit, the City shall not
be required to negotiate on the merits of any dispute, which may have given rise to such work
stoppage until said work stoppage has ceased.

7.2 In the event of any work stoppage during the term of this Memorandum of
Understanding, whether by the Association or by any member of the Bargaining Unit, the
Association, by its officers, shall immediately declare in writing and publicize that such action is
illegal and unauthorized, and further direct its members in writing to cease the said conduct and
resume work. Copies of such written notice shall be served upon the City. If in the event of any
work stoppage, the Association promptly and in good faith, performs the obligations of this
paragraph, and providing the Association has not otherwise authorized, permitted or
encouraged such work stoppage, the Association shall not be liable for any damages caused by
the violation of this provision. However, the City shall have the right to discipline, including
discharge, any employee who instigates, participates in, or gives leadership to, any work
stoppage activity herein prohibited, and the City shall also have the right to seek full legal
redress including damages, as against any such employee.

ARTICLE 8
PAYMENTS

8.1 This Memorandum is intended to cover all aspects of wages, hours, and working
conditions for Employees covered herein; therefore, nothing in this Memorandum shall prevent
the City from modifying any employee benefits or benefit plans not specifically provided for in
this Memorandum such as retirement plans, salary continuation plans, etc., subject to meet and
confer.
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8.2 If an Employee covered by this Memorandum is permanently assigned work of a
substantially new or different nature so as to constitute a new job classification, the City and the
Association shall consult to determine the wage rate through the established procedures.

8.3 Employees will be paid bi-weekly, no later than five (5) days following the end of the
preceding payroll period. If the fifth day is a holiday, Employees will be paid on the preceding
day.

ARTICLE 9
PREVAILING RIGHTS

9.1 This Memorandum of Understanding contains all of the covenants, stipulations and
provisions agreed upon by the parties. It is understood that all items relating to Employees'
wages, hours, and other terms and conditions of employment not covered in this Memorandum
of Understanding shall remain the same, except as specifically mentioned in this Memorandum
of Understanding; therefore, for the life of this Memorandum of Understanding, neither party
shall be compelled to bargain with the other concerning any mandatory bargaining issues,
whether specifically bargained about prior to the execution of this Memorandum of
Understanding or which may have been omitted in the bargaining which led up to the execution
of this Memorandum of Understanding, except by mutual agreement of the parties or as
specifically mentioned in this Memorandum of Understanding.

ARTICLE 10
CLASSIFICATIONS AND WAGES

10.1 (A) Wage Increase: Beginning January 6,2013 a 2% increase in base wages to all
members of the Bargaining Unit.

(8) For the period of this agreement, Association Members will be paid in accordance
with the monthly salary schedule and effective dates as shown in Exhibit "A".
Employees will be eligible for step increases on their step anniversary dates.
Employees may advance to the next step in the pay schedule upon satisfactory
completion of the required time in the lower step. The time required between step A
and B shall be (6) six months. The advancement from step B to C shall be twelve
months. Advancement from C to 0, and 0 to E shall be (12) twelve months between
each step.

10.2 Employees may be appointed to a classification at any step, A through E, as determined
by the City Manager.

10.3 Longevity Pay: Employees will be eligible for longevity performance incentive pay
under the following conditions:

(A) Annual satisfactory performance evaluations will be required to receive and
maintain annual pay increase.

(B) A performance evaluation will be made 30 days before the employee's
anniversary date.

(C) Effective January 1, 2012, qualifying employees will receive a longevity
performance incentive pay increase to be added to their base rate as follows:

1. Two and one half (2.5%) percent after ten (10) years, effective the first pay
period after anniversary date.

2. Five (5%) percent after fifteen (15) years, effective the first pay period after
anniversary date, (not compounded with the 2.5%).
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(D) In the event the employee is denied a longevity performance incentive pay
increase, the employee may request the City Manager for review and to make final
determination. The matter may not be filed under any other grievance procedure.

(E) This plan will be implemented for all eligible employees effective January 1,
2012. The initial performance increase will be effective the first pay period following a
satisfactory performance evaluation. The initial evaluation is to be made in the month of
January 2012. Such increase will remain in effect to the employee's next anniversay date prior
to which time a reevaluation is required.
10.4 Bi-lingual Pay: Effective the pay-period closest to the date the City Council ratifies the
MOU, the City agrees to provide an additional two and one-half (2.5%) base pay to qualified
employees for the incidental duties related to the assignment under the following conditions:

(A) An employee must be certified as bi-Iingual.
(B) The City Manager will establish standards for qualifying employees and for an

ongoing review of skills. The City Manager will require that employees

demonstrate the ability to converse in Spanish sufficient to serve the needs of the
City.

(C) The City Manager shall terminate the assignment if the ongoing use of the bi-
lingual skills are no longer required and/or the employee fails to perform the
duties at a skill level which meets the established standards.

10.5 P.O.S.T. Dispatcher Certification Pay: Effective the pay period closest to the date the
City Council ratifies the Memorandum of Understanding (MOU):

(A) Employees who possess a P.O.ST Dispatcher Intermediate Certificate will
receive an additional two and one-half (2.5%) percent of base pay.

(B) Employees who possess a P.O.ST Dispatcher Advanced Certificate will receive
an additional five (5%) percent of base pay.

(C) The maximum P.O.S.T. Dispatcher Certificate pay that employees can earn is
five (5%) percent.
10.6 Shift Differential: If any other bargaining unit within the City of Corning receives any

Shift Differential compensation, this bargaining unit shall receive the same compensation as the
other bargaining unit. It is the intent of this language that parity will be achieved either by flat
rate, or percentage of salary based on the actual salary of bargaining unit members.

10.7 Training Officer Pay: Effective the pay period closest to the date the City Council
ratifies the Memorandum of Understanding (MOU), Fire and Police Dispatchers, when assigned
in writing by the Fire Chief or Police Chief shall receive, in addition to regular pay, a two and
one-half (2.5%) percent premium for serving as Training Officers for the period so assigned.

ARTICLE 11
OUT OF CLASSIFICATION PAY

11.1 Any Employee who works out of classification shall be paid at the higher wage rate if the
Employee works out of classification for four (4) hours or more and the City shall pay for the
entire day.

ARTICLE 12
HEALTH AND WELFARE INSURANCE

12.1 Currently the City offers a choice of four (4) Health and Safety Insurance Policies; (1)
Operating Engineers Public Employees' Health and Welfare Plan; and (3) different tier Blue
Shield Health Savings Account Plans. All Employees and their eligible dependents may
participate in the Plans, with the City contributing to the cost of such plans up to $1,134 per
month towards the rate. The employee shall pay any remaining costs of insurance.

Future increases shall be divided equally between the City and the employee.
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12.2 Employees who are not members of the Union are required to pay a service fee in the
same amount as the monthly Union Dues in order to participate in the Union's Health and
Welfare Plan.

12.3 The City shall provide life insurance in the amount of seventy thousand dollars ($70,000)
and continue to pay the life and disability insurance premiums. Life insurance for Employee
shall be seventy thousand dollars ($70,000).

12.4 The City shall have the option of replacing the Operating Engineers Public Employees
Health and Welfare Plan with a plan of the City's choosing. If the City exercises this option, the
City shall maintain coverage that is comparable and substantially equivalent to that provided
currently under the present plan.

12.5 A Health Plan Review Committee, consisting of one employee from each bargaining

unit, has been established and coordinated by the City Manager to review alternate health
plans. This committee will study both the health plan and the short-term disability plan.

ARTICLE 13
WORKDAY AND WORKWEEK

13.1 The regular workday for Association Members shall be either eight (8) hours, or twelve
(12) hours, inclusive of mealtime. The regular work period consists of eighty (80) hours in any
two-week pay period on duty except in an emergency or when the normal scheduled rotation
requires a different duty arrangement.

13.2 Shifts, schedules, rotations and assignments, including weekends and holidays shall be

the sole prerogative of the City. The City will give fifteen (15) day written notice of change to the
affected employees.

13.3 The City may institute an optional work schedule to the (5-8, 3-12, or 4-12) shift by giving
the Association and the affected employees a (30) thirty days written notice. Should optional
work schedule hours be different than a regular eight hours per day (example: 9, 10 or 12 hour
days), the optional hours shall constitute a "regular workday", for the purpose of daily overtime
pay as defined in section 14.1.

ARTICLE 14
OVERTIME

14.1 All time worked in excess of the "regular workday" either over 8 hours, or over 12 hours,
depending on the schedule, or over (80) eighty hours per two-week pay period shall be
considered over-time. Overtime shall be compensated therefore at the rate of time and one-half
the Employee's regular pay rate, which will be paid in the same manner as other wages.

14.2 The Employee shall, on termination of employment, be entitled to be paid all
accumulated overtime, together with the Employee's normal wage.

14.3 All payments for overtime worked will be made with the regular salary check for the pay
period in which it was earned.

14.4 Compensatory Time in lieu of overtime (eTO): Members of the Bargaining Unit may
accrue up to a maximum of one hundred fifty (150) hours annually upon the Fire or Police
Chief's discretionary authority. CTO time may be carried into the following year, but at no time
can it exceed the one hundred fifty (150) hours. Management shall approve when employees
can take time off, taking into consideration the desire of the employees and the operational
needs of the department. The Fire Chief or Police Chief and employees may mutually agree to
payout any or all CTO time. All unused CTO shall be paid upon termination. All CTO in excess
of one hundred fifty (150) hours shall be paid.
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ARTICLE 15
STAND-BY COMPENSATION

15.1 When the City requires an Employee to remain available for call back at any time, the
Employee shall receive stand-by pay.

15.2 When an Employee is required to stand-by, such employee shall be compensated for
such stand-by time at the rate of two (2) hours of straight-time compensation for each

accumulated eight (8) hours of stand-by.

15.3 The City reserves the right to close any facility, if the City determines in its sole
discretion that the facility needs not be open. The Association acknowledges that Employees
do not have the right or privilege to stand-by at non-public City facilities without the express
consent of the City.

ARTICLE 16
CALLBACK COMPENSATION

16.1 When the City requires an Employee to return to work other than his regularly scheduled
workday, the Employee shall be entitled to call-back compensation.

16.2 The City shall compensate the Employee a minimum of two (2) hours of overtime
compensation irrespective of the actual time worked when an Employee is called back to
perform an emergency task. In the event the task exceeds two (2) hours duration, the total
overtime compensation shall be for the hours actually worked.

ARTICLE 17
SICK LEAVE

17.1 Sick leave is available to an employee to use in case of illness, bodily injury, exposure to
a contagious disease, medical or dental appointment or attendance upon seriously ill member of
employee's immediate family, as defined by these rules. An employee may take paid sick leave
after the first month of employment. Every effort by the employee shall be made to schedule
appointments during non-work hours.

(A) Sick leave with pay shall be granted to all Employees. Sick leave shall be
earned at the rate of (8) eight hours per calendar month of service, not to exceed a total
maximum accumulation of (1920) nineteen hundred twenty hours. No sick leave shall be
earned once the maximum accrual is reached.

17.2 The City agrees to pay fifty percent (50%) of Employee's unused accumulated sick leave
upon retirement or death. Upon reduction in force, the City shall pay twenty-five percent (25%)
of Employee's unused accumulated sick leave.

17.3 Family Leave: Employees with approval of the Department Head may use up to three
(3) days accumulated sick leave per year for purpose of attending to immediate family during
diffcult or extended illness. Alternatives for care of family members should be pursued prior to
requesting leave under this provision, and the Supervisor that stipulates to the necessity for
such care and attendance may request a copy of a written confirmation from the attending
physician.

17.4 Bereavement Leave: In the event of a death in the immediate family, the Employee may
take off up to four (4) days. The immediate family shall be defined as husband, wife, child,
mother, father, brother, sister, grandparents and grandchildren. Such leave shall be charged to
sick leave.
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17.5 When an employee is off work as a result of a valid on-the-job injury sustained in the
service of the City, the employee is entitled to use their accrued Sick Leave during the period of
disability to make up the difference between their regular pay and the Workers Compensation
Temporary Disability Payments. The City shall pay only that amount necessary to make up the
difference between the employee's monthly rate and the amount payable to the employee as
temporary disability payments from the Worker's Compensation Insurance Plan of the City. To
take advantage of this benefit, the employee must forward their Temporary disability check to
the City.

17.6 The City may require verification of the necessity for sick leave. Such verification may
be in the form of a written statement from a doctor or a personal affidavit from the Employee.
The City reserves the right to specify which of the two verification procedures will be required in
any particular situation. If the City requires verification from a physician, the City shall pay for
the cost of such verification to the extent such cost is not reimbursed by the Employee's health
insurance.
17.7 If the City determines that an Employee has abused the provisions of the sick leave
policy, the Employee shall be subject to disciplinary action.

17.9 Sick Leave Conversion Upon Retirement: In lieu of a cash-out of sick leave, an
employee upon retirement under PERS, may choose as an option to convert a percentage of
the dollar value of the sick leave, at the employee's current hourly base rate of pay as of the
date of retirement, to pay the pre-paid health insurance premium for a period of time up to age
65 according to the following conversion plan.

Employee's years of Percentaqe value of employee's
Service with City: accrued Sick Leave:
Through 15 years 50%
16 through 19 years 70%
20 or more years 80%

(A) Following is the procedure to account for the percentage value of converted sick
leave. At the written request of the retiring employee, the City Staff will compute the dollar value
of the accrued sick leave according to the percentages shown above and maintain an
accounting in the employee's name deducting the amount of monthly City health insurance
premium from the "balance".

(B) The value of sick leave does not accrue in a cash fund for each employee,
therefore no actual funds are held in trust. The City simply agrees to pay the retiree's premium
for a period of time until the balance value of the conversion is depleted.

(C) Should a retired employee want to stop their insurance premium payments under
the Section, the employee must notify the City Manager in writing, giving the date
payments should end, and City Staff will do an accounting of the actual dollar
amount already paid out. Should this amount still be less than the fifty percent
(50%) value provided for in the sick leave payoff provisions of this MOU (Section
17.2), the'balance will be paid to the employee.

(0) Should a retired employee die prior to fully using this benefit, any dependents
covered under the health insurance may, if permitted to continue insurance coverage by the
insurance carrier, receive the continuation of this benefit until fully expended. The benefit shall
have no cash value to the employee's estate nor can the City accept any claim for payoff by
heirs.

ARTICLE 18
UNIFORM ALLOWANCE

18.1 The City agrees to furnish, at no cost to the Employees, necessary safety items required
and determined by the City.
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18.2 The City agrees to provide Fire and Police Dispatchers one summer and one winter
uniform upon completion of the initial training period.

18.3 In addition:

(A) Police Dispatchers will receive $625 per year Uniform Allowance; and

(B) Fire Dispatchers will receive $525 per year Uniform Allowance.

ARTICLE 19
HOLIDAYS AND HOLIDAY PAY

19.1 Association members shall receive "Holiday in Lieu Pay". The amount shall annually be
equal to (126) one hundred twenty-six hours pay. The annual payment is to be made on the
last pay period in November. This Holiday in Lieu Pay provision for Association Members

replaces all previous policies and resolves any and all previous Holiday Pay issues.

ARTICLE 20
RETIREMENT

20.1 The City provides retirement benefits under a contract with the Public Employees'
Retirement System (PERS). The City confirms that all current Miscellaneous Employees are in
the PERS 2% ~ 55 Retirement Formula. The City will continue to pay those employees 7%
share of Retirement.

The City will add the following section for new hires as soon as administratively feasible under
PERS procedures after the City Council approves the Memorandum of Understanding (MOU).

20.2: For PERS Miscellaneous Members the new retirement tier formula of 2% at 60 based
upon three (3) year average salary for employees hired after January 1, 2012.

The City also adds the following change for new hires as soon as administratively feasible after
the City Council approves the Memorandum of Understanding (MOU):

20.3: PERS Miscellaneous Member Employees hired after the date the City Council approves
the Memorandum of Understanding (MOU) will pay one half (3.5%) of the employees share of
retirement cost which is 7% for Miscellaneous. City Council approved the 2012 MOU on
December 13, 2011.

20.4: Employees hired on or after January 1, 2013, who are not eligible for reciprocity or
are not current CalPERS members without a break in service greater than six (6) months,
shall participate in legislatively mandated CalPERS contributions and retirement benefit
formula plans established by AB340, the "Public Employees' Pension Reform Act of
2013". This legislation is administered/interpreted by the California Public Employees
Retirement System (CaIPERS). New employee members shall have the following
retirement benefit formula and contribution rate:

a. For PERS Miscellaneous members 2%(f62, 3 year final compensation as defined
by PERS

b. Member contribution rate is 6.25%
c. The member contribution rate is expected to remain unchanged until July 1,2015

ARTICLE 21
VACATION

21.1 Employees shall earn vacation according to the following:

(A) Employees shall earn vacation with pay at the rate of eighty (80) hours per year
after one (1) year of City employment.
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(B) Employees shall earn vacation with pay at the rate of one hundred twenty (120)
hours per year after five (5) years of City employment.

(C) Employees shall earn vacation with pay at the rate of one hundred sixty (160)
hours per year after ten (10) years of City employment.

(D) Effective January 1, 2009, employees shall earn vacation with pay at the rate of
two hundred (200) hours per year after fifteen (15) years of City employment.

(E) The maximum number of vacation hours employees may carryover or have in a
vacation account at the start of each new calendar year is one hundred fifty (150) hours.

(F) Employees who have more than one hundred fifty (150) hours in their vacation
account will have the excess vacation time paid off at the close of each calendar year.

21.2 The Employee shall have the option of converting up to fifty percent (50%) of unpaid
accumulated vacation to cash payment in lieu of taking vacation. Employees may exercise the
payoff option only one (1) time per fiscal year with five (5) working days notice to payrolL.

ARTICLE 22
PROBATION PERIOD AND EVALUATION

22.1 All Employee evaluations will be made by the Employee's immediate Supervisor or the

Employee's Department Head annually prior to the employee's anniversary date. In the event
the immediate supervisor or Department Head is unable to complete the evaluation, the City
Manager may complete the evaluation. The City reserves the right to conduct formal evaluation
summaries every six (6) months. Nothing contained herein should be construed to limit the right
of the City to continually monitor and assess Employee performance and provide feedback to
the Employee regarding the Employee's performance.

22.2 All new, promoted, and reclassified Employees are on probation for twelve (12) months.

Current City Employees accepting a promotion to a higher classification retain the right to return
to their former classification if the City determines during the probation period that they are
unable to satisfy the requirements of the new classification.

ARTICLE 23
LAY -OFF POLICY

23.1 The City may layoff Employees whenever it becomes necessary because of lack of
work or funds, or whenever it is deemed advisable in the interests of economy to reduce the
force in a department or office.

23.2 Persons shall be laid off in the following order:

(A) All extra help, temporary and provisional Employees in the same department and
within the same job classification shall be laid off before any regular Employee is laid off.

(B) When it becomes necessary to reduce the force in any department or office by
lay-off of regular Employees, seniority shall be the determining factor. In the case where
seniority is equal, ability shall govern. The determination of ability shall be the exclusive
responsibility of the Department Head, provided that in making such determination,
consideration shall be given to skill, efficiency, knowledge, physical fitness, training and attitude
toward fellow Employees.

23.3 Seniority shall be measured from the Employee's most recent initial appointment to City
service, but shall not include any period during which such Employee was on leave without pay,
or not actually in City employment because of the Employee's voluntary termination, lay-off or
other cause; provided that, for any Employee who is re-employed after being discharged,
seniority shall be measured from the date of the Employee's most recent appointment.

11



23.4 The City shall send written notice by certified mail, postage prepaid, return receipt
requested, and correctly addressed to the last known mailing address of the Employee as found
in the Employee's personnel file. In lieu of the above, the City may serve notice by personal
service. Notice of lay-off shall be made at least thirty (30) days prior to the effective date of the
action.

23.5 In lieu of being laid off, a regular Employee may elect demotion and displacement in the
same department to a classification previously held by said Employee with substantially the
same or lower salary step and/or to a classification in which said Employee meets the minimum
qualifications. Demotion and displacement rights to specific classifications shall be applicable
only within the department and subject to lay-off list provisions in this Article based on seniority
and ability. Employees wishing demotion and displacement in lieu of lay-off must notify the City
Manager in writing of this election no later than seven (7) calendar days after receiving notice of
layoff.

ARTICLE 24
SAVINGS CLAUSE

24.1 If any Article section, subsection, paragraph, sentence, clause or phrase of this

Memorandum of Understanding shall, for any reason, be held to be invalid or unconstitutional,
such invalidity or unconstitutionality shall not affect the validity or constitutionality of the
remaining portion of the Memorandum, it being expressly provided that this Memorandum and
each Article section, subsection, paragraph, sentence, clause or phrase hereof would have
been adopted irrespective of the fact that anyone or more Articles, sections, subsections,
paragraphs, sentences, clauses or phrases shall be declared invalid or unconstitutionaL.

ARTICLE 25
FULL UNDERSTANDING, MODIFICATION AND WAIVER

25.1 This Memorandum sets forth the full and entire understanding of the parties regarding
the matters set forth herein, and any other prior or existing understanding or agreements by the
parties, whether formal or informal, regarding any such matters are hereby superseded or
terminated in their entirety.

No agreement, alteration, understanding, variation, waiver, or modification of any of the terms or
provisions contained herein shall in any manner be binding upon the parties hereto unless made
and executed in writing by all parties hereto, and if required, approved by the City CounciL.

The waiver of any breach, term or condition of this Memorandum by either party shall not
constitute a precedent in the future enforcement of all its terms and conditions.

ARTICLE 26
TERM OF AGREEMENT

26.1 This Memorandum of Understanding shall be effective January 1, 2013, upon adoption
by the City Council of the City of Corning and shall remain in effect until the 31 st day of
December 2013.

26.2 This Memorandum of Understanding may be extended by mutual agreement of the
parties if additional time is required to consummate a new Memorandum.
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of
Understanding this 8th day of January 2013.

CITY OF CORNING CITY OF CORNING
DISPATCHERS ASSOCIATION

.. i /
'-;Æ.øc?"

Frank Rua
Association Represent

íL-/

Wiliam "Bil" May
Chief Negotiator

/.l-. ~ "-~- /7 ¡, IU;/
Lisa M. Linnet,

City Clerk

Ratified by the Corning City Council on January 8, 2013
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ITEM NO. J-18
RATIFY MEMORANDUM OF
UNDERSTANDING BETWEEN THE
CITY AND THE CORNING PUBLIC
SAFETY BARGAINING UNIT

January 8, 2013

TO:

FROM:

HONORABLE MAYOR AND COUNCIL MEMBE~t\

CITY MANAGER JOHN L. BREWER, AICP ~ ,.)
LISA M. LINNET, CITY CLERK .

SUMMARY:

The City of Corning has reached agreement with the employees of the City's
Public Safety Bargaining Unit as reflected in the attached complete Agreement know
under California Law as a "Memorandum of Understanding" (MOU). This Unit
represents the Police Officers, Sergeants and Police Detective.

The proposed MOU is for a one year term beginning on January 1, 2013 and
ends on December 31, 2013. This MOU also includes the provision for a 2%
increase in base wages to all members of the Bargaining Unit effective January 6,
2013.

MEMORANDUM OF UNDERSTANDING:

Below are the key elements of the proposed new MOU Agreement:

1. 1-Year Agreement (January 1, 2013 through December 31, 2013); and
2. Beginning January 6, 2013 provides a 2% pay increase to all

members of the Bargaining Unit; and
3. The retirement article of the MOU reflects the legislatively mandated

retirement benefit formulas and member contribution share of
normal costs under AB340, the Public Employees' Pension Reform
Act of 2013.

FINANCIAL:

Under the proposed Agreement which provides a 2% pay increase to all
members of the Public Safety Bargaining Unit, the total increased cost the City will incur
for this Bargaining Units wages will be $28,533.12. The new Agreement will cause no
other new costs to the City.

RECOMMENDATION:

MAYOR AND COUNCIL RATIFY THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF CORNING AND THE CITY OF CORNING PUBLIC SAFETY
UNIT FOR THE PERIOD OF JANUARY 1, 2013 THROUGH DECEMBER 31,2013.



MEMORANDUM OF UNDERSTANDING

Between

CITY OF CORNING

and

OPERATING ENGINEERS UNION LOCAL NO.3

of the

INTERNATIONAL
UNION OF OPERATING ENGINEERS

AFL-CIO

for

PUBLIC SAFETY EMPLOYEES

Effective:
January 1, 2013 - December 31,2013

Agreement December 19, 2013
Ratified by City Council January 8, 2013
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City Of Corning
And The

Operating Engineers Local Union No.3
Of The International Union Of Operating Engineers AFL-CIO

For Public Safety Employees
Effective: January 1,2012- December 31,2012

This Memorandum of Understanding is made and entered into between the Operating Engineers
Local No. 3 of the International Union of Operating Engineers, AFL-CIO, hereinafter referred to as
"Union", and the designated representatives of the CITY OF CORNING, hereinafter referred to as the
"City", pursuant to the provisions of the Meyers-Milias-Brown Act (Government Code Section 3500, et
seq.). This Memorandum of Understanding supersedes and replaces all previous Memorandum of
Understandings between the parties.

ARTICLE 1
GENERAL PROVISIONS - DEFINITONS

1.1 DEFINITIONS:

A. Employer: The term "Employer", as used herein, shall refer to the City of Corning.

B. Union: The term "Union", as used herein, shall refer to the Operating Engineers Local No.3
of the International Union of Operating Engineers, AFL-CIO.

C. Employee: The term "Employee", as used herein, shall mean all Employees of the Peace
Officer Unit as established under the provisions of the Employer-Employee Relation Policy of
the City of Corning.

D. Employment Anniversary Date: The term "employment anniversary date", as used herein,
shall mean the anniversary date of the employee's employment with the City.

E. Step Anniversary Date: The term "step anniversary date", as used herein, shall mean the
date upon which an employee has finished serving the requisite amount of time in order to be
eligible for a salary step increase. A new time period for such requisite service shall
commence upon the occurrence of any of the following events: Promotion, reclassification,
implementation of a Memorandum of Understanding provision or Side Letter of
Understanding specifying a movement into a new step or an increase in the rate paid for the
step currently held by the employee.

ARTICLE 2
RECOGNITION

2.1 The Employer hereby recognizes the Union as the only organization entitled to meet and confer
on matters within the scope of representation.

ARTICLE 3
HIRING PROVISIONS

3.1 No Employee covered by this Memorandum of Understanding shall be discriminated against by
the Employer or by the Union by reason of race, color, religion, sex, age or national origin.

3.2 The Employer shall not discharge, or otherwise discriminate against any Employee by reason of
Union activities not interfering with the proper performance of his work.
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ARTICLE 4
CHECK OFF

4.1 The Employer agrees to deduct from the wages of its Employees' initiation fees and dues and
transmit the moneys so deducted to the Financial Secretary of the Union. An Employee desiring
to have such deduction or deductions made shall sign a proper assignment form authorizing such
deductions.

4.2 The Employer agrees to deduct from the wages of its Employees' Operating Engineers Local
Union No. 3 Credit Union deductions and to transmit the moneys so deducted to the Credit
Union. An Employee desiring to have such a deduction or deductions made shall sign a proper
assignment form authorizing such deductions.

4.3 Such deductions shall not be made more often than once per month.

ARTICLE 5
MANAGEMENT RIGHTS

5.1 The Employer retains the exclusive right to manage the City. All the rights, powers, functions and
authority of the Employer, which it had prior to the time the Union became certified as
representative of the Employees of the Employer, and which are not limited or modified by
specific provisions of the Memorandum, are retained by the Employer. The Employer specifically
retains the right to manage and supervise its Employees as follows:

1. To hire, promote, transfer, assign, classify positions, retain employees, and to suspend,
demote, discharge or take other disciplinary action against Employees.

2. To lay-off or demote Employees from duties because of lack of work, lack of funds, in the
interest of economy, or other legitimate reasons.

3. To determine the policies, standards, procedures, methods, means and personnel by which
City operations are to be conducted.

4. To take whatever actions may be necessary to carry out the mission of the City in situations
of emergency.

5. To limit or prohibit the right of Employees in certain positions or classes of positions from
forming, joining, or participating in employee organizations as provided in the California
Government Code, and designating such employees in the current schedule of Departments
and Authorized Positions adopted by resolution.

6. Nothing in this policy shall be construed to interfere with the City's right to manage its
operations in the most economical and effcient manner consistent with the best interests of
all citizens, taxpayers, and employees in the City.

ARTICLE 6
UNION RIGHTS

6.1 The Union recognizes its obligation to cooperate with the Employer to assure maximum service
of the highest quality and efficiency to the citizens of the City of Corning consistent with its
obligations to the Employees it represents.

6.2 Employer and Union affirm the principle that harmonious Employer-Employee relations are to be
promoted and furthered. When a person is hired in any of the covered job classifications, the City
shall notify that person that the Union is the certified representative for the Employees and shall
notify the Union of such hiring.

6.3 The Employer shall provide the Union space to erect a bulletin board in each area where
Employees covered by this Memorandum are assigned.
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6.4 Business Representatives of the Union shall have reasonable access to Employees, provided

. such access does not interfere with City business. Department Heads and First-Line Supervisors
wil be notified by the Employer of the provisions of this Section. Solicitation for membership shall
not be conducted during working time.

6.5 Business representatives of the Union shall have access to any Employee or Employees

presenting a grievance; and Employees have the right to have the Union Business
Representative represent him or her at all stages of disciplinary action.

6.6 The Union may select one (1) Employee as Union Steward.

6.7 In addition to his regularly assigned work, the Union Steward shall be permitted reasonable time

during working hours to notify the Business Representative of any violations of this Memorandum.
Employees are authorized to contact their Union Steward during working hours to report a
grievance or violation of this Memorandum.

ARTICLE 7
PEACEFUL PERFORMANCE

7.1 The parties to this Memorandum of Understanding recognize and acknowledge that the services

performed by the City Employees covered by this Memorandum are essential to the public health,
safety and general welfare of the residents of the City of Corning. The Union agrees that under
no circumstances will the Union recommend, encourage, cause or permit its members to initiate,
participate in, nor will any member of the bargaining unit take part in, any strike, sit-down, stay-in,
sick-out, slow-down or picketing (hereinafter collectively referred to as work stoppage), in any
office or department of the City, nor to curtail any work or restrict any production, or interfere with
any operation of the City. In the event of any such work stoppage by any member of the
bargaining unit, the City shall not be required to negotiate on the merits of any dispute, which may
have given rise to such work stoppage until said work stoppage has ceased.

7.2 In the event of any work stoppage during the term of this Memorandum of Understanding,

whether by the Union or by any member of the bargaining unit, the Union, by its officers, shall
immediately declare in writing and publicize that such action is illegal and unauthorized, and
further direct its members in writing to cease the said conduct and resume work. Copies of such
written notice shall be served upon the City. If in the event of any work stoppage the Union
promptly and in good faith performs the obligations of this paragraph, and providing the Union
has not otherwise authorized, permitted or encouraged such work stoppage, the Union shall not
be liable for any damages caused by the violation of this provision. However, the City shall have
the right to discipline, including discharge, any Employee who instigates, participates in, gives
leadership to, any work stoppage activity herein prohibited, and the City shall also have the right
to seek full legal redress including damages, as against any such Employee.

ARTICLE 8
PAYMENTS

8.1 This Memorandum is intended to cover all aspects of wages, hours, and working conditions for
Employees covered herein, therefore, nothing in this Memorandum shall prevent the Employer
from modifying any fringe benefits or benefit plans not specifically provided for in this
Memorandum such as retirement plans, salary continuation plans, etc., subject to meet and
confer.

8.2 If an Employee covered by this Memorandum is permanently assigned work of a substantially
new or different nature so as to constitute a new job classification, the Employer and the Union
shall determine the wage rate through the established procedures.

8.3 Effective 6/24/01 in accordance with the City's Standard Bi-weekly Pay Plan, the pay period for all

employees covered by this MOU will be bi-weekly. Initial bi-weekly payment to be made 7/12/01
and every other week after that date in the same manner and time as all other City employees.
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This transition will allow employees to receive a modified semi-monthly paycheck for work
performed in the portion of the last period of June 2001 (between 6/1"6/01 and 6/23/01) in the
same manner and time as previously scheduled.

The work period wil be the 80 hours bi-weekly allowed under the provisions of the FLSA 7K
exemption for Safety employees.

ARTICLE 9
PREVAILING RIGHTS

9.1 This Memorandum of Understanding contains all of the covenants, stipulations and provisions
agreed upon by the parties. It is understood that all items relating to Employees' wages, hours,
and other terms and conditions of employment not covered in this Memorandum of
Understanding shall remain the same, except as specifically mentioned in this Memorandum;
therefore, for the life of this Memorandum, neither party shall be compelled to bargain with the
other concerning any mandatory bargaining issues, whether specifically bargained about prior to
the execution of this Memorandum or which may have been omitted in the bargaining which led
up to the execution of this Memorandum of Understanding, except by mutual agreement of the
parties or as specifically mentioned in this Memorandum.

ARTICLE 10
WAGES

10.1 (A) Wage Increase: Beginning January 6, 2013 a 2% increase in base wages to all
members of the Bargaining Unit.

(B) For the period of this agreement, Employees will be eligible for merit step increases in
accordance with section 10.2.

10.2 Employees may advance to the next step in the pay schedule upon satisfactory completion of the
required time in the lower step. The time required to advance from step A to B, and B to C is
currently six (6) months. For employees hired after July 1, 2005, the time required between step
A and B shall remain six (6) months. For employees hired after July 1, 2005 advancement from
step B to C, C to 0 and 0 to E shall be twelve (12) months between each step.

10.3 Employees transferring into the unit from other public agencies or from other departments within
the City shall be placed on whatever salary step the City determines is appropriate based on their
qualifications. However, an Employee receiving a promotion within the department shall not be
placed in a step requiring a lower salary than was earned in the previous position.

10.4 Longevity Pay: Employees wil be eligible for longevity performance incentive pay under the
following conditions:

A. Annual satisfactory performance evaluations will be required to receive and maintain
annual pay increase.

B. A performance evaluation will be made 30-days before the employee's annimversary date.

C. Qualifying employees will receive a longevity performance incentive pay increase to be
added to their base rate as follows:

1. 3% after 10 years, effective the first pay period after anniversary date.

2. 6% after 15 years, effective the first pay period after anniversary date, (not
compounded with the 3%).

D. In the event the employee is denied a longevity performance incentive pay increase, the
employee may request the City Manager for review and to make final determination. The
matter may not be filed under any other grievance procedure.
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E. The plan will be implemented for all eligible employees effective the pay period closest to
th'e date the City Council ratifies the Memorandum of Understanding (MOU). The initial
performance increase will be effective the first pay period following a satisfactory
performance evaluation. The initial evaluation is to be made as soon as administratively
feasible following the adoption of the MOU. Such increase will remain in effect to the
employee's next anniversary date prior to which time a reevaluation is required.

ARTICLE 11
HEALTH AND WELFARE INSURANCE

11.1 Currently the City offers a choice of four (4) Health and Safety Insurance Policies: (1) Operating
Engineers Public Employees' Health and Welfare Plan; and (3) different tier Blue Shield Health
Savings Account Plans. All Employees and their eligible dependents may participate in the
Plans, with the City contributing to the cost of such plans up to $1,134 per month towards the
rate. The employee shall pay any remaining costs of insurance.

Future increases shall be divided equally between the City and the employee.

11.2 The City shall pay the fee for Employees who are not members of the Operating Engineers Local
Union NO.3 in order to participate in the Union's Health and Welfare Plan.

11.3 The City shall increase the life insurance from twenty thousand dollars ($20,000) to seventy
thousand dollars ($70,000) as soon as administratively feasible and continue to pay the life and
disability insurance premiums. Life insurance for Employees shall be seventy thousand dollars
($70,000).

11.4 The City shall have the option of replacing the Operating Engineers Public Employees Health and
Welfare Plan with a plan of the City's choosing. If the City exercises this option, the City shall
maintain coverage that is comparable and substantially equivalent to that provided currently
under the present plan.

11.5 A Health Plan Review Committee consisting of one employee from each bargaining unit will be
established and coordinated by the City Manager to review alternate health plans. A non-binding
Committee Report will be made to the City and the Union. The committee will study both the
health plan and the short-term disability and "cafeteria" plans. Upon receipt of the committee's
report, the City or the Union, upon the request of either, will meet and confer on the
recommendations of the committee.

ARTICLE 12
WORKDAY AND WORKWEEK

12.1 The regular workday shall be eight (8) hours, inclusive of mealtime. The regular workweek shall
not exceed fourty (40) hours per week on duty. Workweeks shall be scheduled by the Employer
to provide for five (5) consecutive days on duty and two (2) consecutive days off duty. All time
worked in excess of the regular workday or workweek shall be considered overtime.

12.2 The City may institute an optional work schedule to the (5-8) shift. If another shift is considered, it
is the understanding that management retains the right to schedule in the best interests of the
department, and for the safety of the citizens of Corning.

ARTICLE 13
OVERTIME

13.1 Overtime shall be compensated at the rate of time and one-half, which will be paid in the same
manner as other wages, except C.T.O.

13.2 An Employee shall, upon termination of employment, be entitled to be paid all unpaid
accumulated overtime together with the Employee's normal wages.
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13.3 All cash payments for overtime worked will be made on the regular salary check in which it was
earned. The only exception is holiday pay. (See Article t9 regarding holidays.)

13.4 All overtime worked shall be first approved by the Chief or Shift Sergeant.

13.5 Compensatory Time in lieu of overtime (CTO): The City will allow members of the Bargaining
Unit to accrue up to a maximum of one hundred fifty (150) hours annually upon the Police Chiefs
discretionary authority. CTO time may be carried into the follwing year, but at no time can it
exceed the one hundred fifty (150) hours. The Police Chief shall approve when employees can
take time off, taking into consideration the desire of the employees and the operational needs of
the department. The Police Chief and employees may mutually agree to payout any or all CTO
time at any time. All unused CTO shall be paid upon termination. All CTO in excess of one
hundred fifty (150) hours shall be paid.

ARTICLE 14
SPECIALTY PAY

14.1 Employees in the classification of Police Officer shall receive in addition to regular pay a 5%
premium when assigned, in writing by the Police Chief, to serve and perform as a Field Training
Officer (FTO).

14.2 Out of Class Pay. An Employee who is temporarily assigned, in writing, the duties of a
supervising position for fifteen (15) cumulative days shall receive premium pay of no more than
five percent (5%) above his/her present salary beginning on the sixteenth (16th) day.

14.3 Officers assigned by the Chief of Police to the K-9 Unit shall receive one hundred fifty dollars
($150) per month for the incidental duties related to the assignment effective June 24, 2001.

14.4 Officers certified and assigned by the Chief of Police as bi-Iingual shall receive an additional 2.5%
pay for the incidental duties related to the assignment. The Police Chief shall establish
reasonable standards to qualifying Officers and for on going review of skills.

ARTICLE 15
STAND-BY COMPENSATION

15.1 When the Employer requires an Employee to remain available for call back at any time, the
Employee shall receive stand-by pay.

15.2 When an Employee is required to stand by, he shall be compensated for such stand-by at the
rate of two (2) hours of straight time compensation by cash for each accumulated eight (8) hours
of stand-by.

ARTICLE 16
CALL-BACK COMPENSATION

16.1 When the City requires an employee to return to work other than his regularly scheduled
workday, or for hours that are not contiguous to the beginning or end of an employee's normal
shift, the employee shall be entitled to call-back compensation.

16.2 The City shall compensate the employee a minimum of two (2) hours of overtime compensation
irrespective of the actual time worked when an employee is called back to work. In the event
the task exceeds two (2) hours duration, the total overtime compensation shall be for the hours
actually worked.
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ARTICLE 17
SICK LEAVE

17.1 Sick leave is available to an employee to use in case of illness, bodily injury, exposure to a
contagious disease, medical or dental appointment or attendance upon seriously ill member of
employee's immediate family, as defined by these rules. An employee may take paid sick leave
after the first month of employment. Every effort by the employee shall be made to schedule
appointments during non-working hours.

17.2 Sick leave with pay shall be granted to all employees. Sick leave shall be earned at the rate of
eight (8) hours per calendar month of service, not to exceed a total maximum accumulation of
one thousand four hundred forty (1440) hours. No sick leave shall be earned once the maximum
accrual is reached.

17.3 The City agrees to pay forty-five percent (45%) of Employee's unused accumulated sick leave
upon retirement or death. Upon reduction in force, the City shall pay twenty-five (25%) of
Employee's unused accumulated sick leave.

17.4 Employees who have less than thirty-six (36) days of sick leave accumulated may, in lieu of
taking vacation, bank said vacation time under sick leave.

17.5 Family Leave shall be administered in accordance with applicable State and Federal law.

17.6 Bereavement Leave - In the event of a death in the immediate family, the Employee may take off
up to four (4) days. The immediate family shall be defined as husband, wife, child, step child,
mother, father, brother, sister, grandparents, and grandchildren. Such leave shall be charged to
sick leave.

17.7 When an employee is off work as a result of a valid on-the-job injury sustained in the service of
the City, the employee is entitled to use their accrued Sick Leave during the period of disability to
make up the difference between their regular pay and the Workers Compensation Temporary
Disability Payments. The City shall pay only that amount necessary to make up the difference
between the employee's monthly rate and the amount payable to the employee as temporary
disability payments from the Worker's Compensation Insurance Plan of the City. To take
advantage of this benefit, the employee must forward their Temporary check to the City.

17.8 The City may require verification of the necessity for sick leave. Such verification may be in the
form of a written statement from a doctor or a personal affdavit from the Employee. The City
reserves the right to specify which of the two verification procedures will be required in any

particular situation. If the City requires verification from a physician, the City shall pay for the cost
of such verification to the extent such cost is not reimbursed by the Employee's health insurance.

17.9 If the City determines that an Employee has abused the provisions of the sick leave policy, the
Employee shall be subject to disciplinary action.

17.10 Sick Leave Conversion Upon Retirement: In lieu of a cash out of sick leave, an employee,
upon retirement under PERS, may choose as an option, to convert a percentage of the dollar
value of the sick leave at the employee's current hourly base rate of pay as of the date of

retirement, to pay the pre-paid health insurance premium up for a period of time up to age 65
according to the following conversion plan:

Employee's year of Percentage value of employee's
Service with City accrued Sick Leave
Through 15 years
16 through 19 years
20 or more years

50%
70%
80%
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The following is the procedure to account for the percentage value of converted sick leave:

(A) At the written request of the retiring employee, the City Staff wil compute the dollar value of
the accrued sick leave according to the percentages shown above, and maintain an
accounting in the employees name, deducting the amount of monthly City health insurance
premium for the "balance".

(B) The value of sick leave does not accrue in a cash fund for each employee, therefore no actual
funds are held in trust. The City simply agrees to pay the retiree's premium for a period of

time until the balance value of the conversion is depleted.

(C) Should a retired employee want to stop their insurance premium payments under this
Section, the employee must notify the City Manager in writing, giving the date payments
should end, and City Staff will do an accounting of the actual dollar amount paid out. Should
this amount still be less than the fifty percent (50%) value provided for in the sick leave payoff
provisions of this MOU, Section 17.3 the balance will be paid to the employee.

(D) Should a retired employee die prior to fully using this benefit, any dependents covered under
the health insurance may, if permitted to, continue insurance coverage by the insurance
carrier and receive the continuation of this benefit until fully expended. The benefit shall have
no cash value to the employee's estate nor can the City accept any claim for payoff by heirs.

(E) Employees' not choosing to remain in the City's offered health plan may use the benefits set
out in these sections, to be applied to the cost of a private health plan. The retired employee
will be reimbursed on a quarter year basis, such amounts as provided in these sections, upon
submission of a written claim and proof of a paid premium by the retired employee. The form,
manner of claim, and proof will be as prescribed by the City.

ARTICLE 18
UNIFORM ALLOWANCE

18.1 Effective January 1, 2009 the City agrees to pay all members of the Public Safety Employees

Bargaining Unit covered by this Memorandum of Understanding, a uniform allowance, also to
include Body Armor Shell, of nine hundred dollars ($900) per year, payable on the Employee's
employment anniversary date. Notwithstanding the foregoing, the City reserves the option to
implement a system by which the City will purchase and maintain the uniforms required of
Employees at City's expense in lieu of providing the aforementioned uniform allowance.

18.2 The Employer agrees to replace, at no cost to the Employee, any item of uniform clothing
damaged in the line of duty.

ARTICLE 19
HOLIDAYS & HOLIDAY PAY

19.1 Members of the bargaining unit shall receive "Holiday in Lieu". The amount shall annually be
equal to one hundred eight (108) hours pay.

19.2 Employees hired into full time positions during each calendar year shall have their Holiday in Lieu
pay prorated based on the number of full months worked in relationship to twelve (12) months.
This section applies only to initial hires by the City, not employees who promote during the year.

19.3 Annual payment is to be made on the last pay period in November.

ARTICLE 20
EDUCATIONAL INCENTIVE PAY

20.1 The Employer agrees to provide Incentive Pay for all Peace Offcers at the following rates:

A. All Employees to receive, monthly, two and one-half percent (2 1/2%) above base monthly
pay for possession of a POST Intermediate Certificate or an Associate of Arts Degree.
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B. All Employees to receive, monthly, five percent (5%) above base monthly pay for possession
of a POST Advanced Certificate or a Bachelors Degree.

ARTICLE 21
VACATION TIME

21.1 Employees shall earn vacation according to the following:

A. Employees shall earn vacation with pay at the rate of one hundred twenty (120) hours per
year after one (1) year and during the first seven (7) years of City employment.

B. Employees shall earn vacation with pay at the rate of one hundred sixty (160) hours per year
after completion of seven (7) years of City employment.

C. Effective January 1, 2009, employees shall earn vacation with pay at the rate of two hundred
(200) hours per year after fifteen (15) years of City employment.

D. The maximum number of vacation hours employees may carry over or have in a vacation
account at the start of each new calendar year is one hundred fifty (150) hours.

E. Employees who have more than one hundred fifty (150) hours in their vacation account will
have the excess vacation time paid off at the close of each calendar year.

21.2 The Employee shall have the option of converting up to fifty percent (50%) of unpaid accumulated
vacation to cash payment in lieu of taking vacation. The Employee may exercise this payoff
option only one (1) time per fiscal year with five (5) working days notice to payrolL.

ARTICLE 22
SAFETY

22.1 The Employer agrees to furnish, at no cost to the Employee, all items of safety equipment
including, but not limited to: weapon, holster, belt with ammo pouches, cuffs, nightstick and rain
gear with waterproof boots, plus reflectorized traffic vests and traffc batons for each patrol car.

22.2 Body Armor: The City shall periodically choose a manufacturer and brand of body armor that
meets the "Threat Level III-A" Standard published from time to time by the National Institute of
Justice. Each employee represented by the Bargaining Unit will be provided "Threat Level III-A"

body armor upon employment. Such body armor shall be replaced every four (4) years. Initial
and replacement armor will include both the armor and the shelL. The employee is responsible for
the periodic replacement of the shell as part of the annual Uniform Allowance, as explained in
Article 18. The Employee may select a higher priced unit (meeting this standard) by paying the
difference. The body armor will be required to be worn at all times when the Officer is on duty.

22.3 Vehicles: The City Police Chief will consult with a representative of the Unit and consider Unit
input when developing a maintenance inspection program for patrol cars. The program will
include routine "certified" vehicle inspections at specific mileage and following an accident or
high-speed chase involving the vehicle.

22.4 Manning: The Police Chief will consult with a representative of the Unit and consider Unit input
when developing a plan for the scheduling and deployment of available staff to best meet the
needs of the Department and the City population.

22.5 Ammunition: City will provide all duty ammunition and range qualification and ammunition for all
City duty issued weapons.

22.6 A Physical Fitness Plan Committee, consisting of one employee from the bargaining unit and the
Police Chief, wil be established and coordinated by the City Manager to review physical fitness
plans.

22.7 Employees who qualify under the physical fitness incentive plan shall receive a total of five
percent (5%) pay increase.
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ARTICLE 23
LAY-OFF POLICY

23.1 The City may lay-off Employees whenever it becomes necessary because of lack of work or
funds, or whenever it is deemed advisable in the interests of the economy to reduce the force in a
department or office.

23.2 Persons shall be laid off in the following order:

1. All extra help, temporary and provisional Employees in the same department and within the
same job classification shall be laid off before any regular Employee is laid off.

2. When it becomes necessary to reduce the force in any department or offce by lay-off of
regular Employees, seniority shall be the determining factor. In the case where seniority is
equal, ability shall govern.

The determination of ability shall be the exclusive responsibility of the department head, provided
that in making such determination, consideration shall be given to skill, efficiency, knowledge,
physical fitness, training and attitude toward fellow Employees.

23.3 Seniority shall be measured from the Employee's initial appointment to City service, but shall not
include any period during which such Employee was on leave without pay, or not actually in City
employment because of the Employee's voluntary termination, lay-off or other cause; provided
that, for any Employee who is reemployed after being discharged, seniority shall be measured
from the date of the Employee's most recent appointment.

23.4 The City shall send written notice by certified mail, postage prepaid, return receipt requested, and
correctly addressed to the last known mailing address of the Employee as found in the
Employee's personnel file. In lieu of the above, the City may serve notice by personal service.
Notice of lay-off shall be made at least (30) thirty-days prior to the effective date of the action.

23.5 In lieu of being laid off, a regular Employee may elect demotion and displacement in the same
department to a classification previously held by said Employee with substantially the same or
lower salary step and/or to a classification in which said Employee meets the minimum
qualifications. Demotion and displacement rights to specified classifications shall be applicable
only within the department and subject to layoff list provisions in this Section based on seniority
and ability. Employees wishing demotion and displacement in lieu of layoff must notify the City
Manager in writing of this election no later than seven (7) calendar days after receiving notice of
layoff.

ARTICLE 24
PROBATION PERIOD AND EVALUATION

24.1 All Employee evaluations should be made by the Employee's immediate Supervisor or the

Employee's Department Head when possible. In the event the immediate Supervisor or
Department Head is unable to complete the evaluation, the City Manager may complete the
evaluation. The City reserves the right to conduct formal evaluation summaries every six (6)
months. Nothing contained herein should be construed to limit the right of the City to continually
monitor and assess Employee performance and provide feedback to the Employee regarding the
Employee's performance.

24.2 All new, promoted and reclassified Employees are on probation for one (1) year. The Police
Chief may extend a probation period for a worker, on a day for day basis, which has been on a
limited duty assignment or on leave, either compensated or non-compensated in excess of ten
(10) days.

24.3 Current City Employees accepting a promotion to a higher classification retain the right to return
to their former classifications if the City determines they are unable to satisfy the requirements of
the new classification.
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ARTICLE 25
RETIREMENT

25.1 Eligible employees are covered by a State of California Public Employee's Retirement System

Program pursuant to an existing contract between the Public Employee's Retirement System and
the City of Corning. The City will pay in full both the City's and the Employees P.E.R.S.
contribution.

25.2 The City will implement the CalPERS "3% ~ 50 formula" safety retirement including the "single
highest year" option to be effective no later than June 30, 2002. The City assumes responsibility
for all costs associated with buying back past service as well as assuming all costs associated
with maintaining said monthly benefit.

The City will add the following section for new hires as soon as administratively feasible under PERS
procedures after the City Council approves the Memorandum of Understanding (MOU):

25.3 For PERS Safety Members the 3% ~ 55 formula with three (3) year average salary.

The City also adds the following change for new hires as soon as administratively feasible after the City
Council approves the Memorandum of Understanding (MOU):

25.4 PERS Safety Members hired after the date the City Council approves the Memorandum of
Understanding (MOU) will pay one half (4.5%) of the employees share of retirement cost which is
9% for Safety. City Council approved the 2012 MOU on December 13, 2011.

25.5 The City agrees that the retirement tier changes in 25.3 and 25.4 will not affect employees hired
prior to January 1,2012.

25.6 Employees hired on or after January 1, 2013, who are not eligible for reciprocity or are
not current CalPERS members without a break in service greater than six (6) months,
shall participate in legislatively mandated CalPERS contributions and retirement benefit
formula plans established by AB340, the "Public Employees' Pension Reform Act of
2013". This legislation is administered/interpreted by the California Public Employees
Retirement System (CaIPERS). New employee members shall have the following
retirement benefit formula and contribution rate:

a. For PERS Safety members 2.7%cm57, 3 year final compensation as defined by PERS
b. Member contribution rate is 11.50%
c. The member contribution rate is expected to remain unchanged until July 1, 2015

ARTICLE 26
SAVINGS CLAUSE

26.1 If any Article, Section, subsection, paragraph, sentence, clause or phrase of this Memorandum of
Understanding shall, for any reason, be held to be invalid or unconstitutional, such invalidity or
unconstitutionality shall not affect the validity or constitutionality of the remaining portion of this
Memorandum, it being expressly provided that this Memorandum and each section, subsection,
paragraph, sentence, clause, or phrase hereof would have been adopted irrespective of the fact
that anyone or more sections, subsections, paragraphs, sentences, clauses or phrases shall be
declared invalid or unconstitutionaL.

ARTICLE 27
TERM OF AGREEMENT

27.1 This Memorandum of Understanding shall be effective January 1, 2013, upon adoption by the
City Council of the City of Corning and shall remain in effect until the 31 st day of December 2013.

27.2 Either party may, in writing, notify the other party within 120 days of the terminated date of this
Memorandum of Understanding after start to negotiate a new Memorandum.
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of
Understanding this 8th day of January 2013.

Wiliam L. "Bil" May
Chief Negotiator

Jeremy White

POA Representative

Justin Jourdan
POA Representative

Ratified by the Corning City Council on January 8, 2013
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ITEM NO.: J-19
APPROVE COMPENSATION PLAN
FOR THE UNREPRESENTED
POSITIONS OF CITY MANAGER AND
ADMINISTRATIVE ASSISTANT TO
THE CITY MANAGER

JANUARY 8,2013

TO: HONORABLE MAYOR AND COUNCIL MEMBERS

FROM: CITY MANAGER JOHN L. BREWER, AICP ~
LISA M. LINNET, CITY MANAGER'S ADMIN. ASS~

SUMMARY:

The City Manager (appointed by the City Council) and the Administrative "Confidential"
Assistant (appointed by the City Manager), are not represented by an Employee Association or
the Union. City Council's past practice has been to set the City Manager and the Administrative
Assistant's salary after reaching agreement with the Corning Management Association.

BACKGROUND:

The City of Corning reached agreement with the Corning Management Association on
December 19, 2012 and the Management Association's Memorandum of Understanding (MOU)
has been presented to the City Council earlier tonight for ratification. Listed below are the key
elements that were presented in the Management Association MOU:

1. 1- Year Agreement (January 1, 2013 through December 31, 2013); and

2. Beginning January 6, 2013 provides a 2% pay increase to all members of the
Bargaining Unit; and

3. Employees hired after January 1, 2013 shall have their PERS retirement
contributions and retirement benefit formulas as per AB 340, the Public
Employee's Pension Reform Act. This legislation is administered/interpreted
by the California Public Employees Retirement System.

FINANCIAL

Under the terms of the Management Association's MOU Agreement, a 2% pay increase
is provided to all members this Unit. The same 2% pay increase, to be effective on January 6,
2013 also, is sought by these two employees not represented by an Employee Association or
Union. The total increased cost the City would incur for these employee's increased wages will
be $3,595.44. The new Agreement will cause no other new costs to the City.

RECOMMENDATION:

MAYOR AND COUNCIL CONFIRM THE COMPENSATION PLAN FOR THE CITY
MANAGER AND ADMINISTRATIVE ASSISTANT TO THE CITY MANAGER TO BE THE
SAME AS THE CORNING MANAGEMENT ASSOCIATION FOR THE PERIOD OF JANUARY
1,2013 THROUGH DECEMBER 31,2013.
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